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1. REMARKS BY THE CHAIRMAN 

The CHAIRMAN expressed most sincere thanks and gratitude, on behalf of his 

Government, delegation and himself, for the honour bestowed on him by his appoint- 

ment as Chairman, and paid a tribute to the Vice- Chairman who had so admirably 

bridged the gap following the departure of the original delegate chosen for the 

office. 

2. FIFTH REPORT OF THE COMMITTER (Document А15 /AFL /30) 

Dr Т1 CUU- TRUONG (Republic of Viet Nam), Rapporteur, introduced the draft 

fifth report of the Committee (document A15 /AFL /30). 

Sections 1 -5 of the draft report were successively approved. 

Decision: The draft fifth report, as a whole, was adopted. 

3. НEADQUARТERS ACCOMMODATION: PROGRESS REPORT: Item 3.11 of the Agenda 
(Resolution EB29.R39; Official Records No. 115, Annех 16; Document А15 /AFL /13) 

The CHAIRMAN drew attention to the relevant documentation and invited the 

Secretary to introduce the item. 

Mr SIEGEL, Assistant Director -General, Secretary, said that the Director - 

General's progress report (А15 /AFL /13) was intended to inform the Health Assembly 

of the developments that had occurred regarding the construction of the new head- 

quarters building since the twenty -ninth session of the Executive Board. 

In brief, the developments in question were that tenders for the first section 

of the work had been opened on 5 February 1962, as planned; that the contract for 

the foundations and structure had been awarded on 20 April 1962; that new tenders 
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had been invited - and opened on 17 April 1962 - for the sanitary installations, 

the decision on which was now being finalized; and that the construction of the 

access road to the site was sufficiently far advanced to give access for building 

purposes. 

As all members were aware, the formal foundation stone ceremony was to be held 

on Thursday morning of the current week. 

The Director - General had addressed a circular letter to all Member States 

inviting their attention to the provisions of resolution WHA13.46 in regard to 

contributions to the Building Fund of gifts of furnishings. Offers of contributions 

in kind and in cash were noted in the report (paragraphs 7.1 and 7.2). During the 

course of the Assembly, an additional cash contribution had been received, from 

Kuwait, in the amount of E 3000 sterling. 

Reference was also made in the report to thе regretted death iц January 1962 of 

Professor Tschumi, the architect. Subsequent arrangements had been made to appoint 

a successor and the Standing Committee on Headquarters Accommodation of the Executive 

Board had approved the choice of Mr Pierre Bonnard of Lausanne to carry forward to 

completion the plans drawn by the original architect. The new architect would be 

in Geneva during the current week and available for consultations with any delegations 

possibly wishing to make contributions to the furnishings of the new building, 

drawings of the facade of which were on show in the meeting room. 

He was confident that the Committee would share the Director -General's 

satisfaction with the progress being made in the work. 

The CHAIRMAN, thanking the Secretary, said he was sure delegations would 

particularly appreciate the opportunity given for consultation with the architect 

in regard to contributions in kind, guidance on which would undoubtedly be welcome. 
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Before opening the item for general comment, he invited the representative of 

the Executive Board to speak. 

Dr van Zile HYDE, representative of the Executive Board, wished merely to 

express satisfaction, on behalf of the Board, on the excellent arrangements the 

Director - General had been able to make following the sudden death. of the. architect; 

as a result, the building operations would not be seriously delayed. 

Dr AFRIDI (Pakistan) announced that the Government of Pakistan would be 

pleased to contribute indigenous marble and locally manufactured carpets to the 

value of 100 000 rupees. 

The CHAIRMAN thanked the delegate•of Pakistan; the Organization would be 

most grateful, he was sure, for the generous contribution to be made. 

Mr BRADY (Ireland), remarking that he had been closely connected with the 

planning on the headquarters building in another capacity, found it heartening that 

the current Health Assembly would be in a position to see the first steps in the 

actual construction work. The Director - General and the staff concerned were to be 

congratulated on overcoming the difficulties that had occurred, and particularly 

that caused by the regretted death of the architect, and in getting the work started 

so expeditiously. They had worked hard in the short time available and had managed 

to submit the necessary documentation to the Standing Committee on Headquarters 

Accommodation very promptly. 

