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Jokaan Cexkperapuara

1. OTOT YETBEPTHIA €KETOAHBIM AOKIAJ COACPKHUT MOJIHBIC JaHHBIE O KaJApPOBOM CUTyallUd MO
cocrosHuio Ha 31 mexaOpst 2002 T. W BKIIOYAeT HOBBIC JAHHBIC 10 CPAaBHEHHUIO C JOKIAJIOM,
npeactaBieHHBIM  CTO  oguHHAAUATOW ceccud  VICIOMHUTENBHOTO  KOMHTETA. B oaroT
MpeIBApUTEIbHBIN JTOKJIAJ] BKJIFOYeHA WH(pOpManus o0 oOIell mTaTHON CUTyalluu 10 OCHOBHBIM
MeCTaM CITy’)KObI M KJIaccaM, pAacIlpelelieHUH IepcoHalla IO MOy, BO3pacTy, Teorpapudeckoit
MPEJICTABICHHOCTH, CPOKaX BBHIXOJla HA TEHCHUIO, XapaKTepe KOHTPAKTOB, a Takke HMH(OpMAIUs O
HAI[MOHAIBHBIX COTPYJHHWKAX KAaTETOPHH CICIHMATNCTOB M pachupeieiicHHH padoTarmuX 110
OCHOBHBIM ITPO(ECCUOHAIBHBIM IPyIIIaM.

CTPYKTYPA YKOMIUVIEKTOBAHUSA KAJPAMU
Karteropnu KOHTpakToOB

2. Ha 31 nmexa6pst 2002 r. 8 BO3 HacuuThiBasioch B 00IIel CIIOKHOCTH 3686 COTPYIHUKOB Ha
JOJDKHOCTSIX [0 CPOYHBIM KOHTPAKTaM OT OJHOTO T'0/a 10 IISATH JIET I OeCCPOYHBIM KOHTPaKTaM (1
Te, U Jpyrue UMEHYIOTCs janee "HoNrocpouHsiMu kKouTpaktamu")'. U3 sroro umcma 1411 (38,3%)
ObUIM COTPYAHUKAMH KaTeropuu crenuanuctos, 2099 (56,9%) — coTpyaHMKaMu KaTeropuu OOIIero
obciyxkuBanusg u 176 (4,8%) — HauMOHANBbHBIMU COTPYIHUKAMH KAaTErOPUH CIIEHUATUCTOB (CM.
Tabmuiy 1). Yucino cOTpyAHHKOB Ha JOJTOCPOYHBIX KOHTpakTax yBenumuwiock Ha 78 (2,1%) mo
cpaBHeHUIO ¢ HuQpoit 3608, yKazaHHOI B exeroqHoM 1okmaze 3a 2001 rox’.

3. C 1994 r. geiicTByeT MOpaTopuil Ha MpeAOCTaBICHUE OECCPOUHBIX KOHTPAKTOB, IO KOTOPHIM B
HacTosimee BpeMsi paboTaioT 39 COTPYOHHMKOB KAaTErOpuu CHELUAIMCTOB MO CpaBHEHHMIO ¢ 56 Ha
31 nexabps 2001 r., yto npeacrasiseT cokpamenue Ha 30,4%, u 182 coTpynHUKa KaTeropuu o0IIero
oOciry>kuBaHMsl 1O cpaBHeHHIO ¢ 216 Ha 31 nmekabpst 2001 r., 4yTo MpeACTaBIsET COKpalleHHWE Ha
15,7%. 310 coctaBusieT 2.8% u 8,7% COOTBETCTBYIOLIUX KATETOPUA.

4. [ToMMMO COTPYAHHMKOB Ha JOJKHOCTSAX IO JOJATOCPOYHBIM KOHTpPaKTaM, IO COCTOSHHUIO Ha
31 nexabpst 2002 T. YMCIO BpPEMEHHBIX COTPYAHUKOB cocTaBisuio 5091 (4218 coTpyaHHMKOB Ha
KpPaTKOCPOUYHBIX KOHTPAKTaX U 873 — Ha KOHTPAKTaX C OTPaHUYEHHBIM CPOKOM) (cM. Tabmuiy 11).

5. Ta6J’II/I]_II:I, MMPUBCACHHBIC B HACTOAIICM JOKYMECHTC, a4 TAKIKC HOCJ'IC}_'[yIOIJ_II/Iﬁ KpaTKI/Iﬁ aHaJn3
KacCcaroTCda COTPYAHUKOB, pa6OTaIOI_LlI/IX 110 AOJITOCPOYHBIM KOHTPAKTaM (CCJ'II/I HC YKa3aHO I/IHOFO).

' Ora uudpa He Brmouaer corpyxankos IIAO3 1 MAUP.
2 Jloxyment A55/30.
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Pacnpenesienne nmo moxy

6. O6wiee pacnpezaeneHue 1o noiry 3686 MWTaTHEIX COTPYAHUKOB Ha JOITOCPOYHBIX KOHTPAKTax, O
KOTOPBIX TOBOPHJIOCH B MyHKTE 2 BBIIIE, TAKOBO: 1954 myxuunsl (53%) u 1732 xenmunsl (47%). U3
1411 coTpyAHUKOB KaTETOPHM CHEIHAINCTOB Ha JOJTOBPEMEHHBIX KOHTpakTax 950 (67,3%) —
MyxxuuHbl ¥ 461 (32,7%) — xenmunsl (Tabmumna 2). Co BpeMEHH TOCICIHET0 €KErOHOTO JTOKIaa
MIPOLICHT EHIIIUH B KATETOPUH CIeHHaIUCTOB noBsicuics ¢ 31,8% mo 32,7%.

7. B 2002 r. xxenmunsl coctaBnsanu nmoutu 34,3% Bcex coTpyaHukoB kinacca P.4, 26,4% Bcex
coTpynHuKoB kiacca P.5 u 21,7% Bcex corpynuukoB kiacca P.6/D.1. Ha ypoBue D.2 >keHIIWHBI
coctaBmsid 17,3% Bcero koHTHHreHTa mno cpaBHeHuio ¢ 14,3% B 2001 rogy. Jlons >KEHIIMH Ha
HEKJIacCU(PHULUMNPOBAHHBIX MMOCTaX MOBBICKIACh 10 22,2% no cpaBaenuto ¢ 20,0% B 2001 roxy.

I'eorpadmnueckas npeacTaBjieHHOCTH

8. o cocrosiauio Ha nexabpb 2002 1. B peenax kenaeMbIX KBOT OblI0 npeacTtasieHo 108 cTpan
(M3 HUX TPH IOCTUTIH MPENEILHOTO YPOBHS NPEACTAaBICHHOCTH) 27 ObUTM Ype3MEPHO IpEeACTaBIICHHI,
13 — HemocTaTOYHO NpeAcTaBieHbl WU 46 (B TOM 4YHWCIE [Ba ACCOLMMPOBAHHBIX WiIE€HA) — HE
npencrasieHsl (cM. Tabmumy 3).

