BCEMUPHASA OPTAHU3ALIUA
3APABOOXPAHEHUA

HATBAECAT HATAA CECCUS AS55/30
BCEMUWPHOMN ACCAMBJIEA 3IPABOOXPAHEHUSI 16 anpeas 2002 r.
IIynkT 16.1 npeaBapuTeIbHOI MOBECTKH JTHA

Kanposbie pecypcbl: ekeroaHbid aoxiaanm, 2001 r.

Hokaan Cexkperapuara

1. B HacTofIEeM TpeThbeM €KEeT0THOM JOKIIaJe O KaJPOBBIX PECypcax MpeACTaBICHbI JaHHBIE O
KaapoBbIX pecypcax BO3 mo cocrosiauio Ha 31 gexadps 2001 1. ans obecriedeHus: CONOCTaBUMOCTH
¢ nadopmanuei, mpeaAcTaBIeHHON AccamOiiee 3ApaBOOXpaHEHHs B paMKax MPOrpaMMHOTO OrOJDKETa
Ha 2002-2003 rr. u punancoBoro otyera 3a 2000-2001 roapl. B Hero BKIIIOUEHBI JaHHBIE 00 00MICH
IITaTHOW CUTYyallMH MO MCTOYHHMKAM (PMHAHCHPOBAHHS, OCHOBHBIM MECTaM CIy>KOBbl M KJlaccam,
pacmpeeneHul nepcoHaia Mo Moy, reorpaduyeckoil MpeAcTaBIeHHOCTH, BO3PACTy, a TaKXKe
JaHHbIE O BHEUIHEM HaliMe, O HAIMOHAJbHBIX COTPYAHUKAX KATETOpPUU CHEIHUAIUCTOB MU
pacnpeaeneHy paboTaroIKX Cper OCHOBHBIX IPO(ECCUOHATIBHBIX TPYIII.

CTPYKTYPA YKOMIVIEKTOBAHUSA KAJIPAMHU
Kateropnu KOHTPaKkTOB

2. Ha 31 nexab6ps 2001 r. B8 BO3 nacuutbsiBangoch B o01ieit cnoxkHocTH 3608 coTpyAHUKOB Ha
JOJDKHOCTSIX TI0 CPOYHBIM KOHTPAKTaM OT OJTHOTO T'0JIa JI0 MSATH JIET MM OECCPOYHBIM KOHTPaKTaM

(nmenyembIM nmarnee "JIOATOCPOYHBIMU" KOHTpaKTaMI/I)l. N3 storo umcna 1351 (37,4%) Obun
COTpYJHHKaMHU Kareropuu crneruanuctos, 2085 (57,8%) - coTpyaHHMKaMU KaTeropuu OOIIEro
obciyxuBanust U 172 (4,8%) - HAIMOHAIBHBIMH COTPYIHHUKAMHU KaTETOPUH CHEIHAIUCTOB (CM.
Tabnuimy 1). Yucio coTpyIHUKOB Ha TOJTOCPOYHBIX KOHTpaKTax yBeanumiock Ha 122 (3,5%) no

cpaBHeHUIO ¢ 3486 - nudpoi, ykazaHHOH B exxerogHoM gokiaze 3a 2000 ron2.

3. C 1994 r. geiicTByeT MOpaTOpuii Ha MpeAOCTaBlIeHUE 0ECCPOUHBIX KOHTPAKTOB, HA KOTOPBIX
B Hacrosiee BpeMs paboTaioT 56 COTPYAHMKOB KATErOPHM CIELHUAINCTOB, MO CPaBHEHHIO C
72 panee, u 216 cCOTpyTHUKOB KaTeropuu OOIIET0 00CITy>KHUBaHUS 110 CpaBHEHUIO ¢ 245 paHee, TO
ectb 4,1% u 10,4% cooTBeTCTBYIOLIMX KaTeropuil. JTo nmpeacrasiisieT cHUxeHue Ha 22% u 12%,
COOTBETCTBEHHO, TIO CPABHEHUIO ¢ U(PpamMu, MPeICTABICHHBIMU B eKerofHoM aokiazae 3a 2000 rog.

4.  TloMHMO COTPYIHHKOB Ha JOJDKHOCTSIX IO JOJITOCPOYHBIM KOHTPAKTaM, 10 COCTOSIHUIO Ha 31
nexadps 2001 r. 6bu10 4746 COTPYTHUKOB Ha KPaTKOCPOUHBIX KOHTpakTax (cMm. Tabmuiy 11).

1 3t1a mudpa nckmrogaer corpynanxos ITAO3 1 MAMP.
2 IToxymeHT A54/28.
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5. TalOauiiel ¥ PUCYHOK, PUBEICHHBIC B HACTOSAIIEM JTOKYMEHTE, a TAKXKE TMOCICAYIONHI KPaTKUii
aHaJIM3 OTHOCATCS K COTPYAHUKAM, pabOTAIOIIMM 10 IOJTOCPOYHBIM KOHTPAKTaM (€CIIH He YKa3aHO
WHOTO).

Pacnpe;[e.nelme mo moJjy

6.  Pacnpenenenue no noiy 3608 coTpyIHUKOB Ha JOJITOCPOYHBIX KOHTPAKTaX, O KOTOPBIX 1IUIa
peub B mMyHKTe 2 Bbilmie, TakoBo: 1903 myxuwmnsl (52,7%) u 1705 xenumun (47,3%). U3
1351 coTpynHuKa KaTeropuu CIEUATUCTOB Ha JOJATOCPOYHBIX KOHTpakTax 921 (68,2%) MyKunuHbI
n 430 (31,8%) xenmmabpl. [IpOIEHT XEHIIWH KaTETOPUU CHEIUATUCTOB (PAaKTUIECKA OCTaBaJICs
HEW3MEHHBIM 10 CPABHEHUIO C eXeToaHBIM JToKaazaoM 3a 2000 1. (cM. pUCYyHOK).

7. B 2001 r. )xeHIMHBI IPEACTABIIIM IPUMEPHO 35% 00111ero uncia coTpyJHUKOB Kiacca P.4,
24,5% obuiero yrcna cOTpyIHUKOB Kiacca P.5 u mpumepno 26% cotpynnukoB Ha yposHe P.6/D.1.
Ha ypoBue D.2 xxenuunsl npeacrasisiiu 14,3% Bcero uuciia COTpyAHUKOB IO CpaBHEHUIO ¢ 9,8%
B 2000 roxy. [lois KEeHIIMH Ha HeKJIacCu(HUIMPOBAaHHBIX MocTax ocranack 20%.

