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The recommendation of the International Civil Service Commission 
(ICSC) concerning a new pensionable remuneration scale for staff in the 
professional and higher categories effective 1 January 1985 and a 
revised procedure for adjusting pensionable remuneration thereafter was 
approved only in part by the thirty-ninth session of the United Nations 
General Assembly (September-December 1984). However, the General 
Assembly has requested the United Nations Joint Staff Pension Board to 
consider, taking into account the legal aspects of the question, any 
compensatory or interim measures regarding participants whose 
pensionable remuneration was higher prior to 1 January 1985, and to 
make appropriate recommendations to the General Assembly in 1985• 
Pending a decision by the General Assembly in this respect, the 
Director-General has applied a number of interim measures in order to 
ensure from the outset the financing of any transitional or 
compensatory measures which the General Assembly might ultimately adopt 
with retroactive effect from 1 January 1985. 

The Executive Board is invited to note these interim measures. 

1. At its twentieth session in July 1984 the International Civil Service Commission (ICSC) 
recommended a new scale of pensionable remuneration for staff in the professional and higher 
categories for introduction on 1 January 1985 based on a study of the pensionable 
remuneration and benefits of the comparator civil service (that of the United States of 
America). The revised scale increases the level of pensionable remuneration at the mid-point 
of grades P.1 and P.2 by +3% and +1% respectively. Above grade P.2, the revised scale 
reduces the level of pensionable remuneration at the mid-point of the grade in varying 
percentages as follows: P.3 -1%; P.4 -4.5%; P.5 -5.5%; P.6/D.1 -8.5%; D.2 -12.5%. 

2. The ICSC also recommended that staff in service prior to 1 January 1985 whose 
pensionable remuneration at 31 December 1984 was higher than the amount provided for in the 
new scale should retain their pensionable remuneration as at 31 December 1984 until such time 
as it was overtaken by the new scale• The ICSC further recommended that the method of 
adjustment of pensionable remuneration should be slightly altered with effect from 
1 January 1985. 

3. At its 1984 session the United Nations General Assembly decided to adopt the new scale 
of pensionable remuneration as recommended by the ICSC. The General Assembly, however, did 
not approve the adjustment method recommended by the Commission. Instead, it requested the 
ICSC and the United Nations Joint Staff Pension Board to re-examine the matter, taking into 
account the views expressed at the General Assembly. In the meantime the General Assembly 
suspended the operation of the adjustment procedure. 
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4. The General Assembly also did not agree, for the present, to the introduction of the 
transitional measures recommended by the ICSC and outlined in paragraph 2 above. Instead, 
the Assembly requested: 

"the United Nations Joint Staff Pension Board to consider, taking into account, 
inter alia, the legal aspects of the question, any compensatory or interim measures 
regarding participants whose pensionable remuneration has been higher than it will be as 
of 1 January 1985, and to make appropriate recommendations to the General Assembly at 
its fortieth session, it being understood that such recommendations will also address 
the question of the equality of treatment of participants retiring on different dates, 
and that such measures as will be approved by the General Assembly would, if necessary, 
be applicable with effect from 1 January 1985,] 

5. In January 1985, the Director-General informed the Executive Board at its seventy-fifth 
session of these developments in document EB75/242 and added that "in view of the late date 
of adoption of these decisions by the United Nations General Assembly，3 the modalities of 
their application in WHO are still being studied"• 

6. On the basis of this study, which was undertaken in close collaboration with other 
organizations of the United Nations system, and in order to comply with the decision of the 
General Assembly and at the same time to ensure from the outset the financing of any 
transitional or compensatory measures which might ultimately be adopted with retroactive 
effect from 1 January 1985, the Director-General decided upon the following as interim 
measures applying to WHO staff members in the professional and higher categories with effect 
from 1 January 1985： 

(i) To place all staff members who joined or will be joining WHO on or after 
1 January 1985 on the new scale• 

(ii) To place all staff members whose pensionable remuneration under the new scale was 
higher than their pensionable remuneration as at 31 December 1984 on the new scale• 
(This covers staff in grades P.1 and P.2 and some staff in grade P«3.) 

(iii) For all others (i.e., those whose pensionable remuneration on 31 December 1984 
was higher than their pensionable remuneration according to the new scale), to retain 
the pensionable remuneration as at 31 December 1984 as basis for the 7.25% contribution 
by the staff member and the 14.5% contribution by the Organization. However, the 
amounts forwarded to the United Nations Joint Staff Pension Fund are being based on the 
new scale, with any difference being placed by the Organization in a separate suspense 
account administered in accordance with the Financial Regulations of WHO. If the final 
decision is to adopt the transitional measure recommended by the ICSC (see paragraph 2 
above), the amounts placed by the Organization in a separate suspense account will be 
forwarded to the Pension Fund. If some other transitional arrangement is adopted, the 
amounts will be used for that purpose. Any portions of the Organization1s and staff 
members1 contributions which are not forwarded to the Pension Fund or utilized for 
transitional arrangements will be refunded with interest to the Organization and staff 
members concerned. 

7• It is understood that similar interim measures have been adopted by the executive heads 
of a number of specialized agencies or other organizations of the United Nations system, 
including the International Labour Organisation (ILO), International Telecommunication Union 
(ITU), United Nations Educational, Scientific and Cultural Organization (UNESCO), World 
Meteorological Organization (WMO), World Intellectual Property Organization (WIPO), 
International Maritime Organization (IMO), the General Agreement on Tariffs and Trade (GATT), 
and the International Fund for Argicultural Development (IFAD). 

8. The Executive Board is invited to note these interim measures. 

United Nations General Assembly resolution 39/246, section II, para. 3. 
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Document EB75/24, paragraph 4.1. 
3 18 December 1984. 