9. B Tteuenne 2002 r. Obuto HazHaueHO 178 coTpymHukoB, u3 KoTopeix 60, mmu 33,7%, Obuin
rpaXJaHaMH HETPEJCTABICHHBIX MM HEJAOCTaTOYHO IpeiacTaBieHHbIX crpad. lllects cTpan
(bypkuna-®aco, Kamepyn, KomymOus, Kor-n’Usyap, Tynuc u O@panuus), KoTOpble paHee
HaxXOAWINCh B IIPEJENax KeJNaeMbIX KBOT, TENEPh MPEBBICUIN MPEAEIbHBIN YPOBEHb, TOTAA KaK OJIHA
CTpaHa, KOTOpas paHee He Obuia mpeacrtaBieHa (MOrocmaBus), HbIHE IpeicTaBieHa B Ipenenax
XKenaeMoi KBOTBHL. UYeTwhIpe cTpaHbl, KOTOpbIE OBLIM MPEICTAaBICHBI B IMpeaeiax jKeIaeMOW KBOTHI
(Annoppa, JlrokcemOypr, Can-Mapuno u CBa3uiieHn), HblHE He npeAcTaBieHsl. JBe ctpanbl (FOxHas
Adpuka n lIBenus), KoTopsle paHee ObLIM HEAOCTATOYHO NPEACTAaBIICHBI, HBIHE MPEICTABICHBI B
npenenax jkejlaeMoi KBOTBI, M OJIHA CTpaHa, KoTopas Oblia NMpeACTaBicHA B Mpeaesax KelnaeMon
KBOTHI (YKpanHa), Tenepb HeJOCTaTOuHO npeacTasieHa (cM. Tabmuusl 3 u 4).

Bo3pacT, NpoaoIKATEeTbHOCTD CJYAKOBI M TEKYYeCTh KaIpOB

10. Bo3pact 6onee nonoBunsl (50,8%) COTpYJHUKOB KaTerOpUH CIIEHUAIUCTOB cocTaiseT S0 et
unu Gonbie. M3 o0miero yucia COTpyIHUKOB KaTeropuu oOmIero oO0CITy>KMBaHMS U HAIIMOHAJBHBIX
COTPYAHHUKOB KaTeropuu crneruanuctoB 42,3% wu 48,3%, COOTBETCTBEHHO COCTABISIOT JHIA B
Bo3pacte ot 40 10 49 net (cm. Tabmuiy 6).

11. Camas kpymHasi oTnenbHas rpynma coTpyaHukoB (37,1%) mMeeT BBICIYTY MeHee MSTH JIeT.
OTO OTHOCHUTCS K HAalMOHAIBHBIM COTPYIHUKAM KaTeropuu crneunanuctoB (88,6%, wim
156 cotpynuukoB u3 176) u corpyaHuKaM Kateropuu cuenuaiuctoB (51,6%, wimm 728 coTpyTHUKOB
u3 1411) (cm. Tabmumy 8). Onmnako 61,6% U3 TeX, KTO MEPEXOAUT 3a TEPBOHAYAIBHBIN MMATUICTHUN
nepuof, ocratotcst B Oprannzanuu Ha 10 net wnn Oonbire. CpeaHss NpOJOIDKUTENBHOCTD CITYKOBI
cocraBisieT 8,8 eT B KaTeropyuy CIeUanucToB U 13,7 et B KaTeropuu o0mero 00CIy>;KuBaHusI.

12.  UYro kacaercs Ha3HAYCHUH MO0 KATETOPHH CICIMATUCTOB, TO 94 coTpyanuka, win 53,4%, Obutn
MPUHSATHI Ha paboTy u3BHE; 56, unu 31,8%, NpeaCTaBIAIOT MEPEBO] C KPATKOCPOUHBIX KOHTPAKTOB Ha
JOJITOCPOYHEIe, a 26, unu 14,8%, ObUTM NPUHATHI B Pe3yJbTaTe MEXYUPEKICHIECKOT0 epeBoaa (CM.
Tadnuiy 9).
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13. B tedyeHue OnmmKaWMX TSATH JIET OOJDKHBI BBIHTH Ha TNEHCUIO MOYTH mpumepHo 19,4%
HBIHEITHUX COTPYAHUKOB KaTETOPHHU CIEIMANINCTOB, U 6,8% HALlMOHAIBHBIX COTPYIHUKOB KaTeropuu
crienuanucToB U 12,5% coTpyaHukoB KaTeropuu odmero obcmyxxuBanus (cMm. Tabmuiy 10).

IIpogeccnonanbHbIe TPYNIIBI

14. Tloutu 48% nOCTOB, 3aHUMAEMBIX COTPYIHHUKAMHU KATETOPUM CIEIUATHCTOB, OTHOCSTCS K
"CTOMATONIOTMUECKUM, HYTPULIUOHUCTCKUM, MEAMIMHCKUM, CECTPUHCKMM U  BETECPUHAPHBIM
cnenuansHocTAM". B pamkax atod rpymmsl 91,1% — 3TO0 MeauIMHCKHE CIENUaNUCThl, a 2,2% —
MezacecTpel.  BTopas mo BenmuumHE TpoQeCCHOHANBHAS TPyNIma — 3TO "aJIMUHHCTPATHBHBIC
CICIMAITUCTHI", KOTOPBIE COCTABILIOT 25,9% (Tabnuma 12).

TABJUIbBI

15. Hwxke npencraBieHsl TaONUIbl, YIOMSHYTBIE B JOKJIAIE.
Tabnuna 1 Yucno coTpyIHUKOB, PadOTAIOIIUX MO JOJITOCPOUYHBIM KOHTPAaKTaM, C pa30MBKOMN
MO KIacCU(PHUKALMOHHBIM KAaTErOpUsIM W OCHOBHBIM MECTaM CIIy>KObl Ha KOHEIl

1999 r.,2001 r. u 2002 r.

Tabnuna 2 Pacnipenenenue COTpYOHMKOB 1O MeCTaM CIyXObl, KJIacCHU()UKAMOHHBIM
KaTeropusiM u nony Ha 31 gexkabps 2002 r.

Tabmuna 3 [lepeuenb cTpaH, HE MPEICTABJICHHBIX B TpEJEiaX KBOTHI, 10 pPETHOHAM Ha
31 nexabps 2002 r.

Tabmuma 4a—4f  CocTosiHuE IpeACTaBICHHOCTH cTpaH Ha 31 nexadps 2002 r.