I'eorpajguyeckasi npeacTaBjJIeHHOCTD

8. Ilo cocrosinuto Ha nekadpp 2001 r. 114 crpan O6buM mpeACTaBICHBI B Tpeeiax KeIaeMbIX
KBOT (6 JOCTHUIIIM MPEAETBHOTO YPOBHSI IIPEACTaBICHHOCTH), 21 ObliIa Ype3MepHO MpeacTaBieHa, 14
- HEJIONPEACTaBJIEHb] U 44 (B TOM 4uCle JBa aCCOLMUPOBAHHBIX WIEHA) - HE MPEICTABIEHBI (CM.
Tabnumy 3).

9. B 2001 r. 6pu1 Ha3HaueH 171 corpynnuk, u3 kotopbix 81 wnmn 47,4% OblIM TpaxkaaHaMu
HENPECTaBICHHBIX WM HEAOCTATOYHO mpeacTaBieHHbIX cTpaH. Ulects crpan (Eruner, Unans,
Kenwust, Hosas 3enangus, Ceneran u D¢uonus), KOTOpbIe paHee HaXOAMINCh B MPEJIesIax kKeJaeMbIX
KBOT, TEIephb MPEBBICHIIN MPEICIbHBINA YPOBEHb, TOTAA KaK MATh CTPaH, KOTOPbIe paHee He ObuIH
npenctaBienbl (Angoppa, byran, JluGepus, Pymbiaus u  ComomonoBbl OCTpoBa), HBIHE
MpeJICTaBJIEHBI B Mpe/ienax skeaaeMbix KBOT. OnHa cTpaHa, KOTopas ObUIa MPEICTaBlIeHa B Ipeiesiax
’KellaeMoil KBOTHI, HbIHe He mpencrasieHa (bemu3). Opna crtpana, YkpauHa, KoTopas Obuia
HEJIONPEeICTaBIICHa, HBIHE He Mpe/cTaBieHa. OcTanbHbIe CTPaHbl COXPAaHUIIM CBOHM MPEXHUH cTaTyc
npenctaBieHHocTd (cM. Tabmuist 3 u 4).

B03paCT, NpoaAOIKUTECJIBbHOCTD C.]'Iy)l(ﬁbl H TEKY41€CTb KaJapoB

10.  Bo3spacrt 6osee nosoBuHbI coTpyaHUKOB (50,8%) kaTeropuu cnenuanucToB cocraniseT 50 et
i Oonble. B kateropun o61ero o0caykMBaHUs U CPEH HALIMOHAIBHBIX COTPYTHUKOB KaTeropuu
crennanuctoB 42,5% u 49,4%, coorBeTcTBeHHO, Haxonmarcsi B Bo3pacte oT 40 mo 49 ner
(cm. Tabmuiy 6).

11. Camas kpynHas oTaenbHas Ipymna coTpyaHUKoB (34%) UMEIOT BBICIYTY MEHEE IISTH JIET. DTO
OTHOCHTCS K HAllMOHAJIbHBIM COTPYJHHKAM KaTeropuu crenuanucton (87,8% umu 151 corpynHuk
u3 172) u cotpyanukam kareropuu crieruanictos (47,1% wmm 637 corpyaaukoB u3 1351). Onxnaxo
51,5% u3 Tex, KTo MepexoaquT 3a MepBOHAYATbHBIN MATUIIETHUHN epuo, octatorcs B Opranuzanuu
Ha 10 nmer unu OGombmie. CpeHsisi MPOAODKUTENBHOCTh CHYKObI cocTaBisier 8,8 roma st
COTPYAHUKOB KaTETOPUH CHELUATUCTOB U 13,7 roaa Ass COTPYyAHUKOB OOILEro 00cayKuBaHus (CM.
Tabnuiy 8).
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12. B Tabnuue 9 mpexacraBieHbl JaHHbIE O HazHaueHHWsX. [lo KaTeropuu CIeHMaIiCTOB OHA
MOKa3bIBAET, YTO 99 coTpyAHUKOB WK 57,9% OblIM NPUHATHI Ha paObOTy U3BHE. TpUALATH MATh UIIH
32,2% npeacTaBisioT NEPEBOJ C KPATKOCPOUHBIX KOHTPAKTOB Ha JOJIrOCpovHble, a 17 ummn 9,9%
ObUTH MIPUHSTHI B PE3yJIbTAaTe MEKYUPEKICHIECKOTO IEPEBOIA.

13.  Tlouru 20% HBIHEIIHUX COTPYIHUKOB KATETrOPHM CIEUUATUCTOB U 6,4% HalMOHAJIBHBIX
COTPYJHHUKOB KAaTE€rOpHM CHELHAIUCTOB, a Takxke Oosee 11% cOTpyIHUKOB KaTeropuu 0OOILEro
00CITyKMBaHHsI TOJKHBI BBIMTH Ha MEHCHUIO B TeUeHUe Ommkanmux nsatu et (cM. Tabmuiy 10).

IIpodeccnonanbHbie rPyNIbI

14. bonee 46% MOKHOCTEH, 3aHUMAEMBIX COTPYJHUKAMU KaTETOPUHU CIICITUATMCTOB, OTHOCSTCS
K "CTOMAaTOJIOTUYECKHM, HYTPULMOHUCTCKUM, MEIUIIMHCKHM, CECTPUHCKHUM U BETEPHHAPHBIM
cneuuanbHocTsM". B pamkax stoit rpynnel 91,4% - 370 MEeOUIMHCKHUE CIIEUUATUCTHL, a 2,6% -
MeacecTpbl. BTopas mo BenuuuHE NpoQecCHOHANbHAs Tpymdma - 3TO "aJIMUHUCTPATUBHBIC
CIEIUATUCTHI", KOTOPBIE COCTaBIAIOT 26,4% (Tabmuua 12).

TABJIMIBI U PUCYHOK

15.  JIna ymobGcTBa unTaTesst HUXKe TpEACTaBIeHbl Ha3BaHUs TaOIMIl U PUCYHKA, YIOMSHYTHIX B
JIOKJIafIe.

Tabnuma 1 YuCI10 COTPYAHUKOB, pabOTAOLIMX MO JOJITOCPOYHBIM KOHTpAaKTaM, ¢ pa30UBKOH
0 KJIACCU(HUKAIIMOHHBIM KaTETOPUsIM M OCHOBHBIM MECTaM CIIy>KObI U C YKa3aHUEM
pacxo/IoB Ha mepcoHal (PETYJSIPHBIX 1 BHEOIOKETHBIX ) 32 1996-2001 rombt

Tabnuma 2 Pacnipenenenne COTpyIHHKOB IO MeECTaM CIIYXOBbI, KIaCCH(PUKAIMOHHBIM
KaTeropusiM 1 Moty 1o coctosuuio Ha 31 nekabps 2001 rona

Pucynox IlpencraBieHHOCTD KEHIIKWH CPEINA COTPYIHUKOB KATErOPUH CIIELUAIUCTOB, 1990-
2001 roasl

