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GENEVA GENERAL SERVICE SALARIES 

Report by the Director-General 

This report describes a special situation 
pertaining to general service salary scales in 
Geneva, on which the Director-General requests 
the Board 1 s guidance. The financial 
implications are explained in paragraph 6. 

1• Salary scales for staff in the general service category are established according to the 
best prevailing salary levels in the locality concerned• These are determined by 
conducting, normally every four to five years, a survey of the salaries paid for comparable 
types of work by selected employers reputed to be among the best in the locality. In 
accordance with WHO Staff Regulation 3.2, the Director-General sets the scales at all 
official stations around the world where WHO has staff. In Geneva and other duty stations 
where the United Nations or any of the specialized agencies have their headquarters, the 
International Civil Service Commission (ICSC) conducts the local salary surveys and makes 
recommendations to the executive heads of the organizations concerned as to the salary scales 
of staff in the general service category in accordance with Article 12.1 of its Statute. 
Therefore, in Geneva, the Director-General1 s decision on the scales is made after due 
consideration of those recommendations. The general service salary scales are subsequently 
adjusted between surveys by following the movements of either local wages or local 
cost-of-living indices, or both• 

2. As the result of a salary survey which it carried out in Geneva in 1977, ICSC recommended 
a new scale which represented an average decrease of 17% over the previous scale• The United 
Nations and WHO followed the approach of applying the new scale to all their general service 
staff and providing personal transitional allowances to those staff members who had been in 
service prior to 1 January 1978 (the date on which the new scale was put into effect) for the 
purpose of maintaining their previous net earnings. The other Geneva-based agencies followed 
the same course, except the International Labour Organisation (ILO) which, for reasons 
relevant to its own particular situation, decided to apply the new scale only to staff 
recruited after 1 January 1979 and, as a transitional arrangement, to maintain the pre-1978 
scale for all ILO staff appointed prior to 1 January 1979. 

3. The 1 January 1978 scale was adjusted periodically as described at the end of paragraph 1 
above. At each adjustment the amounts of the personal transitional allowances were reduced 
appropriately. 

4. In 1980 ICSC carried out a second salary survey and recommended the adoption of a new 
scale which was on the average some 6% higher than the preceding one. The Director-General 
adopted the new scale in accordance with the ICSC recommendation, as did the United Nations 
and four other specialized agencies in Geneva, with effect from 1 March 1980, the amounts of 
the personal transitional allowances being reduced further. ILO also adopted the new scale 
but only for its staff recruited after 1 January 1979. 

5. However, the Governing Body of ILO, diverging from the recommendation of ICSC, decided to 
increase ILO's pre-1979 general service staff salary scale by 3%, with effect from 1 March 
1981. That decision, taken in May 1981, led the staff representatives of the other 



six Geneva-based organizations, including WHO, to request a comparable increase to similarly 
situated staff. On 1 July 1981 the Secretary-General of the United Nations, the 
Director-General of WHO and the executive heads of four other Geneva-based agencies decided 
that they would bring before ICSC and their respective governing bodies the matter of the 
abnormal situation of unequal net remuneration between similar groups of general service 
staff in Geneva resulting from the ILO decision, and their intention to grant a comparable 
increase in net remuneration, retroactive to 1 March 1981. 

6. For WHO such an increase would take the form of an increase in the personal transitional 
allowance of those general service staff to whom the pre-1978 scale had applied. The 
financial implications of that increase are estimated at US$ 452 000 for 1981 and 
US$ 1 128 000 for the biennium 1982-1983; of these amounts, US$ 378 000 and US$ 906 000 
respectively for 1981 and 1982-1983 relate to the regular budget. 

7. ICSC examined later in July 1981 both the ILO decision and the declaration of intent 
referred to in paragraph 5 above• Its seventh annual report to the United Nations General 
Assembly^ contains in paragraphs 126 to 138 a full account of ICSC1 s consideration of this 
matter, as well as conclus ions and recommendations addressed to the different governing 
bodies concerned. These paragraphs of the report are reproduced in Annex 1. 

8. Annex 2 contains a note by the United Nations Secretary-General on the subject, addressed 
to the Fifth Committee of the General Assembly. In addition to giving all the relevant 
background information it describes the decision of the ILO Governing Body and that taken 
subsequently by the executive heads of the six Geneva-based organizations and referred to at 
the end of paragraph 5 above. 