Tabmuua 5 OOmiee 4nMCIO COTPYAHHMKOB KAaTErOPHU CIIEHUATUCTOB C Pa3OMBKOW MO MECTy
ciry:KOBI ¥ perHoHy rpaxaaHcTsa Ha 31 nexadps 2002 r.

Tabmuia 6 Pacrnipenenenue coTpyIHUKOB 10 BO3pacTy, MOy ¥ MECTy CIIy:kObl Ha 31 nexalOps
2002 r.
Tabnuma 7 Pacrnipenenenue coTpyTHUKOB IO KjaccaM M BO3PAcTy BO BCEX MECTax CIyXObl Ha

31 nexabps 2002 r.

Tabmuna 8 Pacrnipenenenne cOTpyIHUKOB IO MPOJOJDKHTEIBHOCTH CIIy)Obl Ha 31 aexabps
2002 r.

Tabmuna 9 Hasnauenus B teuenue 2002 r.

Tab6muua 10 [Iporuo3upyemblii BEIXO COTPYAHUKOB HA TICHCHUIO

Tabmuna 11 Yucao coTpyTHUKOB IO JIOJITOCPOYHBIM U BPEMEHHBIM KOHTpakTaMm Ha 31 aexalps
2002 r.

Tabmuna 12 Pacnipenenenue 3amonHEHHBIX MMOCTOB KAaTETOPUU CIECLMAIMCTOB M BBIIIE IO

OCHOBHBIM ITPOQ)eCCHOHATBHBIM TPYIIIaM




TABLE 1. NUMBER OF STAFF' HOLDING LONG-TERM APPOINTMENTS BY GRADE AND MAIN LOCATION

AT YEAR END 1999, 2001 AND 2002

Staff numbers at 31 December 1999 Staff numbers at 31 December 2001 Staff numbers at 31 December 2002
Headquarters Regional Countries Total Headquarters Regional Countries Total Headquarters Regional Countries Total
offices offices offices
Ungraded 5 6 0 11 4 6 0 10 3 6 0 9
D2 42 6 4 52 40 5 4 49 43 6 3 52
D1/P6 61 36 42 139 67 32 43 142 72 37 43 152
P5 263 158 68 489 282 172 77 531 302 178 80 560
P4 138 120 88 346 137 151 91 379 144 151 96 391
P3 56 51 23 130 67 50 23 140 72 59 21 152
P2 24 40 18 82 24 52 19 95 22 54 18 94
P1 1 2 7 10 1 1 3 5 0 0 1 1
Total professional 590 419 250 1259 622 469 260 1351 658 491 262 1411
National professional
officers 0 4 70 74 0 12 160 172 0 14 162 176
Total general service 671 1041 481 2193 644 960 481 2085 644 987 468 2099
Grand total 1261 1 464 801 3526 1266 1441 901 3608 1302 1492 892 3686

! Figures for headquarters and regional offices include unassigned staff (those seconded to other organizations or on leave without pay)

1 1999: 23; 2001: 44; 2002: 23.
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TABLE 2. DISTRIBUTION OF STAFF BY ORGANIZATIONAL LOCATION,
GRADE AND SEX AS AT 31 DECEMBER 2002

Professional staff

P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 9 13 22 24 48 72 85 59 144| 210 92 302 53 19 72| 35 8 43 1 2 3| 417 241 658 | 63.4 36.6
Africa 0 0 0 20 11 31 28 14 42 41 15 56 64 17 81 25 6 31 1 0 1 1 0 1| 180 63 243| 741 259
The Americas 0 0 0 3 12 15 5 5 10 60 30 90 9 4 13 1 0 1 0 0 0 1 0 1 79 51 130 | 60.8 39.2
South-East Asia 0 0 0 1 1 2 2 4 6 6 6 12 37 16 53 15 1 16 2 1 3 1 0 1 64 29 93| 68.8 312
Europe 0 0 0 4 1 5 3 4 7 12 9 21 27 7 34 3 4 7 0 0 0 1 0 1 50 25 75| 66.7 333
Eastern Mediterranean 0 0 0 6 4 10 3 4 7 20 5 25 29 7 36 14 1 15 2 0 2 1 0 1 75 21 9% | 78.1 219
Western Pacific 0 1 1 0 9 9 4 4 8 33 10 43 36 5 41 8 2 10 3 0 3 1 0 1 85 31 116 73.3 26.7
Total 0 1 1 43 51 94 69 83 152| 257 134 391| 412 148 560 | 119 33 152 43 9 52 7 2 9 950 461 1411|673 327
Percentage by grade 0.0 100 100 457 543 100| 454 546 100| 657 343 100| 73.6 264 100| 783 21.7 100| 82.7 17.3 100| 77.8  22.2 100 67.3 32.7 100
Percentage of total 0.1 6.7 10.9 27.7 39.7 10.6 3.6 0.7 100
National professional officers
A B C D Total Percentage
Location
M F T M F T M F T M F T M F T M F
Africa 0 0 0| 47 15 62 67 34 101 0 1 1| 114 50 164 | 69.5 30.5
The Americas 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1| 0.0 100
South-East Asia 0 0 0 3 0 3 7 1 8 0 0 0 10 1 11909 9.1
Total 0 1 1 50 15 65 74 35 109 0 1 1| 124 52 176 | 70.0 30.0
Percentage by grade 0 100 100| 76.9 23.1 100| 67.9 32.1 100 0 100 100| 70.5 29.5 100
Percentage of total 0.6 36.9 62.3 0.6 100
General service staff
G1 G2 G3 G4 G5 G6 G7 Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 1 2 3 20 18 38 35 114 149| 46 200 246| 28 135 163 15 30 45| 145 499 644 | 225 715
Africa 44 0 44| 47 0 47 64 2 66 20 29 49 35 44 79| 42 59 101 55 42 97| 307 176 483 | 63.6 36.4
The Americas 0 0 0 1 0 1 0 1 1 4 22 26 4 25 29 6 30 36 1 4 5 16 82 98| 163 83.7
South-East Asia 23 0 23 33 0 33 31 3 34 38 27 65 42 27 69 22 11 331 34 8 42| 223 76 299 746 254
Europe 0 0 0 1 1 2 7 5 12 7 14 21 6 60 66 3 11 14 3 11 14| 27 102 129 209 79.1
Eastern Mediterranean 5 0 5 21 0 21 17 7 24 9 39 48 8 40 48 15 27 42 6 19 25| 81 132 213| 38.0 62.0
Western Pacific 4 1 5 12 3 15 24 4 28 9 18 27 11 68 79 10 35 45 11 23 34| 81 152 233| 348 652
Total 76 1 77| 116 6 122] 163 40 203| 122 263 385| 152 464 616| 126 308 434 125 137 262| 880 1219 2099 419 58.1
Percentage by grade 98.7 13 100 951 49 100|803 19.7 100 |31.7 683 100 [ 24.7 753 100 [29.0 71.0 100 |47.7 523 100 |41.9 58.1 100
Percentage of total 3.7 5.8 9.7 18.3 29.3 20.7 12.5 100