Tabmuua 3 IlepeueHb cTpaH, HE INpPEICTABICHHBIX B IpeAeiaax KBOTHI, 10 PErHMOHAaM Ha

31 nexabps 2001 rona

Ta6muma 4a-4f Coctosaue npeacTaBiaeHHOCTH cTpaH Ha 31 mpexadps 2001 roga

Tabmuua 5 OOmiee 4uCIO0 COTPYIHUKOB KaTE€rOpUU CIIEHHAIUCTOB II0 MECTY CIIYXKOBI H
peruony rpaxaanctea Ha 31 gexabps 2001 roga

Tabnuma 6 Pacnipenenenue coTpyIHUKOB I10 BO3PAcCTy, IOy U MECTY CIIyKObI Ha 31 nexalOps
2001 roga

Tabnuma 7 Pacnipenenenue coTpyIHUKOB O KJacCU(PUKALIMOHHBIM KaTErOpUsM U BO3PAcTy BO
Bcex Mecrtax ciayxObl Ha 31 nexabps 2001 roga

Tabmuma 8 Pacripenenenue COTpyAHUKOB IO IMPOAOJLKUTEIBHOCTU CIIyKObI Ha 31 nexabps
2001 roga

Tab6muma 9 Hasznauenus B teuenue 2001 roma

Tabmumma 10 BoIxos1 coTpyAHHKOB Ha TIEHCHUIO

Tabnuma 11 YuCao COTPYAHMKOB IIO IOJTOCPOYHBIM W KpPaTKOCPOYHBIM KOHTpakTaM Ha

31 nexabpst 2001 roga

Tabmuma 12 Pacnpenenenne nomkHOCTEH IO OCHOBHBIM NMPO(ECCHOHATBEHBIM IPyIIIaM




TABLE 1. NUMBER OF STAFF' HOLDING LONG-TERM APPOINTMENTS BY GRADE AND MAIN LOCATION
AND STAFF COSTS (REGULAR AND EXTRABUDGETARY)

1996-2001
1996-1997 1998-1999 2000-2001
Staff numbers at 31 December 1997 Staff numbers at 31 December 1999 Staff numbers at 31 December 2001
Regional . Regional . Regional .
Headquarters Countries Total Headquarters Countries Total Headquarters Countries Total
office office office

Ungraded 8 6 0 14 5 6 0 11 4 6 0 10
D2 33 7 3 43 42 6 4 52 40 5 4 49
D1/P6 58 39 33 130 61 36 42 139 67 32 43 142
P5 235 168 86 489 263 158 68 489 282 172 77 531
P4 142 114 88 344 138 120 88 346 137 151 91 379
P3 55 49 24 128 56 51 23 130 67 50 23 140
P2 20 45 21 86 24 40 18 82 24 52 19 95
P1 2 7 7 16 1 2 7 10 1 1 3 5
Total professional 553 435 262 1250 590 419 250 1259 622 469 260 1351
Total general service 679 1160 490 2329 671 1041 481 2193 644 960 481 2085
National professional

officers 0 0 1 1 0 4 70 74 0 12 160 172
Grand total 1232 1595 753 3580 1261 1 464 801 3526 1266 1 441 901 3608

Staff costs in US dollars (1996-1997) Staff costs in US dollars (1998-1999) Staff costs in US dollars (2000-2001)

Professional 168 357480 93 508 457| 51849055| 313714992| 161879192 90959 580| 54980930 307 819702| 146897000 94373 000( 60765000 302035000
General services 120913 462| 78987 424| 31863504 231764390 113341352 73340609 32476974 219158935| 92652000 69998000| 36064000 198714000
Total 289270942 172495881 | 83712559 545479 382| 275220 544| 164300 189| 87457904| 526978 637| 239549 000| 164371 000| 96 829 000| 500 749 000

Total expenditures incurred for WHO’s

programmes 1540 582 649

Percentage of staff costs to total
expenditures 35%

Total expenditures incurred for WHO’s

programmes 1728347474

Percentage of staff costs to total
expenditures 30%

Total expenditures incurred for WHO’s

programmes 2 048 520 000

Percentage of staff costs to total

expenditures 24%

"Interregional and unassigned staff are included in the headquarters figures

:1997: 27; 1999: 23; 2000: 65; 2001: 44.
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TABLE 2. DISTRIBUTION OF STAFF BY ORGANIZATIONAL LOCATION,
GRADE AND SEX AS AT 31 DECEMBER 2001

Professional staff

P1 P2 P3 P4 PS5 P6/D1 D2 Ungraded Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 1 1 12 12 24| 23 42 65 78 58 136| 202 80 282| 46 21 67| 34 6 40 2 2 4| 397 222 619| 641 359
Africa 1 1 2 21 10 31 25 7 32 39 14 53 64 16 80| 23 7 30 2 0 2 1 0 1| 176 55 231| 762 238
The Americas 0 1 1 3 12 15 6 5 11 57 29 86 9 3 12 0 0 0 0 0 0 1 0 1 76 50  126| 60.3 39.7
South-East Asia 0 0 0 2 0 2 2 7 9 7 6 13 38 11 49 10 1 11 2 1 3 1 0 1 62 26 881 70.5 295
Europe 0 0 0 4 1 5 4 3 7 12 10 22| 26 8 34 4 3 7 0 0 0 1 0 1 51 25 76| 67.1 329
Eastern Mediterranean 0 0 0 6 3 9 4 6 10 18 5 23 26 7 33 14 1 15 2 0 2 1 0 1 71 22 931 763 23.7
Western Pacific 0 1 1 2 7 9 3 3 6 36 10 46 36 5 41 8 4 12 2 0 2 1 0 1 88 30 118 | 74.6 254
Total 1 4 5 50 45 95 67 73 140 247 132 379| 401 130 531 | 105 37 142 42 7 49 8 2 10| 921 430 1351| 682 31.8
Percentage by bracket | 20.0 80.0 100| 52.6 47.4 100| 47.9 52.1 100| 652 34.8 100| 755 245 100| 739 26.1 100| 85.7 143 100| 80.0  20.0 100 | 682 31.8 100
Percentage of total 0.4 7.0 10.4 28.1 393 10.5 3.6 0.7 100
National professional officers
A B C D Total Percentage
Location
M F T M F T M F T M F T M F T M F
Africa 0 0 0| 49 17 66| 64 32 96 0 0 0| 113 49 162 69.8 30.2
South-East Asia 0 0 0 3 0 3 6 1 7 0 0 0 9 1 10| 90.0 10.0
Total 0 0 52 17 69 70 33 103 0 0 0| 122 50 17211 709 29.1
Percentage by bracket 754 246 100| 68.0 32.0 100 709 29.1 100
Percentage of total 40.1 59.9 100
General service staff
G1 G2 G3 G4 G5 Go6 G7 Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 1 3 41 22 17 39 32 113 145 38 204 242 29 123 152 13 31 44| 135 491 626| 21.6 784
Africa 50 0 50 34 0 34| el 3 64 18 34 52| 42 41 83 37 58 95| 59 38 97| 301 174  475| 634 36.6
The Americas 0 0 0 1 0 1 1 1 2 4 21 25 5 34 39 4 30 34 0 8 8 15 94 109| 13.8 86.2
South-East Asia 23 0 23 37 0 37 28 4 32 37 27 64| 41 26 67 22 12 34| 33 8 41| 221 77 298| 742 258
Europe 0 0 0 1 1 2 7 2 9 8 18 26 8 53 61 1 14 15 3 11 14| 28 99 127 22.0 78.0
Eastern Mediterranean 5 0 5 17 0 17 20 13 33 9 37 46 8 48 56 12 28 40 8 18 26| 79 144 223| 354 646
Western Pacific 5 1 6 13 4 17 25 4 29 11 20 31 7 67 74 10 29 39 10 21 31 81 146 227| 357 643
Total 83 1 84 104 8 112 164 44 208| 119 270 389| 149 473 622 115 294 409| 126 135 261| 860 1225 2085|41.25 58.8
Percentage by bracket | 98.8 12 100 | 929 7.1 100 | 788 212 100 |30.6 69.4 100 [240 76.0 100|281 719 100 |483 51.7 100 |[412 5875 100
Percentage of total 4.0 5.4 10.0 18.7 29.8 19.6 12.5 100

