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KaIlpOBbIe PECYPChI: eKeroJJHbIN JOKJIAa/]
Hoxaan Cexkperapuara

1. Hacrosmumii mectoil exxeroaHslid JOKJIaA COIEPKUT MOJHBIE JJAHHBIE O KaJpOBOM CHUTyallud B
BO3 mno cocrosauio Ha 31 nexabps 2004 r. u BKIO4aeT OOHOBJIEHHBIE JaHHBIE 1O CPAaBHEHHIO C
JIOKJIaZIOM, TpeAcTaBlIeHHbIM VcmonmHnTensHOMY KomuTeTy Ha ero Cro marHaamaroi ceccun. OH
COJIEPXKUT CJenyromylo wnHpopManuioo: o0Iee IMON0KEHHE C YKOMIDIEKTOBAaHWEM KaJpamMH B
pa3OMBKE MO OCHOBHBIM MecTaM CIyXObl M KIacCU(UKAIIMOHHBIM KaTETOPHUSAM; paclpejieleHne
COTPYAHHUKOB IO MPHU3HAKY 10JIa, reorpaduuecKoi IpeACTaBIEHHOCTH, BO3PACTHOMY LIEH3Y, BO3PAcTy
BBIXO/Ia Ha TICHCHIO W XapakTepy KOHTpakTa; WHGOPMAIMI0 O HAIWOHAINBHBIX COTPYIHUKAX
KaTeropuy CIEeUalMCTOB M O paclpeleleHnd paOOTHHKOB I10 OCHOBHBIM MpPO(eCCHOHAIBHBIM
rpymnmnam.

CTPYKTYPA YKOMIVIEKTOBAHUA KAJIPAMHU
Kareropuu KOHTpakToB

2. Ilo cocrossamio Ha 31 pexabps 2004 r. B BO3 HacuuThiBaJioch B OOIIEH CIIOKHOCTH
4017 cOTpyZHHKOB Ha CPOYHBIX KOHTPAKTaX MPOJOJLKHTEIBHOCTHIO OIUH ToJ WM Ooyiee, WM Ha
6eCCPOUHBIX/CITYKEOHBIX KOHTPAKTaX (HMEHYEMBIX ajiee "CpOUHBIMU/CITYKeOHBIME KOHTpakTamu")' .
W3 sroro uucna 1565 (39,0%) - 3TO cOTpymHHKH KaTeropuu crenuaiuctoB, 2207 (54,9%) -
COTPYAHUKH KaTeropuu oobmero oOcmyxkuBanus U 245 (6,1%) - HauMoHaJbHBIE COTPYAHUKH
Kareropun crenuanuctoB (cMm. Tabmumy 1). Uuciao CcOTpyAHUKOB, pabOTalONIMX IO
CPOYHBIM/CITYK€OHBIM KOHTPAKTaM, YBEIHIMIOCh Ha 175 yenoBek (4,6%) 1o CpaBHEHUIO C UX YUCIOM
Ha 31 nexaOps 2003 r., yka3aHHBIM B €XerofHOM Jokiazae 3a 2003 rox’.

3. Haumnas ¢ 1 wurons 2002 r. OGeccpodHble KOHTPAKTHI CTalM 3aMEHATHCSA CIYKEOHBIMH. OTO
U3MCHEHHE HE KOCHYJIOCh COTPYJHMKOB, yXK€ paboTalomMX IO OecCpOYHBIM KOHTpakTaM. Takux
COTPYIHHKOB B KaTETOPUH CIEIHATUCTOB B HACTOsAIIEE BpeMs HACUMTHIBAaeTCS 27 MO CPaBHEHHUIO C
37 na 31 pexabps 2003 r., yTo mpencraBisieT coOoi ymenbinenue Ha 27,0%. B cinydae coTpyaHukoB
Kareropuu o0Iero oocmy>KuBaHus 3Ta Iudpa cocrasisier 137 mo cpaBHeHUIO ¢ 173 10 COCTOSHUIO Ha
31 nexabpst 2003 1., yTO TIpencTaBisieT codoit cokpamienue Ha 20,8%. B HacrosIee BpeMs Ha 1BE 3TH
rpynnsl npuxoautces 1,7% u 6,2% oT 4MCIeHHOCTH UX COOTBETCTBYIOIIUX KaTerOpHil.

' B sty uudpy He Bimrouens! corpyauuki [TAO3 u MAUP.
2 Cm JIOKyMeHT A57/26.



A58/34

4. Ha ceromusimnuii neHs ObUIO mpenocTaBieHO oKolo 740 ciaykeOHBIX KOHTpakToB. Takue
KOHTPAKThl TPOIOJDKAIOT MPEAOCTABIATHECA II0 HMTOTaM IPOLecca PAacCMOTPEHHMS, KOTOPBIHA ObLI
BBEJICH B COOTBETCTBHH C TIOJIOKEHHUSIMH, YCTAaHOBIEHHBIMU | €HepanbHBIM TUPEKTOPOM.

5. I[lo cocrosauio Ha 31 pgekabps 2004 1., MOMHMO COTPYJHHMKOB, paboTaloOmMX Ha
CPOYHBIX/CITY’)KEOHBIX KOHTpPAKTaX, HacuuTbIiBaeTcs 3973 coTpynHHKa, paOOTaOUIMX HAa BPEMEHHBIX
KOHTpaKTax (BKIIOYast KOHCYJIbTaHTOB); W3 HUX 1542 (38,3%) - 3TO COTPYAHHUKH Ha KPATKOCPOUHBIX
KoHTpakTax u 2431 (61,2%) - coTpyAHUKH, pabOTaroIIUe HAa CPOYHBIX KOHTpakTax (cM. Tabnuiy 2).

PacnpenesieHne 1o npu3HaKy noJja

6. Pacmipenenenne coTpyIHUKOB, paOOTAIOIINX IO CPOYHBIM/CITYKEOHBIM KOHTPAKTaM B pa3OHBKe
0 MECTY CITY>OBbI, KJIaCCU(HKAIMOHHOMY TTOJIOKEHHIO U TIPU3HAKY IM0Jia, oka3aHo B Tabmuue 3. U3
Hee SBCTByeT, dYTO M3 1565 COTpYyIHHKOB KaTeropuu CIEHUAINCTOB, paboTalomuX IO
CpOuYHBIM/CITyKeOHBIM KOoHTpakTaM, 1021 (65,2%) - 3To Mmyxxunnsl, a 544 (34,8%) - KEHIIMHBI.

7. W3 noknaga BUAHO, YTO HA AODKHOCTAX P.2 1 P.3 4ncio sKeHIMH MpeBHIIaeT YUCIO MYKUKUH U
cocraBisieT 54,8% OT YHCIEHHOCTH COTPYIHHKOB B mepBoil kateropuu U 51,3% - BO BTOpOIL.
[IpencraBneHHOCTD XKeHIUH B Kareropuu P.4 ysennuwmnace ¢ 36,8% no 38,2%, B xareropuu P.5 - ¢
28,3 mo 29,3%, a B kareropun P.6/D.1 ¢ 18,7% 1o 19,4%. Kpome Toro, moys *KEHIIHH B KaTCrOPUH
D.2 yBemuuunacek ¢ 20,0% mo 27,7%. Ha nomkHOCTSX HekIacCU(DUIMPYEMBIX KaTEropuii OHa
ocTajlach HEM3MEHHON M cocTaBIisIeT 26,3%.