M — male, F — female, T — total.
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TABLE 3. SUMMARY OF COUNTRIES NOT WITHIN RANGE BY REGION AS AT 31 DECEMBER 2002
(Note: Countries not listed are within range)

Region Unrepresented countries Underrepresented countries Overrepresented countries
Africa Comoros Burkina Faso Ethiopia
Sao Tome and Principe Cameroon Ghana
Swaziland Congo Kenya
Cote d’Ivoire Nigeria
Democratic Republic Senegal
of the Congo
The Americas Antigua and Barbuda Puerto Rico* Argentina Brazil
Belize Saint Kitts and Nevis Mexico Canada
Dominica Saint Lucia United States of America Colombia
Grenada Saint Vincent and the
Grenadines
South-East Asia Timor-Leste India
Myanmar
Nepal
Europe Andorra Republic of Moldova Austria Belgium
Azerbaijan San Marino Germany France
Belarus Tajikistan Italy Ireland
Bosnia and Herzegovina The former Yugoslav Portugal Netherlands
Kazakhstan Republic of Macedonia | Spain Russian Federation
Kyrgyzstan Turkmenistan Ukraine United Kingdom of Great Britain and
Luxembourg Uzbekistan Northern Ireland
Monaco
Eastern Cyprus Qatar Saudi Arabia Egypt
Mediterranean Oman United Arab Emirates Tunisia
Western Pacific Brunei Darussalam Palau China Australia
Cambodia Papua New Guinea Japan New Zealand
Cook Islands Samoa Republic of Korea Philippines
Kiribati Singapore
Marshall Islands Tokelau*
Micronesia (Federated Tonga
States of) Tuvalu
Nauru Vanuatu
Niue

* Associate Member.
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TABLE 4a. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2002

African Region

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr;)tiefsfs ional
M F|M F|M F/M F|M F/M F|M F|M F|M F Total
Algeria 1-8 1 2 3 1 6 1 7
Angola 1-8 3 1 4 0 4
Benin 1-8 1 1 1 1 4 0 4
Botswana 1-8 1 1 I 1 2
Burkina Faso 1-8 1 2 2 1 1 2 7 2 9
Burundi 1-8 1 1 1 3.0 3
Cameroon 1-8 1 2 1 3 2 1 6 4 10
Cape Verde 1-8 1 1 1 1 2
Central African Republic 1-8 1 2 30 3
Chad 1-8 1 1 1 3 0 3
Comoros 1-8 0 0 0
Congo 1-8 6 2 2 1 1 11 1 12
Cote d’Ivoire 1-8 1 2 1 1 3 1 7 2 9
Democratic Republic of the Congo 1-8 1 1 6 1 8 1 9
Equatorial Guinea 1-8 1 1 2 0 2
Eritrea 1-8 2 2 0 2
Ethiopia 1-8 1 2 1 1 4 1 1 1 7 5 12
Gabon 1-8 1 0 1 1
Gambia 1-8 3 1 1 7 0 7
Ghana 1-8 2 2] 2 3 1 3 1 1 12 3 15
Guinea 1-8 1 1 1 1 3 1 4
Guinea-Bissau 1-8 1 1 I 1 2
Kenya 1-8 1 2 1 2 1 3 2 6 6 12
Lesotho 1-8 0 1 1
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Staff by grade and sex

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All prgtiefsfs ional
M F|M F|M F|M F|M F F|IM F|M F Total

Liberia 1-8 1 1 1 1 2
Madagascar 1-8 1 2 1 0 4 4
Malawi 1-8 1 2 1 3 1 4
Mali 1-8 1 3 1 2 1 6 2 8
Mauritania 1-8 1 3 1 5 0 5
Mauritius 1-8 2 1 1 1 4 1 5
Mozambique 1-8 2 2 2 2 4
Namibia 1-8 1 0 1 1
Niger 1-8 1 2 2 4 1 5
Nigeria 1-8 2 1 3 4 2 1 1 11 3 14
Rwanda 1-8 2 3 1 1 7 0 7
Sao Tome and Principe 1-8 0 0 0
Senegal 1-8 1 1 1 2 1 3 3 7 5 12
Seychelles 1-8 1 0 1 1
Sierra Leone 1-8 1 1 1 2 3 2 5
South Africa 39 2 2 5 2 7
Swaziland 1-8 0 0 0
Togo 1-8 1 1 2 4 0 4
Uganda 1-8 2 4 1 6 1 7
United Republic of Tanzania 1-8 1 1 1 1 1 1 3 3 6
Zambia 1-8 2 1 3 2 7 1 8
Zimbabwe 1-8 1 1 2 1 1 6 1 7

Total — African Region 18 10|24 12|41 11|75 23|25 7| 4 O 1 0|188 63 251

M — male, F — female.
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TABLE 4b. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2002

Region of the Americas

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr;)tiefsfs ional
M F|M F/M F|M F|M F|M F|M F|M F|M F Total
Antigua and Barbuda 1-8 0 0 0
Argentina 9-15 1 3 1 3 2 5
Bahamas 1-8 1 1 0 1
Barbados 1-8 1 1 0 1
Belize 1-8 0 0 0
Bolivia 1-8 1 1 3 4 1 5
Brazil 14-20 6 9 20 2 1 1 20 11 31
Canada 21-29 1 2 3 91 10 6| 2 1 1 22 19 41
Chile 1-8 1 1 2 1 2 4 6
Colombia 1-8 4 2 2 1 7 2 9
Costa Rica 1-8 1 1 1 2
Cuba 1-8 3 1 1 1 4 2 6
Dominica 1-8 0 0 0
Dominican Republic 1-8 1 3 1 2 3 5
Ecuador 1-8 1 2 3 1 4
El Salvador 1-8 1 2 2 2 3 5
Grenada 1-8 0 0 0
Guatemala 1-8 1 1 2 0 2
Guyana 1-8 2 1 1 2 2 4
Haiti 1-8 1 1 0 1
Honduras 1-8 1 1 0 1
Jamaica 1-8 1 1 0 2 2
Mexico 9-15 4 1 1 5 1 6
Nicaragua 1-8 2 0 2 2
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Staff by grade and sex

All professional

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded staff
F|M F| M F|M F|M F M F | M F Total

Panama 1-8 4 1 1 5 1 6
Paraguay 1-8 1 1 0 1
Peru 1-8 1 1 1 1 2 2 4
Puerto Rico* 1-8 0 0 0
Saint Kitts and Nevis 1-8 0 0 0
Saint Lucia 1-8 0 0 0
Saint Vincent and the Grenadines 1-8 0 0 0
Suriname 1-8 1 1 0 1
Trinidad and Tobago 1-8 2 1 2 1 3
United States of America 174-237 6 9 12129 19| 47 22 7 2 98 62 160
Uruguay 1-8 2 1 1 2 3 3 6
Venezuela 1-8 1 1 2 3 1 4

Total — Region of the Americas 1111 20|82 52|81 38| 12 3 7 1 0 |198 126 324

* Associate Member.

