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STAFF ASSESSMENT 

Report by the Director General 

1. In his report"^" to the Board at its twenty-ninth session on salaries and allowances 

of internationally recruited staff, the Director-General in paragraph б of addendum 1 

to the report reviewed the ancillary question of the introduction of gross salaries and 

staff assessment• For reasons explained in that document， the Director-General proposed 

that the Board decide in principle to introduce the gross salary system in WHO as soon 

as practicable. He undertook to study the administrative implications and report 

further to the Board. 
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2 . The Board, in paragraph 2 of its resolution EB29.R12, agreed with the Director. 

General's proposal as follows: 
tf

2. CONCURS in principle with the Director-General
f

 s proposal to apply 
gross salaries and staff assessment and notes he will be reporting 
further on the details and time of implementation 

3 . The Consultative Committee on Administrative Questions of the Administrative 

Committee on Co-ordination considered at its meeting in 19б2 the question of the 

most suitable time at which those agencies which had not yet introduced gross salaries 

and staff assessment would implement the plan. It was agreed that the most suitable 

date for the majority of the organizations would be 1 January 1964. The Director-

General therefore wishes to inform the Board that he would propose to introduce gross 

salaries and staff assessment in WHO effective 1 January 1964. 
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^. The arrangements for introduction in WHO will be kept as simple as possible in 

an effort to avoid the necessity of adding to the administrative staff…of the ... . 

Organization. The necessary step of changing the Personnel and. Payroll records of 

all present staff members to reflect the gross and net salaries from 1 January 1964 

will be undertaken in 1963 and, as from 1 January 1964^ all offers of employment and 

all appointments will indicate both gross, and net salaries. In the proposed programme 

and budget estimates for 1965 and future years, the detailed cost estimates will con-

tinue to be shown on the basis of net salaries. The difference between \he net and 

gross salaries will be added to the estimates in the appropriate summary tables, thus 

reflecting gross salary costs. However^ in order that the total appropriations can 

be stated on the basis of net salaries^ the difference between net and gross salaries 

will be deducted from each appropriation section in the Summary of Budget Estimates. 

5. Tlie necessary changes in the Staff Rules will be presented to the Board in due 

course for confirmation• 