M — male, F — female, T — total

0/SSV
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REPRESENTATION OF WOMEN PROFESSIONAL STAFF 1990-2001
(PERCENTAGE OF PROFESSIONAL STAFF)
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TABLE 3. SUMMARY OF COUNTRIES NOT WITHIN RANGE BY REGION AS AT 31 DECEMBER 2001

(Note: Countries not listed are within range)

Region Overrepresented countries Underrepresented countries Unrepresented countries
Africa Congo Ghana South Africa Comoros
Democratic Republic Kenya Sao Tome and Principe
of the Congo Nigeria
Ethiopia Senegal
The Americas Brazil Argentina Antigua and Barbuda Puerto Rico*
Canada Mexico Belize Saint Kitts and Nevis
United States of America Dominica Saint Lucia
Grenada Saint Vincent and the Grenadines
South-East Asia India
Myanmar
Nepal
Europe Belgium Austria Azerbaijan Tajikistan
Ireland Germany Belarus The former Yugoslav Republic
Netherlands Italy Bosnia and Herzegovina of Macedonia
Russian Federation Portugal Kazakhstan Turkmenistan
United Kingdom of Great Britain and | Spain Kyrgyzstan Ukraine
Northern Ireland Sweden Monaco Uzbekistan
Republic of Moldova Yugoslavia
San Marino
Eastern Egypt Saudi Arabia Cyprus
Mediterranean Oman
Qatar
United Arab Emirates
Western Pacific Australia China Brunei Darussalam Palau
New Zealand Japan Cambodia Papua New Guinea
Philippines Republic of Korea Cook Islands Samoa
Kiribati Singapore
Marshall Islands Tokelau*
Micronesia (Federated Tonga
States of) Tuvalu
Nauru Vanuatu
Niue

* Associate Member.

05/SSV



TABLE 4a. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2001

African Region

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Allp rsot§:t§fs1onal
M F|M F/M F|M F|M F|M F|M F|M F|M F Total
Algeria 1-8 2 2 1 5 0 5
Angola 1-8 2 1 3 0 3
Benin 1-8 1 1 | 3 0 3
Botswana 1-8 1 1 1 1 2
Burkina Faso 1-8 1 1 1 1 2 2 7 1 8
Burundi 1-8 1 1 1 1 4 0 4
Cameroon 1-8 1 1 1 3 1 1 5 3 8
Cape Verde 1-8 1 1 1 1 2
Central African Republic 1-8 2 2 0 2
Chad 1-8 1 1 1 3 0 3
Comoros 1-8 0 0 0
Congo 1-8 8 3 2 1 13 1 14
Cote d’Ivoire 1-8 2 1 1 1 1 6 1 7
Democratic Republic of the Congo 1-8 1 1 6 1 1 8 2 10
Equatorial Guinea 1-8 1 1 2 0 2
Eritrea 1-8 2 2 0 2
Ethiopia 1-8 1 1 1 1 3 1 1 1 6 4 10
Gabon 1-8 1 0 1 1
Gambia 1-8 1 2 1 1 1 6 0 6
Ghana 1-8 3 21 2 3 1 2 1 1 1 12 4 16
Guinea 1-8 1 1 1 1 3 1 4
Guinea-Bissau 1-8 1 1 1 1 2
Kenya 1-8 1 2 1 4 1 2 2 7 6 13
Lesotho 1-8 1 0 1 1

05/SSV



Staff by grade and sex

All professional

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded staff
M M M F|M F| M F M F | M F Total

Liberia 1-8 1 1 I 1 2
Madagascar 1-8 1 0 2 2
Malawi 1-8 2 1 2 1 3
Mali 1-8 1 2 2 1 5 1 6
Mauritania 1-8 2 2 1 5 0 5
Mauritius 1-8 1 1 2 1 3
Mozambique 1-8 2 2 2 2 4
Namibia 1-8 1 0 1 1
Niger 1-8 2 4 1 5
Nigeria 1-8 2 1 2 5 2 1 10 3 13
Rwanda 1-8 1 3 1 6 0 6
Sao Tome and Principe 1-8 0 0 0
Senegal 1-8 2 1 1 1 3 7 3 10
Seychelles 1-8 0 1 1
Sierra Leone 1-8 | 1 3 4 1 5
South Africa 3-9 1 2 0 2
Swaziland 1-8 1 0 1 1
Togo 1-8 1 3 1 5 0 5
Uganda 1-8 1 4 1 5 1 6
United Republic of Tanzania 1-8 1 1 1 1 1 1 3 3 6
Zambia 1-8 2 1 3 2 7 1 8
Zimbabwe 1-8 1 | 2 2 1 7 0 7

Total — African Region 19 22 37 10| 69 19 25 8 4 1 0177 52 229

M — male, F — female.

