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STATEMENT BY THE REPRESENTATIVE OF THE WHO STAFF ASSOCIATIONS 

The Staff Associations of the six WHO regional offices, the International Agency for 
Research on Cancer and the WHO Geneva office have the honour to submit a written 
statement to the Executive Board. 

The year 1989 has brought many changes in the world, all of which, in some way or 
other, have contributed to an increase in the already heavy demand on financial and human 
resources of Member States and organizations alike. The Staff Associations are well 
aware of this fact and have at all times, as in the past, endeavoured to support the 
Administration in its efforts to meet these ever-increasing demands. However, despite 
this concerted effort of the staff, their conditions of employment continue to 
deteriorate and to be exposed to attack on every possible occasion. 

The question of pensions is of particular importance and is foremost in the minds of 
the staff in 1990 - when pensionable remunerations are to be reviewed. One of the many 
areas of concern to staff at large is the vertiginous increase in the recruitment of 
short-term staff, few of whom contribute to the Fund, and the resulting deterioration of 
the benefits. This continuous erosion has an inevitable effect on the morale of the 
staff and on the image of the Organization as an employer of quality. The staff 
representatives wish to stress the importance of the conditions of employment if WHO is 
to remain reasonably competitive on the international labour market. 

The Geneva Staff Association is particularly appreciative of the supportive 
statements made by Dr Nakaj ima to the special session of the Administrative Committee on 
Coordination (ACC) held in Geneva in July 1989 and of the contributions of the 
Administration to the sessions of the International Civil Service Commission (ICSC) in 
New York later in the year. The 5% across-the-board increase in professional salaries 
approved by the Fifth Committee will certainly go some way towards redressing the loss in 
purchasing power, but can only be regarded as a first step in what staff hope will be a 
continuing process in the coming years. The collaboration of all Member States is 
essential if WHO is to remain competitive and provide adequate career incentives. 
Although recent developments in relation to professional salaries are encouraging and the 
procedures governing staff participation in the comprehensive review have marked a step 
in progress in staff/management relations, the staff are not satisfied with the results 
of the review. The staff representatives intend to follow very closely the developments 
resulting from the comprehensive review in the coming months and it is on this basis that 
the question of the future relationship between the staff and ICSC will be debated at the 
forty-third session of the Council of the Federation of International Civil Servants' 
Associations (FICSA) in Montreal, Canada, in February. 

Staff have also expressed deep concern regarding the security of colleagues assigned 
to posts in areas where normal security cannot be assured, and request Member States to 
provide maximum protection in all such circumstances. 

The staff representatives regret that the Joint Meeting on Staff Health Insurance 
found it necessary to increase the contributions of active staff and retirees by 50% over 
the next five years, but realize that there was no alternative, this being another 
outcome of the recruitment trend favouring short-term contracts. 
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The Staff Associations make a formal appeal to the Executive Board to impress upon 
Member States at the forthcoming Health Assembly the importance of providing their 
unconditional support to the Director-General to enable him and his staff to enter into 
new decade confident that they have at their disposal the means of attaining the goal of 
Health for All by the Year 2000, in an atmosphere of security and well-being. 

COMMENTS BY THE DIRECTOR-GENERAL 

The Director-General has no comments to make. 