8. Jloist skeHIMH B MpodeccnoHaIbHONW KaTeTOPHUH B IIEIOM YBEIHYHMIACH C MOMEHTA HOCIIETHETO
exxerogHoro poknazaa ¢ 33,6% no 34,8%. C 1990 r. 10715 )XEHIIKUH B 3TOW KaTerOpUH yBEJINYHIACh Ha
43,0% (cMm. PucyHnok).

I'eorpajguueckasi npeaCcTaBICHHOCTD

9. ITo cocrostamto Ha nekadps 2004 1. 112 cTpaH OBLIN IpeCTaBICHBI B IIPEAeiaxX JKeIaeMbIX KBOT
(1recTh M3 HUX JIOCTUTIIM BEPXHETO MpejeNa CBOeH KBOTHI); 28 CTpaH ObUIM MEpenpe/iCTaBIICHEI,
13 6pun HenompencTaBieHsl U 41 (BKIIIOYAs 1Ba acCOIMMPOBAHHBIX WJIEHA) OBUIA HEIPEIICTABICHBI
(cm. Tabmuiy 4). B Tabmure 5 comeprkarcs moapoOHbIe JaHHBIC O CTaTyCe MPEACTaBIEHHOCTH CTPaH.
C MOMeHTa MOATOTOBKH MTOCIEAHEr0 €KEeTr0JHOTO JOKIIaAa MPOU3OIIIIHN CIeAyIOIIe H3MEHEHHS:

e TpU CTpaHbl, KOTOPHIC paHee HaXOMIUCh B Mpenenax xemaeMbix kBoT ([awrtu, Jlecoro u
Cenrt-Kurtc u HeBuc), B HacTosiiee BpeMst HEIIPEICTABIICHEI;

e IIATh CTpaH, KOTOphle paHee ObUTM HempencraBleHbl (A3zepbaiimkan, Kambomxa,
Keipreizcran, Pecyomuka MongoBa u TypkMEHUCTaH), B HACTOSIICE BPeMsl ITPEICTABICHBI
B TIPEJICNax XKelaeMbIX KBOT;

e oxHA cTpaHa, KoTopasd Obura HempexacraBieHa (CuHTamyp), B HACTOSIIEe BpPEMs
HEJIOTIPEeICTaBIICHA;

e IIECTh CTPaH, KOTOpbIC paHee OBbUTM MpPEACTABICHBI B Mpeeiax JKelacMOH KBOTHI
(ABcrpammusa, 3amOus, Wumms, Kor-m’Ueyap, Pyamma m Cyman), B Hacrosmiee BpeMs
nepenpeCcTaBlIeHbl,

® OJHa CTpaHa, KOTOpad paHec OnLIa NnepenpeacTaBjicHa (Bpa31xmn;1), B HACTOALICC BpEMA
IpeaAcTaBJICHA B IIpeAciIax JKEIIaeMOM KBOTEL.
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10. B Tab6nune 6 npeacrasieHa nHpopManus o pacpeaeseHnd COTPYTHUKOB B pa30MBKeE 110 MECTY
CIIy>KOBbI M PETHOHY IPaXKIaHCTBA.

11. B 2004 r. 6buto mpousBeneHo 192 Ha3HaueHHUS COTPYJAHUKOB KAaTErOPUHU CICIHUAIKMCTOB; U3
storo yucina 32 (16,7%) Oblu rpakjaHaMK HENPEACTABICHHBIX WM HEAONPEICTaBICHHBIX CTPaH.

Bo3pacT, NpoA0ZKMTETbHOCTD CJIYKObI H TEKy4ecTh Ka/IpoB

12.  Bo3zpacT Gonee dem MONOBHUHBI COTPYAHWUKOB Kareropum creruanuctoB (51,4%) cocraBuser
50 et unm Gonee. B kareropum oOImiero oO0CIyKUBaHMS W HAIIMOHAIBHBIX COTPYIHHKOB KaTErOPHH
CIEIMATUCTOB Ha JInI B Bo3pacte oT 40 1o 49 net mpuxomuTcs, COOTBETCTBEHHO, 36,7% u 50,6% (cm.
Tabmurter 7 u 8).

13. Camyro KpymHyIO OTIACIbHYIO Tpymmy (mpenctarisioniyo 42,1% Bcero mraTa) COCTaBISIOT
COTPYJIHUKH, HaXOMAsAIlIMecs Ha CiyxOe MeHee mATH jeT. CpemHss MPOJOKUTENBHOCTh CITYKOBI
COCTaBISIET BOCEMb JIET B Cly4ae COTPYJHHKOB KAaTErOpWH CIHCIUAIMCTOB M 13 Jer B ciydae
COTPYIHUKOB KaTeropuu o011ero oocnyxusanus (cM. Tadnuiry 9).

14. B Tabmuue 10 comepkarcs OaHHbIE O Ha3HAYCHUSX COTPYAHHMKOB B TeueHue 2004 roxa.
B cnyuae coTpyIHUKOB KaTeropuu CHEIHATUCTOB W3 TaOMWIBl SBCTBYET, uTo W3 192 Ha3zHaueHWit
91 (47,4%) - »to HOBbIe HasHaueHus, 75 (39,1%) - mepeBoABI ¢ KPAaTKOCPOYHBIX KOHTPAKTOB Ha
cpouHbIe U ocTanbHEIE 26 (13,5%) - mpueM Ha paboTy IO MEXYUPEKICHUSCKOMY TIEPEBOIY.

15. B cooTBercTBMU C HBIHEMIHHUMH IpOTHO3aMHu, 15,7% Bcex paborHmkoB (BkItodast 19,7%
COTPYIHHUKOB KaTErOpUHU CIEITHAINCTOB) JODKHBI BHINTH HA IEHCHIO B TCUYCHHE CICAYIOIMINX IISTH
net, a 37,6% (Bximouas 44,0% COTPYIHHUKOB KaTErOpUU CIEIUAINCTOB) - B TEUCHUE CICAYIOIINX
10 ner (cm. Tabmumy 11).

ITpodeccnonanbHbIE IPYIIIBI

16. U3 oOmiero uncia AOMKHOCTEH, 3aHUMAEeMbIX COTPYIHUKAMH KaTeTOPUH CIIEIHATNCTOB, 46,8%
OTHOCATCST K CIEAYIOIIUM CHEHHANbHOCTSM:  '"CTOMATOJIOTHS,, TWTHEHA MUTaHUS, MEIWIHHA,
MEICECTPUHCKOE €0 U BeTepuHapud”. B atolt rpynme 91,7% - ato "cnenmanuctel-menuku”, u 2,1%
- "mencectpsl". Bropas camas kpymHas mpodecCHOHANBbHAs TPpymnma - 3TO '"CIEIHATUCTHI I10
aJMHMHHCTPAaTUBHBIM BOIpocam", KoTopsle cocTaBisioT 29,4% (cm. Tabmuiy 12). B aroii rpymnme
16,9% - "cnenuanucTsl O KOMIBIOTEPHBIM HHGOpMannoHHBIM cucteMam", 15,0% - "cnenuanucTsl
0 aJIMHHACTPATUBHBIM BonipocaMm" 1 14,5% - "crienmanucTs! Mo (PUHAHCOBOMY yTIPaBJICHHUIO".