9. Annex 3 contains the text of section XI of United Nations General Assembly resolution 
36/235. The General Assembly requested the Secretary-General to reconsider his intention to 
grant the 3% increase and decided not to approve the related expenditures for 1981， 1982 and 
1983. 

10. In view of this decision of the General Assembly, the Secretary-General has stated that 
he could not grant the intended increase to United Nations staff. -

11. As stated in paragraph 137 of the report of ICSC reproduced in Annex 1, the fact that the 
executive heads of six organizations had felt obliged, after the ILO Governing Body1 s 
divergent decision, to bring before ICSC and their respective governing bodies their 
intention to grant a comparable 3% increase in net remuneration, reflected "the importance 
that they attached to maintaining a uniform salary system in Geneva to the benefit of the 
common system11, thus avoiding competition between organizations in the recruitment and 
retention of staff and ensuring the application of the principle of equal pay for equal 
work. As a result of the decisions taken by the United Nations General Assembly and the 
Secretary-General, present levels of remuneration are being maintained by the United Nations 
and those specialized agencies in Geneva which statutorily or by instruction of their 
governing bodies apply the United Nations salary system, namely WMO, WIPO and GATT; for the 
present, ITU is also maintaining the current levels of remuneration but, in accordance with 
the decision referred to in paragraph 5 above, will bring the matter before its 
Administrative Council in April 1982. Since ILO continues to apply its increased scale, a 
uniform salary system does not exist in Geneva for the time being. 

12. The purpose of this report is to bring the matter before the Executive Board in 
accordance with paragraph 5 above and to request the Board1 s guidance. 

^Circulated to the Board under provisional agenda item 33.4 (see document EB69/36). 



ANNEX 1 

EXTRACT FROM THE SEVENTH ANNUAL REPORT OF THE 
INTERNATIONAL CIVIL SERVICE COMMISSION1 

В• Implementation of revised General Service salary scales in Geneva 

126. The Commission was informed of action taken by ILO and the resulting action of the 
other six Geneva-based organizations, further to the Commission's recommendations， following 
its second survey of best prevailing conditions for General Service staff in Geneva. Six 
of the seven organizations (United Nations, WHO, ITU, WMO, GATT and WIPO) had accepted the 
Commission's recommendations and had proceeded to implement the recommended new salary scale, 
dependency allowances and proposed interim adjustment procedure with retroactive effect to 
1 March 1980. The seventh organization, ILO, in conformity with an opinion given in 1978 
by the judges of the ILO Administrative Tribunal in their individual capacities, following 
the 1977 survey, had proceeded to negotiations with the staff representatives. The 
Director-General of ILO had submitted the question to the Governing Body in May 1981 after 
concluding discussions with the staff. The Director-General had recommended the adoption of 
the ICSC scale for staff recruited after 1 January 1979， but had proposed that the net 
salary scale in force for ILO officials in service in 1978 or earlier should be increased by 
3 per cent from 1 March 1981. Those recommendations had been approved by the Governing Body. 
Upon learning of the recommendations of the Director-General to his Governing Body, the 
Chairman of the Commission had cabled the Director-General, expressing his concern that an 
increase in the old salary scales and other related proposals represented a departure from 
the Commission's recommendations and from the course of action taken by other organizations 
in Geneva. 

127. Following the decision of the ILO Governing Body, the staff representatives requested 
a meeting with ACC to discuss the ILO decision and its implications for the staff of other 
organizations in Geneva. In ACC, it had been decided that the Secretary-General and the 
executive heads of the six other Geneva-based organizations would meet with the staff. That 
meeting had taken place on 1 July 1981. Subsequently, the executive heads of six of the 
organizations had taken the following decision: 

"Following their meeting with the staff representatives of the United Nations, 
WHO, ITU, WMO, GATT and WIPO on 1 July 1981 to discuss the recent decision of 
the ILO Governing Body to increase, with effect from 1 March 1981， the pre-1978 
net salary scale applicable to ILO General Service staff recruited before 
1 January 1979 by 3 per cent, the executive heads of the other six Geneva-based 
organizations have decided that they would bring before the International Civil 
Service Commission and their respective governing bodies, the matter of the abnormal 
situation of unequal remuneration between similar groups of General Service staff 
in Geneva resulting from the ILO decision, and their intention to grant a comparable 
increase in the net remuneration, retroactive to 1 March 1981, to those General 
Service staff in their organizations to whom the pre-1978 scale had been applicable." 