05/SSV
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TABLE 4b. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2001

Region of the Americas

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Allp rsot§:t§fs1onal
M F|M F|M F| M F|M F|M M F | M F Total
Antigua and Barbuda 1-8 0 0 0
Argentina 9-15 1 3 2 1 3 4 7
Bahamas 1-8 1 1 0 1
Barbados 1-8 1 1 2 0 2
Belize 1-8 0 0 0
Bolivia 1-8 1 2 3 0 3
Brazil 14-20 7 4|10 1 18 8 26
Canada 21-29 2 3 5 9| 11 7 1 1 1 20 20 40
Chile 1-8 2 1 1 1 3 4
Colombia 1-8 3 2 1 1 5 2 7
Costa Rica 1-8 1 1 1 2
Cuba 1-8 4 21 2 6 2 8
Dominica 1-8 0 0 0
Dominican Republic 1-8 1 1 3 1 2 4 6
Ecuador 1-8 1 1 1 2 1 3
El Salvador 1-8 1 3 1 3 2 5
Grenada 1-8 0 0 0
Guatemala 1-8 1 1 2 0 2
Guyana 1-8 1 2 1 1 2 3 5
Haiti 1-8 1 1 0 1
Honduras 1-8 2 2 0 2
Jamaica 1-8 1 1 0 2 2
Mexico 9-15 5 1 1 6 1 7
Nicaragua 1-8 2 2 2 4

05/SSV



Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;ie&swnal

M F|IM FIM F/M F/M F|M F|M F|M F|M F Total
Panama 1-8 3 1 4 0 4
Paraguay 1-8 1 1 0 1
Peru 1-8 1 2 1 1 3 2 5
Puerto Rico* 1-8 0 0 0
Saint Kitts and Nevis 1-8 0 0 0
Saint Lucia 1-8 0 0 0
Saint Vincent and the Grenadines 1-8 0 0 0
Suriname 1-8 1 1 0 1
Trinidad and Tobago 1-8 1 1 0 1
United States of America 174-237 1 6 6 10|29 20|49 17 6 4 6 1 97 58 155
Uruguay 1-8 1 2 0 3 3
Venezuela 1-8 1 1 2 3 1 4
Total — Region of the Americas 0 0 3 11 8 19| 81 51|83 31 8 5 8 2 1 0192 119 311

IT

* Associate Member.

M — male, F — female.
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TABLE 4c¢. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2001

South-East Asia Region

Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;tf&swnal

M F|M F/M F/ M FIM F|M F|M F|M F|M F Total
Bangladesh 2-8 5 1 5 1 6
Bhutan 1-8 1 1 0 1
Democratic People’s Republic of Korea 1-8 1 1 0 1
India 14-21 1 2 1| 4 2|10 3| 2 1 1 1 20 8 28
Indonesia 4-10 3 2 1 1 1 1 6 3 9
Maldives 1-8 1 1 1 3 0 3
Myanmar 1-8 2 1 1 2 2 2 5 5 10
Nepal 1-8 3 6 1 1 9 2 11
Sri Lanka 1-8 1 3 2 1 4 3 7
Thailand 2-8 1 2 4 2 6 8
Total — South-East Asia Region 0o o 1 0| 3 410 5|32 15| 7 3| 2 1 1 0|56 28 84

M — male, F — female.
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TABLE 4d. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2001

European Region

Staff by grade and sex
Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;’tiefsfsmal
M F|M FIM F|M F|M F|M F|M F|M F|M F Total
Albania 1-8 1 1 0 1
Andorra 1-8 1 I 0 1
Armenia 1-8 1 1 0 1
Austria 7-14 2 1 1 1 4 1 5
Azerbaijan 1-8 0 0 0
Belarus 1-8 0 0 0
Belgium 9-15 1 5 1] 10 2 3 20 2 22
Bosnia and Herzegovina 1-8 0 0 0
Bulgaria 1-8 1 1 0 1
Croatia 1-8 1 1 0 1
Czech Republic 1-8 1 1 1 2
Denmark 5-12 1 1 1 1 1 4 1 1 8 3 11
Estonia 1-8 1 I 0 1
Finland 4-10 1 1 21 2 2| 2 5 5 10
France 46-64 1 3 7 9124 2 1 4| 4 1 41 15 56
Georgia 1-8 1 0 1 1
Germany 69-94 1 21 9 3|15 5|1 4 2 1 32 10 42
Greece 3-9 1 2 3 0 3
Hungary 1-8 1 1 1 2 1 3
Iceland 1-8 1 0 1 1
Ireland 2-8 2 1 1 1 1 3 5 9 5 14
Israel 3-9 1 2 0 3 3
Italy 39-54 1 3 1116 2| 9 1 30 3 33
Kazakhstan 1-8 0 0 0
Kyrgyzstan 1-8 0 0 0
Latvia 1-8 1 I 0 1

el
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Staff by grade and sex
Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;ie&swnal
M F|M F/M F/ M FIM F|M F|M F|M F|M F Total
Lithuania 1-8 1 1 I 1 2
Luxembourg 1-8 1 0 1 1
Malta 1-8 1 1 1 1 2
Monaco 1-8 0 0 0
Netherlands 13-19 1 7 13 5 1 1 21 7 28
Norway 5-11 1 2 2 1 1 5 2 7
Poland 2-8 1 3 3 1 4
Portugal 3-10 1 1 0 1
Republic of Moldova 1-8 0 0 0
Romania 1-8 1 1 0 2 2
Russian Federation 10-16 1 1 8 1|10 2 22 1 23
San Marino 1-8 0 0 0
Slovakia 1-8 1 1 0 1
Slovenia 1-8 1 0 1 1
Spain 20-28 1 1 4 7 1 1 7 8 15
Sweden 9-15 2 1 1 1 1 1 3 4 7
Switzerland 10-16 1 1 1 2 1 3 4 7 6 13
Tajikistan 1-8 0 0 0
The former Yugoslav Republic of
Macedonia 1-8 0 O 0
Turkey 4-10 4 2 1 1 5 3 8
Turkmenistan 1-8 0 0 0
Ukraine 2-8 0 O 0
United Kingdom of Great Britain and
Northern Ireland 37-51 2 2 71 10 6| 17 4 4 3 2 1 1 36 23 59
Uzbekistan 1-8 0 O 0
Yugoslavia 1-8 0 0 0
Total — European Region 0 0 4 3113 18| 62 31 (139 41|39 15| 15 2 3 21275 112 387

M — male, F — female.
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TABLE 4e. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2001

Eastern Mediterranean Region

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr;?;smnal
M F|IM FIM F/IM F/M F|M F|M F|M F|M F Total

Afghanistan 1-8 1 1 2 0 2
Bahrain 1-8 2 0 2 2
Cyprus 1-8 0 0 0
Djibouti 1-8 1 1 2 0 2
Egypt 1-8 2 1 3 2 1 3 1 7 6 13
Iran (Islamic Republic of) 2-8 1 2 3 6 1 7
Iraq 1-8 1 1 2 0 2
Jordan 1-8 1 1 3 1 1 5 2 7
Kuwait 1-8 1 1 0 1
Lebanon 1-8 3 1 1 2 4 3 7
Libyan Arab Jamahiriya 1-8 1 0 1 1
Morocco 1-8 1 1 1 3 0 3
Oman 1-8 0 0 0
Pakistan 2-8 1 3 1 5 0 5
Qatar 1-8 0 0 0
Saudi Arabia 5-11 1 1 0 1
Somalia 1-8 1 1 1 3 0 3
Sudan 1-8 1 1 2 4 0 4
Syrian Arab Republic 1-8 2 2 1 5 0 5
Tunisia 1-8 1 1 1 5 7 1 8
United Arab Emirates 1-8 0 o0 0
Yemen 1-8 1 1 | 3 0 3