PUCYHOK U TABJIAIIbI

17. I chopaBOYHBIX IeJed PHCYHOK W TaONUIBI, YNOMSHYTBIE B HPEABIIYIINX MYHKTaX,
NepEUUCIICHBl HUXKE:

Pucynox Jlong SKEHIMWH KaTETOPHH CIEIUATNCTOB M 0Oojiee BBICOKHMX KaTeropwid, 1990-
2004 rr.
Tabnuma 1 Uuciao CcOTpymHHKOB, pabOTAIIUX 10 CPOYHBIM/CIYXKEOHBIM KOHTpakTaM B

pa30MBKe MO KIACcCH(HUKAITMOHHBIM KaTEerOpUsSIM W MECTy CiaykObnl Ha koHer 2001,
2003 1 2004 1.
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Tabnuua 2

Tabnuma 3

Tabmauua 4

Tabmuus! 5a-f

Tabauma 6

Tabnuma 7

Ta0muia 8

Tabnuua 9

Taomuma 10
Tabmuma 11

Tabmuma 12

35

Uucno CcOTpyIHUKOB, pabOTAOIIUX 10 CPOYHBIM/CIYXKEOHBIM W BPEMEHHBIM
KOHTpakTaM (BKJtoUast KOHCYJIBTAHTOB) TI0 COCTOSHHIO Ha 31 mekabps 2004 T.

Pacnpenenenue coTpyIHUKOB 0 MECTY CITY>KObI, KJIACCU(PUKAIIMOHHBIM KaTEropusM
U 1oy 1o coctossHuio Ha 31 nexabps 2004 r.

Iepevens cTpaH, HEe MPEACTABICHHBIX B TMPEeiax KBOThI, B Pa30UBKE MO PErHOHAM,
o cocrostHUIo Ha 31 gexadps 2004 r.

[IpencraBneHHOCTH cTpaH 1Mo coctosHuto Ha 31 nexabps 2004 r.

OO1ee 9nciIo COTPYTHUKOB KATETOPUU CHEIHAIIICTOB B Pa30MBKE TIO MECTY CITYKOBI
U PETHOHY TPaKIAHCTBA IO COCTOSTHIIO Ha 31 mexadbps 2004 r.

Pacripenenenue coTpyIHUKOB B pa3OMBKE IO BO3PACTy, MOy M MECTY CIIyXObI IO
coctosiHMIO Ha 31 nekadps 2004 r.

Pacnipenenenue coTpyIHUKOB MO Kiaccu(UKAIIMOHHBIM KATETOPUAM U BO3pacTy (Bce
MecTa CIIyk0b1) o coctosiHuto Ha 31 nexabpst 2004 T.

Pacnipenenenue COTPYJHHKOB MO TPOJOJDKUTEIBLHOCTH CIIYKOBI 10 COCTOSIHUIO Ha
31 nexabps 2004 T.

Haznadennsa B Teuenue 2004 r.
IIporao3upyemslii BEIXOJ COTPYIHUKOB HA IIEHCUIO

Pacnipenenenne 3amoHEHHBIX JTOMKHOCTEH KaTETOPUHM CIENHAINCTOB M Oolee
BBICOKHX KaTeTOPHU IO OCHOBHBIM MPO(EeCCHOHATBFHBIM TPYTIITaM

AO0JIA )KEHIIMH KATEI' OPUU CHEIUAJTUCTOB U
BOJIEE BBICOKUX KATEI'OPUM, 1990-2004 rr.

30

319 318

29,9

20

25
23 24’5 24,9 ! 251 ' ' '

21,8

15

10

T
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T T T T T T T T T T T T T
1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004

WHO 05.55




TABLE 1. NUMBER OF STAFF HOLDING FIXED-TERM/SERVICE APPOINTMENTS BY GRADE AND
MAIN LOCATION AT YEAR END 2001, 2003 AND 2004’

Staff numbers at 31 December 2001

Staff numbers at 31 December 2003

Staff numbers at 31 December 2004

Regional

Regional

Regional

Headquarters offices Countries | Total | Headquarters offices Countries Total Headquarters offices Countries | Total

Ungraded 4 6 0 10 13 6 0 19 13 6 0 19
D2 40 5 4 49 42 6 2 50 39 6 2 47
D1/P6 67 32 43 142 81 38 47 166 94 37 49 180
P5 282 172 77 531 325 178 81 584 319 193 85 597
P4 137 151 91 379 164 142 99 405 188 154 100 442
P3 67 50 23 140 92 62 23 177 90 71 26 187
P2 24 52 19 95 25 44 20 89 28 47 18 93
P1 1 1 3 5 0 0 0 0 0 0 0 0
Total professional 622 469 260 1351 742 476 272 1490 771 514 280 1565
National professional
officers 0 12 160 172 0 17 196 213 0 27 218 245
Total general service 644 960 481 2085 690 960 489 2139 687 984 536 2207

Grand total 1266 1441 901 3 608 1432 1453 957 3842 1458 1525 1034 4017

! Figures for headquarters and regional offices include unassigned staff (those seconded to other organizations or on leave without pay): 2001: 44; 2003: 17; 2004: 14.
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TABLE 2. NUMBER OF STAFF HOLDING FIXED-TERM/SERVICE AND TEMPORARY APPOINTMENTS
(INCLUDING CONSULTANTS) AS AT 31 DECEMBER 2004

Category Headquarters | Africa | The Americas | South-East | Europe Eastern Western | Total
Asia Mediterranean Pacific
Fixed-term/service appointments
Professional staff 771 254 111 114 95 108 112 1565
National professional staff 0 185 2 30 27 0 1 245
General service staff 687 465 90 309 147 262 247 2207
Total | 1458 904 203 453 269 370 360 4017
Temporary appointments
* Term-limited appointments
Professional staff 390 180 19 9 63 31 18 710
National professional staff 0 61 0 8 22 0 0 91
General service staff 307 1 062 69 77 133 33 1630
Total | 697 1243 28 86 162 164 51 2431
* Short-term appointments
Professional staff 259 57 49 41 26 73 29 534
Consultants 34 116 71 1 0 53 278
National professional staff 0 31 0 11 24 3 0 69
General service staff 204 252 27 39 54 49 36 661
Total | 497 456 147 92 104 178 68 1542
Total staff holding temporary appointments | 1 194 1699 175 178 266 342 119 3973
Total number of staff | 2 652 2603 378 631 535 712 479 7990
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TABLE 3. DISTRIBUTION OF STAFF BY ORGANIZATIONAL LOCATION, GRADE AND SEX AS AT 31 DECEMBER 2004
Professional staff

