
EB29.R12 Salaries and Allowances: Internationally Recruited Staff 
The Executive Board, 
Noting with satisfaction the action of the General Assembly of the United Nations in approving a 

revision of the basic salary scales for the internationally recruited staff, together with a consequential adjust-
ment in the rates of post adjustment and dependency benef i t ; 2 



Noting also the revision in staff assessment rates adopted by the General Assembly; 
Noting the comments of the United Nations Advisory Committee on Administrative and Budgetary 

Questions and of the Fifth Committee of the United Nations General Assembly regarding the post adjust-
ment classification of Geneva; 

Noting the decision of the General Assembly not to approve the abolition of minus post adjustments 
in the United Nations and the reasons advanced for the decision; 

Taking into account the provisions of the Staff Regulations, 
1. WELCOMES the Director-General's proposals to apply to the internationally recruited staff the revised 
salary scales, post adjustment rates and dependency benefit; 
2. CONCURS in principle with the Director-General's proposal to apply gross salaries and staff assessment 
and notes that he will be reporting further on the details and time of implementation; 
3 . REAFFIRMS the principle established by the Fourth World Health Assembly relating to post (cost-of-
living) adjustments and, subject to the other provisions of this resolution, confirms the authority and obligation 
of the Director-General to alter post adjustment classifications according to the movement of approved 
cost-of-living indices, or as the result of scientific cost-of-living surveys where acceptable indices do not 
exist; 
4. REQUESTS the Director-General to explore through ACC the timing of application of changes in post 
adjustments with a view to effecting, in so far as possible, synchronization of application among the several 
agencies concerned; and 
5. REAFFIRMS that, because of administrative policy considerations and the necessity of maintaining 
consistency within the Organization, particularly in relation to the practical implications for recruitment 
and rotation of staff, WHO should maintain the status quo with regard to the non-application of minus 
post adjustments to basic salaries. 
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