He looked forward to steady progress in the work, as a result of all the 

labours that had gone into it. 
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Nr KITTANI (Iraq) Associated,his delegation in congratulating all concerned on 

overcoming the unforeseen difficulties that had arisen. 

Perhaps the Director -General could give the Committee some idea of the possible 

date when the new building would be ready for occupancy; that was a matter of 

interest not only to WHO but to other organizations in Geneva, in view of the 

anxiety to relieve pressure on accommodation in the Palais des Nations. 

The SЕСREТARУ remarked that it was always difficult to be precise in answering 

a question of the kind. The latest information available indicated that it would 

be over -optimistic to envi8age that the work would be completed in less than three 

years' time. The Director - General accordingly anticipated moving into the new 

building in the summer of 1965. 

The CHAIRMAN, noting that there were no further comments, submitted the 

following draft resolution for the Committee's consideration: 

The Fifteenth World Health Assembly 

NOTES the report of the Director - General on developments since the 

Fourteenth World Health Assembly with regard to headquarters accommodation. 

Dr CAYLA (France) suggested that the draft resolution be completed by adding 

the following paragraph: 

CONGRATULATES the Director - General on the efforts made and the good 
results already obtained. 

Dr APHIDI (Pakistan) and Dr CASTILLO (Venezuela) supported the proposal of the 

delegate of France. 

Dес__siar.: The draft resolution, as amended; was approved. 
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4. WORKING CAPITAL FUND: ADVANCES MADЕ FOR THE PROVISION OF EMERGENCY SUPPLIES 

TO MEMBER STATES AS AUTHORIZED BY RESOLUTION WHА13.41, PART II, PARAGRAPH 1 (3): 

Item 3.12 of the Agenda (Document А15 /AFL /4) 

The CHAIRMAN drew attention to the relevant documentation and invited the 

Secretary to introduce the item. 

The SECRETARY recalled that resolution WHА13.41 authorized the Director - General 

to advance sums from the Working Capital Fund to provide emergency supplies to 

• Member States on a reimbursable basis and required him to report such advances 

annually to the Health Assembly. 

Three such advances had been made in 1961 to Burma, Hong Kong and Sarawak, for 

the purpose of providing emergency supplies of vaccines. Since the time the 

Director -General's report (А15 /AFL /4) had been prepared, repayment had been received 

from Hong Kong and Sarawak, so that the only outstanding amount was that advanced to 

Burma. 

The general practice in the past had been for the Health Assembly to adopt a 

draft resolution taking note of the Director- General's report and that would 

probably suffice again in the present instance. . 

The CHAIRMAN found it reassuring that the Director -General was able to take 

such prompt action in emergencies. 

After inviting comments on the matter and noting that there were none, he 

submitted the following draft resolution for the Committee's consideration: 

The Fifteenth. World Health Assembly, 

Having considered the report by the Director - General on the provision 
of emergency supplies to Member States presented in accordance with the 
requirements of resolution WHA13.41, 

NOTES the report. 

Decision: The draft resolution was approved. 
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5. REPORT-ON AMENDMENTS TO THE STAFF RULES, As CONFIRMED BY THE EXECUTIVE BOARD: 

Item 3-.13 of the Agenda (Resolution EB29.R13; Official Records No. 115, 

Annex 9) 

The CHAIRMAN drew attention to the background documentation and invited the 

Secretary to. introduce the item. 

The SECRETARY said members of the Committee would recall that under the Staff 

Regulations the Director - General was authorized to issue appropriate staff rules 

to govern conditions of employment of the staff; those rules were subject to con- 

firmation by the Executive Board and their text and any amendments thereto had to 

be reported to the Health Assembly. 

The Director - General had issued a number of amendments to the Staff Rules which 

were listed in detail in Annex 9 to Official Records Nc. 115. The amendments'were 

related primarily to the changes made in the common system of salaries and allowances 

which had recently been adopted for use by the United Nations and specialized agencies. 