P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 9 19 28| 31 59 90| 101 87 188| 209 110 319 72 22 94| 27 12 36 9 4 16| 458 313  771| 59.4 40.6
Africa 0 0 0| 21 13 34| 31 15 46| 40 22 62| 70 15 85 21 4 25 1 0 1 1 0 1| 18 69 254|728 272
The Americas 0 0 0 2 6 8 5 5 10| 51 29 80 9 3 12 0 0 0 0 0 0 0 1 1 67 44  111| 604 39.6
South-East Asia 0 0 0 2 2 4 7 4 11 14 10 24| 38 16 54 16 2 18 1 1 2 1 0 1 79 35 114] 693 30.7
Europe 0 0 0 2 2 4 7 6 13 17 8 25| 29 13 42 7 3 10 0 0 0 1 0 1 63 32 95| 663 33.7
Eastern Mediterranean 0 0 0 5 6 11 6 6 12 17 5 221 29 9 38| 20 2 22 2 0 2 1 0 1 80 28 108| 741 259
Western Pacific 0 0 0 1 3 4 4 1 5 33 8 41 38 9 47 9 2 11 3 0 3 1 0 1 89 23 112 79.5 205
Total 0 0 0| 42 51 93 91 96 187 273 169 442| 422 175 597 145 35 180 34 13 471 14 5 1901021 544 1565| 652 3438
Percentage by grade 00 00 00452 548 100|487 513 100| 61.8 382 100| 70.7 293 100| 80.6 194 100|723 27.7 100| 73.7 263 100 | 652 348 100
Percentage of total 0.0 6.1 11.9 28.2 38.1 11.5 3.0 1.2 100
National professional officers
A B C D Total Percentage
Location
M F T M F T M F T M F T M F T M F
Africa 0 0 0| 45 15 60 74 49 123 1 1 2| 120 65 185 649 351
The Americas 1 1 2 0 0 0 0 0 0 0 0 0 1 1 2| 50.0 50.0
South-East Asia 6 0 6 3 0 3] 20 1 21 0 0 0| 29 1 30| 96.7 33
Europe 0 0 0 12 15 27 0 0 0 0 0 0 12 15 27| 444 556
Eastern Mediterranean 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.0 0.0
Western Pacific 0 0 0 0 0 0 0 1 1 0 0 0 0 1 1 0.0 100.0
Total 7 1 8 60 30 90| 94 51 145 1 1 2| 162 83  245| 661 339
Percentage by grade 87.5 125 100| 66.7 333 100| 648 352 100| 50.0 50.0 100| 66.1 339 100
Percentage of total 33 36.7 59.2 0.8 100
General service staff
G1 G2 G3 G4 G5 G6 G7 Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 0 2 2| 22 8 30 43 135 178 57 213 270 33 135 168 15 24 39| 170 517 687 | 247 753
Africa 42 2 441 53 0 53 66 3 69 22 28 50| 22 57 79| 29 54 83| 43 44 87| 277 188 465| 59.6 404
The Americas 0 0 0 0 0 0 0 1 1 6 15 21 320 29 4 30 34 1 4 5 14 76 90| 156 844
South-East Asia 11 1 12| 49 0 49| 29 8 371 37 33 70 41 29 70| 22 9 31| 29 11 40| 218 91  309| 70.6 294
Europe 0 0 0 0 0 0 6 5 11 7 13 20 9 77 86 4 13 17 2 11 13| 28 119  147| 19.0 81.0
Eastern Mediterranean 18 1 19 38 0 38 18 1 19 16 41 57 12 45 57 17 32 49 4 19 23| 123 139 262| 469 53.1
Western Pacific 3 1 4 10 2 12| 22 6 28 7 31 38 9 70 719 14 38 52 10 24 341 75 172 247| 304 69.6
Total 74 5 79| 150 4 154 163 132 195| 138 296 434| 153 517 670| 123 311 434 104 137 241 905 1302 2207 | 41.0 59.0
Percentage by grade 937 63 100 [ 974 2.6 100 |83.6 164 100 |31.8 682 100 [22.8 772 100 283 71.7 100 |43.2 568 100 |41.0 59.0 100
Percentage of total 3.6 6.9 8.8 19.7 30.4 19.7 10.9 100

M —male, F — female, T — total.
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TABLE 4.

SUMMARY OF COUNTRIES NOT WITHIN RANGE BY REGION AS AT 31 DECEMBER 2004

(Note: countries not listed are within range)

Region Unrepresented countries Underrepresented countries Overrepresented countries
Africa Comoros - Burkina Faso Kenya
Lesotho Cameroon Mali
Sao Tome and Principe Congo Rwanda
Swaziland Cote d’Ivoire Senegal
Gambia Zambia
Ghana
The Americas Antigua and Barbuda Puerto Rico* Argentina Canada
Barbados Saint Kitts and Nevis Mexico Colombia
Belize Saint Lucia
Dominica Saint Vincent and the
Grenada Grenadines
Haiti Suriname
South-East Asia | Timor-Leste - India Myanmar
Europe Andorra Tajikistan Germany Belgium
Bosnia and Herzegovina The former Yugoslav Israel Denmark
Luxembourg Republic of Macedonia | Portugal France
Monaco Uzbekistan Spain Ireland
San Marino Ukraine Netherlands
United Kingdom of Great Britain and
Northern Ireland
Eastern Oman United Arab Emirates Saudi Arabia Egypt Sudan
Mediterranean Qatar Jordan Tunisia
Western Pacific Brunei Darussalam Palau China Australia
Cook Islands Papua New Guinea Japan New Zealand
Kiribati Samoa Republic of Korea Philippines
Marshall Islands Tokelau* Singapore
Micronesia (Federated Tonga Viet Nam
States of) Tuvalu
Nauru Vanuatu
Niue

* Associate Member.
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TABLE 5a. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2004

African Region

Staff by grade and sex
Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;f&“"““
M F|M F/'M F|{M F|M F|M F|M F|M F | M F Totl
Algeria 2-10 1 1 4 1 6 1 7
Angola 1-8 | 2 1 4 0 4
Benin 1-8 1 1 1 1 1 4 1 5
Botswana 1-8 1 1 1 1 2 2 4
Burkina Faso 1-8 1 2 2 1 1 1 2 2 8 4 12
Burundi 1-8 2 2 1 4 1 5
Cameroon 1-8 2 2 1 3 2 1 6 5 11
Cape Verde 1-7 1 1 I 1 2
Central African Republic 1-8 1 2 3 0 3
Chad 1-8 1 1 2 0 2
Comoros 1-7 0 0 0
Congo 1-8 7 2 2 1 12 1 13
Cote d’Ivoire 1-8 1 2 1 1 3 1 7 2 9
Democratic Republic of the Congo 2-12 | 2 | 1 8 1 9
Equatorial Guinea 1-7 1 1 2 0 2
Eritrea 1-8 1 1 0 1
Ethiopia 2-12 1 21 2 3 1 1 1 4 7 11
Gabon 1-8 0 1 1
Gambia 1-8 3 2 2 1 1 9 0 9
Ghana 1-8 1 1 1 1 2 3| 4 1 1 10 5 15
Guinea 1-8 1 1 2 2 1 1 7 1 8
Guinea-Bissau 1-8 1 1 1 1 2
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Staff by grade and sex
Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;ff&smnal
M FIM F/IM F/M F/M FIM F|M F|M F|M F Total

Kenya 1-10 1 1 2 1 21 4 2 6 7 13
Lesotho 1-8 0 0 0
Liberia 1-8 1 1 1 1 2
Madagascar 1-8 21 2 2 2 4
Malawi 1-8 2 1 2 1 4 2 6
Mali 1-8 1 1 1 4 1 1 7 2 9
Mauritania 1-8 1 1 2 1 5 0 5
Mauritius 1-8 2 1 1 1 1 1 5 2 7
Mozambique 1-8 2 2 2 2 4
Namibia 1-8 1 1 I 1 2
Niger 1-8 1 1 3 1 5 1 6
Nigeria 4-14 1 2 3 2| 3 1 11 3 14
Rwanda 1-8 1 1 3 3 1 8 1 9
Sao Tome and Principe 1-7 0 o0 0
Senegal 1-8 1 1 2 2 1 31 2 2 6 8 14
Seychelles 1-7 1 0 1 1
Sierra Leone 1-8 1 1 1 3 4 2 6
South Africa 4-11 4 3 6 3 9
Swaziland 1-7 0 o0 0
Togo 1-8 1 2 2 5 0 5
Uganda 1-8 2 1 4 1 6 2 8
United Republic of Tanzania 1-10 1 2 2 1 3 3 6
Zambia 1-8 2 1 4 1 1 7 2 9
Zimbabwe 1-8 1 1 1 1 2 1 6 1 7

Total — African Region 0 0|21 11|26 13|44 22|81 22| 24 8 3 3 2 1201 80 281

M — male, F — female.