Views of the orgariizatioas and staff 

128. The representatives of ILO recalled that, when the Commission's statute had first been 
adopted, article 12 had been the most controversial ; some organizations had wanted the 
Commission to determine salary scales , but others had only wanted the Commission to make 
recommendations. Under the article in its final form the Commission was to establish the 
facts for and make recommendations on salary scales for General Service staff, but should 
the executive head wish, after consultation with the staff representatives , he could request 
the Commission to determine the salary scales instead of making a recommendation. This 

General Assembly Official Records, Thirty-sixth Session: Supplement No. 30 (A/36/30). 
The full report has been circulated to members of the Board (document ЕВ69/36). 
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latter clause, as far as he knew, had never been used. He also recalled the long history 
of problems associated with the General Service salaries in Geneva, as well as the opinion 
given in 1978 by the judges of the ILO Administrative Tribunal, which opinion would be 
binding on the parties. The negotiations with the staff which then took place in 1978 
had led to an agreement whereby the scale recommended by ICSC would go into effect at ILO 
on 1 January 19 79 for new staff, but the old scale in effect at the time of the 1977 survey 
would apply to staff in service before 1979. The Commission's 1980 survey had been a good 
survey , and full consultations with staff and administration had taken place. All credit 
was due to the Commission's secretariat for ironing out difficulties in the conduct of the 
survey. However, the ILO staff had made a number of proposals and did not feel that their 
views had been taken into account by the Commission. ТЬоиф in meetings with the staff 
and administration representatives of all organizations, assurances had been given to staff 
about, inter alia, the effective date, interim adjustment measures and adjustments to be 
made for differences in remuneration between men and women, the ILO staff had not accepted 
the final results and had entered into separate discussions with the administration. The 
resulting 3 per cent salary increase to the old scale meant that the overtaking of the old 
scale by the new one would be delayed by about six months. Although recognizing that an 
agreement existed with the United Nations on general questions of co-ordination in personnel 
matters， the representative of ILO considered that considerable divergencies continued to 
exist between the organizations in respect of conditions of work： ILO, nevertheless, was 
co-operating through the existing co-ordination mechanisms (CCAQ, ACC and ICSC) in 
endeavouring to reduce those differences which did exist. 

129. The representative of the United Nations stated that after the ILO decision, staff of 
the various organizations had asked for a meeting with ACC, and it had been decided that the 
executive heads of the Geneva-based organizations would meet the staff. At that meeting, 
the staff had focused on three points: that there had been a declaration by the executive 
heads in 1976， according to which they would seek uniformity in their actions； that there 
should be equal pay for equal work and the ILO decision raised problems of equity among 
organizations； and that the six organizations should take a joint position. The 
executive heads of the six organizations had taken their decision mindful of those 
considerations and their conrniitment to the Commission. They would have had no intention 
of reopening their past decisions on the Commission's recommendations , but they recognized 
the abnormal circumstances and the need to make a judgement on different alternatives and 
thus had decided to advise the Commission and their respective governing bodies of their 
intention to grant, effective 1 March 1981, the 3 per cent increase to those General Service 
staff in their organizations to whom the pre-1978 scales had once applied. The representative 
of ITU recalled that for the United Nations and WHO the executive head was empowered to make 
such decisions and for ILO it was the Governing Body, but the remaining organizations 
followed the decisions of the United Nations. The executive head of ITU had added a 
sentence to the joint decision of executive heads that he would implement the decision after 
its implementation by the Secretary-General of the United Nations. 

130. The ILO staff representative, after recalling some of the objections of the ILO staff 
with the 1980 survey, stated the ILO staff's contention that the results of the survey and 
their interpretation were incorrect and for that reason had continued their action. The 
United Nations staff representatives pointed out that if the other six organizations did not 
pay the 3 per cent increase, the discrepancy would be great. Moreover, there was already 
a discrepancy, because ILO had two separate scales, but the other six organizations utilized 
a system of personal transitional allowances. 

