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30 aHBapA 2025 .

NMonpasku K lNonoxXeHUAM 0 nepcoHane
u NMNpasunam o nepcoHane

Aoknap NeHepanbHOro AMpeKTopa

1. B cooTBeTCTBMU C NYHKTOM 12.2% [M0/10}KEHUIN O NEepCOoHasie Ha YTBepXKaeHue
NcnonHUTeNbHOro KOMUTETA NPEACTaBAAKTCA BHECEHHbIE [eHepanbHbIM ANPEKTOPOM NOMNPABKU K
Mpasunam o nepcoHane.

2. B cooTBeTCTBMM C NYHKTOM 12.1 [T0N10KEHMI O NEPCOHAaNe Npeanaraemble NONPABKU K
MonoXKeHnAM 0 nepcoHane npeacTasAatoTca MCNoNHUTENbHOMY KOMUTETY, KOTOPOMY
npeanaraeTcs peKoOMeHA0BaTb UX NPUHATME CEMbAECAT BOCbMOM ceccuelt BcemmpHom accambnen
34paBooxpaHeHms B 2025 r.

3. MonpaBKu, NnpeacTaBAeHHble B pasaesne | HacToAwero AOKyMeHTa, 06yCc/l0B/EHbI
peLweHMAMMU, KoTopble 6blin NPUHATLI FeHepanbHon Accambneent OpraHusaumm O6beanHEHHbIX
Hauuit Ha ee cembaecaT AeBATON ceccun? Ha OCHoBe pekomeHaaumii Komuccum

MO MEeXKAYHaPOAHOW rpaxAaHCKOM CNy>Kbe, M3N0XKEHHBIX B ee AoKnage 3a 2024 r.3

4, dunHaHCcoBble NOCNeACTBUA AAaHHbIX MOMPaBOK ANa AByxrogmn4yHoro nepuoga 2024—-2025 rr.
CBA3aHbl C AONONHUTENbHBIMW Pacxo4aMu B pamKax MporpammHoro 6toaxketa Ha 2024-2025 rr.
OHM N3N10XKeHbl B AoKNaae 0 GMHAHCOBbIX M aAMUHUCTPATMBHbIX NocieacTeuax ana Cekpetapuara
pe30/oumniA, NpeaCcTaBAeHHbIX HA pacCcMoTpeHne MICNoNHUTENbHOIro KoMuTeTa am BcemmnpHoi
accambnen 3apaBooxpaHeHmns, Hapaay ¢ GMHAHCOBbIMM NOCAEACTBUAMM NO UCTEYEHUN
AByxroguuHoro nepuoaa 2024-2025 rr.4, a TakKe B HUMKECNeAYIoLWMX MYHKTaX.

5. MNMonpaBKuW, NpeacTaBaeHHble B pasgene |l HacToAwero AoOKYMeHTa, COMTEHbl HEOOX0AUMbIMU
C YY4ETOM HaKOM/IEHHOrO OMNbITa U B MHTepecax 3dPpeKTUBHOIO yNpaBAeHMA KaapoBbimMu
pecypcamu.

1 Cm. Staff Regulations and Staff Rules (no coctoaHuio Ha 3 aexkabpsa 2024 r.)

2 Pesontouma 79/252 MeHepanbHoit Accambnen OpraHmsaummn O6beanHeHHbIX Haumit.
3 NlokymeHT A/79/30 leHepanbHoit Accambnen OpraHusaumm ObbeguHeHHbIX Hauumii.

4 NokymeHnT EB156/50 Add.1.


https://www.who.int/publications/m/item/staff-regulations-and-staff-rules
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6. MNonpasku K NonoxeHnam o nepcoHane n Npasunam o nepcoHane NpUBoOAATCA
B MPUIOKEHUAX K HACTOALLEMY AOKYMEHTY.