He did not propose to go through the amendments in detail but would be glad to 

do so if the Committee so desired. 

The CHAIRMAN asked whether the representative of the Executive Board wished to 

comment and noted that he had no remarks to make. 

Assuming in the absence of any request to that effect that the Committee did 

not wish to consider the amendments in detail, he invited general comments on the 

matter. 

Dr RCYALL (Australia) remarked that the 

Australian delegation to refer once again to 

WH(G and the United Nations on the matters of 

item under consideration obliged the 

the question of co- ordination between 

staff regulations and staff salaries. 
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The "main changes of substance in the amendments to the WHO Staff Rules related 

to the revision of base salary scales and of post adjustment schedules, resulting 

from the new scales approved by the United Nations General Assembly at its sixteenth 

session; they called for no comment on his part. There was, however, one matter 

on which he wished to comment, namely the question of minus post adjustments. 

Despite the fact that the General Assembly had decided against their abolition, 

the amended Staff Rules before the Committee contained no provision for minus post 

adjustments. As all would be aware, the cost of living was somewhat high in 

Geneva. A situation whereby the Geneva standard was taken as a basis for an 

assessment of all posts, with no provision for a minus adjustment for less expensive 

areas, would appear anomalous to his Government. 

That instance, and others such as the approval of post adjustment allowances 

without, as it believed, adequate consultation with the United Nations, had given 

the Australian delegation the impression that at times there was a tendency for WHO 

to depart from the principle of a common system of staff salaries and benefits for 

staff employed by the United Nations and the specialized agencies. In making that 

remark, he had no intention of implying that WHO should be directed by the United 

Nations. His delegation recognized that co- ordination was an extremely difficult 

problem which, by its very nature, eluded precise definition, and that the best 

that could be done was to strive for the middle path mentioned at an earlier 

meeting by the delegate of Iraq. 

It was possible, however, to recognize instances where co- ordination had not 

been achieved and his delegation regarded the question of minus post adjustments as 

one such instance. It would therefore be grateful if the Secretary could comment 

on the matter and also give some reassurance in regard to the Organization's attitude 

towards co- ordination generally. 
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Mr LIVERAN (Israel) thought there were some aspects of the matter which ought 

to be considered independently of the larger issue of co- ordination. 

It would appear from the background documentation that the position in WHO, 

as seen by those most qualified to judge, was that the introduction of minus post 

adjustments would not be appropriate in view of the Organization`s special problems 

in recruitment. A further point made was that the mere fact that the General 

Assembly, on the advice of its Advisory Committee on Administrative and Budgetary • Questions, had seen fit to reject the recommendation of ICSAB and ACC, should not 

in itself be sufficient to deflect WHO from maintaining that position. 

He assumed that there was no question of advocating, as a principle, that the 

recommendations of expert groups of the kind should take precedence over the 

decisions of the legislative body where such recommendations were rejected. 

Indeed, the opposite course might have some very interesting repercussions in 

regard, for instance, to the question of general service staff salaries in Geneva. 

The true justification for the WHO action must therefore be looked for elsewhere, 

and could only lie in the explanation that the factual situation in WHO with regard • to recruitment of staff was such that the application of minus post adjustments 
would create serious difficulties. Perhaps Mr Siegel could instance some cases 

illustrative of the greater difficulties for WHO than for the United Nations. 

He agreed that there was no need for a detailed examination of the amendments 

introduced into the Staff Rules since they followed the pattern of changes generally 

accepted by all the organizations concerned. It had, however, come to the attention 

of the Pension Board that discrepancies in the staff rules of the various agencies 

caused difficulty in regard to various matters, including in particular the 

application of uniform rules by the United Nations Joint Staff Pension Fund. The 
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causes of these discrepancies were purely historical; they had no logical or 

practical justification. It would therefore seem to be desirable that some joint 

machinery should exist for their examination. He would be grateful if he could be 

assured that, should the need occur for changes in the staff rules of any organization 

between now and the next Health Assembly, the various co- ordinating channels that 

did exist would be used, in order that the Health Assembly might be in a position 

to take a stand on possible desirable changes in WHO's Staff Rules. 