TABLE 5b. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2004

Region of the Americas

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr:tgefsfsmnal
M F/M FIM F/M F|M F|M F|/M F|M F| M F Total
Antigua and Barbuda 1-7 0 0 0
Argentina 9-16 1 2 1 1 1 1 4 3 7
Bahamas 1-7 1 1 0 1
Barbados 1-7 0 0 0
Belize 1-7 0 0 0
Bolivia 1-8 1 3 3 1 4
Brazil 21-29 2 5 6|10 2| 2 1 1 17 12 29
Canada 19-26 3 4| 6 5 9 9| 4 1 23 18 41
Chile 2-9 1 1 1 1 1 1 2 3 5 8
Colombia 3-10 5 3 2 1 8 3 11
Costa Rica 1-8 1 1 1 2 1 3
Cuba 1-8 2 1 1 3 1 4
Dominica 1-7 0 0 0
Dominican Republic 1-8 1 3 1 2 3 5
Ecuador 1-8 1 1 5 1 6
El Salvador 1-8 2 2 2 2 4
Grenada 1-7 0 0 0
Guatemala 1-8 1 1 2 0 2
Guyana 1-7 1 2 1 1 2 3 5
Haiti 1-8 0 0 0
Honduras 1-8 1 1 0 1
Jamaica 1-8 1 1 0 2 2
Mexico 11-17 1 5 1 1 1 7 2 9

7
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4% 114

Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;f&“"““

M FIM F/IM F/M F/M FIM F|M F|M F|M F Total
Nicaragua 1-8 2 0 2 2

Panama 1-8 2 1 1 3 1

Paraguay 1-8 1 1 0 1
Peru 2-10 2 2 1 3 2 5
Puerto Rico* 1-8 0 0 0
Saint Kitts and Nevis 1-7 0 0 0
Saint Lucia 1-7 0 0 0
Saint Vincent and the Grenadines 1-7 0 0 0
Suriname 1-7 0 0 0
Trinidad and Tobago 1-8 2 1 1 2 2 4
United States of America 142-193 3113 13|30 20| 44 28 8 2 3 1 2 100 67 167
Uruguay 1-8 2 1 2 3 2 5
Venezuela (Bolivarian Republic of) 2-9 1 2 2 1 3
Total — Region of the Americas 0 0 2 7117 22|80 52|75 47| 17 3 5 2 3 1 (199 134 333

* Associate Member.

M — male, F — female.
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TABLE Sc. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2004

South-East Asia Region

Staff by grade and sex

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr;)tgefsfsmnal

M M M F|M F M F | M F Total
Bangladesh 4-14 3 3 2 1 7 2 9
Bhutan 1-8 1 1 0 1
Democratic People’s Republic of Korea 1-8 1 | 0 1
India 27-38 1 7 213 5] 2 29 10 39
Indonesia 7-14 1 4 1 3 4 7
Maldives 1-7 1 2 3 0 3
Myanmar 2-10 3 1 1 2 4 8 4 12
Nepal 1-8 1 5 1 6 1 7
Sri Lanka 1-8 1 1 2 1 3 3 6
Thailand 4-12 21 2 3 1 1 4 5 9
Timor-Leste 1-7 0 0 0
Total — South-East Asia Region 1 16 627 18|12 1| 3 1 065 29 94

M — male, F — female.
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TABLE 5d

. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2004

European Region

Staff by grade and sex
Country Range P1 P2 P3 P4 PS5 P6/D1 D2 Ungraded All pr;)ttz;efsfsmnal
F|IM F|M F|M F M F | M F Total
Albania 1-8 1 1 1 1 2
Andorra 1-7 0 0 0
Armenia 1-8 1 1 1 2 1 3
Austria 7-14 2 20 2 1 5 2 7
Azerbaijan 1-8 1 0 1
Belarus 1-8 1 I 0 1
Belgium 9-15 1 4 3112 5 2 24 4 28
Bosnia and Herzegovina 1-8 0 0 0
Bulgaria 1-8 1 1 0 1
Croatia 1-8 1 1 0 1
Cyprus 1-7 1 1 0 1
Czech Republic 2-9 1 2 2 1 3
Denmark 6-12 2 2 3 4 1 12 3 15
Estonia 1-8 1 1 0 1
Finland 4-11 21 4 2 1 5 4 9
France 42-58 71 12 9127 4| 7 5 2 1 1| 55 28 83
Georgia 1-8 1 1 1 1 2 3
Germany 63-86 41 11 5115 9 3 1| 30 19 49
Greece 4-11 1 3 3 1 4
Hungary 1-8 1 I 0 1
Iceland 1-7 1 1 1 1 2
Ireland 3-9 2 3 1 3 4 1 10 8 18
Israel 3-10 1 0 1 1
Italy 34-47 1 6 3|15 2| 10 35 6 41
Kazakhstan 1-8 1 0 1 1
Kyrgyzstan 1-8 1 0 1 1
Latvia 1-8 1 1 1 1 2

4% 114



Staff by grade and sex
Country Range P1 P2 P3 P4 PS5 P6/D1 D2 Ungraded All pr;)ttz;efsfsmnaI
M F|IM F/M F/M F/M F|M F|M F|M F|M F Total
Lithuania 1-8 1 1 1 2 1 3
Luxembourg 1-8 0 0 0
Malta 1-7 1 2 1 2 3
Monaco 1-7 0 0 0
Netherlands 13-20 2 1 2|1 5 3116 4] 6 1 28 12 40
Norway 5-12 2 1 2 3 2 5
Poland 4-11 4 2 4 2 6
Portugal 4-10 1 2 2 1 3
Republic of Moldova 1-8 1 0 1 1
Romania 1-8 1 1 0 2 2
Russian Federation 12-19 8 8 1 1 18 0 18
San Marino 1-7 0 0 0
Serbia and Montenegro 1-8 3 0 3 3
Slovakia 1-8 1 1 0 1
Slovenia 1-8 1 0 1 1
Spain 18-26 2 1 4 6| 2 1 1 8 9 17
Sweden 8-14 1 1 3 3 2 1 1 1 1 6 8 14
Switzerland 9-16 321 3 2| 2 2 1 8 7 15
Tajikistan 1-8 0 0 0
The former Yugoslav Republic of
Macedonia 1-8 0 0 0
Turkey 5-12 1 3 1 1 1 5 2 7
Turkmenistan 1-8 1 0 1 1
Ukraine 2-10 1 1 0 1
United Kingdom of Great Britain and
Northern Ireland 37-51 3 3 51 12 6|14 14| 7 2| 2 3 1 39 33 72
Uzbekistan 1-10 0 0 0
Total — European Region 0 0 1 9120 32|77 51 (148 57| 57 16| 13 4 4 31320 172 492

I

M — male, F — female.
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TABLE Se. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2004

