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UNITED NATIONS JOINT STAFF PENSION FUND 

Annual report of the United Nations Joint Staff Pension Fund 

The Regulations of the United Nations Joint Staff Pension 
Fund (Article 14(a)) provide that: 

The Board shall present annually to the General Assembly 
and to the member organizations a report, including a balance 
sheet, on the operation of the Fund, and shall inform each 
member organization of any action taken by the General 
Assembly upon the report. 

The Health Assembly is invited to note the status of the Fund. 

INTRODUCTION 

1. The annual report of the United Nations Joint Staff Pension Board was submitted to 
the forty-fifth session of the United Nations General Assembly as document A/45/9 dated 
24 September 1990. It has thus already been made available to governments through 
this channel and in view of its size it is not reproduced in the present document. 
Highlights are summarized below and copies of the full report are available should any 
delegation wish to refer to it. 

PRINCIPAL OF THE FUND 

2. The principal of the Fund, which is designed to cover actuarial liabilities, 
amounted at 31 December 1989 to US$ 7 579 591 411 (US$ 6 810 774 123 in 1988). 
Participants in the Fund at the same date numbered 56 222 (54 006 in 1988), of whom 6091 
were WHO participants (5887 in 1988). Altogether there were 29 566 beneficiaries of the 
Fund, including pensioners, widows and children (28 362 in 1988). 

INVESTMENTS OF THE FUND 

3. The Pension Board took note of the investments of the Fund. The total investment 
return for the year up to 31 March 1990 was 11.56% and the "real" or inflation-adjusted 
return was 6.03%. 

ACTION TAKEN BY THE GENERAL ASSEMBLY 

4. The following summarizes the decisions adopted by the 
Assembly, based on the Pension Board's recommendations. 

United Nations General 

1 United Nations General Assembly, Official Records, forty-fifth session, 
Supplement No. 9 (A/45/9). 
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Pensionable remuneration of staff in the professional and higher categories 

5. Following a comprehensive review by the International Civil Service Commission and 
the Pension Board, the General Assembly approved the recommendations of these two bodies 
on the methodology for determining the scale of pensionable remuneration for staff in 
these categories, for monitoring changes in the level of this scale, and for its 
adjustment in periods between comprehensive reviews. There has been no substantial 
change in the present methodology. A further comprehensive review was requested in 1995. 

6. A margin range between the pensionable remuneration of staff in these categories and 
staff in comparable grades of the comparator civil service was not established. The 
prevailing view was that such a range was not necessary in view of the existing margin 
range for net remuneration and the provisions of the interim adjustment procedure. 

Pensionable remuneration and pensions of ungraded officials 

7. The General Assembly noted the information in the ICSC and Pension Board reports on 
this subject and expressed the belief that a common system approach should be applied in 
determining the pensionable remuneration and pensions of all participants in the Fund, 
including ungraded officials. 

8. The General Assembly expressed concern at the divergent practices that had emerged 
since 1984 and requested ICSC, in full cooperation with the Pension Board, to review the 
methodology for determining the pensionable remuneration of ungraded officials, including 
executive heads of member organizations. It requested that a report, with 
recommendations be submitted to its next session in 1991. It invited the governing 
bodies and executive heads of other organizations to cooperate with ICSC and the Board. 

Pensionable remuneration of staff in the general service and other locally-recruited 
categories 

9. The General Assembly took note of the arrangements agreed upon by ICSC and the 
Pension Board for the conduct of a comprehensive review, scheduled for 1991, and 
requested that recommendations on this subject be submitted to its next session. 

Changes in the pension adjustment system 

10. The General Assembly took note of the arrangements made by the Pension Board to 
continue, in 1991, its efforts to develop a long-term approach to the determination of 
initial local currency pensions. It requested the Board to give priority to this 
undertaking, bearing in mind the need to safeguard the financial health of the Fund, 
while at the same time responding to the problems caused by the declining value of 
pensions in certain countries as a result of currency exchange rate fluctuations, and to 
submit recommendations on appropriate changes in the pension adjustment system to its 
next session. 

11. The General Assembly also invited the governing bodies of the Fund's other member 
organizations to refrain from seeking to establish additional pension entitlements for 
their staff, whether by provisions in their staff regulations or by other means, 
considering that such action would be detrimental to the common system under which all 
staff should receive equal treatment irrespective of their employing organization. 

12. It also approved transitional measures recommended by the Pension Board for 
determining initial local currency pensions for staff separated during the fifteen-month 
period, 1 January 1991 to 31 March 1992, as set out in the Board's report. 