Mr KITTANI (Iraq) said that, since the question of minus post adjustments had 

been raised, he would state his delegation's position on it, although considering 

that item 3.15 would have been a more appropriate place for its consideration. 

His delegation agreed wholeheartedly with the delegate of Australia that WHO 

should maintain minus post adjustments in its salary scales because the cost of 

living at Geneva was too high for Geneva to be considered as an appropriate base 

for the fixing of the general salary scales. An even more important historical 

reason perhaps was that, prior to the adoption of the new salary scales by the General 

Assembly at its sixteenth session, Geneva had had a base salary scale plus two 

post adjustments for cost of living. One of the recommendations of ICSAB forming 

the basis of the changes adopted by the General Assembly had been that those two 

post adjustments should be incorporated into the base salary. And that was the 

main reason why the Fifth Committee had, after lengthy and thorough discussion on 

the merits and demerits of the question, decided to reject the further proposal of 

ICSAB that minus post adjustments should be abolished and had accepted the view of 

the Advisory Committee on Administrative and Budgetary Gјuestions that on balance the 

argument was in favour of its maintenance. .. 
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If his information was correct, only two organizations within the United Nations 

family, WHO and IAEA, did not maintain minus.post adjustments. Difficulties 

peculiar to those two organizations might be deemed to justify that stand but his 

delegation took the view that principles of high importance were involved and that, 

subsequent to the incorporation of the two post adjustments in the base ѕаlагу it 

would be unfair to staff members to abolish the minus post adjustments. To illustrate 

his point, he cited the case of a WHO staff member assigned to a duty station where 

the standard of living was considerably below that of Geneva. Subsequent to the 

adoption of the new salary scales, there was discrimination in his favour, as against 

the staff member working in Geneva, since he would receive not only the 16 per /lent. 

rise in salary but also an increase equivalent to the incorporation of the two post 

adjustments in the base salary. That was introducing an element of discrimination 

that his delegation could not condone. 

Finally, he pointed out that co- ordination lay first, and foremost with the 

members of international organizations. Since the membership of the individual 

agencies making up the United Nations family was substantially the same, the blame • for any lack of co- ordination, lay in the issuing of conflicting instructions to 

delegations to the individual agencies. Unless appropriate steps were taken at 

that level, the difficulty would persist and no magical solution could be expected 

through the actions of the administrations. 

Mr ZOI RAВ (New Zealand) said that his delegation strongly supported the remarks 

mad o by previous speakers on inter- agency co- ordination in general and the question 

of minus post adjustments in particular. 

Th-. SECRE A Y remarked that among the points raised in the discussion there 
were some that clearly related to another item on the agenda still to be considered. 
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The discussion that had taken place served, he thought, to illustrate a point 

he had made in his opening statement to the Committee when he had mentioned a 

recent trend of thinking that it might be desirable to substitute direction for co- 

ordination in the relationships between the United Nations and the specialized 

agencies. It was of course a minor illustration of the kind. 

The results of the progress achieved in particular instances could serve to 

answer fears on the general question of co- ordination. In the particular instance 

under discussion, Staff Rules, the results obtained were clearly very satisfactory, 

as speakers in the discussion had agreed. Obviously there were some elements of 

difference in regard to the scale of salaries and allowances as between the different 

organizations and indeed specific provision was included in the WHO Staff Regulations, 

as approved by the Health Assembly, allowing for any deviations from the United 

Nations scale which might be necessary for the requirements of WHO, subject to the 

approval or authorization of the Executive Board (Staff Regulation 3.2). 

Several years ago, the Organization had found itself facing the problem that, 

as a result of the application of minus post adjustments to the base salary scale, 

the efficient carrying out of its functions and responsibilities was threatened. 