Eastern Mediterranean Region

Staff by grade and sex
Country Range P1 P2 P3 P4 PS5 P6/D1 D2 Ungraded All pr;)ttz;efsfsmnal
M FIM F/IM F/M F/M FIM F|M F|M F|M F Total

Afghanistan 1-8 2 1 1 3 1 4
Bahrain 1-7 1 1 0 2 2
Djibouti 1-7 2 2 0 2
Egypt 3-12 1 31 2 1 4 1 5 7 10 17
Iran (Islamic Republic of) 4-12 1 1 2 2 1 5 2 7
Iraq 2-9 1 1 2 0 2
Jordan 1-8 1 1 1 4 1 1 6 3 9
Kuwait 1-8 1 1 0 1
Lebanon 1-8 1 1 1 2 1 1 3 4 7
Libyan Arab Jamahiriya 1-8 1 1 | 1 2
Morocco 1-10 2 2 4 0 4
Oman 1-8 0 0 0
Pakistan 5-14 2 5 1 8 0 8
Qatar 1-7 0 0 0
Saudi Arabia 5-11 1 1 2 0 2
Somalia 1-8 3 1 1 5 0 5
Sudan 1-10 1 3 4 4 12 0 12
Syrian Arab Republic 1-8 1 2 2 4 1 5
Tunisia 1-8 1 1 1 2 5 9 1 10
United Arab Emirates 2-8 0 0 0
Yemen 1-8 1 2 3 0 3

Total — Eastern Mediterranean Region 0 0| 3 4 6 4|13 4129 11| 22 2 2 0 2 077 25 102

M — male, F — female.

4% 114
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TABLE 5f. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2004

Western Pacific Region

Staff by grade and sex
Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;f&“"““
M FIM F|M F/M F|M F|M M F | M F Total
Australia 12-19 1 1 2 21 4 4| 4 1 3 14 8 22
Brunei Darussalam 1-7 0 0 0
Cambodia 1-8 1 1 0 1
China 40-55 1 1 4 21 5 31 2 1 13 7 20
Cook Islands 1-7 0 0 0
Fiji 1-7 2 2 0 2
Japan 121-166 1 41 8 4113 3 2 1 25 11 36
Kiribati 1-7 0 0 0
Lao People’s Democratic Republic 1-8 1 1 0 1
Malaysia 3-9 2 2 1 | 1 2 4 5 9
Marshall Islands 1-7 0 0 0
Micronesia (Federated States of) 1-7 0 0 0
Mongolia 1-8 | | 2 0 2
Nauru 1-7 0 0 0
New Zealand 2-9 21 4 2 1 2 6 5 11
Niue 1-7 0 o0 0
Palau 1-7 0 0 0
Papua New Guinea 1-8 0 0 0
Philippines 3-12 3 1 5 6| 2 3 1 1 1 11 12 23
Republic of Korea 15-21 1 1 5 1 7 1 8
Samoa 1-7 0 0 0
Singapore 3-10 1 1 0 1
Solomon Islands 1-7 1 1 0 1
Tokelau* 1-7 0 0 0
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Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;ff&smnal

FIM F | M F|M F M F | M F Total
Tonga 1-7 0 O 0
Tuvalu 1-7 0 0 0
Vanuatu 1-7 0 0 0
Viet Nam 3-12 1 1 1 1 2
Total — Western Pacific Region 0 9 15]22 15|38 13 7 5 7 3 08 50 139

* Associate Member.

M — male, F — female.

4% 114
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TABLE 6. TOTAL PROFESSIONAL STAFF BY LOCATION OF ASSIGNMENT
AND REGION OF NATIONALITY AS AT 31 DECEMBER 2004

By location of assignment

Location of

Region of nationality

assignment Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total
No. % No. % No. % No. % No. % No. % No. %
Headquarters 71 9.2 169 21.9 36 4.7 384 49.8 24 3.1 87 11.3 771 100.0
Africa 213 83.8 17 6.7 1 0.4 20 7.9 3 1.2 0 0.0 254 100.0
The Americas 1 0.9 98 88.3 1 0.9 11 9.9 0 0.0 0 0.0 111 100.0
South-East Asia 1 0.9 23 20.2 49 429 35 30.7 0.9 5 4.4 114 100.0
Europe 0 0.0 10 10.5 2 2.1 78 82.1 1 1.1 4 4.2 95 100.0
Eastern Mediterranean |1 0.9 15 13.8 1.9 12 11.1 76 70.4 2 1.9 108 100.0
Western Pacific 2 1.8 19 17.0 6 53 36 32.1 0 0.0 49 43.8 112 100.0
Total | 289 18.5 351 22.4 97 6.2 576 36.8 105 6.7 147 9.4 1565 100.0
By region of nationality
Region of nationality
il;soscia::li::lel(:tf Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total
8 No. % No. % No. % No. % No. % No. % No. %
Headquarters 71 24.6 169 48.1 36 37.1 384 66.6 24 22.8 87 59.2 771 49.3
Africa 213 73.8 17 4.8 1 1.0 20 3.5 3 2.8 0 0.0 254 16.2
The Americas 1 0.3 98 27.9 1 1.0 11 1.9 0.0 0 0.0 111 7.1
South-East Asia 1 0.3 23 6.6 49 50.5 35 6.1 1.0 5 3.4 114 7.3
Europe 0 0.0 10 2.9 2 2.1 78 13.5 1 1.0 4 2.7 95 6.0
Eastern Mediterranean |1 0.3 15 43 2.1 12 2.1 76 72.4 2 1.4 108 6.9
Western Pacific 2 0.7 19 54 6 6.2 36 6.3 0 0.0 49 333 112 7.2
Total | 289 100.0 [351 100.0 |97 100.0 |576 100.0 |105 100.0 147 100.0 |1565 100.0
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TABLE 7. STAFF BY AGE, SEX AND LOCATION AS AT 31 DECEMBER 2004

Professional staff

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location

M F T M F T M F T M F T M F T M F T
Headquarters 3 8 11 50 66 116 |164 116 280 |222 118 340 |19 5 24 458 313 771
Africa 0 0 0 9 12 21 61 26 87 109 31 140 |6 0 6 185 69 254
The Americas 0 0 0 3 2 5 18 18 36 46 20 66 0 4 4 67 44 111
South-East Asia 0 1 1 7 6 13 22 7 29 41 18 59 9 3 12 79 35 114
Europe 1 1 2 8 5 13 22 17 39 29 8 37 3 1 4 63 32 95
Eastern Mediterranean |0 0 0 6 5 11 24 14 38 44 9 53 6 0 6 80 28 108
Western Pacific 1 0 1 8 4 12 37 8 45 40 10 50 3 1 4 89 23 112
Total 5 10 15 91 100 191 |348 206 554 |531 214 745 |46 14 60 1021 544 1565
Percentage by bracket | 33.3 66.7 100.0| 47.6 524 100.0| 628 37.2 100.0| 71.3 287 100.0| 76.7 233 100.0| 652 34.8 100.0
Percentage of total 1.0 12.2 354 47.6 3.8 100.0

National professional officers
20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location

