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ORGANISATION MONDIALE DE LA SANTE 16 October 1987 

EXECUTIVE BOARD 

Eighty-first Session 

Provisional agenda item 24 

CONFIRMATION OF AMENDMENTS TO THE STAFF RULES 

Report by the Director-General 

Amendments to the Staff Rules made by the Director-General are 
submitted for confirmation by the Board in accordance with Staff 
Regulation 12.2.1 

The amendments presented in this document result from a decision 
taken by the United Nations General Assembly at its forty-first 
session, based on the recommendations of the International Civil 
Service Commission (ICSC), and from decisions taken by ICSC at its 
twenty-sixth session in July 1987. 

Document EB81/INF.D0C./1 gives the texts of the amended Staff 
Rules, the purpose of which is briefly explained in the present 
report. The effective dates of these changes are 1 April 1987, 
1 July 1987, or 1 January 1988 as appropriate. 

The budgetary implications of these amendments are estimated to 
be additional costs of USÍ 690 000 in 1988. These additional costs 
will be absorbed under the appropriate allotments. 

It is expected that an addendum to this report (document 
EB81/31 Add.1) containing further amendments to the Staff Rules 
resulting from decisions of the United Nations General Assembly at 
its forty-second session (1987) on changes recommended by ICSC will 
also be submitted to the Board in January 1988. 

The Board is invited to consider (in section 4) a draft 
resolution confirming the amendments reproduced in document 
EB81/INF.D0C./1. 

1. Amendments considered necessary in the light of a decision taken by the United Nations 
General Assembly at its forty-first session on the basis of recommendations of the 
International Civil Service Commission 

1•1 Definition of "terminal remuneration" 

As a further consequence of the United Nations General Assembly's decision to revise the 
staff assessment rates - already reported to the Executive Board at its seventy-ninth 
session - it was necessary to revise WHO1s definition of "terminal remuneration" contained in 
Staff Rule 310.4. The revision became effective 1 April 1987. Staff Rule 310.4 has been 
amended accordingly. 

1 WHO Basic Documents, 36th ed., 1986, p. 92. 
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2. Amendments considered necessary in the light of decisions taken by the International 
Civil Service Commission under Article 11 of its Statute 

2.1 Restructuring of the assignment allowance and introduction of a mobility element in the 
assignment allowance 

The International Civil Service Commission (ICSC), at its twenty-sixth session in 
July 1987, decided on one minor revision to the structure of the current assignment 
allowance. This eliminates the distinction between grade levels P.l/P.2 and P.3/P,4 which 
applied only to official stations in North America and Europe. As a consequence, with effect 
from 1 January 1988, the levels of the allowance formerly payable to staff in these locations 
at the P.3 and P.4 grades are also payable at the P.1 and P.2 levels. Staff Rule 360.2.2 has 
been amended accordingly. 

At the same session, ICSC decided to increase the assignment allowance at official 
stations outside Europe and North America by introducing a mobility element. The allowance 
is thus increased for staff members who are deemed to be mobile and who meet certain 
eligibility criteria. These require that the staff member: 

(i) is serving at his or her second or subsequent official station; and 

(ii) has had five or more years of uninterrupted service with WHO or other 
organizations in the United Nations common system. 

The enhanced assignment allowance is payable for up to four years for each assignment； 

the period may be extended by one year if the staff member is required by the Organization to 
remain at the official station. 

The enhanced assignment allowance is to be introduced with effect from 1 January 1988. 
ICSC has, however, also decided that the measures will be phased in such a way that staff 
members will receive the allowance only if they are working at their third or subsequent 
official station and have been there for less than four years or when they move to the second 
official station» 

A new section to Staff Rule 360, Staff Rule 360.4, has been introduced to reflect this 
change. The present Staff Rules 360.4 and 360.5 have accordingly been renumbered 360.5 
and 360.6. 

2.2 Financial incentive 

The financial incentive, introduced in 1980, is payable to staff members serving in 
designated official stations. ICSC has decided to increase the levels of the incentive with 
effect from 1 July 1987. The relevant Staff Rule, previously 360.4, now 360.5, has been 
amended accordingly. 