Total — Eastern Mediterranean Region 0 0| 4 2 3 2114 4] 20 8| 15 0 3 0 1 0| 60 16 76

M — male, F — female.
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TABLE 4f. STATUS OF REPRESENTATION OF COUNTRIES AS AT 31 DECEMBER 2001

Western Pacific Region

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Allp rsot§:t§fs1onal
M F | M M F|M F|M F | M M F | M F Total
Australia 12-18 1 3 4 21 7 1 3 18 4 22
Brunei Darussalam 1-8 0 0 0
Cambodia 1-8 0 0 0
China 22-31 2 1 3 2 1 1 8 4 12
Cook Islands 1-8 0 0 0
Fiji 1-8 1 1 3 0 3
Japan 141-191 3 5 3115 2 1 3 1 27 11 38
Kiribati 1-8 0o o0 0
Lao People’s Democratic Republic 1-8 1 1 0 1
Malaysia 2-8 2 2 2 4
Marshall Islands 1-8 0 0 0
Micronesia (Federated States of) 1-8 0 0 0
Mongolia 1-8 1 1 0 1
Nauru 1-8 0 0 0
New Zealand 2-8 1 1 4 1 1 1 6 3 9
Niue 1-8 0o o0 0
Palau 1-8 0 0 0
Papua New Guinea 1-8 0 0 0
Philippines 1-8 3 1 1 3 2 1 1 7 10 17
Republic of Korea 8-15 3 1 5 0 5
Samoa 1-8 0 0 0
Singapore 1-8 0 0 0
Solomon Islands 1-8 | 1 0 1
Tokelau* 1-8 0 0 0

05/SSV
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Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/D1 D2 |Ungraded| A1 pr;’tget?f“onal

F|M F|M F|M F M F | M F Total
Tonga 1-8 0 0 0
Tuvalu 1-8 0 0 0
Vanuatu 1-8 0 0 0
Viet Nam 1-8 1 1 1 2
Total — Western Pacific Region 0 8 13| 16 7| 34 8 9 4 9 1 0|8 35 115

* Associate Member

M — male, F — female.
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TABLE 5. TOTAL PROFESSIONAL STAFF BY LOCATION OF ASSIGNMENT
AND REGION OF NATIONALITY AS AT 31 DECEMBER 2001

Location of

Region of nationality

Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total
assignment
No. % No. % No. % No. % No. % No. % No. %

Headquarters 42 6.8 135 21.8 33 5.3 319 51.5 17 2.7 73 11.8 619 458
Africa 195 84.4 15 6.5 0 0.0 19 8.2 1 0.4 1 0.4 231 17.1
The Americas 1 0.8 109 86.5 0 0.0 16 12.7 0 0.0 0 0.0 126 9.3
South-East Asia 2 23 20 22.7 40 45.5 22 25.0 0 0.0 4 4.5 88 6.5
Europe 0 0.0 12 15.8 2 2.6 60 78.9 0 0.0 2 2.6 76 5.6
Eastern Mediterranean 3 32 13 14.0 3 32 10 10.8 62 66.7 2 2.2 93 6.9
Western Pacific 1 0.8 25 21.2 10 8.5 38 322 0 0.0 44 37.3 118 8.7

Total| 244 18.1 329 24.4 88 6.5 484 35.8 80 59 126 93 1351 100.0
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TABLE 6. STAFF BY AGE, SEX AND LOCATION AS AT 31 DECEMBER 2001

Professional staff

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location
M F T M F T M F T M F T M F T M F T
Headquarters 3 4 7 39 40 79 | 150 79 229 | 196 95 291 9 4 13 397 222 619
Africa 0 3 3 11 8 19 60 23 83 | 102 21 123 3 0 3 176 55 231
The Americas 0 1 1 6 12 18 26 17 43 40 20 60 4 0 4 76 50 126
South-East Asia 0 0 0 2 4 18 10 28 37 13 50 5 1 6 62 26 88
Europe 1 0 1 5 7 18 14 32 26 7 33 1 2 3 51 25 76
Eastern Mediterranean 1 0 1 4 5 30 11 41 31 10 41 5 0 5 71 22 93
Western Pacific 0 1 1 15 10 25 32 7 39 35 12 47 6 0 6 88 30 118
Total 5 9 14 82 75 157 | 334 161 495 | 467 178 645 33 7 40 921 430 1351
Percentage by bracket | 357 643 100.0| 522 47.8 100.0| 67.5 325 100.0| 724 27.6 100.0| 8.5 17.5 100.0| 68.2 31.8 100.0
Percentage of total 1.0 11.6 36.6 47.8 3.0 100.0
National professional officers
20-29 years 30-39 years 40-49 years 50-59 years >60 years Total
Location
M F T M F T M F T M F T M F T M F T
Africa 0 1 1 22 6 28 58 24 82 31 17 48 2 1 3 113 49 162
South-East Asia 0 0 0 3 0 3 3 0 3 2 1 3 1 0 1 9 1 10
Total 0 1 1 25 6 31 61 24 85 33 18 51 3 1 4 122 50 172
Percentage by bracket | 0.0 100.0 100.0 | 80.6 19.4 100.0| 71.8 282 100.0| 647 353 100.0| 750 250 100.0| 70.9 29.1 100.0
Percentage of total 0.6 18.0 49.4 29.7 23 100.0

61

M — male, F — female, T — total.
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General service staff

05/SSV

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Location
M F T M F T M F T M F T M F T M F T
Headquarters 2 7 9 21 82 103 58 197 255 54 204 258 0 1 1 135 491 626
Africa 1 5 6 38 35 73 | 145 93 238 | 114 41 155 3 0 3 301 174 475
The Americas 1 4 5 4 16 20 4 38 42 6 35 41 0 1 1 15 94 109
South-East Asia 6 8 14 40 14 54 95 38 133 77 17 94 3 0 3 221 77 298
Europe 2 3 5 4 23 27 10 31 41 11 40 51 1 2 3 28 99 127

Eastern Mediterranean 5 11 16 18 57 75 31 51 82 25 25 50 0 0 0 79 144 223

Western Pacific 1 12 13 19 31 50 33 63 96 28 40 68 0 0 0 81 146 227

Total 18 50 68 144 258 402 | 376 511 887 | 315 402 717 7 4 11 860 1225 2085

Percentage by bracket | 26.5 73.5 100.0| 358 64.2 100.0| 424 57.6 100.0| 439 56.1 100.0 | 63.6 364 100.0| 41.2 58.8 100.0