M F T M F T M F T M F T M F T M F T
Africa 0 1 1 15 9 24 55 33 88 48 21 69 2 1 3 120 65 185
The Americas 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 1 1 2
South-East Asia 0 0 0 1 0 1 17 1 18 11 0 11 0 0 0 29 1 30
Europe 1 0 1 3 6 9 7 8 15 1 1 2 0 0 0 12 15 27
Eastern Mediterranean |0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Western Pacific 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 1 1
Total 1 1 2 19 15 34 80 44 124 |60 22 82 2 1 3 162 83 245
Percentage by bracket 559 441 100.0| 64.5 355 100.0| 73.2 26.8 100.0| 66.7 333 100.0| 66.1 339 100.0
Percentage of total 0.8 13.9 50.6 335 1.2 100.0

4% 114
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General service staff

. 20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location

M F T M F T M F T M F T M F T M F T
Headquarters 4 15 19 40 89 129 |59 184 243 |67 224 291 0 5 5 170 517 687
Africa 1 3 4 28 34 62 113 89 202 132 62 194 3 0 3 277 188 465
The Americas 1 2 6 13 19 4 26 30 3 34 37 0 2 2 14 76 90
South-East Asia 8 8 16 38 26 64 77 32 109 |95 24 119 0 1 1 218 91 309
Europe 1 10 11 10 31 41 8 32 40 9 44 53 0 2 2 28 119 147
Eastern Mediterranean |6 9 15 33 50 83 53 50 103 |29 30 59 2 0 2 123 139 262
Western Pacific 2 15 17 17 47 64 26 58 84 30 52 82 0 0 0 75 172 247
Total 23 61 84 172 290 462 (340 471 811 |365 470 835 5 10 15 905 1302 2207
Percentage by bracket | 27.4 72.6 100.0| 37.2 62.8 100.0| 419 58.1 100.0| 43.7 56.3 100.0 |33.3 66.7 100.0| 41.0 59.0 100.0
Percentage of total 3.8 20.9 36.8 37.8 0.7 100.0

M — male, F — female, T — total.
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TABLE 8. STAFF BY GRADE AND AGE (ALL LOCATIONS) AS AT 31 DECEMBER 2004

Professional staff

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total

Grade M F T M F T M F T M F T M F T M F T
Ungraded 0 0 0 0 0 0 4 2 6 7 2 9 6 1 7 17 5 22
D2 0 0 0 0 0 0 9 2 11 16 11 27 6 0 6 31 13 44
D1/P6 0 0 0 0 30 9 39 103 23 126 |11 3 14 145 35 180
P5 0 0 0 12 12 24 152 72 224 (242 86 328 |16 5 21 422 175 597
P4 0 0 0 35 34 69 112 77 189 |120 54 174 |6 4 10 273 169 442
P3 4 2 6 29 34 63 27 33 60 30 26 56 1 1 2 91 96 187
P2 1 8 9 14 20 34 14 11 25 13 12 25 0 0 0 42 51 93
P1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 5 10 15 91 100 191 |348 206 554 |531 214 745 |46 14 60 1021 544 1565
Percentage by bracket | 33.3 66.7 100.0| 47.6 524 100.0| 62.8 37.2 100.0| 71.3 287 100.0| 76.7 233 100.0| 65.2 34.8 100.0
Percentage of total 1.0 12.2 354 47.6 3.8 100.0

National professional officers
20-29 years 30-39 years 40-49 years 50-59 years >60 years Total

Grade M F T M F T M F T M F T M F T M F T
A 0 0 0 0 0 0 3 1 4 4 0 4 0 0 0 7 1 8
B 1 1 2 10 6 16 32 18 50 15 5 20 2 0 2 60 30 90
C 0 0 0 9 9 18 44 24 68 41 17 58 0 1 1 94 51 145
D 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 1 1 2
Total 1 1 2 19 15 34 80 44 124 {60 22 82 2 1 3 162 83 245
Percentage by bracket | 50.0 50.0 100.0| 559 44.1 100.0| 64.5 355 100.0| 73.2 26.8 100.0| 66.7 33.3 100.0| 66.1 339 100.0
Percentage of total 0.8 13.9 50.6 335 1.2 100.0

4% 114
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General service staff

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total

Grade M F T M F T M F T M F T M F T M F T
G7 1 0 1 7 16 23 39 45 84 55 76 131 |2 0 2 104 137 241
G6 3 5 8 29 44 73 50 125 175 |41 133 174 10 4 4 123 311 434
G5 5 26 31 38 125 163 |43 179 222 |67 183 250 |0 4 4 153 517 670
G4 5 22 27 33 98 131 |49 104 153 |51 70 121 |0 2 2 138 296 434
G3 5 7 12 28 7 35 66 11 77 63 7 70 1 0 1 163 32 195
G2 3 0 3 29 0 29 66 3 69 51 1 52 1 0 1 150 4 154
Gl 1 2 8 0 8 27 4 31 37 0 37 1 0 1 74 5 79
Total 23 61 84 172 290 462 |340 471 811 |365 470 835 |5 10 15 905 1302 2207
Percentage by bracket | 27.4 72.6 100.0| 372 62.8 100.0| 41.9 58.1 100.0| 43.7 56.3 100.0|33.3 66.7 100.0 | 41.0 59.0 100.0
Percentage of total 3.8 20.9 36.8 37.8 0.7 100.0

M — male, F — female, T — total.
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TABLE 9. STAFF BY LENGTH OF SERVICE AS AT 31 DECEMBER 2004

4% 114

Under 5 years 5-9 years 10-14 years 15-19 years 20-24 years 25-29 years >30 years All
Location

P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T
Headquarters (383 0 228 o611 |144 0 73 217 (109 0O 103 212 |81 O 108 189 |34 O 73 107 |10 O 4 54 (10 O 58 68 |771 0687 145§
Africa 130 120 114 364 [49 54 68 171 (33 11 88 132 |20 O 71 91 |11 O 77 88 |7 0 32 39 |4 0 15 19 (254 185465 904
The Americas [63 1 41 105 (30 O 20 50 |10 O 11 21 {7 1 9 17 10 0 5 5 0 0 3 3 1 0 1 2 111 290 203
South-East
Asia 54 19 64 137 (29 3 54 86 |18 84 102 |7 3 36 46 44 53 |0 1 10 11 |1 17 18 114 30309 453
Europe 49 27 72 148 |18 O 20 38 |15 16 31 (8 0 10 18 |5 0 15 20 |0 0 8 8 0 0 6 6 95 27 147 269
Eastern
Mediterranean {50 0 131 181 |33 0 26 59 |12 38 50 8 0 35 43 |4 14 18 |0 14 14 |1 0 4 5 108 0262 370
Western Pacific[60 1 84 145 |26 47 73 |15 31 46 |5 0 38 43 |4 0 28 32 |2 0 15 17 |0 4 4 112 1247 360
Total 789 168 734 1691 (329 57 308 694 |212 11 371 594 (136 4 307 447 |63 4 256 323 |19 1 126 146 (17 105 122 [1565 2452207 4017
Percentage by
bracket 46.7 9.9 434 100 (474 82 444 100|357 19 625 100 (304 09 68.7 100|19.5 1.2 793 100 |13.0 0.7 863 100|139 0.0 86.1 100 39.0 6.1 549 100
Percentage of
total 42.1 17.3 14.8 11.1 8.0 3.7 3.0 100

P — professional, NPO — national professional officer, GS — general service, T — total.