M — male, F — female.
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TABLE 4c¢. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2002

South-East Asia Region

Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;’tfaefsfsmal

M F|M F/M F/M F|M F|M F|M F|M F|M F Total
Bangladesh 2-8 2 2 2 1 5 2 7
Bhutan 1-8 1 1 0 1
Democratic People’s Republic of Korea 1-8 1 0 1
India 14-21 2 3 4 2 9 4| 2 2 1 1 21 9 30
Indonesia 4-10 2 4 1 1 1 5 4 9
Maldives 1-8 1 2 3 0 3
Myanmar 1-8 2 2 1 1 2 3 6 5 11
Nepal 1-8 1 7 1 8 1 9
Sri Lanka 1-8 1 3 2 1 4 3 7
Thailand 2-8 1 1 4 1 1 2 6 8
Timor-Leste 1-8 0 0 0
Total — South-East Asia Region 0 0 2 0 4 3 10 4| 26 18 11 3 2 2 1 01| 56 30 86

M — male, F — female.
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TABLE 4d. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2002

European Region

Staff by grade and sex

All professional

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded staff
F|M F|M F|M F|M F M F | M F Total
Albania 1-8 1 1 0 1
Andorra 1-8 0 0 0
Armenia 1-8 1 1 2 0 2
Austria 7-14 2 1 1 4 1 5
Azerbaijan 1-8 0 O 0
Belarus 1-8 0 0 0
Belgium 9-15 2 5 21 10 3 21 4 25
Bosnia and Herzegovina 1-8 0 0 0
Bulgaria 1-8 1 I 0 1
Croatia 1-8 2 2 0 2
Czech Republic 1-8 1 2 2 1 3
Denmark 5-12 1 1 1 5 1 9 2 11
Estonia 1-8 1 1 0 1
Finland 4-10 1 1 1 2 2 2 5 4 9
France 46-64 1 5 3110 10 25 3 4 4 4 1 50 21 71
Georgia 1-8 1 0 1 1
Germany 69-94 1 2 6 41 16 5 3 29 11 40
Greece 3-9 1 1 2 3 1 4
Hungary 1-8 1 1 0 1
Iceland 1-8 1 0 1 1
Ireland 2-8 2 2 1 3 4 7 6 13
Israel 3-9 1 1 1 1 2 3
Italy 39-54 1 5 1] 15 2| 11 2 34 3 37
Kazakhstan 1-8 0 0 0
Kyrgyzstan 1-8 0 O 0
Latvia 1-8 1 1 0 1
Lithuania 1-8 1 1 1 1 2
Luxembourg 1-8 0 0 0
Malta 1-8 1 1 1 1 2
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Staff by grade and sex

All professional

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded staff
M F|M F|M F|M F|M M F | M F Total
Monaco 1-8 0 0 0
Netherlands 13-19 2 7 13 5 5 1 25 8 33
Norway 5-11 1 2 2 1 1 5 2 7
Poland 2-8 1 3 3 1 4
Portugal 3-10 1 0 1 1
Republic of Moldova 1-8 0 0 0
Romania 1-8 1 1 0o 2 2
Russian Federation 10-16 10 1 8 2 20 1 21
San Marino 1-8 0 0 0
Slovakia 1-8 1 1 0 1
Slovenia 1-8 1 1 0o 2 2
Spain 20-28 3 3 7 1 7 8 15
Sweden 9-15 1 2 3 1 1 1 1 5 5 10
Switzerland 10-16 1 1 2 3 2 1 6 4 10
Tajikistan 1-8 0 0 0
The former Yugoslav Republic of
Macedonia 1-8 0 0 0
Turkey 4-10 4 1 1 1 5 2 7
Turkmenistan 1-8 0 0 0
Ukraine 2-8 1 1 0 1
United Kingdom of Great Britain and
Northern Ireland 37-51 1 6| 13 6| 17 6 5 2 2 1 39 25 64
Uzbekistan 1-8 0 0 0
Yugoslavia 1-8 2 0 2 2
Total — European Region 12 23|71 35|142 41 | 46 14| 18 2 21293 123 416

€T

M — male, F — female.
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TABLE 4e. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2002

Eastern Mediterranean Region

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All prgtie;; ional
M F|M F/IM FIM FIM FIM FIM F|M F|M F Total

Afghanistan 1-8 1 1 2 0 2
Bahrain 1-8 2 0 2 2
Cyprus 1-8 0 o0 0
Djibouti 1-8 1 1 2 0 2
Egypt 1-8 2 1 3 1 4 1 5 7 12
Iran (Islamic Republic of) 2-8 1 1 1 3 5 1 6
Iraq 1-8 1 1 2 0 2
Jordan 1-8 1 1 3 1 1 5 2 7
Kuwait 1-8 1 1 0 1
Lebanon 1-8 2 1 2 2 4 3 7
Libyan Arab Jamahiriya 1-8 1 1 1 2
Morocco 1-8 3 1 4 0 4
Oman 1-8 0 0 0
Pakistan 2-8 2 5 7 0 7
Qatar 1-8 0 0 0
Saudi Arabia 5-11 1 1 0 1
Somalia 1-8 1 1 1 1 4 0 4
Sudan 1-8 1 3 2 2 8 0 8
Syrian Arab Republic 1-8 1 1 3 1 5 1 6
Tunisia 1-8 1 1 1 1 5 8 1 9
United Arab Emirates 1-8 0 0 0
Yemen 1-8 1 1 1 3 0 3

Total — Eastern Mediterranean Region 0 o 4 2 3 2116 4] 26 91 14 0 3 1 1 0] 67 18 85

M — male, F — female.
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TABLE 4f. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2002

Western Pacific Region

Staff by grade and sex

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr;)tiefsfs ional
M M F | M M F | M F | M M F | M F Total
Australia 12-18 1 2 5 3 5 1 3 16 4 20
Brunei Darussalam 1-8 0 0 0
Cambodia 1-8 0 0 0
China 22-31 2 1 1 1 4 2 1 1 9 5 14
Cook Islands 1-8 0 0 0
Fiji 1-8 1 1 1 3 0 3
Japan 141-191 3 41 4 4|17 3 1 2 1 27 12 39
Kiribati 1-8 0 o0 0
Lao People’s Democratic Republic 1-8 1 1 0 1
Malaysia 2-8 3 1 2 3 3 6
Marshall Islands 1-8 0 0 0
Micronesia (Federated States of) 1-8 0 0 0
Mongolia 1-8 1 1 0 1
Nauru 1-8 0 0 0
New Zealand 2-8 1 1 1 3 1 1 1 5 4 9
Niue 1-8 0 0 0
Palau 1-8 0 0 0
Papua New Guinea 1-8 0 o0 0
Philippines 1-8 3 1 6 3 2 1 1 7 11 18
Republic of Korea 8-15 5 1 6 0 6
Samoa 1-8 0 0 0
Singapore 1-8 0 0 0
Solomon Islands 1-8 1 1 0 1
Tokelau* 1-8 0 0 0
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Staff by grade and sex

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Al pr;JtiefS; ional

M F | M M F | M F M F | M F Total
Tonga 1-8 0 o0 0
Tuvalu 1-8 0 0 0
Vanuatu 1-8 0 0 0
Viet Nam 1-8 1 1 1 2
Total — Western Pacific Region 0 8 15| 13 9140 10 7 4 1 0] 8 40 120

* Associate Member.

