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ESTABLISHMENT OF TERMINAL PAYMENTS ACCOUNT 
UNDER FINANCIAL REGULATION 6.6 

Report by the Director-General 

1. The Director-General reported to the Executive Board at its twenty-first 

session that, following the changes in the Staff Rules which provided for the 

creation of a service benefit for certain categories of staff, he had established, 

under the authority vested in him in Financial Regulation 6.6, a special account 

entitled "Service Benefit Account". The Director-General stated at that time : 

"The introduction of a service benefit related to length of service and payable 

on termination will create., in time, a considerable liability • . • Prudent 

financial management would indicate the desirability of financing such liabilities 

currently by setting aside an appropriate reserve from each year
1

 s budget". The 

Board noted the Director-General
1

 s report in resolution SB21.R58.1 

2. The Director-General reported to the thirty-third session of the Board certain 

amendments to the Staff Rules which he had made as a consequence of the agreement 

among the executive heads of the organizations applying the common system of 

salaries and allowances. Among the amendments was the suppression of the service 

benefit for expatriate staff from 1 January 1964. Instead, all newly appointed 

staff have as from that date been entitled to the repatriation grant. Another 

important change in this connexion was the eligibility for the repatriation grant 

after one year of service instead of two years, and the removal of the maximum 

financial limitation, although the maximum time limit was retained. Staff 

members whose existing contracts provided for service benefit continue to receive 

such benefit until they have five years
1

 service time or their contracts are revised 

1 Handbook of Resolutions and Decisions, 7th ed。p. 
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5. The revised repatriation grant entitlement will create, in time, a considerable 

liability towards all the staff of the Organization, irrespective of the source of 

funds from which they may be paid, i.e. the regular budget of the Organization, the 

Expanded Programme of Technical Assistance, the United Nations Special Fund, the 

various sub-accounts of the Voluntary Fund for Health Promotion or trust and 

reimbursable funds. During his total service with WHO, a staff member may serve 

on programmes financed from different sources of funds. It is, therefore, necessary 

to establish a financial procedure whiah will ensure that each programme bears its 

appropriate share of the final payment to the staff member of his terminal entitle-

ments , a n d to accumulate the funds required to make such payments. 

4. In order to meet this situation and for the same reasons of sound financial 

management that led to the establishment of the Service Benefit Account^ the 

Director-General has established a special account entitled "Terminal Payments 

Account" under the authority vested in him in Financial Regulation 6.6 which reads 

as follows : "Trust Funds, Reserve and Special Accounts may be established by the 

Director-General and shall be reported to the Executive Board". In accordance 

with the provisions of this regulation, the establishment of the special account is 

hereby reported to the Board. As the need for the Service Benefit Account will 

disappear in time, and as it relates to the same type of liability, the Director-

General has incorporated the Service Benefit Account in the Terminal Payments Account. 

This action will provide an initial cash balance in the Account, which will also 

continue to meet existing liabilities for Service Benefit. 

5* The Director-General intends over a period of time to build up the Account to a 

level which would meet the total liability for terminal payments and thereafter to 
> 

maintain the Account at that level. To this end, he will include in the budget 

starting in 1967 a provision calculated as a percentage of salary (in lieu of 

provision for the specific terminal entitlements) to be transferred to the Account 

to cover current terminal payments and gradually to build up the Account. The 

same procedure would be followed for all other programmes, thus ensuring that every 

source of funds provides its appropriate share of staff members
f

 terminal payments• 

The exact percentage to be applied will have to be calculated on the basis of 

experience, and will b钤 reviewed from time to time. The credit balance in the 
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Account at the end of any financial year will remain available for transfer to 

subsequent financial years and the status of the Account will be reported in the 

annual Financial Report. 

6. The Board may wish to consider the adoption of a resolution along the following 

lines: 

"The Executive Board 

NOTES that, in accordance with regulation 6.6 of the Financial Regulations, 
the Director-General has established a special account, "Terminal Payments 
Account"， for financing the terminal entitlements of staff members." 