TABLE 10. APPOINTMENTS DURING YEAR 2004

New appointments Conversion of temporary contracts Interagency transfers Total number of
Total staff at appointments
Location Category | 31 December
2004 No. of % of total % of No. of % of total % of No. of % of total % of No. of staff % of
staff recruitment women staff recruitment women staff recruitment women women
P 771 48 533 50.0 29 322 62.1 13 14.5 53.8 90 54.4
Headquarters NPO 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0
GS 687 5 14.3 80.0 27 77.1 81.5 3 8.6 333 35 77.2
P 254 12 37.5 333 19 59.4 31.6 1 3.1 0.0 32 31.3
Africa NPO 185 14 70.0 429 6 30.0 66.7 0 0.0 0.0 20 50.0
GS 465 6 18.8 50.0 26 81.2 50.0 0 0.0 0.0 32 50.0
P 111 2 12.5 0.0 4 25.0 0.0 10 62.5 20.0 16 12.5
The Americas NPO 2 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0
GS 90 0 0.0 0.0 1 25.0 100.0 3 75.0 333 4 50.0
South-East P 114 7 63.6 57.1 3 27.3 333 1 9.1 0.0 11 454
Ot NPO | 30 7 875 143 1125 0.0 0 00 0.0 8 12.5
GS 309 1 9.1 100.0 10 90.9 40.0 0 0.0 0.0 11 455
P 95 10 455 50.0 12 54.5 50.0 0 0.0 0.0 22 50.0
Europe NPO 27 3 100.0 66.7 0 0.0 0.0 0 0.0 0.0 3 0.0
GS 147 8 29.6 75.0 19 70.4 73.7 0 0.0 0.0 27 74.1
Eastern P 108 2 28.6 50.0 5 71.4 40.0 0 0.0 0.0 7 42.9
Mediterranean NPO 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0
GS 262 10 222 40.0 35 77.8 37.1 0 0.0 0.0 45 37.7
W P 112 10 71.4 20.0 3 214 0.0 1 7.1 100.0 14 214
estern
Pacific NPO 1 1 100.0 100.0 0 0.0 0.0 0 0.0 0.0 1 0.0
GS 247 5 22.7 100.0 17 77.3 76.5 0 0.0 0.0 22 81.8
P 1 565 91 474 432 75 39.1 39.6 26 13.5 31.8 192 40.3
Total NPO 245 25 78.1 26.7 7 21.9 50.0 0 0.0 0.0 32 31.8
GS 2207 35 19.9 59.1 135 76.7 58.3 6 3.4 50.0 176 58.2
All 4017 151 37.8 44.2 217 54.3 51.6 32 8.0 352 400 47.5

(Y4

P — professional, NPO — national professional officer, GS — general service.
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TABLE 11. STAFF RETIREMENT PROJECTIONS'

Staff due to retire

. Total staff at
Location Category by 31 December by 31 December by 31 December by 31 December
31 December 2004 2005 2007 2009 2014
No. % No. % No. % No. %

P 771 24 3.1 83 10.8 153 19.8 322 41.8

Headquarters NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 687 15 22 51 7.4 105 15.3 267 38.9
P 254 10 3.9 30 11.8 49 19.3 123 48.4
Africa NPO 185 1 0.5 3 1.6 16 8.6 56 30.3
GS 465 15 32 35 7.5 67 14.4 176 37.8
P 111 5 45 12 10.8 27 24.3 55 49.5

The Americas NPO 2 0 0.0 0 0.0 0 0.0 0 0.0
GS 90 4 4.4 8 8.9 15 16.7 38 422
P 114 6 5.3 20 17.5 31 272 58 50.9
South-East Asia NPO 30 0 0.0 1 33 3 10.0 10 33.3
GS 309 5 1.6 22 7.1 45 14.6 106 343
P 95 4 42 7 7.4 12 12.6 39 41.1

Europe NPO 27 0 0.0 0 0.0 0 0.0 1 3.7
GS 147 4 2.7 11 7.5 21 14.3 45 30.6
P 108 2 1.9 11 10.2 18 16.7 47 435

Eastern Mediterranean NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 262 3 1.1 11 42 21 8.0 54 20.6
P 112 3 2.7 8 7.1 19 17.0 45 40.2

Western Pacific NPO 1 0 0.0 0 0.0 0 0.0 0 0.0
GS 247 2 0.8 11 4.5 27 10.9 70 28.3
P 1565 54 3.5 171 10.9 309 19.7 689 44.0
NPO 245 1 0.4 4 1.6 19 7.8 67 273
Total GS 2207 48 22 149 6.8 301 13.6 756 343
All 4017 103 2.6 324 8.1 629 15.7 1512 376

! Figures are cumulative. For example, the total number of professional staff due to retire on 31 December 2007 (171) includes those scheduled to retire on 31 December 2005 (54).

P — professional, NPO — national professional officer, GS — general service.
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TABLE 12. DISTRIBUTION OF OCCUPIED PROFESSIONAL AND HIGHER CATEGORY POSTS ACROSS MAIN OCCUPATIONAL GROUPS'

Professional, managerial and technical work

. Administrative specialists

Architects, engineers
Archivists, curators, information specialists and librarians

. Artists
. Economists

Education specialists

. Jurists
. Life scientists

Dental, nutrition, medical, nursing and veterinary
specialists
Physical scientists

. Sales and marketing specialists

Social scientists

. Statisticians and mathematicians
. Transportation specialists
. Writers, translators, interpreters

Professional, managerial and technical specialists for which
no job family exists

Environmental specialists

Relief specialists

Electronic communications specialists

Posts

408

%

1.A.
LA,

1.A.01.
1.A.02.
1.A.03.
1.A.04.
1.A.05.
1.A.06.
1.A.07.
1.A.08.
1.A.09.
1.A.10.
1LA11.
1.A.12.
1.LA21.
1.A22.
1.A.23.

1L

1.L

1.1.01.
1.1.02.
1.1.03.
1.1.04.
1.1.05.
1.1.06.
1.1.08.
1.1.10.

Administrative specialists
Administrative (general)

Financial management specialists
Management and programme analysts
Building services administrators
Meetings services administrators
Computer information systems specialists
Human resources management specialists
Printing services specialists

Public information specialists
Purchasing and contracting specialists
Representation and protocol specialists
Technical cooperation administrators
Administrative officers

Auditors

Hospital administrators

Records and documents administrators
Dental, nutrition, medical, nursing and
veterinary specialists

Medical specialists (general)

Dentists

Dieticians and nutritionists

Medical specialists

Nursing specialists

Opticians and optometrists
Pharmacists

Veterinarians

Health laboratory specialists

" Occupied posts only; refers to the requirements of the job, not the skills of the incumbent.

Coding follows the Common Classification of Occupational Groups, the occupational reference work of the United Nations system.

Posts

%
100.0
4.9
14.5
4.9
2.5
1.0
16.9
10.5
0.5

1.1.03.

1.1.03.

1.1.03.a.
1.1.03.b.
1.1.03.d.
1.1.03.e.
1.1.03.f.
1.1.03.g.
1.1.03.h.
1.1.03.i.
1.1.03 k.

1.1.03.1.

1.1.03.m.
1.1.03.n.
1.1.03.0.
1.1.03.q.

1.1.03.s.

1.1.03.t.

Medical specialists
Medical specialists
Anaethesiologists
Epidemiologists
General practitioners
Haematologists
Neurologists

Family health specialists
Ophthalmologists
Immunologists
Noncommunicable disease
specialists

Geriatricians

Mental health specialists
Public health specialists
Radiologists

Traditional medicine
specialists
Communicable disease
specialists

Occupational health
specialists

194

146

147114