3. Budgetary implications 

3.1 The change in the definition of "terminal remuneration" has no budgetary implications. 

3.2 It is estimated that the total additional cost in 1988 of restructuring the assignment 
allowance and of introducing the enhanced assignment allowance will be US$ 540 000. 

3.3 The changes in the levels of financial incentive are estimated to cost US$ 150 000 in 
1988. 

3.4 The additional costs of restructuring the assignment allowance, introducing the enhanced 
assignment allowance and increasing the financial incentive will be absorbed under the 
appropriate allotments. 

Draft resolution 

The Board may wish to consider the following draft resolution, which would confirm the 
changes to the Staff Rules as reproduced in document EB81/INF.D0C./1: 
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The Executive Board 

CONFIRMS in accordance with Staff Regulation 12.I1 the amendments to the Staff 
Rules which have been made by the Director-General with effect from 1 April 1987 
concerning the definition of terminal remuneration, with effect from 1 July 1987 
concerning the increase in the financial incentive, and with effect from 1 January 1988 
concerning the restructuring of the assignment allowance and the payment of an enhanced 
assignment allowance resulting from the introduction of a mobility element. 

1 WHO Basic Documents, 36th ed., 1986, p. 92. 
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EXECUTIVE BOARD 

Eighty-first Session 

Provisional agenda item 24 

CONFIRMATION OF AMENDMENTS TO THE STAFF RULES 

Report by the Director-General 

Document EB81/31 stated that further amendments to the Staff 
Rules might become necessary following consideration by the United 
Nations General Assembly of recommendations made by the International 
Civil Service Commission in its thirteenth annual report. 

In the light of the decisions taken on that basis by the General 
Assembly at its forty-second session, the Director-General has 
decided to make changes in the Staff Rules (a) relating to the rates 
of staff assessment for professional and higher grades which lead to 
consequential modifications of the gross base salaries and to very 
minor modifications of the net base salaries for staff at these 
grades without dependants; and (b) concerning the reimbursement of 
boarding costs in conjunction with the education grant. The 
effective dates of these changes are 1 April 1988 and 1 January 1988 
respectively. 

The budgetary implications of these amendments, relating solely 
to the education grant provisions, are some US$ 90 000 per annum, 
which will have to be absorbed in 1988-1989. 

The Board is invited to consider two draft resolutions: the 
first confirms the amendments reproduced in ЕВ81/INF.DOC./1 and 
EB81/INF.D0C./1 Add.1 and replaces that given in section 4 of 
document EB81/31; the second contains the Board's recommendations to 
the Forty-first World Health Assembly for the modification of the 
remuneration levels of staff in the ungraded posts and of the 
Director-General• 

1. Revision of the rates of staff assessment for the professional and higher categories 

In order to enable the United Nations to replenish its Tax Equalization Fund the General 
Assembly has agreed to the recommendation of the International Civil Service Commission 
(ICSC) to revise the rates of staff assessment used in conjunction with determining gross 
base salaries for staff in the professional and higher categories. The revised rates are to 
be introduced with effect from 1 April 1988. 

As a result, changes are required to the schedules of staff assessment rates for 
professional and higher graded staff and of gross and net base salaries for professional and 
directors1 posts. Amendments have been made to Rules 330.1.1 and 330.2. 

These are purely technical adjustments to the base salary levels; in effect the net 
levels at the dependency rate are not affected by the revisions； the net levels at the 
single rate are very slightly increased or decreased by between US$ 1 and US$ 20. 
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2. Salaries of ungraded posts and of the Director-General 

As a further consequence of the revision of the rates of staff assessment, the 
Director-General proposes, in accordance with Staff Regulation 3.1,1 that the Executive 
Board recommend to the Health Assembly modifications in gross base salaries and the minor 
adjustments to the net salaries at the single rate for the Deputy Director-General, the 
Assistant Directors-General and the Regional Directors. 

A similar adjustment to the gross and net salary at the single rate for the 
Director-General is also required. 

These modifications, which are indicated in draft resolution 2 in section 6 of this 
document, would be effective from 1 April 1988. 

3. Education grant for staff members in designated official stations 

The General Assembly has accepted ICSC1S recommendation to increase the existing 
education grant provisions for staff members serving at designated locations where 
educational facilities are not available or are deemed to be inadequate. The change will 
enable staff members stationed at such locations to claim reimbursement of 100% of the 
boarding costs of their children up to US$ 1500 per year as an amount additional to the 
present maximum grant of US$ 4500. 