I. NonpaBKu, KoTopble 6bIIN cOuTEHbl HEOO6XOAMMbIMU B CBETE
pewweHun, npuHATLIX l’eHepanbHou Accambneeit OpraHusauumu
O6beauHeHHbIX Hauuin Ha ee ceMmbaecAT AEBATOMU CECCUU HA
OCHOBe pekomeHgaumii Komuccum no mexxayHapoaHoiu
rpa*kpaHcKkom cnyxxbe

Bo3HarpaxkaeHue COTPYAHMKOB KaTeropum cneuuaanucTtos 1 Bbille

7. Komuccna pekomengosana leHepanbHol Accambnee OpraHumsaumm O6beanHeHHbIX Hauni
n F'eHepanbHasa Accambnea OpraHusaunn O6beanHeHHbIX Haunii yTeepamna ans coTpyaHUKOB
KaTeropmm cneumnanmcTos 1 Bbilwe nosbiweHune ¢ 1 AHBapa 2025 r. Ha 9,5% cTaBoK
NepecMOTPEHHOM WKanbl 6a30BbIX/MUHUMaNbHbIX OKNaA0B M O6HOBAEHHbIX CTaBOK
HECHUYKAaeMbIX OKNaZ0B NyTeM NPUMEHEHNS 06bIMHOrO MeToAa KOHCONMAALLMKN, KOTOPbIN
3aKNtoYaeTca B yBeainyeHnn 6a3oBOro okaaaa U cCopasmepHOM YMEHbLUEHUM MHOXKUTENA
KOPPEeKTUBa No MecCTy CNyXb6bl AN coxpaHeHUs 6e3 U3MEeHEHU BeIMYMHBI YUCTOTO
BbIN/Ia4MBAEMOro BO3HarpaxkaeHusa. MepecmoTpeHHan wkKana 6a3oBbix/MUMHUMaNbHbIX OKNaA0B
OTPaXKaeT COBOKYMHOE M3MEHEHME PAa3MEPOB OKN3L0B Y KOMMApPaTopa B ABYXIOANYHbIN Nepuos,
2023-2024 rr.

8. B cooTBEeTCTBUM C 3TMM BbINN NOATOTOB/EHbI OTPAXKEHHbIE B NPUNOXKEHMM 1 K HacToAweMy
[OKYMEHTY MONpaBKM K gononHeHuto 1 Kk MpaBunam o nepcoHane.

Bo3HarpaxpeHue cOTPYAHMKOB Ha HeKnaccudpurumpyembiX SONXKHOCTAX U
BO3HarpakgeHue NleHepanbHOro gupekTopa

9. B cooTBeTcTBUM C NpUHATLIM eHepanbHoM Accambneen OpraHusaunmn O6begMHeHHbIX
Hauni peweHnem no pekomeHaaumMmn, yKasaHHOM B NyHKTe 7 Bbiwe, [eHepanbHbI ANPEKTOP, B
cooTBeTCTBUM C NYHKTOM 3.1 MNonoxKeHnit o nepcoHane, npegnaraet MICcnoNHUTENbBHOMY KOMUTETY
pekoMeHA0BaTb CEMbAECAT BOCbMOM ceccum BcemupHom accambnen 34paBooOXpaHeHuUA
CKOPPEKTMPOBATb OKaAbl MOMOLLHUKOB [eHepanbHOro ANPEKTOPA U AUPEKTOPOB PEFrMOHANbHbIX
6topo. Takmm obpasom, HaumHana ¢ 1 aHBapA 2025 r. BaN0BbI OKNaL NOMOLLHWKOB eHepasibHOro
OVPEKTOPa U IMPEKTOPOB PEerMoHanbHbiX 61opo byaet coctasnatb 213 655 nonn. CLUA B rog,

a YNCTbIN OKNag, — cooTBeTCcTBEHHO 156 512 aonan. CLUA B roa.

10. CyuyeTom npeacTaBAEHHbIX BblLIE KOPPEKTUPOBOK OKNafoB Accambnee 34paBoOXpPaHEHMS
npeanaraeTca yTBepAnTb HOBbIN pa3mep BO3HArpaXkaeHnsa 3amectutens FeHepanbHOro
AMpeKTopa: BanoBbii oknag 235 064 gonn. CLUA B roa 1 COOTBETCTBYHOLLMIA YNCTbIA OKMa, —
170 642 ponn. CLLA B rog HaunHana ¢ 1 AaHBapa 2025 .

