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Agenda item 7.2 

POLICY ON FELLOWSHIPS 

(Draft resolution proposed by the Programme Committee 

in document EB7l/4, as amended in the light of the 

discussions of the Executive Board) 

The Executive Board, 

Taking into account the need for all activities in which the Organization collaborates to 

contribute to the achievement of health for all by the year 2000； 

Recognizing the contribution made by WHO fellowships to the development of health manpower 

in Member States ； 

Convinced that fellowships should continue to be used as one of a number of mechanisms for 

training the manpower required to implement the Global Strategy for Health for All by the 

Year 2000; 

Recalling resolution WHA11.37 on the fellowships programme； 

1. WELCOMES the Director-General's report on fellowships； 

2. ENDORSES the policies set out in that report ； 

3. URGES Member States： 

(1) to develop national health manpower development policies and strategies in accordance 

with resolutions WHA24.59, WHA25.42 and WHA29.72, and as part of their national strategies 

for health for all ； 

(2) to develop, within these national health manpower development strategies, plans for 

the most effective use of the wide variety of training mechanisms available to them, 

emphasizing for priority attention such alternatives as institutional support grants, 

grants for local training activities, grants for academic courses, on-the-job training, 

counterpart training, resource support to national health manpower development programmes, 

visiting scientist grants, research training grants, study tours, and re-entry grants, 

together with fellowships ； 

(3) to request WHO fellowships, whether for study at home or abroad, or for a combination 

of the two, only when it is clear that a fellowship is the most appropriate means of 

achieving clearly defined objectives whose realization will have a positive impact on the 

attainment of health for all, and where the appropriate employment of the fellow on return 

is assured ； 
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(4) for the purpose of selecting WHO fellowship candidates, once a fellowship has been 

determined as the most appropriate means of training, to use, or establish where 

necessary, an adequate selection mechanism such as a properly constituted selection 

committee composed of representatives of the national health administration, the 

appropriate national body concerned with the education of medical and health personnel, 

and the appropriate professional group, if applicable, and to consult with WHO in the 

process of selection； 

(5) to monitor and evaluate periodically the impact of health manpower development, 

including fellowships, on national health development, in collaboration with W H O , and, 

when necessary, the government of the receiving country ； 

4. REQUESTS the Director-General and the Regional Directors, in compliance with 

resolution WHA33.17 , to respond favourably to government requests for fellowships only if: 

(1) these are in strict conformity with the 

relevant to the health manpower needs of the 

positive impact on the achievement of health 

O r g a n i z a t i o n ' s p o l i c y o n f e l l o w s h i p s , 

country, and so designed as to have a 

for all by the year 2000 ； 

(2) nominations are made in accordance with the arrangements outlined in paragraph 3(4) 

above； 

5. RECOMMENDS that the Director-General and the Regional Directors, in cooperation with 

M e m b e r S t a t e s : 

(1) continue to improve reporting procedures on fellowships ； 

(2) carry out systematic evaluations of the implementation of WHO'S health manpower 

development programme, including fellowships, and its contribution to national health 

systems； 

(3) report on this matter to the Executive Board at least once every six years. 