M — male, F — female.
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TABLE 5. TOTAL PROFESSIONAL STAFF BY LOCATION OF ASSIGNMENT
AND REGION OF NATIONALITY AS AT 31 DECEMBER 2002

By location of assignment

Location of

Region of nationality

assignment Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total

No. % No. % No. % No. % No. % No. % No. %
Headquarters 54 8.2 139 21.1 32 4.9 340 51.7 19 2.9 74 11.2 658  100.0
Africa 203 83.5 22 9.1 0 0.0 15 6.2 2 0.8 1 0.4 243 100.0
The Americas 1 0.8 112 86.2 1 0.8 16 12.3 0 0.0 0 0.0 130 100.0
South-East Asia 1 1.1 22 23.7 42 45.2 22 23.7 0 0.0 6 6.5 93 100.0
Europe 0 0.0 12 16.0 3 4.0 58 77.3 0 0.0 2 2.7 75 100.0
Eastern Mediterranean 3 31 13 13.5 2 2.1 11 11.5 65 67.7 2 2.1 96 100.0
Western Pacific 1 0.9 22 19.0 9 7.8 38 32.8 0 0.0 46 39.7 116  100.0
Total| 263 18.6 342 24.2 89 6.3 500 354 86 6.1 131 9.3 1411 100.0

By region of nationality
Region of nationality
g;)scia:]i:::a::tf Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total

8 No. % No. % No. % No. % No. % No. % No. %
Headquarters 54 20.5 139 40.6 32 36.0 340 68.0 19 22.1 74 56.5 658  46.6
Africa 203 77.2 22 6.4 0 0.0 15 3.0 2 23 1 0.8 243 17.2

The Americas 1 0.4 112 32.7 1 1.1 16 3.2 0 0.0 0 0.0 130 9.2

South-East Asia 1 0.4 22 6.4 42 47.2 22 4.4 0 0.0 6 4.6 93 6.6

Europe 0 0.0 12 3.5 3 34 58 11.6 0.0 2 1.5 75 5.3

Eastern Mediterranean 3 1.1 13 3.8 2 2.2 11 2.2 65 75.6 2 1.5 96 6.8

Western Pacific 1 0.4 22 6.4 9 10.1 38 7.6 0 0.0 46 35.1 116 8.2
Total| 263  100.0 342 100.0 89 100.0 500  100.0 86 100.0 131 100.0 1411 100.0
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TABLE 6. STAFF BY AGE, SEX AND LOCATION AS AT 31 DECEMBER 2002

Professional staff

. 20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location M F T M F T M F T M F T M F T M F T
Headquarters 2 4 6 38 53 91 153 80 233 | 215 99 314 9 5 14 417 241 658
Africa 0 1 1 13 11 24 64 24 88 | 100 27 127 3 0 3 180 63 243
The Americas 1 1 2 3 9 12 28 21 49 45 19 64 2 1 3 79 51 130
South-East Asia 1 0 1 3 5 19 6 25 39 16 55 2 2 4 64 29 93
Europe 1 0 1 4 3 19 11 30 24 10 34 2 1 3 50 25 75
Eastern Mediterranean 0 0 0 5 3 8 29 10 39 36 8 44 5 0 5 75 21 96
Western Pacific 0 0 0 10 11 21 35 9 44 36 11 47 4 0 4 85 31 116
Total 5 6 11 76 95 171 | 347 161 508 | 495 190 685 27 9 36 950 461 1411
Percentage by bracket | 45.5 545 100.0| 444 556 100.0| 683 31.7 100.0| 72.3 27.7 100.0| 750 250 100.0| 67.3 327 100.0
Percentage of total 0.8 12.1 36.0 48.1 2.7 99.7
National professional officers
20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location
M F T M F T M F T M F T M F T M F T
Africa 0 0 0 17 8 25 54 24 78 39 17 56 4 1 5 114 50 164
The Americas 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1
South-East Asia 0 0 0 0 6 0 6 3 0 0 0 10 1 11
Total 0 0 0 18 8 26 60 25 85 42 18 60 4 1 5 124 52 176
Percentage by bracket 69.2 30.8 100.0| 70.6 294 100.0| 70.0 30.0 100.0| 80.0 20.0 100.0| 70.5 29.5 100.0
Percentage of total 0.0 14.8 48.3 34.1 2.8 100.0

M — male, F — female, T — total.
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General service staff

. 20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location M F T M F T M F T M F T M F T M F T
Headquarters 5 9 14 20 72 92 64 206 270 56 207 263 0 5 5 145 499 644
Africa 1 4 38 25 63 | 139 97 236 | 128 50 178 1 0 1 307 176 483
The Americas 1 2 3 16 19 5 32 37 7 31 38 0 1 1 16 82 98
South-East Asia 7 5 12 38 18 56 88 37 125 85 16 101 5 0 5 223 76 299
Europe 1 2 3 6 29 35 9 31 40 10 39 49 1 1 2 27 102 129
Eastern Mediterranean 5 14 19 16 44 60 36 44 80 24 30 54 0 0 0 81 132 213
Western Pacific 2 11 13 18 33 51 33 64 97 28 44 72 0 0 0 81 152 233
Total 22 47 69 139 237 376 | 374 511 885 | 338 417 755 7 7 14 880 1219 2099
Percentage by bracket | 31.9 68.1 100.0| 37.0 63.0 100.0 | 423 57.7 100.0| 44.8 552 100.0 | 50.0 50.0 100.0| 41.9 58.1 100.0
Percentage of total 33 17.9 423 36.0 0.7 100.2

61

M — male, F — female, T — total.
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TABLE 7. STAFF BY GRADE AND AGE, ALL LOCATIONS, AS AT 31 DECEMBER 2002

