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COLLABORATION WITH THE UNITED NATIONS SYSTEM 

REPORT OF THE INTERNATIONAL CIVIL SERVICE COMMISSION 

The eighth annual report of the International Civil Service 
Commission is submitted to the Executive Board in accordance with 
Article 17 of the Commission's Statute. The Board is asked to take 
note of the report. 

1. The Twenty-eighth World Health Assembly (May 1975), in resolution WHA28.28, accepted 
the Statute of the International Civil Service Commission. Under Article 17 of this 
Statute，1 the Commission is required to submit an annual report to the United Nations 
General Assembly. This report is transmitted to the governing organs of the organizations 
in the United Nations system through their executive heads. 

2. In accordance with this Article, the Director-General submits to the Executive Board 
herewith the eighth annual report of the International Civil Service Commission.^ This 
report is also under consideration by the United Nations General Assembly, Any decisions 
taken by the General Assembly in connexion with the Commission1s recommendations concerning 
entitlements of staff will be reported separately to the Executive Board under the 
appropriate agenda item entitled "Confirmation of amendments to the Staff Rules" 
(provisional agenda item 19). 

3. The Board's attention is drawn to the summary of the Commission's recommendations found 
on pages ix to xii of the report. A number of these ask the United Nations General 
Assembly to take note of the information presented. Others, which are addressed to the 
General Assembly or the legislative organs of the other participating organizations, are 
listed below: 

(a) Special index for pensioners: adjustments for lower taxes 

The Commission recommended to the General Assembly an adjustment procedure to be 
applied to retirees in countries where the rates of taxation are lower than those 
implicit in the amount of base pensions. 

(b) Actuarial valuation of the United Nations Joint Staff Pension Fund (UNJSPB): age of 

An increase in the age of retirement was one of a number of possible measures 
considered by the Joint Staff Pension Board to improve the actuarial balance of the 
Fund. The Commission recommended to the General Assembly that it not take a decision 
until the Commission had completed an examination of the issue in the broader context 

1 WHO Official Records No. 226, 1975, Annex 5， p. 67. 
2 General Assembly Official Records, Thirty-seventh Session: Supplement No. 30 

(A/37/30), attached (distribution to members of the Executive Board only). 
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of an overall retirement policy. The Pens ion Board subsequently recommended to the 
General Assembly that the statutory age of separation from service be raised from 60 to 
62. The action taken by the General Assembly will be reported to the Executive Board. 

(c) Career development: study on concepts of career，types of appointment, career 
development and related questions 

In response to General Assembly resolution 36/233 the Commission submitted its 
study on career development for review and consideration. Pages 87-95 of Annex 1 of 
the Commission1 s report contain in summary form its findings and recommendations. It 
took into account inter alia the views of the Joint Inspection Unit (JIU)； the 
latter1 s report on careers is submitted separately to the Board under the appropriate 
agenda item (provisional agenda item 22.2) entitled "Reports of the Joint Inspection 

The issues covered in both reports will be presented to the Board under the agenda 
item "Recruitment of international staff in WHO" (provisional agenda item 20), in a 
supplementary report which will also contain an account of any action taken by the 
General Assembly, and the Director-General1 s comments thereon. 

4. The Commission's report fully reflects the extent to which the Commission, in arriving 
at its recommendations and decisions, has afforded the representatives of the 
administrations and the staff an opportunity to cooperate, as envisaged in the Statute, in 
the examination of all matters of interest to them. Its main proposals, in so far as they 
relate to the operation of the common system generally, do not therefore call for any 
further elaboration of the administrations1 views. 

5. The action required of the Executive Board is to take note of the eighth annual report 
of the International Civil Service Commission, submitted in accordance with Article 17 of 
the Commission1s Statute. 

1 See document EB71/28. 


