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Report by the Director-General 

The fifteenth annual report of the International Civil 
Service Commission (ICSC) is submitted to the Executive Board in 
accordance with Article 17 of the Commission's Statute. The 
Board is asked to take note of the Commission's report, attached 
(for Board members only) to this report containing the 
Director-General‘s comments. 

1. The Twenty-eighth World Health Assembly (May 1975), in resolution WHA28.28, accepted 
the Statute of the International Civil Service Commission. Under Article 17 of this 
Statute, the Commission is required to submit an annual report to the United Nations 
General Assembly. The report is transmitted to the governing organs of the organizations 
in the United Nations system through their executive heads. 

2. In accordance with this Article, the Director-General submits to the Executive Board 
herewith the fifteenth annual report of the International Civil Service Commission. 
This report has also been considered by the United Nations General Assembly. Decisions 
taken by the General Assembly in connection with the Commission's recommendations which 
require revision of WHO's Staff Rules are reported separately to the Executive Board 
under provisional agenda item 23 (Confirmation of amendments to the Staff Rules). 

3. The Board's attention is drawn to Chapters II-VI of Volume I of the Commission's 
report, which include its recommendations on general items, and Chapters II-IX of 
Volume II of the report, which contain its recommendations related to the comprehensive 
review of the conditions of service of the professional arid higher categories. The 
Director-General‘s comments on these recommendations follow: 

4. Action taken by the Commission in relation to resolution 42/221 of 21 December 1987 
of the United Nations General Assembly: Functioning of the International Civil 
Service Commission and relations between the Commission and staff representatives 

In response to this resolution, the Commission decided to submit its annual report 
in two volumes : Volume I covers all items considered by the Commission in its three 
sessions held in 1989, with the exception of the comprehensive review of conditions of 
service of the professional and higher categories, while Volume II covers the 
Commission's consideration of the comprehensive review. 
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The Commission expressed the hope that staff representatives would soon resume their 
participation in the work of the Commission and in the comprehensive review. 

The Commission adopted a series of guidelines to supplement the working methods 
approved at the twenty-seventh and twenty-eighth sessions, with a view to improving its 
functioning； provision was made, inter alia. for the attendance by representatives of 
staff and representatives designated by executive heads at meetings where substantive 
determinations were made in respect of decisions on the comprehensive review. 

5. Recommendations and decisions of the Commission 

5.1 Pensionable remuneration for the professional and higher categories 

In the light of the evolution of pensionable remuneration under the adjustment 
procedure established by the General Assembly at its forty-first session, the Commission 
decided to recommend to the General Assembly a modification of that procedure in respect 
of any adjustment due before completion of the review of pensionable remuneration 
scheduled for 1990. The Commission will also consider the issue of pensionable 
remuneration levels on an annual basis arid report thereon to the General Assembly. 

5•2 Report of the United Nations Joint Staff Pension Board on the work of its 
thirty-eighth session 

The Commission decided to recommend to the General Assembly that the mandatory age 
of separation for new staff members be extended to age 62. 

5•3 Comprehensive review of the conditions of service of the professional and higher 
categories 

In response to the General Assembly's resolution 42/221 (1987), the Commission 
completed the work on the comprehensive review, for presentation to the Assembly at its 
forty-fourth session. Pages 9-19 of Volume II of the Commission's report contain, in 
summary form, its decisions, recommendations and financial implications on the following 
subjects : 

(1) competitiveness of the present United Nations salary system related to 
recruitment and retention needs； 

(2) matters relating to the comparator and the margin; 
(3) remuneration structures； 
(4) the post adjustment system; 
(5) mobility and hardship； 
(6) motivation and productivity； and 

(7) allowances. 

5.4 Remuneration of the professional and higher categories 

The Commission decided to implement post adjustment class 10 for New York with 
effect from 1 May 1989. 

5•5 Matters relating to post adjustment 

The Commission decided that the results of the cost-of-living surveys conducted in 
Geneva and Vienna should be implemented effective 1 September 1989. 

The Commission's decisions regarding cost-of-living methodology focus on ways of 
simplifying the survey methodology and streamlining the operation of the post adjustment 
system. The decisions are summarized in Volume II, Chapter II, pages 10-12 of the 
Commission's report. 
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5.6 Supplementary payments and deductions 

The Commission agreed that it must continue to pursue its inquiry on the practice of 
supplementary payments and deductions by certain Member States. 

5.7 Remuneration of the general service and related categories 

The Commission recommended salary scales for the general service category in Paris. 

5.8 Implementation of the recommendations and decisions of the Commission 

In reiterating its request to organizations to harmonize practices, the Commission 
decided, inter alia: 

(1) to urge organizations further to harmonize and coordinate the efforts in 
training and recruitment and to enhance the inter-organizational exchange of 
staff with a view to increasing mobility； 

(2) to request its secretariat and the organizations to report on selected topics 
each year； and 

(3) to request its secretariat to review alternative ways of reporting in the 
future on the implementation by the organizations of the Commission's decisions 
and recommendations. 

6. The Commission's report fully reflects the extent to which the Commission, in 
arriving at its recommendations and decisions, has afforded the representatives of the 
administrations and the staff an opportunity to cooperate, as envisaged in the 
Commission's Statute, in the examination of all matters of interest to them. 

7. The action required of the Executive Board is to take note of the fifteenth annual 
report of the International Civil Service Commission, submitted in accordance with 
Article 17 of the Commission's Statute. 