Percentage of total 33 19.3 42.5 344 0.5 100.0

M — male, F — female, T — total.
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TABLE 7. STAFF BY GRADE AND AGE, ALL LOCATIONS, AS AT 31 DECEMBER 2001

Professional staff

Grad 20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
rade M F T M F T M F T M F T M F T M F T
Ungraded 0 0 0 0 0 0 0 0 0 4 1 5 4 1 5 8 2 10
D2 0 0 0 1 0 1 8 3 11 32 3 35 1 1 2 42 7 49
D1/P6 0 0 0 1 0 1 19 9 28 78 27 105 7 1 8 105 37 142
P5 0 0 0 16 4 20 | 161 63 224 | 209 61 270 15 2 17 401 130 531
P4 1 0 1 32 29 61 105 55 160 | 103 46 149 6 2 8 247 132 379
P3 0 0 0 9 20 29 31 24 55 27 29 56 0 0 0 67 73 140
P2 4 7 11 22 20 42 10 7 17 14 11 25 0 0 0 50 45 95
P1 0 2 2 1 2 3 0 0 0 0 0 0 0 0 0 1 4 5
Total 5 9 14 82 75 157 | 334 161 495 | 467 178 645 33 7 40 921 430 1351
Percentage by bracket | 35.7 643 100.0| 522 47.8 100.0| 67.5 325 100.0| 724 27.6 100.0| 82.5 17.5 100.0| 68.2 31.8 100.0
Percentage of total 1.0 11.6 36.6 47.8 3.0 100.0
National professional officers
Grad 20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
rade M F T M F T M F T M F T M F T M F T
A 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
B 0 0 0 16 4 20 24 8 32 12 5 17 0 0 0 52 17 69
C 0 1 1 9 2 11 37 16 53 21 13 34 3 1 4 70 33 103
D 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 0 1 1 25 6 31 61 24 85 33 18 51 3 1 4 122 50 172
Percentage by bracket | 0.0 100.0 100.0| 80.6 194 100.0| 71.8 282 100.0| 64.7 353 100.0| 75.0 250 100.0| 70.9 29.1 100.0
Percentage of total 0.6 18.0 494 29.7 2.3 100.0

M — male, F — female, T — total.
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General service staff

05/SSV

20-29 years 30-39 years 40-49 years 50-59 years 260 years Total
Grade
M F T M F T M F T M F T M F T M F T
G7 1 2 3 10 16 26 50 48 98 63 69 132 2 0 2 126 135 261
Go6 1 4 5 24 36 60 54 139 193 36 114 150 0 1 1 115 294 409
G5 5 15 20 29 102 131 57 210 267 57 145 202 1 1 2 149 473 622
G4 2 20 22 22 83 105 57 102 159 36 63 99 2 2 4 119 270 389
G3 5 8 13 24 18 42 84 10 94 51 8 59 0 0 0 164 44 208
G2 3 0 3 24 3 27 39 2 41 38 3 41 0 0 0 104 8 112
Gl 1 1 2 11 0 11 35 0 35 34 0 34 2 0 2 83 1 84
Total 18 50 68 144 258 402 | 376 511 887 | 315 402 717 7 4 11 860 1225 2085
Percentage by bracket | 26.5 73.5 100.0| 35.8 642 100.0| 424 57.6 100.0| 439 56.1 100.0| 63.6 364 100.0| 41.2 588 100.0
Percentage of total 33 19.3 42.5 344 0.5 100.0

M — male, F — female, T — total.
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TABLE 8. STAFF BY LENGTH OF SERVICE AS AT 31 DECEMBER 2001

Under 5 years 5-9 years 10-14 years 15-19 years 20-24 years 25-29 years >30 years All
Location
P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T P NPO GS T
Headquarters 274 0 125 399 105 0 62 167 112 0 157 269| 66 0 110 176 26 0 51 77| 24 0 79 103| 12 0 42 541 619 0 626 1245
Africa 107 144 64 315| 39 6 100 145| 36 11 100 147| 18 1 9 115] 18 0 63 81| 5 0 41 46| 8 0 1 19| 231 162 475 868
The Americas 73 0 44 117| 24 0 19 43| 20 0 14 34| 6 0 17 23] 1 0o 11 12| 2 0 3 5 0 1 1| 126 0 109 235
South-East
Asia 37 50 94| 31 79 111| 13 0 53 66| 3 1 66 70| 4 0 20 24| 0 0 22 22| 0 1 9 88 10 298 396
Europe 31 36 67| 16 0 26 42| 17 0 18 35|10 0 16 26| 0 0 14 14 8 9| 1 0 10 76 0 127 203
Eastern
Mediterranean 43 0 58 101 24 0 45 69| 17 0 40 57| 7 0 46 53] 1 0 23 24| 0 0 10 10 1 2 93 0 223 316
Western Pacific| 72 0 62 134| 19 0 44 63| 12 0 44 56| 9 0 39 48| 3 0 30 33| 3 0 5 8] 0 0 3 3|1 118 0 227 345
Total 637 151 439 1227| 258 7 375 640|227 11 426 664|119 2 390 511 53 0 212 265]| 35 0 168 203| 22 1 75 981 1351 172 2085 3608
Percentage by
bracket 519 12.3 358 100 [40.3 1.1 58.6 100|342 1.7 642 100|233 0.4 763 100{20.0 0.0 80.0 100|172 0.0 82.8 100 (224 1.0 76.5 100|374 4.8 578 100
Percentage of
total 34.0 17.8 18.4 14.2 7.3 5.6 2.7 100.0

P — professional, NPO — national professional officer, GS — general service, T — total.
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TABLE 9. APPOINTMENTS DURING YEAR 2001

New appointments

Conversion of

Interagency transfers

Total number of

Total staff at short-term contracts appointments
Location Category 31 December
2001 No. of staff % of No. of staff % of No. of staff % of No. of staff % of
women women women women
P 619 48 29.2 26 46.2 11 18.2 85 31.2
Headquarters NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 626 8 87.5 39 84.6 3 100.0 50 90.7
P 231 12 58.3 13 23.1 2 50.0 27 43.8
Africa NPO 162 27 22.2 8 37.5 0 0.0 35 19.9
GS 475 4 75.0 14 57.1 1 100.0 19 77.4
P 126 10 20.0 1 0.0 4 25.0 15 15.0
The Americas NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 109 4 50.0 3 100.0 3 66.7 10 72.2
P 88 5 40.0 3 0.0 0 0.0 8 13.3
South-East Asia NPO 10 3 0.0 0 0.0 0 0.0 3 0.0
GS 298 0 0.0 7 28.6 0 0.0 7 9.5
P 76 4 50.0 1 100.0 0 0.0 5 50.0
Europe NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 127 3 33.3 11 72.7 1 100.0 15 68.7
P 93 5 40.0 4 25.0 0 0.0 9 21.7
Eastern Mediterranean NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 223 5 40.0 25 48.0 0 0.0 30 29.3
P 118 15 53.3 7 42.9 0 0.0 22 32.1
Western Pacific NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 227 2 0.0 9 88.9 0 0.0 11 29.6
P 1351 99 36.0 55 37.0 17 18.8 171 30.6
Total NPO 172 30 14.3 8 50.0 0 0.0 38 21.4
GS 2085 26 61.9 108 66.7 8 85.7 142 71.4