Professional staff

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Grade M F T M F T M F T M F T M F T M F T
Ungraded 0 0 0 0 0 0 0 3 1 4 4 1 5 7 2 9
D2 2 0 2 0 0 6 2 8 34 6 40 1 1 2 43 9 52
D1/P6 0 0 0 1 0 27 8 35 85 24 109 6 1 7 119 33 152
P5 0 0 0 18 12 30 | 157 57 214 | 226 75 301 11 4 15 412 148 560
P4 0 0 0 30 29 59 | 117 56 173 | 105 47 152 5 2 7 257 134 391
P3 0 0 0 15 28 43 26 30 56 28 25 53 0 0 0 69 83 152
P2 3 6 9 12 25 37 14 8 22 14 12 26 0 0 0 43 51 94
P1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1
Total 5 6 11 76 95 171 | 347 161 508 | 495 190 685 | 27 9 36 950 461 1411
Percentage by bracket | 45.5 54.5 100.0 | 444 55.6 100.0| 68.3 31.7 100.0| 723 27.7 100.0| 75.0 25.0 100.0| 67.3 32.7 100.0
Percentage of total 0.8 12.1 36.0 48.1 2.6 99.6
National professional officers
20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Grade M F T M F T M F T M F T M F T M F T
A 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 1 1
B 0 0 0 11 4 15 23 7 30 14 4 18 2 0 2 50 15 65
C 0 0 0 7 3 10 37 17 54 28 14 42 2 1 3 74 35 109
D 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1
Total 0 0 0 18 8 26 60 25 85 42 18 60 4 1 5 124 52 176
Percentage by bracket 69.2 30.8 100.0| 70.6 294 100.0| 70.0 30.0 100.0| 80.0 20.0 100.0| 70.5 29.5 100.0
Percentage of total 0.0 14.8 48.3 34.1 2.8 100.0

M — male, F — female, T — total.
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General service staff

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Grade M F T M F T M F T M F T M F T M F T
G7 1 13 12 25 48 50 98 60 71 131 3 1 4 125 137 262
G6 3 9 23 35 58 61 148 209 39 115 154 0 4 4 126 308 434
G5 4 13 17 33103 136 45 190 235 69 157 226 1 1 2 152 464 616
G4 5 18 23 20 72 92 57 110 167 39 62 101 1 1 2 122 263 385
G3 4 6 10 18 13 31 84 11 95 57 10 67 0 0 0 163 40 203
G2 4 0 4 22 2 24 49 2 51 39 2 41 2 0 2 116 6 122
Gl 1 2 10 0 10 30 0 30 35 0 35 0 0 0 76 1 77
Total 22 47 69 139 237 376 | 374 511 885 | 338 417 755 7 7 14 880 1219 2099
Percentage by bracket | 31.9 68.1 100.0| 37.0 63.0 100.0| 42.3 57.7 100.0| 448 552 100.0{50.0 50.0 100.0| 41.9 58.1 100.0
Percentage of total 33 17.9 42.2 36.0 0.7 100.0

TZ

M — male, F — female, T — total.
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TABLE 8. STAFF BY LENGTH OF SERVICE AS AT 31 DECEMBER 2002

Under 5 years 5-9 years 10-14 years 15-19 years 20-24 years 25-29 years >30 years All
Location
P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T
Headquarters 316 0 166 482| 98 0 51 149|121 0 150 271| 69 0 94 163| 24 0 64 88| 18 0 76 94| 12 0 43 55| 658 0 644 1302
Africa 126 149 82 357 34 2 77 113| 37 12 99 148 18 1 106 125| 17 0 65 82| 4 0 41 45| 7 0 13 20| 243 164 483 890
The Americas 83 0 44 127| 22 0 21 43| 17 0 13 30| o 1 9 16| 1 0 8 9| 1 0 3 4 0 0 0| 130 1 98 229
South-East
Asia 45 53 105| 28 2 58 88| 14 0o 73 &7 1 68 71| 4 0 17 21| 0 0 22 22 1 9 93 11299 403
Europe 31 0 46 771 16 0 24 40| 16 0 16 32| 8 0 13 21| 4 0 14 18] O 0 7 71 0 0 9 75 0 129 204
Eastern
Mediterranean 52 0 69 121] 21 0 32 53| 14 0 44 58| 6 0 38 44| 2 0 15 17 0 0 13 13 0 96 0 213 309
Western Pacific| 75 0 72 147| 20 0 41 61 8 0 45 53| 7 0 35 42 0 33 36| 3 0 5 8] 0 0 116 0 233 349
Total 728 156 532 1416| 239 4 304 547|227 12 440 679 (116 3 363 482| 55 0 216 271]| 26 0 167 193] 20 77 98| 1411 176 2099 3686
Percentage by
bracket 51.4 11.0 37.6 100 (43.7 0.7 55.6 100|334 1.8 64.8 100|24.1 0.6 753 100|203 0.0 79.7 100 [13.5 0.0 86.5 100 (204 1.0 78.6 100 | 383 4.8 569 100
Percentage of
total 37.1 15.4 18.7 13.2 7.6 53 2.7 100.0

P — professional, NPO — national professional officer, GS — general service, T — total.
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TABLE 9. APPOINTMENTS DURING YEAR 2002

New appointments

Conversion of

Interagency transfers

Total number of

Total staff at temporary contracts appointments
Location Category 31 December
2002 No. of % of No. of % of No. of % of No. of % of
staff women staff women staff women staff women
P 658 46 26.1 34 64.7 6 50.0 86 43.0
Headquarters NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 644 7 42.9 42 78.6 2 100.0 51 74.5
P 243 13 38.5 7 28.6 2 50.0 22 36.4
Africa NPO 164 9 33.3 1 100.0 0 0.0 10 40.0
GS 483 11 27.3 15 33.3 1 100.0 27 33.3
P 130 7 28.6 0 0.0 18 38.9 25 36.0
The Americas NPO 1 0 0.0 0 0.0 0 0.0 0 0.0
GS 98 1 100.0 0 0.0 12 66.7 13 69.3
P 93 11 63.6 2 100.0 1 0.0 14 64.3
South-East Asia NPO 11 0 0.0 2 0.0 0 0.0 2 0.0
GS 299 0 0.0 14 35.7 0 0.0 14 35.7
P 75 1 100.0 4 25.0 0 0.0 5 40.0
Europe NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 129 7 100.0 11 90.9 0 0.0 18 94.4
East P 96 4 25.0 8 12.5 1 0.0 13 154
Maes d‘i’tr;ranean NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 213 3 66.7 12 50.0 1 0.0 16 50.0
P 116 12 16.7 1 0.0 0 0.0 13 154
Western Pacific NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 233 4 50.0 14 78.6 0 0.0 18 72.2
P 1411 94 31.9 56 50.0 28 39.3 178 38.8
Total NPO 176 9 33.3 3 33.3 0 0.0 12 33.3
GS 2099 33 54.5 108 64.8 16 68.8 157 63.1
All 3 686 136 37.5 167 59.3 44 50.0 347 49.6

