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STATEMENT BY THE REPRESENTATIVE OF THE WHO STAFF ASSOCIATIONS 

ON MATTERS CONCERNING CONDITIONS OF SERVICE 

This document contains the text of the statement by the representative of 

the WHO Staff Associations to the sixty-fourth session of the Executive Board, 

in accordance with resolution EB57.R8, together with the Director-General's 

comments. 

The staff generally attempt to reserve substantive matters for the January session of 

the Board on the grounds that, in M a y , Board members are already fatigued by weeks of 

deliberations and must cover many items in a session lasting under two days. This year 

in particular, given the intensive deliberations that have just taken place at the Health 

Assembly, w e shall m a k e only brief comments on two items of the Board's agenda. 

1. Conditions of service of outposted staff (Item 16 of the agenda) 

The staff of the Organization, and especially the two-thirds of them serving outside 

headquarters, are grateful to the Director-General for his constructive comments on key 

problems of outposted staff, as stated in paragraphs 4.3.5, 4.3.6, 4.3.7, 4 . 4 , 5.4, 5.5, 6.2 

and 7.2 of his report (document EB64/9). W e hope that the Board will endorse these views 

so that they can be brought, by the Director-General's representatives, to the attention of 

the International Civil Service Commission this August. 

The field staff and regional office staff of WHO suffer from other perhaps even more 

fundamental problems than those mentioned in document EB64/9. There are, for example, 

specific problems affecting locally recruited staff outside Geneva. Certain basic questions 

relating to tenure, job security, promotion, and rotation - many of them having no direct 

financial implications - preoccupy outposted staff of the professional category. We are 

continuing to study and document these, and will bring them to your attention at a later 

session. 

2. Amendments to Staff Rules (Item 17 of the agenda) 

The staff welcome most of the amendments submitted for confirmation by the Board 

(document EB64/10)， especially the extension of the assignment allowance, which will help 

many outposted staff. However, we deeply regret that the administrations have unilaterally 

decided to exclude locally recruited staff from benefiting from the travel entitlements of 

the education grant for handicapped children. The original recoramendation of the 

International Civil Service Commission, as endorsed last December by the United Nations General 

Assembly, made no such invidious distinction between the handicapped children of different 

categories of staff. The practical implications of this distinction are very disturbing 

to us. What good is a theoretical entitlement to reimbursement of educational expenses if 

the handicapped child's parent is a locally recruited clerk, for example, working in a 

remote duty station who cannot possibly afford to send him to the nearest town or city 

with facilities for educating the handicapped? 
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COMMENTS BY THE DIRECTOR-GENERAL 

1. Section 2， Amendments to the Staff Rules - Travel entitlements in respect of the 

special education grant for handicapped children 

The administrations of the organizations of the United Nations system discussed this 

matter in January 1979 and agreed that before creating a new travel entitlement they needed 

to collect information on the number of children of non-expatriate staff in respect of whom 

the special grant will be claimed and the travel which would be involved. This will enable 

them to assess the financial implications which would result. When this information is 

available, the administrations will review their position. In the m e a n t i m e , they consider 

that the provisions of the special education grant for disabled children do not create a new 

travel entitlement other than that already allowable under the regular education grant rules 

which applies only to the children of staff members themselves entitled to travel. 