11. BbIWeMN3N0XKEHHbIE U3MEHEHMA OKIAA0B NPUBEAYT TAKXKE K KOPPEKTUPOBKE OKNaaa
leHepanbHOro aAnpekTopa. Mognexawmi yreepxaeHno Accambneeii 34paBooOXpaHeHMA Ba0BbIN
oKnag MeHepanbHOro anMpeKkTopa HaumHaa ¢ 1 aHBaps 2025 r. byaeT cocTaBnATb

293 003 ponn. CLLUA B roa, a uncTbiih oknag — cootBeTcTBeHHO 218 602 aonn. CLUA B roa.
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Il. NonpaBKu, KoTopble 6bIN cOUTEHbI HEOHXOAMMbBIMU C Yy4ETOM
HaKOMNMEHHOro onbITa U B L,enax 3pPeKTMBHOro ynpasseHuUn
KaApoBbiMU pecypcamu

Mpeanaraemblie nonpasBKu K MonoKeHUAM 0 nepcoHane
Cratba IX

12. Mpepnaraemasn nonpaeKa K NyHKTy 9.2 MonoXeHnin 0 nepcoHane Heobxoanma Ana Toro,
4yTO6bI [EHEepabHbIM AMPEKTOP MOT YBO/IUTb COTPYAHMKA C AOKHOCTM, ECIN BCKPbIBAOTCA GaKTbl,
KOTOpble A0NKHbl 6bl/IM BOCNPENATCTBOBATb €0 Ha3HAYEHUIO Ha 3Ty AO/IKHOCTb.

Monpasku K NMpasBunam o nepcoHane
CraHaapTbl noBeaeHUA COTPYAHUKOB

13. B nyHKT 110 Mpasun o nepcoHane BHeceHbl NONPaBKM ANA NpUBeAEeHNA ero B COOTBETCTBME
c Mpasunamm o nepcoHane OpraHunsaunmn O6beanHeHHbIX Hauuit® n obecneyerus 6onblieit
ACHOCTM.

Hap6aBKku Ha MXauseHueB

14. B nyHkT 340 lNpaBuna 0 nepcoHane BHECEHbI NONPaBKU, NpeaycMaTpmBaloWmMe N3SMeHeHne
GOPMYNMPOBOK, CBA3AHHbIX C MHBAIMAHOCTLIO, HAa POPMYANPOBKN, COOTBETCTBYHOLLME KOHLLEMUUM
«CHayvyana YeNnoBEK», HANpPMMep «4en0BeK C MHBAIMAHOCTLIO», U YCTPAHEHNE KOPPENALUM MEXKAY
HaabaBKOM «3a pebeHKa, HaxoAALEroca Ha UXANBEHUNY, U HapbaBKoM 3a «pebeHKa ¢
dU3NYECKOM NN MEHTA/IbHOM MHBAIMAHOCTLIOY,

CneumanbHas cybcuama Ha o6pasoBaHue pebeHKa-uHBaAnAga

15. B nyHKT 355 MNpaBun o nepcoHane bbina BHeceHa NonpaskKa, NpeaycmaTpusatoLLas
nameHeHmne GOPMyINPOBOK, CBA3AHHbIX C UHBAIMAHOCTbIO, Ha GOPMYANPOBKN, COOTBETCTBYIOLLME
KOHLLeNUMKN «CHavyana YenoBeK», HAaNnpMmep «4enoBeK C UHBAIMAHOCTLIOY.

BbIinnatbl U BblYeTbI

16. B nyHKT 380 MNpasun o nepcoHane bbina BHeceHa nonpaBka Ana 06HOBNEHMA yCTapeBLUEro
npaswnia o NepcoHane.

06:A3aHHOCTb COTPYAHUKOB NPeAOCTaBAATb MHPOpMaLMio O cebe

17. B nyHKT 490 Mpasun o nepcoHane BHeceHbl NONPaBKM ANA NpUBEAEHNA ero B COOTBETCTBUE C
Mpasunamu o nepcoHane OpraHusaumm O6begmHeHHbIX Haumii® n obecnevenmsa 6onbluei
ACHOCTM.

