
W O R L D H E A L T H 
O R G A N I Z A T I O N 

EXECUTIVE ВйШ) 

Nineteenth Session 

Supplementary agenda item 

METHOD OF APPOINTING REGIONAL DIRECTORS 

Proposal made by the Government of 
New Zealand “ 

The Director-General has the honour to submit to the members of the 

Executive Board a letter and memorandum received from the Government of 

Ney Zealand on the subject of: 

"Method of appointing Regional Directors", 

Although the documents in question were dispatched from Wellington on 

2 1 November, they did not, owing to an error in the address, arrive at WHO 

Headquarters until 4 December 1956 - too late to include the item in the 

Provisional Agenda in accordance "with Article 9 of the Rules of Procedure of 

the Board. 

The Chairman of the Executive Board has agreed, in principle, to the 

placing of the item in question on the Supplementary Agenda which will be 
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submitted to the Board in due course. 



EB19/36 
page 2 

NEW ZEAIAND 

P^M. 108/7/82/6 

The Acting Minister of External Affairs has the honour to refer to 

the Circular Letter C # L . 30^1956 of 1 October 1956 in whioh the Director-

General of the World Health Organization informed Members and Associate 

Members of the arrangements being made for drawing up the Provisional Agenda 

for the Nineteenth Session of the Executive Board. 

The Acting Minister has the honour to inform the DirectoiwGeneral 

that the New Zealand Government wishes, in accordance with Rule 9 of the 

Rules of Procedure, to propose the following itemt "Method of Appointing 

Regional Directors"• A n explanatoiy memorandum is enclosed• 

Ministry of External Affairs 

Wellington 

2 1 November 1956 
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METHOD OF APPOINTING REGIONAL DIRECTORS 

It is suggested that the Executive Board consider altering the method 

by -which Regional Directors are appointed e 

Article 52 reads$ 

"The head of the Regional Office shall be the regional director • 

appointed by the Board in agreement with the regional committee. 1 1 

In the past the method of appointment has been that the regional committee 

has considered the applicants and has submitted one name to the Executive 

Board which has then appointed the committee 1 s nominee» A t its 2nd，3rd/ 

7th and 8th Sessions the Board formally appointed the Directors of the South-

East Asia，Eastern Mediterranean^ American^ and Western Pacific Regions 

respectively after receiving one nomination f r o m the Committee in each c a s e . 

Although it is not suggested that these appointments have afforded ary 

ground for dissatisfaction^ it seems in principle to be undesirable that the 

B o a r d 1 s deliberations should take place on the basis of a single nomination* 

It is therefore submitted that the method of appointment should be reconsidered^ 

in order to ensure that the Board may pla;^ an effective part in the selection 

of the most ruitáble nominea 0 

The Board at its Second Session considered the Staff Regulations and Staff 

Rules and adopted the following statement of policy: 

"(1) Staff Regulations and Staff Rules аррЗу to the whole 

Organization^ 

(2) The rule concerning criteria of selection, particularly 

individual competence and geographical representation， 

is applicable to the entire Organization^ Therefore 

it is clear that a l l vacancies in regional offices (except 

such lower grades as may be exempted from geographical 

representation) are to be filled only after consideration 

of a l l applicants д
 11 

1 O f f , Rec^ W l d Hlth O r g , 25 
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Rule 111 of the Staff RuJes reads: 

" 1 1 1 . Staff members of the World Health Organization are 
appointed by the Director-General•” 

Article 3 1 provides that: 

The Director-General of the Organization is appointed • 

by the Health Assembly on the nomination of the Board … 

Article 52 provides that: 

The Regional Director is appointed by 'the Board in 
agreement 似ith the regional committee. 

It would seem that there is a clear distinction between the methods of 

appointment > and it was intended that the Board should play an active part 

in appointing the regional director while at the same time obtaining the 

agreement of the committee concerned» The initiative should, however, rest 

with the Board, 

It is suggested that a more satisfactory method of appointing a regional 

director would be for the Executive Board to receive the names of all the 

applicants and to afford the Direc t or-Gene ral an opportunity of making a . 

recommendation to the Board and of setting out the reasons for such re с omme ndat ion > 

Each regional director is a staff member of the Organisation and should be 

someone 似ho has the confidence of the Director-General, It would be in 

keeping with the spirit of Rule 111 of the Staff Rules, and would not conflict 

with the constitution, if th芍 Director-General were able to make a recommendation 

to the Board in this respect• After the Board had nominated someone as 

Regional Director the name of the nominee would be referred to the regional 

committee for confirmation as provided for in Article the Committee having the 

right to make further representation to the Board if it -wished. 

It is considered that the Executive Board, ^which is assisted by t he 

advice of the Director-General^ is more competent to make a wise choice than 

is a regional committee 4 A regional committee frequently contains a number of 
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representatives w h o may not have attended a R e g i o n a l meeting before and w h o have 

only a slight knowledge of the Organization^ Most of the representatives may 

know little or nothing of the qualifications of the various applicants, and will 

have little opportunity of obtaining sufficient information on láiich to base a 

sound ；judgement• Frequently also they will have n o one at hand to advise them 

the same way that the Executive Board may receive helpful advice from the 

Director-General. 

It is recommended therefore that the Executive Board should consider this 

matter with a view to.the adoption of a different procedure for the appointment 

of regional directors• 