The situation was particularly critical in the Region of the Americas, where their 

application in particular areas made it extremely difficult for the Organization to 

recruit and retain adequately qualified staff. At one stage the situation had been 

that PAHO had abolished their application whereas WHO still maintained the system in 

deference to co- ordination with the United Nations. WHO had finally been forced to 

accept the fact that co- ordination within its own constituent bodies was more 

important to its work than co- ordination with other international organizations. 

Difficulties had arisen, too, in trying to implement rotation of staff in 

pursuance of policies established by the Executive Board. 
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He did not believe that any WHO staff member would feel, as the delegate of 

Iraq had maintained, that he was being discriminated against because a colleague at 

some other duty station was not having a reduction made from his salary for a lower 

cost of living. 

Furthermore, it was relevant to recall the past history to the question. 

Several years ago, the Health Assembly had confirmed the decision of the Executive 

Board to discontinue the application of minus post adjustments and had requested the • Director- General to pursue the matter further through the established inter - agency 
co- ordinating machinery. Great effort and attention by all concerned had gone into 

doing so. The ACC had made a somewhat strong recommendation that minus post 

adjustments be abolished in all the international agencies concerned, and ICSAB had 

also taken the view that the existence of such adjustments was undesirable 

(Official Records No. 112, Annex 11, Appendix). 

In his report to the Executive Board at its twenty -ninth session (Official 

Records No. 115, Annex 8), the Director - General had reported that the United Nations 

General Assembly had not accepted these recommendations but that even the United • Nations Advisory Committee on Administrative and Budgetary Questions had recognized 
that those organizations which, by the nature of their work, depended heavily on the 

services of specialized personnel, suffered most from the limitations of the common 

system of emoluments previously in force. He had further reported that the Fifth 

Committee had said that it had always been recognized that minor deviations from 

the common system might occasionally be necessary to deal with special circumstances 

(paragraph 4). 

His remarks would suffice to show that the matter had been given very careful 

consideration by the Director -General and the Executive Board and that considerable 

effort had gone into co- ordination on it, as well as on the entire question of 
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taff arrangements for the Organization. There would obviously always be some 

differences in application of the common system of salaries and allowances as 

between the different organizations. 

The delegate of Israel had referred to certain problems created regarding the 

administration of the Joint Staff Pension Fund regulations. In that instance it 

appeared that WHO was not responsible for those problems. Matters of the kind 

would continue to occur but, in his opinion, that need give rise to no serious 

concern in so far as co- ordination in general was concerned. The co- ordinating 

machinery which was working so effectively would continue to operate. The 

зubsidiary organ of the ACC, the Consultative Committee on Administrative Questions, 

mt periodically, and at least once a year, for the purpose of trying to work "out 

as much uniformity in the practices of the agencies concerned as was appropriate 

to their individual requirements. 

Dr vc.n Zile HYDE, representative of the Executive Board, said that the 

abolition of minus post adjustments had been endorsed by the Health Assembly 

(resolution WHAl2.4К); consequently, the Executive Board had considered that very 

с. *róng arguments or new factors would be needed before it could recommend the re- 

introduction of those adjustments. In fact, the Board had found that both the 

Administrative Committee on Co- ordination and. the International Civil Service 

advisory Board had recommended the abolition of minus adjustments, so that the 

decision of the General Assembly of the United Nations constituted the only 

argument in favour of rèintroduding'them. The Board had not considered that 

argument sufficient and had therefore concluded that no action to reintroducem_nus 

аdг stments should be taken. 
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Mr KITTANI (Iraq) said that he thought that the Secretary had misunderstood his 

previous remarks; he wanted to make it clear that it was the opinion of his dele- 

gation that any "discrimination' was in favour of staff working in areas where the 

cost of living was substantially below that of Geneva. Staff members in duty 

stations where the cost of living was lower than in Geneva benefited from the two 

post adjustments, now incorporated in the basic salary scale, that had been granted 

because of the rise in cost of living in Geneva. The abolition of minus post 

adjustments was justified only if basic salaries were set at the level of the 

station with the lowest cost -of- living factor - which was not the case. 