Staff Rule 350.1 has been amended accordingly with effect from 1 January 1988. 

4. Long-service steps 

4.1 In 1985 ICSC made a proposal to the General Assembly to introduce one additional 
long-service step into the salary scales of professional staff. 

4.2 At the same time the Chairman of ICSC wrote to the Director-General about the 
harmonization of schemes for long-service steps in the organizations of the United Nations 
common system, and in effect suggested that WHO should replace its existing provisions with 
those proposed by ICSC for newly recruited staff members. The Director-General agreed to 
make the appropriate changes in the Staff Rules and reported the matter to the Executive 
Board at its seventy-seventh session.^ 

4.3 In the event, the United Nations General Assembly did not accept ICSC*s recommendation, 
and the Director-General informed the Executive Board that he was therefore withdrawing his 
proposal. 

4.4 In 1987 ICSC, whilst acknowledging WHO'S position with understanding, decided - again in 
the interests of harmony - to reiterate its proposal to the United Nations to introduce one 
additional long-service step, and invited WHO and IL0 (the organizations with their own 
long-service schemes) to apply a common practice. 

4.5 The General Assembly has reviewed the matter but has again not accepted ICSC's 
proposal. For the time being there is therefore no common practice on this matter in the 
United Nations system. The General Assembly has, however, requested ICSC to undertake a 
complete review of the United Nations salary system (including long-service steps) and to 
report in 1989. 

4.6 As a consequence, the Director-General has decided not to change WHO'S existing 
provisions until this review is completed. 

WHO Basic Documents, 36th ed., 1986, 
? Document EB77/1986/REC/1, Annex 4. 

p. 89. 
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5. Budgetary implications 

The only budgetary implications relate to the change in the education grant provisions, 
which are estimated to cost US$ 90 000 per annum and which will have to be absorbed in 
1988-1989. 

6. Draft resolutions 

In consequence of these additional revisions the Board may wish to consider the 
following draft resolutions, which would (i) confirm the amendments to the Staff Rules as 
reproduced in documents EB81/INF,DOC./1 and EB81/INF.D0C./1 Add.l and replace the draft 
resolution contained in section 4 of document EB81/31, and (ii) recommend to the Health 
Assembly a consequential modification in the gross and net salaries at the single rate for 
the ungraded posts and for the Director-General. 

Resolution 1 

The Executive Board 

CONFIRMS in accordance with Staff Regulation 12.21 the amendments to the Staff 
Rules which have been made by the Director-General with effect from 1 April 1987 
concerning the definition of terminal remuneration; with effect from 1 July 1987 
concerning the increase in financial incentive; with effect from 1 January 1988, 
concerning (a) the restructuring of the assignment allowance and the payment of an 
enhanced assignment allowance resulting from the introduction of a mobility element, and 
(b) a change in the reimbursement of boarding costs in conjunction with the education 
grant; and with effect from 1 April 1988 concerning the rates of staff assessment. 

Resolution 2 

The Executive Board 

RECOMMENDS to the Forty-first World Health Assembly the adoption of the following 
resolution regarding salaries of staff in the ungraded posts and of the Director-General: 

The Forty-first World Health Assembly, 

Noting the recommendations of the Executive Board with regard to remuneration 
of staff in the ungraded posts and of the Director-General； 

1. ESTABLISHES the salary for the posts of Assistant Directors-General and 
Regional Directors at US$ 95 100 per annum before staff assessment, resulting in a 
modified net salary of US$ 59 203 (dependency rate) or ÜSÍ 53 891 (single rate); 

2. ESTABLISHES the salary for the post of Deputy Director-General at US$ 106 769 
per annum before staff assessment, resulting in a modified net salary of US$ 65 320 
(dependency rate) or US$ 58 892 (single rate)； 

3. ESTABLISHES the salary for the Director-General at US$ 131 981 per annum 
before staff assessment, resulting in a modified net salary of US$ 78 430 
(dependency rate) or US$ 69 178 (single rate)； 

4. DECIDES that these adjustments in remuneration shall be effective from 
1 April 1988. 

1 WHO Basic Documents, 36th ed., 1986, p. 92. 