5 Cm. npasuno 1.2 (p) u (s) Mpasua o nepcoHase OpraHusaummn O6beanHeHHbIX Haumi (Mo CoCTOAHMIO Ha
15 Hoabps 2024 r.).

6 Cm. npasuao 1.5 (e) Mpasun o nepcoHane OpraHusaummn ObbeanHEeHHbIX Hauuii (N0 COCTOAHUIO Ha
15 Hoab6ps 2024 r.).



https://documents.un.org/doc/undoc/gen/n23/179/74/pdf/n2317974.pdf
https://documents.un.org/doc/undoc/gen/n23/179/74/pdf/n2317974.pdf
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BeHedunuMapbl COTPYAHUKA

18. B nyHKT 495 MNpaBun o nepcoHane BHECEHbI MONPABKK ANs NPUBEAEHUA ero B COOTBETCTBME C
Mpasunamu o nepcoHane OpraHusaumm O6beamHeHHbIX Haumii’ n obecneveHmsa bonbluei
ACHOCTU U NONHOTbI.

YnpasgHeHue fONKHOCTU

19. B nyHKT 1050 MNpaBun o nepcoHane BHeCeHbl NOMNPaBKK, YTOObI y4eCTb U3MEHEHWe BO3pacTa
06a3aTenbHOro BbIXxoAa Ha neHcuto (65 neT) u obecneyeHuna Toro, YTobbl COTPYAHUKM,
npekpawatoLme cnyxoby no nHmumatuee OpraHmnsaLmm No AOCTUKEHUN 0BbIYHOTO NEHCUMOHHOTO
Bo3pacTa (60 nnun 62 roaa), nonyyanm BbixogHoe nocobue B COOTBETCTBUM C Npasuiom 1050.10
Mpasun o nepcoHane.

MpepwectsoBaBwmne GpaKTbi

20. B Mpasuna o nepcoHane BBoaMTCcA NYHKT 1073 ana Toro, 4tTo6bl [eHepanbHbI AUPEKTOP MOT
YBOJINTb COTPYAHUKA C AO/I}KHOCTU, €C/IN BCKPbIBAOTCA $aKTbl, KOTOPblE A0NXKHbI OblM
BOCMPENATCTBOBATb €r0 HAa3HAYEHMIO HA 3TY A0/IKHOCTb.

YBeaomneHue 06 yBonbHeHUU

21. B nyHKT 1083 MNpasun o nepcoHane byayT BHeCEHbl NONPABKU, YTOObI NOACHUTL, YTO €CK
BCKPbITUE GaKTOB, KOTOPbIE AO0MKHbI 6blaK Bbl BOCMPENATCTBOBATb HA3HAYEHMIO COTPYAHMKA Ha
AO/MKHOCTb, MPUBOAUT K €r0 YBONIbHEHWIO, TO YBeAOMAeHNE 06 YyBONbHEHUM MOXKET ObITb
HanpaBAeHO B Nepnos, poamTeIbCKOro OTMycKa.

22. T[lonpaBku K [MonoxeHuam o nepcoHasne v [Mpasunam o nepcoHane U3noxeHbl B
NPUNOXKEHUN 3 K HACTOALLEMY AOKYMEHTY.

DeictBua UcnonHUTeNbHOro KOMUTETa

23. Cy4yeTOM yKa3aHHbIX Bbllle NonpaBok McnosHUTENbHOMY KOMUTETY NpegaaraeTca
PacCMOTPETb CeayloLLMe NPOeKTbl pe3ontouniis.

MpoeKT pe3ontouum 1 (Bo3HarpaxkaeHue COTPYAHUKOB KaTeropum cneumanmnctos U Bbllle,
CTaHAAPTbI NOBEAEHUA COTPYAHUKOB, HAA6aBKM Ha MKAUBEHLEB, CneuManbHas cybcuaua
Ha o6pa3oBaHMe pebeHKa-MHBANANAA, BbINAATbl U BblYeTbl, 06A3aHHOCTb COTPYAHUKOB
npeacTaBaaTb UHGopmaumio o cebe, 6eHepuLMapbl COTPYAHUKA U yNpasgHeHUe
AONKHOCTH)

7 Cm. npasuno 1.6 (c) Npasun o nepcoHane OpraHmnsaumnmn O6beamHeHHbIx Haumi (no coctoaHuio Ha 15 Hoabpa
2024 r.).

8 CM. PpMHaHCOBbIE M aAMUHUCTPATUBHbIE NOCAEACTBUA STUX NPOEKTOB pe3onoumin ana CekpeTapmaTa
B JOoKymeHTe EB156/50 Add.1.