The Secretary had said that the reintroduction of minus post adjustments 

would hamper the rotation of staff. There was some validity in that argument, but 

it could equally well be argued that the abolition of minus post adjustments 

hampered rotation, since staff receiving the full base salary in a low cost of 

living area might be unwilling to move to an area of higher cost of living without 

receiving any financial compensation for the increased expense involved. 

The argument of the Executive Board that there were no new factors to be taken 

into consideration in respect of reintroducing minus post adjustments was fallacious; 

the new factor was that the two post adjustments made for staff members in Geneva 

were now included in the basic salary scale. 

Dr VANNUGLI (Italy) said that the essential concern of the Organization had to 

be the establishment of a salary scale which would facilitate the recruiting and 

retention of staff. In that matter the psychological point of view of the staff 

members was of great importance. He believed that the delegate of Iraq had made 

a valid point concerning staff transfers but that the attitude of the Executive 
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Board was, in the present circumstances, the correct one to adopt pending further 

studies and efforts towards co- ordination to be made by the Director -General. 

Mr BRADY (Ireland) referring to the Secretary's statement at the Committee's 

first meeting, and to his remarks in the present meeting, said that it was 

important to clarify the interpretation of the word "direction "; if the word 

were used in the sense of "order ", it was obviously improper that the 

Organization should be the object of "directions" from other international 

agencies. However, co- ordination with those agencies on common problems was 

essential and, if the provisions of Article )6 of the Constitution were to be 

carried out, it was obviously desirable that there should be as little deviation 

as possible from the common system of salaries and allowances. He believed 

that there might well be a special problem in applying minus post adjustments 

in WHO in view of the large numbers of the staff working in stations with a low 

cost of living; however, the matter had been complicated by the adoption of. 

the Geneva -based scale, which was the outcome of inter -agency co- ordination. 

There was a certain dichotomy of functión between the Executive Board and the 

Health Assembly since deviations from the United Nations scales of salaries 

and allowances which might be authorized by the Board, under paragraph 3.2 of 

the Staff Regulations of WHO, might oblige the Health Assembly to make new 

financial appropriations to meet increased costs. He suggested, as a possible 

solution, that, except in cases of extreme urgency, it might be wise that the 

ratification of the Health Assembly be obtained before any such deviations were 

approved. 
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The SECRETARY agreed with the delegate of Ireland on the importance of the 

interpretation to be attributed to a word such as "direction "; he hoped that 

it was quite clear that the Director -General had conscientiously tried to 

implement the Constitution in the matter of salaries and allowances while at 

the same time engaging in consultations with other international agencies in . 

order to maintain efficient staff arrangements. 

• The CHAIRMAN read the text of the following draft resolution: 

The Fifteenth World Health Assembly 

NOSES the amendments to the Staff Rules made by the Director - 
General and confirmed by the Executive Board. 

Decision: The draft resolution was unanimously adopted. 

6: UNITED NATIONS JOINT STAFF PENSION BOARD: Item 3.16 of the Agenda 

Annual Report of the United Nations Joint Staff Pension Board for 1960: Item 3.16.1 
of the Agenda (Document A15 /AFL /2) 

Mr KITTANI (Iraq), referring to the summary of the Annual Report of the 

United Nations Joint Staff Pension Board for 1960 (document A15 /AFL /2), asked 

for an explanation of the relatively high number of WHO associate participants 

in the Pension Fund as against the number of full WHO participants, when 

compared with the total number of full and associate participants. 

The SECRETARY said that the high number of WHO associate participants 

resulted from the large number of projects, undertaken by the Organization, in 

which staff were employed for more than one year, whereas in other international 

agencies, staff engaged in projects were normally on shorter contracts. 
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Mr LIVERAN (Israel) proposed the following draft resolution: 

The Fifteenth World Health Assembly 

NOTES the status of the operation of the Joint Staff Pension 

Fund as indicated by the Annual Report for the year 1960 and as 

reported by the Director -General. 

Mr GUNEWARDENE (Ceylon) seconded the motion. 

Decision: The draft resolution proposed by the delegate of Israel 

was adopted. 