Conclusions and reconnnendations 

131. The Commission recognized that the issue at hand was a fundamental one which touched 
at the very nature of the Commission's existence and the principles underlying the concept 
of a single, unified international civil service through the application of common, personnel 
standards, methods and arrangements. That the question had arisen at the time of the 1977 
survey in Geneva and had arisen once more in connexion with the Commission's recommendations 
resulting from the 1980 survey was an indication that a basic problem persisted. While the 
salary surveys themselves might be carried out only once every several years, the issues of 
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equal treatment of staff, common personnel standards, methods and arrangements, and 
collective responses to matters of mutual concern would remain ever present with the 
organizations and their staff. The Commission had serious doubts whether the organizations 
and the system as a whole were facing squarely the difficulties confronting them in respect 
of those issues and whether they were searching for and willing to arrive at appropriate 
solutions. The Commission could not impose its will on the organizations. It existed for 
and because of them, not in spite of them; but the Commission also had to be a reflection 
of the collective wills of the organizations as enunciated by the statute to which they 
themselves subscribed. 

132. The situation with regard to General Service salaries in Geneva which had been created 
by the recent unilateral decision by ILO to grant a 3 per cent increase to the majority of 
its staff was deplorable in the view of the Commission, and one which could and should have 
been avoided. In spite of the long-standing practice of common salary scales for the 
General Service staff in Geneva and the generally accepted approach of collective response 
among the Geneva organizations to determine appropriate levels of salaries and other conditions, 
ILO had taken a separate and divergent course of action. While all of the executive heads 
were jointly considering the Commission's recommendations and taking into account the views 
of their staff, the Director-General of ILO had interpreted what was an advisory opinion of 
judges given in their individual capacities to mean that he was obliged to negotiate an 
agreement with the staff representatives. Such an agreement had been reached without 
consulting the other executive heads. The reaction of the staff of the six other 
organizations and even, to a lesser degree, that of the six executive heads could be said 
to be a normal reaction provoked by the abnormal situation created by ILO. The Commission 
could not but note with regret that the decision to grant a 3 per cent increase to the majority 
of the ILO staff was in contradiction to the provisions of the agreement between the 
United Nations and ILO concerning co-ordination in personnel matters. 

133. The Commission, however, did not see the basic problem as one of a legal nature. It 
fully understood that its responsibility under article 12.1 of the statute was to establish 
the relevant facts and make recoiranendations concerning the salary scales. ILO was operating 
from what it understood to be its obligation stemming from an opinion given by judges in 
their individual capacities. It did not escape the Commission's attention that the ILO 
decision to continue to act according to that opinion, when the Tribunal had recognized that 
it had no power under its statute to give an advisory opinion, left room for considerable 
doubt as to its appropriateness. 

134. Although there was a financial and budgetary side to the matter which the Commission did 
not overlook, it did not see it as the key issue at s take. The implications for the common 
system would have been just as great, only somewhat less expensive, had the ILO decision been to 
set salaries at a level 3 per cent below that established by the other six organizations. • 
The ILO Governing Body had taken its decision aware of the financial implications, although 
it might be said that the full impact of the decision could be measured in teras of the cost 
to all seven organizations in Geneva, if the other six should implement the 3 per cent increase. 
Indeed, the same member States were the ones which financed the budgets of all the organizations 

135. That raised the question of whether there was consistency of decision and purpose 
among the representatives of the member States from one organization to another. It 
occurred to the members of the Commission that the member States might not have the advantage 
of full information with regard to the implications for the common system when they meet to 
take decisions in the various governing bodies. The Commission noted, in particular, that 
any reference to the common system of salaries in Geneva was absent from the decision of the 
ILO Governing Body. The Commission, therefore, suggested that its Chairman explore with ACC 
the ways in which the Commission's recommendations could most effectively be brought before 
the different governing bodies and how the Commission might best contribute to their 
understanding of the impact of their decisions on the common system. 
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136. The Commission considered that the principal objection to the way in which ILO had 
proceeded was that it had minimized, if not disregarded, the objective of the single, 
unified international civil service through the application of common salary scales. If 
the Commission had been given the responsibility for conducting the salary surveys in Geneva 
and elsewhere and making recommendations， it was neither because of technical superiority 
nor financial expediency. It was for the purpose of facilitating the organizations' task 
of achieving a collective arrangement in respect of the appropriate salary scales. If the 
Commission's work was fruitless in Geneva - the headquarters duty station where the largest 
number of organizations were represented in significant numbers and where the common system 
most needed to operate - that raised the fundamental question of the reason for being of 
the Commission and common system. 

