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In adopting the Provisional Financial Regulations and the 
о 

Provisional Staff Regulations ；the First World Health Assembly-

established the basic administrative policies of the World Health 

Organization. Correspondence has been carried on between United 

Nations and this Organization on the subject of possible 

revisions of the Regulations, and the Standing Committee will 

be interested in the attitude of the United Nations on this subject. 

The comments of the United Nations are set forth below: 

"Reference is made to your note of 21 November 1949 in which you 

inquired whether the United Nations is contemplating any changes 

in its Staff Regulations or Financial Regulations, as well as 

asking for any comments we might have on the WHO regulations. 

We are writing you a separate memorandum regarding the status of 

the Report of the Committee of Experts on Salary, Allowance and 

Leave •s/sterns. However, our present plans include the drafting 
/ 

of a permanent set of Staff Regulations for consideration by the 

General Assembly in its 1950 session, and in the meantime the 

only change in our Provisional Regulations is the revision of 

Staff Regulation 23, which was approved by the General Assembly 

24 November, 1949. This change grew out of the establishment 

of the Administrative Tribunal, and the exact text reads as 

follows; 

"The General Assembly-

Resolves that the provisional staff regulations 23 shall be 

revised as of 1 January 1950, to read as follows! 

1 Off.Rec. World Hlth Org. Ю , Annex 2. 

2 Off.Rec. World Hlth Org. 13, Annex 3. 
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(a) The Secretary-General shall establish joint administrative 

machinery with staff participation to advise him before 

disciplinary action is taken against any staff member. 

(b) The Secretary-General shall establish joint administrative 

machinery with staff participation to advise him in case of any 

appeal by staff members against any administrative decision 

alleging the non-observance of contracts of appointment 

or regarding the application of rules and regulations and 

established administrative practices or against disciplinary 

action. 

(c) An Administrative Tribunal shall be established to hear 

and pass judgment upon application from staff members alleging 

non-observance of their contracts of employment or terms of 

appointment including all pertinent regulations and rules." 

With regard to your Staff Regulations, it is our hope, of course, 

that the permanent regulations to be adopted by the United Nations, 

and those to be adopted by the World Health Organization, will be 

as much alike as possible, recognizing, of course, that a few 

differences may be necessary. , Our desire for common s tandards 

extends beyond the regulations themselves and into Staff Rules and 

the detailed conditions which implement such rules. Clearly, in 

such detailed provisions, there will have to be differences between 

our two organizations, but to the extent that our Staff Regal-4'ó::.ori9 

remain in rather general terms, along the lines of those presently 

in existence, I am very hopeful that differences in the regula-

tions will be few. 

As for your present regulations, there are very few 

departures from those now in effect for the United Nations. Perhaps 

the most significant departure is that which relates to disciplinary 

cases and their referral to an Administrative Tribunal (your 

Regulation 28). Our position on this point is rather a strong 

one. The becretary General in document a/986 made it clear that 

he did по-ívbelieve disciplinary cases as such should go to an 

independent Tribunal, and this view prevailed in the Committee 

5 discussions, and in the- text of the Statute which was finally-

adopted for the United Nations Administrative Tribunal. 

1 notice that you do not have detailed conditions for children' s 

allowance and education grant in your regulations themselves, 

and since the texts of United Nations Provisional Staff Regulations 
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BYRON PRICE 

Assistant Secretary General 
Administrative and Financial Services 

on these subjects are out of character with the general 

nature of our other regulations, I am hoping that the Permanent 

Regulations adopted by the General ¿b^embly will omit this kind 

of detail. 

In ray opinion, the next most important departure from our 

regulations is the provision in your Regulation 14 which mentions 

specifically that staff of the United Nations and other 

Specialized Agencies is given preference in promotions and 

appointments. While this is not provided explicitly in our 

regulations, we are in entire agreement with the principle, and 

shall certainly consider it in drifting the Permanent 

Regulations for General Assembly consideration. 

Your Staff Regulation 16 is an important one, and the principle 

specified therein is very desirable from our point of view if 

we are to achieve the progress toward a unified international 

civil service which the agreement between our two agencies 

recognizes. 

The present United Nations Financial Regulations are provisional, 

but we do not contemplate making any changes until such time as 

recommendation is made to the General Assembly for the adoption 

of permanent regulations. It is not anticipated that the 

permanent regulations will Ъе recommended until substantial agree-

ment has been reached in the Consultative Committee on what the 

regulations should contain and the substance of these items that will 

be covered by regulations. As you know, this question is on 

the agenda for the next meeting of the Consultative Committee 

in February 1950. 

Wé shall, of course, keep you informed as to our plans and 

progress in developing the permanent Staff Regulations and 

Financial Regulations. If there are any other points or questions 

upon which you think I can be helpful, I shall be delighted to 

try to give you further information. 

S) 