P — professional, NPO — national professional officer, GS — general service.
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TABLE 10. STAFF RETIREMENT PROJECTIONS'

Staff due to retire

. Total staff at
Location Category otals by 31 December by 31 December by 31 December by 31 December
31 December 2002 2003 2005 2007 2012
No. % No. % No. % No. %
P 658 28 43 74 11.2 131 19.9 278 42.2
Headquarters NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 644 12 1.9 39 6.1 86 134 249 38.7
P 243 12 49 31 12.8 50 20.6 104 42.8
Africa NPO 164 2 1.2 6 3.7 10 6.1 46 28.0
GS 483 8 1.7 29 6.0 61 12.6 165 342
P 130 5 3.8 15 11.5 22 16.9 60 46.2
The Americas NPO 1 0 0.0 0 0.0 0 0.0 0 0.0
GS 98 3 3.1 10 10.2 17 17.3 37 37.8
P 93 1 1.1 14 15.1 28 30.1 51 54.8
South-East Asia NPO 11 1 9.1 1 9.1 2 18.2 4 36.4
GS 299 1.3 16 5.4 37 12.4 95 31.8
P 75 4 53 7 9.3 11 14.7 32 42.7
Europe NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 129 1 0.8 10 7.8 22 17.1 48 37.2
P 96 5 5.2 8 8.3 17 17.7 40 41.7
Eastern Mediterranean NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 213 5 2.3 13 6.1 22 10.3 52 24.4
P 116 4 34 8 6.9 15 12.9 43 37.1
Western Pacific NPO 0 0.0 0 0.0 0 0.0 0 0.0
GS 233 1 0.4 5 2.1 17 7.3 64 27.5
P 1411 59 42 157 11.1 274 19.4 608 43.1
NPO 176 3 1.7 7 4.0 12 6.8 50 28.4
Total GS 2099 34 1.6 122 5.8 262 12.5 710 33.8
All 3686 96 2.6 286 7.8 548 14.9 1368 37.1

! Cumulative figures.

P — professional, NPO — national professional officer, GS — general service.

8E/99Y



14

TABLE 11. NUMBER OF STAFF WITH LONG-TERM AND TEMPORARY APPOINTMENTS AS AT 31 DECEMBER 2002

Category Headquarters Africa An;l;lll*fcas Sou;l;;zl:last Europe Me(?ii‘:lff';:ean v;;iti(;il;n Total
Long-term appointments
Professional staff 658 243 130 93 75 96 116 1411
National professional staff 0 164 1 11 0 0 0 176
General services 644 483 98 299 129 213 233 2099
Total 1302 890 229 403 204 309 349 3 686
Temporary appointments
Term-limited appointments
Professional staff 201 38 25 5 11 7 2 289
National professional staff 0 7 0 3 15 0 0 25
General service staff 161 269 0 25 45 27 32 559
Total 362 314 25 33 71 34 34 873
Short-term appointments
Professional staff 332 371 28 46 96 89 26 988
Consultants 24 235 77 8 1 356 2 703
National professional staff 0 115 0 15 29 0 0 159
General service staff 239 1 669 16 132 132 118 62 2368
Total 595 2390 121 201 258 563 90 4218
Total staff with temporary appointments 957 2 704 146 234 329 597 124 5091
Total number of staff 2259 3594 375 637 533 906 473 8777
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TABLE 12. DISTRIBUTION OF OCCUPIED PROFESSIONAL AND HIGHER CATEGORY POSTS

ACROSS MAIN OCCUPATIONAL GROUPS'

1  Professional, managerial and technical work % %
[1.A [Administrative specialists (365 posts) 25.9|1.A |Administrative specialists 100.0
1.B |Architects, engineers 2.7 1.A° |Administrative (general) 4.0
1.C |Archivists, curators, information specialists and librarians 14 1.A.1 |Financial management specialists 18.3
1.D |Artists 0.1 1.A.2 |Management and programme analysts 34
1.E |Economists 1.5 1.A.3 |Building service administrators 34
1.F |Education specialists 1.5 1.A.4 |Meetings services administrators 22
1.G |Jurists 0.6 1.A.5 |Computer informations systems specialists 13.7
1.H |Life scientists 57 1.A.6 |Personnel management 12.1
1.A.7 |Printing services 0.6
1.A.8 |Public information 7.1
1.A.9 |Purchasing and contracting 2.8
1.A.10 |Representation and protocol 7.8
1.A.11 | Technical cooperation 9.0
1.A.12 | Administrative officers 12.4
1.A.21 | Auditors 22
1.A.22 |Hospital administrators 0.3
1.A.23 |Records and documents 0.6
1.I |Dental, nutrition, medical, nursing and veterinary Dental, nutrition, medical, nursing and veterinary specialists 100.0
specialists (676 posts) 479]|1.1
1.J |Physical scientists 0.4 1.1 Medical specialists (general) 0.3
1.K |Sales and marketing specialists 0.1 1.1 |Dentists 0.3
1.L |Social scientists 3.9 1.1.2  |Dieticians, nutritionists 1.7 %
1.M |Statisticians and mathematicians 1.5 1.3 |Medical specialists 91.1|1.1.3 |Medical specialists 100.0
1.N | Transportation specialists 0.1 1.4 |Nurses 22 1.3 |Medical specialists 9.2
1.0 | Writers, translators, interpreters 5.0 1.L5 |Opticians 0.2 1.L3.A |Food services administrators 0.2
1.P |Professionals, managerial and technical specialists for which no 1.6  |Pharmacists 0.8 1.1.3.B |Epidemiologists 17.3
job family exists 0.2 1.1.7 |Sanitarians public health 0.2 1.1.3.D |General practitioners 0.9
1.R |Environmental specialists 0.9 1.L8 |Veterinarians 1.7 1.L3.E |Haematologists 1.1
1.S |Relief specialists 0.6 1.9 |Rehabilitation specialists 0.2 1.L3.F [Neurologists 0.2
1.1.10 |Health laboratory specialists 1.3 1.1.3.G |Family health 7.6
1.1.3.H |Ophthalmologists 0.7
1.13.1 |Immunologists 2.6
1.1.3.K |Noncommunicable diseases 2.4
1.13.L |Geriatricians 0.2
1.1.3.M [Mental health 2.6
1.L3.N |Public health 309
1.1.3.0 |Radiologists 0.2
1.1.3.Q |Traditional medicine 0.4
1.1.3.S |Communicable diseases 23.0
1.1.3.T [Occupational health 0.6

" Occupied posts only; refers to the requirements of the job, not the skills of the incumbent.
Coding follows the Common Classification of Occupational Groups, the occupational reference work of the United Nations system.
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