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COLLABORATION WITHIN THE UNITED NATIONS SYSTEM； GENERAL MATTERS 

United Nations common system of salaries, allowances, benefits and pensions 

Recent developments concerning the United Nations common system, including 
pensions were discussed at the recent meeting of the Administrative Committee on 
Coordination (ACC), which met in Rome on 22-23 April 1987, under the Chairmanship 
of the Secretary-General, United Nations. As these matters are connected to the 
present financial problems facing the organizations of the United Nations system 
and have major implications for the recruitment and retention of staff as well as 
for the pension entitlement of staff due to retire, they are brought to the 
attention of the Fortieth World Health Assembly through this Information 
Document• 

1. At its recent meeting in Rome held on 22-23 April 1987, the Administrative Committee on 
Coordination (ACC) comprising executive heads of the organizations of the United Nations and 
specialized agencies meeting under the Chairmanship of the Secretary-General, examined with 
deep concern certain major problems relating to salaries, pensions, leave and other staff 
entitlements which have emerged in connection with the current financial situation and the 
resulting reform process within the United Nations. 

2. The matters examined by ACC were as follows: 

2.1 Salaries and employment conditions 

At the request of the General Assembly of the United Nations the International Civil 
Service Commission (ICSC) is examining the recommendations concerning personnel contained in 
the Report^- of the Group of High-level Intergovernmental Experts established by the United 
Nations to review the efficiency of its administrative and financial functioning (Group of 
eighteen)• 

Since this report was issued, the salaries and allowances of staff have progressively 
deteriorated in countries where the United States dollar has significantly depreciated in 
relation to the local currencies. Whilst provisional measures were adopted by the 
International Civil Service Commission in March 1987 to establish a local currency floor and 
ceiling with a view to providing a minimum protection of the take home pay of staff in these 
countries, these provisions were effective only until 31 August. 

2.2 Pensions 

The impact of the dollar depreciation will also more and more severely affect retiring 
staff who intend to reside in countries whose currencies are appreciating. This will also 
create growing inequalities between staff having retired earlier and those taking their 
pensions in the future. The Regulations of the United Nations Joint Staff Pension Fund do 
not provide adequate protection against these developments. 
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1 General Assembly Official Records: 41st Session supplement No. 49 (A/41/49). 
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3. The executive heads of the organizations of the United Nations system, meeting in ACС 
expressed great concern about these developments, because they were bound to affect the 
efficient functioning of their organizations. ACС adopted the following statement in this 
respect: 

"Members of ACC reported to the Committee on areas in which they had perceived 
sharp declines in staff morale due to an increasing erosion of the terms and conditions 
of service, recently aggravated by currency fluctuations. They noted that a principal 
asset of the organizations of the common system has always consisted of the expertise, 
experience and commitment of its staff members. The erosion of such terms and 
conditions makes the retention of experienced staff and the recruitment of sufficiently 
qualified new staff more and more difficult, particularly at the field level, thus 
seriously hampering programme execution. The Committee requested the Secretary-General 
to present its views to the International Civil Service Commission and the General 
Assembly, urging them to find solutions that will honour the just expectations of the 
staff and restore the credibility of the common system." 

4. The Administrative Committee on Coordination also decided to hold a special session in 
Geneva on 20 June 1987 for the purpose of considering ways and means of remedying the 
deterioration in the conditions of service of staff of the common system. 