WHO Staff Pension Committee: Appointment of Representatives to replace Members 
whose Period of Membership expires: Item 3.16.2 of the Agenda (Resolution WHAl2.10; 
Document A15 /AFL /)) 

Mr К11 "1ANI (Iraq) proposed the following draft resolution: 

The Fifteenth World Health Assembly 

RESOLVES that the member of the Executive Board designated by 
the Government of Canada be appointed as member of the WHO Staff 
Pension Committee, and that the шётtьег of the Bóard designated by 
the Government of the Union of Soviet Socialist Republics be 

appointed as alternate member, the appointments being for a period 
of three years. 

Dr CAYLA (France) seconded the motion. 

Decision: The draft resolution proposed by the delegate of Iraq 
was adopted. 
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7. FINANCING OF THE MALARIA ERADICATION PROGRAMME: Item 3.10 of the Agenda 

Malaria Eradication Special Account: Item 3.10.1 of the Agenda (Resolutions WHА14.27, 
paragraph 6 and EB29.R27; Documents Аl5 /AFL /15 and A15 /АFL /26 Rev.1) 

The SECRETARY said that the report of the Director- General on the Malaria 

Eradication Special Account was presented in accordance with the request in 

resolution WHА14.27; the Committee on Programme and Budget had (in document 

A15 /AFL /26 Rev.1) drawn the attention of the present Committee to the resolution 

recommending that continued voluntary contributions should be used for the 

acceleration of the eradication programme, and approving the proposals presented 

by the Director- General. In Anneх 1 to document A15 /AFL /15 would be found a 

list of all voluntary contributions to the Special Account, to which should be 

added a contribution of $ 2750 recently received from the Republic of Korea. 

In the summary of the status of the Special Account, it would be noted that there 

was an estimated shortfall of $ 10 747 but a promise had been received from the 

United States of America of a contribution of $ 2 500 000 of which $ 1 000 000 

4 
would apply to the programme in 1962, and $ 1 500 000 to the programme in 1963. 

Consequently, as would be seen from paragraph 4 of the report, sufficient funds 

would be available to cover the cost of the programme until it was integrated 

into the regular budget in 1964 and that in addition approximately $ 1 000 000 

would be available to enable more rapid and broader prosecution of the programme. 

It should also be noted that the Director - General had continued his efforts to 

obtain voluntary contributions to the Special Account from all possible sources. 

Dr AFRIDI (Pakistan) said that two aspects of the malaria eradication 

programme were of particular importance in their effect on field operations; 

supplies and equipment, and financing. One of the important features of the 
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programme as now operated under the Special Account was that supplies and 

equipment could be provided. It was sincerely to be hoped that such would 

continue to be the ease even when the programme was financed from the regular 

budget since, although the main source of supplies and equipment was UNICEF, 

a very valuable role had been played by the Special Account in meeting emergency 

situations such as had arisen in Pakistan in the previous year. Some provision 

should be made to ensure that similar assistance could be made available by WHO 

even after 1964. 

As regards financing, it was particularly important that countries should 

know the extent of the aid which they were going to receive in adequate time to 

plan the development of their eradication programmes. At present co- ordination 

between the international agencies involved too much delay in the provision by 

any one agency of financial assistance for approved programmes. It had to be 

remembered that, in malaria operations, a delay of one month might entail 

postponing action for a whole year. In addition, countries waiting to start 

eradication programmes were frequently unable to obtain the requisite financial 

aid because available funds were already committed to countries in which 

programmes were under way. It was essential that some means of streamlining 

the administrative and financial machinery be found in order to ensure that 

financial assistance was promptly made available to all countries whose 

eradication programmes had been approved. The need for the rapid implementation 

of programmes would become increasingly urgent and every effort must be made to 

avoid delay and frustration arising through procedural difficulties. 
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The CHAIRМ N said that, before the closure of the meeting, he would like, 

on behalf of his delegation and, he was sure, of the delegation of the USSR, to 

express his aprreciation to the dеlega of Iraq for proposing that the members 

of the Executive Board designated by their respective countries be appointed to 

the WHO Staff Pension Committee. 

The meeting rose at 11.55 a.m. 