P — professional, NPO — national professional officer, GS — general service, T — total.
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TABLE 10. STAFF RETIREMENT

Staff due to retire

) Total staff at
Location Category by 31 December 2002 by 31 Deceamber by 31 December 2006 | by 31 December 2011
31 December 2001 2004
No. % No. % No. % No. %
P 619 18 2.9 72 11.6 120 19.4 266 43.0
Headquarters NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 626 12 1.9 38 6.1 79 12.6 241 385
P 231 7 3.0 29 12.6 54 234 104 45.0
Africa NPO 162 1 0.6 5 3.1 9 5.6 39 24.1
GS 475 12 2.5 26 5.5 56 11.8 146 30.7
P 126 6 4.8 16 12.7 21 16.7 60 47.6
The Americas NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 109 3 2.8 10 9.2 15 13.8 41 37.6
P 88 5 5.7 11 12.5 23 26.1 51 58.0
South-East Asia NPO 10 1 10.0 2 20.0 2 20.0 4 40.0
GS 298 6 2.0 18 6.0 28 9.4 90 30.2
P 76 3 3.9 9 11.8 11 14.5 29 38.2
Europe NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 127 8 6.3 13 10.2 22 17.3 53 41.7
P 93 7 7.5 12 12.9 16 17.2 42 452
Eastern Mediterranean NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 223 3 1.3 12 5.4 18 8.1 50 22.4
P 118 8 6.8 13 11.0 20 16.9 46 39.0
Western Pacific NPO 0 0 0.0 0 0.0 0 0.0 0 0.0
GS 227 3 1.3 5 2.2 14 6.2 66 29.1
P 1351 54 4.0 162 12.0 265 19.6 598 443
Total NPO 172 2 1.2 7 4.1 11 6.4 43 25.0
GS 2 085 47 2.3 122 5.9 232 11.1 687 329

* Figures are cumulative. For example, the total number of staff due to retire on 31 December 2004 (162) includes those scheduled to retire on 31 December 2002 (54).

P — professional, NPO — national professional officer, GS — general service, T — total.
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TABLE 11. NUMBER OF STAFF WITH LONG-TERM AND SHORT-TERM APPOINTMENTS AS AT 31 DECEMBER 2001

Contract Headquarters Africa An;l;l;iecas Sou;l;;fast Europe Mefiil::gzean ngscti;rcn Total
Long-term appointments
Professional staff 619 231 126 88 93 76 118 1351
National professional officers 162 10 172
General service staff 626 475 109 298 223 127 227 2 085
Total 1245 868 235 396 316 203 345 3608
Short-term appointments
Professional staff 460 270 8 49 176 56 48 1067
Consultants 77 125 72 17 417 335 267 1310
National officers 240 230 13 483
General service staff 336 905 25 109 239 175 97 1 886
Total 873 1 540 335 188 832 566 412 4 746
Total number of staff 2118 2 408 570 584 1148 769 757 8354
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TABLE 12. DISTRIBUTION OF POSTS ACROSS MAIN OCCUPATIONAL GROUPS'

1 Professional, managerial and technical work % %
[1.A [Administrative specialists 26.4|1.A |Administrative specialists 100.0
1.B |Architects, engineers 3.0 1.A° |Administrative (general) 5.1
1.C |Archivists, curators, information specialists and librarians 1.3 1.A.1 [Financial management specialists 17.8
1.D |Artists 0.1 1.A.2 |Management and programme analysts 4.8
1.E |Economists 1.4 1.A.3 |[Building service administrators 3.2
1.F |Education specialists 1.4 1.A.4 |Meetings services administrators 1.9
1.G |Jurists 0.6 1.A.5 |Computer informations systems specialists 13.7
1.H |[Life scientists 5.8 1.A.6 |Personnel management 9.9
1.A.7 |Printing services 0.6
1.A.8 |Public information 7.0
1.A.9 [Purchasing and contracting 3.2
1.A.10 |Representation and protocol 7.3
1.A.11|Technical cooperation 9.9
1.A.12 |Administrative officers 12.4
1.A.21 |Auditors 2.5
1.A.22 |Hospital administrators 0.3
1.A.23 |Records and documents 0.3
| 1.I |Dental, nutrition, medical, nursing and veterinary specialists 46.2|1.1 |Dental, nutrition, medical, nursing and veterinary specialists 100.0
1.J |Physical scientists 0.3 1.I Medical specialists (general) 0.4
1.K [Sales and marketing specialists 0.1 1.I.1  [Dentists 0.2
1.L |Social scientists 4.0 1.1.2  |Dieticians, nutritionists 1.6 %
1.M |Statisticians and mathematicians 1.5 1.3 |Medical specialists 91.4|1.1.3 |Medical specialists 100.0
1.N [Transportation specialists 0.1 1.4 [Nurses 2.6 1.3 |Medical specialists 7.6
1.0 | Writers, translators, interpreters 59 1.L5 |Opticians 0.2 1.1.3.B |Epidemiologists 19.7
1.P |Professionals, managerial and technical specialists for whichno | 0.2 1..6  |Pharmacists 0.9 1.1.3.D |General practitioners 1.0
job family exists 1.1.7  [Sanitarians public health 0.2 1.1.3.E |[Haematologists 1.0
1.R |Environmental specialists 1.2 1.1.8 |Veterinarians 1.3 1.L3.F [Neurologists 0.2
1.S [Relief specialists 0.5 1.1.9  |Rehabilitation specialists 0.2 1.1.3.G |Family health 9.0
1.1.10 |Health laboratory specialists 1.1 1.1.3.H |Ophthalmologists 0.6
1.I.3.1 |{Immunologists 32
1.1.3.K |Noncommunicable diseases 2.0
1.13.L |Geriatricians 0.2
1.1.3.M [Mental health 32
1.L3.N [Public health 30.7
1.1.3.0 |Radiologists 0.4
1.1.3.Q |[Traditional medicine 0.4
1.1.3.S |Communicable diseases 20.3
1.1.3.T |Occupational health 0.6

" Occupied posts only; refers to the requirements of the job, not the skills of the incumbent.
Coding follows the Common Classification of Occupational Groups, the occupational reference work of the United Nations system.
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