137. The fact that the executive heads of the six other organizations had felt obliged to 
decide to bring before the Commission and their respective governing bodies their intention 
to grant a comparable 3 per cent increase in net remuneration, after having accepted the 
Commission1 s recommendation, was considered by the Commission to reflect the importance that 
they attached to maintaining a unified salary system in Geneva to the benefit of the common 
system. On the other hand, the result of their action was considered as undermining the very 
concept of best prevailing conditions, which was the bas is of the original recommendations 
the six executive heads had previously accepted. Surely, in the long run, the avoidance 
of serious discrepancies in the terms and conditions of employment and the avoidance of 
competition between organizations in the recruitment and retention of personnel would best 
serve the international civil service, but this needed to be achieved in a manner which was 
consistent with the principle of best prevailing conditions. 

138. The Commission thus decided that, those matters being of such fundamental significance, 
its consideration of them should be brought to the attention of the different governing 
bodies in an effort to avoid further erosion of the common system. It called upon 
executive heads and staff representatives and recommended that the General Assembly should 
call upon Member States to renew their efforts to foster the development of a single, unified 
international civil service and to enable the Commission to carry out the mandate with which 
it had been entrusted. 
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NOTE BY THE SECRETARY-GENERAL OF THE UNITED NATIONS 
ON IMPLEMENTATION OF REVISED GENERAL SERVICE SALARIES IN GENEVA1 

1. In paragraphs 126 to 138 of its report (А/Зб/30), the International Civil Service 
Commission (ICSC) provides information and comments on (a) the actions taken by the Geneva-
based organizations in respect of the Commission's recommendations following the second survey 
of best prevailing conditions for General Service staff in Geneva ; (b) the decision of the 
Governing Body of the International Labour Organization (ILO) to increase by 3 per cent, with 
effect from 1 March 1981， the pre-1978 net salary scale which ILO had retained for its General 
Service staff recruited before 1 January 1979 ； (с) the intention of the executive heads of 
the six other organizations in Geneva to grant a comparable increase in the net remuneration, 
retroactive to 1 March 1981， to those General Service staff in their organizations to whom the 
pre-1978 scale had been applicable. 

2. As regards item (a), the representatives of the Secretary-General had already orally 
informed the Fifth Committee at its last session of the decision of the Secretary-General to 
implement, with retroactive effect to 1 March 1980， the revised salary scale and dependency 
allowances recommended by the Commission and to accept the proposed interim adjustment procedure 
The purpose of this note, therefore, is to provide information further to that contained in the 
ICSC report on items (b) and (c)• 

Background information 

3. At the request of the General Assembly, ICSC, in 1977 , undertook a survey of the best 
prevailing conditions of employment in Geneva, on the basis of which it recommended to the 
organizations concerned a revised salary scale which was, on average, approximately 17 per 
cent lower than the scale then in effect, i.e., the pre-1978 scale. On 22 November 1977， 

the Secretary-General made a statement (circulated in document а / с . ъ / 3 2 /51) to the Fifth 
Committee， in which he announced the basic agreement reached by himself and the executive 
heads of the Geneva-based agencies to accept the Commission's report and its findings, and 
their intention to introduce the new salary scales with effect from 1 January 1978, as well as 
the basic agreement reached by them on the transitional arrangements required to implement in 
an orderly fashion the Commission's recommendations. In the latter regard, the Secretary-
General stated that some of the executive heads considered that constitutional and other 
requirements of the respective agencies had a bearing on the way in which the transitional 
arrangements would be worked out in their particular agencies to give effect to the Commission's 
recommendations. The General Assembly, in resolution 32/200 of 21 December 1977， took note 
of that statement. 

4. With the exception of ILO, the Geneva-based organizations applied the revised salary 
scale to all their General Service staff, subject to the payment of personal transitional 
allowances to those staff already in service to ensure no reduction in their attained levels 
of pensionable remuneration and net remuneration. The Secretary-General outlined to the 
Fifth Committee the arrangements for the phasing out of the personal transition allowances 
through their reduction by the amounts corresponding to future increases in the salary scales ； 

a more detailed technical note, including the financial implications of implementing the new 
salary scales and of the transitional arrangements, was submitted to the Advisory Committee 
on Administrative and Budgetary Questions (ACABQ)• 

United Nations document л / с . 5 / з б/29, submitted to the Fifth 
Assembly under item 108 of the agenda of the thirty-sixth session, 
the International Civil Service Commission. 

