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COLLABORATION WITH THE UNITED NATIONS SYSTEM 

REPORT OF THE INTERNATIONAL CIVIL SERVICE COMMISSION 

The ninth annual report of the International Civil Service Commission 

(ICSC) is submitted to the Executive Board in accordance with Article 17 of 

the Commission's Statute. The Board is asked to take note of the report. 

1. The Twenty-eighth World Health Assembly (May 1975)，in resolution WHA28.28, accepted the 

Statute of the International Civil Service Commission. Under Article 17 of this S t a t u t e ,
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the Commission is required to submit an annual report to the United Nations General A s s e m b l y . 

This report is transmitted to the governing organs of the organizations in the United Nations 

system through their executive heads. 

2. In accordance with this Article, the Director-General submits to the Executive Board 

herewith the ninth annual report of the International Civil Service Commission.
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 This report 

is also under consideration by the United Nations General Assembly, Any decisions taken by 

the General Assembly in connection with the Commission's recommendations concerning 

entitlements of staff w i l l be reported separately to the Executive Board under the appropriate 

agenda item entitled "Confirmation of amendments to the Staff Rules" (provisional agenda 

item 21). 

3. The Board's attention is drawn to the summary of the Commission's recommendations found 

on pages ix to xiii of the report. A number of these ask the United Nations General Assembly 

to take note of the information presented. Some others, which are addressed to the General 

Assembly or the legislative organs of the other participating organizations, are listed below： 

(a) Special index for pensioners 

The Commission reported to the General Assembly on its findings under the second phase 

of its study on the elaboration of a special index for pensioners. The second phase related 

to the development of a comprehensive special index reflecting expenditure patterns of 

retirees. After examining alternatives, the Commission agreed to maintain the current 

procedures whereby comparison of the rates of national taxation with those applicable at the 

base of the system would be undertaken only in instances where the application of a special 

index for pensioners, arrived at by comparison of all elements of expenditure with the 

exception of taxes, resulted in upward adjustments to pensions. 

(b) Extension of the rental subsidy scheme 

The Commission reported that the rental subsidy scheme had been extended to headquarters 

and other duty stations not previously covered by the scheme. It noted that the scheme would 

not result in additional financial implications for the common system. 
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(с) Re t i r e m e n t policy - mandatory age of separation 

I n 1982 the United Nations Joint Staff Pension Board (UNJSPB) had recommended that the 

G e n e r a l Assembly raise the mandatory age of separation from 60 to 62 as one of the measures 

designed to improve the actuarial balance of the Pension Fund. The Board reiterated this 

recommendation in 1983. The Commission had asked the General Assembly in 1982 not to take 

any decision until it had given its views on the implications of such a change for other areas 

of personnel policy. The conclusion of the Commission's study this year was that there were 

no compelling arguments from the viewpoint of personnel policy to raise the mandatory age of 

separation. The Commission decided therefore not to recommend at this stage any change in 

the mandatory age of separation. 

4 . The Executive Board's attention is also drawn to the discussion in Chapter IX of the 

report of the implementation by organizations of the Commission's recommendations and decisions. 

The Commission noted that, with a few exceptions, its decisions and recommendations had been 

adhered to in considerable degree and commended the organizations accordingly. 

5 . T h e Commission's report fully reflects the extent to which the Commission, in arriving at 

its recommendations and decisions, has afforded the representatives of the administrations and 

the staff an opportunity to cooperate, as envisaged in the Statute, in the examination of all 

m a t t e r s of interest to them. Its main proposals, in so far as they relate to the operation 

of the common system generally, do not therefore call for any further elaboration of the 

administrations
 1

 views. 

6. T h e action required of the Executive Board is to take note of the ninth annual report 
of the International Civil Service Commission, submitted in accordance with Artie le 17 of 
the Commission's Statute. 