Committee of the General 
concerning the report of 
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5. In the case of ILO, the Governing Body of that organization sought an advisory opinion 
from the judges of the ILO Administrative Tribunal as to whether the introduction in ILO of 
the new salary scales and transitional arrangement s would constitute a breach of the 1976 
agreement with the staff or of the rights of staff members under the terms of their appointment. 
On the basis of the opinion rendered, the ILO Director-General undertook negotiations with the 
staff representatives and reported to the Governing Body in November 1978 that an agreement had 
been reached to implement the "new scale", effective 1 January 1979, for staff members recruited 
after 1 January 1979, while retaining the "old scale", i.e., the pre-1978 scale, for the 
remaining staff, i.e.，those recruited before 1 January 1979. 

6. Thus, the situation at the time of the second survey of the Commission in 1980 was as 
follows : 

(a) The ILO was applying two salary scales, the pre-1978 scale for staff recruited before 
1 January 1979 and the lower "new scale" for the remaining staff ； 

(b) The other organizations were applying the "new scale" to all their General Service 
staff, with the addition of personal transitional allowances for those staff members to whom 
the pre-1978 scale had once applied. 

7. The amounts of the personal transitional allowances initially established on 1 January 1978 
were reduced at the time of each subsequent salary revisions. At present, further salary 
increases ranging from approximately 1 to 8 per cent, depending on the level and step of the 
staff member, would be required to eliminate the remaining personal transitional allowances. 

Decision of the ILO Governing Body 

8. As indicated in paragraph 126 of the Commission's report, the ILO Governing Body, in 
May 1981， had decided to increase the net salaries in the "old scale", i.e., the pre-1978 
scale, by 3 per cent, with effect from 1 March 1981. That decision of the ILO Governing 
Body led the staff representatives of the other six Geneva-based organizations to request 
their respective executive heads to grant a comparable increase to similarly situated General 
Service staff in their organizations. In support of that request, they invoked the following 
principles and arguments: 

(a) The often-stated commitment of the executive heads to maintain a unified salary 
system in Geneva in the interests of the common system (in that regard, they recalled the 
declaration made by the executive heads in 1976 that it was of "paramount importance to maintain 
a uniform policy among the organizations in the United Nations common system in respect of the 
implementation of a new salary scale for the General Service category in Geneva")； 

(b) The principle of equal pay for equal work； 

(c) The need for collective action by the executive heads, in order to avoid further 
fragmentation which might result if they pursued the issue separately with their respective 
staffs. 

Decision of the executive heads of the six Geneva-based organizations 

9. As recognized by the Commission in paragraphs 132 and 137 of its report, the executive 
heads were faced with a serious dilemma. On the one hand, they had accepted the recommendations 
of ICSC following both the first and second surveys, and the resulting salary scales had been 
approved either by the executive heads and their legislative bodies so informed or, where 
required, by the legislative bodies on the recommendations of the executive heads concerned. 
On the other hand, they had to respond to the very normal request made by their staffs in the 
light of the situation brought about by the decision of the ILO Governing Body, especially in 
view of their past commitments to maintain a unified salary system in Geneva in the interest 
of the common system and equitable treatment of staff. 
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10. The Secretary-General and his colleagues reached the conclusion th^t paramount importance 
had to be attached to the principle of equitable treatment of staff, and, on that basis, they 
informed their staffs of their intention to grant a comparable increase, with effect from 
1 March 1981， to those General Service staff to whom the pre-1978 scale had once applied. At 
the same time, they indicated that because of the past undertakings and commitments made to 
ICSC and to their respective legislative bodies, they would bring the matter before each of 
those bodies. It was on that basis that ICSC took up the question at its last session and 
has submitted its comments to the General Assembly. 

11. As indicated, the organizations concerned had long ago discontinued the pre-1978 scale. 
Therefore, the granting of a "comparable increase" would take the form of an increase in the 
personal transitional allowances of those General Service staff to whom the pre-1978 scale 
had once applied. 

12. For the United Nations, the financial implications of the increased allowances are 
estimated at $903,400 for the year 1981 and $1,084,000 for the biennium 1982-1983. 
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EXTRACT FROM UNITED NATIONS GENERAL ASSEMBLY RESOLUTION 3б/235, SECTION XI 

Implementation of revised General Service salary 
scales in Geneva 

The General Assembly， 

1. Requests the Secretary-General to reconsider his intention to grant a 3 per cent 
increase in salaries with effect from 1 March 1981 to those General Service staff in Geneva 
to whom the pre-1978 scale had once applied, taking into account the views expressed in the 
Fifth Committee； 

2. Decides not to approve the related expenditures for 1981, 1982 and 1983. 