https://documents.un.org/doc/undoc/gen/n23/179/74/pdf/n2317974.pdf
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NcnonHuTenbHbl KOMUTET,

PaccMOTPeB A0KNaA O nonpasKax K [onoxeHuam o nepcoHane v Mpasuiam o
nepcoHane®,

YTBEPXKOAET B cooTBeTCTBUM C NYHKTOM 12.2 MNON0XKEHUI O NepcoHasie BHECEHHbIE
[eHepanbHbIM AMPEKTOPOM U BCTynatowme B cmay ¢ 1 aHeapa 2025 r. nonpasku K Npasunam
0 NnepcoHase, Kacatowmeca BO3HarparkaeHua COTPyaHUKOB KaTeropmm cneumanmnuctos u
BbllLe, CTAaHAAPTOB NOBeAEHMA COTPYAHUKOB, HaAbaBOK Ha MKANBEHLEB, CneuyManbHON
cybcmanm Ha obpasoBaHMe pebeHKa-MHBAANAA, BbINAAT U BblYETOB, 0683aHHOCTH
COTPYAHWKOB NpeAcTaBnsaTb MHGopMaumio o cebe, beHedMLMaPOB COTPYAHUKA U
ynpasaHeHua A0MKHOCTH.

MpoeKT pe3sontouumn 2 (Bo3HarpaXkaeHue COTPYAHUKOB Ha HeKNaccuduumpyembix
AO/MKHOCTAX U BO3HarpaxkaeHue NeHepanbHOro AUpeKTopa)

NcnonHuTenbHbIM KOMWUTET,

PaccMOTPEeB A0KNaA 0 NonpasKax K MonoxeHnam o nepcoHane v NMpasunam
o nepcoHane®,

PEKOMEHAYET cembaecaT BocbMoOW ceccumn BcemupHolt accambnen
34PaBOOXPAHEHNA NPUHATL CAEAYIOLLYIO PE30NOLMIO:

CeMbAecAT BoCbman ceccus BcemmpHolt accambneu 3a4paBooxXpaHeHus,

NPUHMMAA K CBeAEHUIO peKomeHaaumm NCnonHNTeNbHOIo KomuTeTa B
OTHOLUEHMW BO3HarpaxkaeHuma COTPYAHNUKOB Ha HeKnaccudmLUMpyeMblX AOIKHOCTAX U
[eHepanbHOro gnpekKTopa,

1. YCTAHAB/IMBAET BanoBblii OKNag NOMOLHMKOB eHepaibHOro AMPEKTOpa U
AMPEKTOPOB pernoHanbHbix 610po’® B pasmepe 213 655 gonn. CLUA B roa, a YMCTbIN
OKnag, — cooTBetcTBeHHO 156 512 gonn. CLLUA B rog;

2. YCTAHAB/IMBAET BanoBblil oknag 3amectutens [eHepanbHoro anpexktopat!
B pasamepe 235 064 gonn. CLLUA B roa, a COOTBETCTBYIOLLUIM YACTbIA OKNag, —
170 642 ponn. CLLA B rog;

3. YCTAHAB/IMBAET BanoBbiii oknag leHepanbHOro AMpeKTopa B pasmepe
293 003 ponn. CLUA B roa, a YMcTbll OKNag — cooTBeTcTBeHHO 218 602 aonn. CLUA;

4. NMOCTAHOBAAET, 4To AaHHble U3MEHEHWNA BO3HArpaxaeHua BCTyNakoT B CUAY C
1 anBapa 2025r.

9 NokymeHT EB156/50 Rev.1.
10 Karteropusa oknaga UGL.

11 Karteropwusa oknaga UG2.
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MpoekKT pe3sontouun 3 (npeawectsoBaslune ¢aKTbl)
McnonHUTENbHbIN KOMUTET,

PacCMOTPEB A0KAaZ 0 NonpasKax K NonoxeHnam o nepcoHane v Mpasmnam
o nepcoHane??,

PEKOMEHAYET cembaecaT BocbMoOW ceccumn BcemupHoli accambnen
34PaBOOXPAHEHNA NPUHATL CAEAYIOLLYIO PE30NOLMIO:

cembecAT BOCbMaA ceccua BCGMMpHOﬁ accambneun 34PaBOOXpaHeEHNUA,

NPUHMMAA K CBEAEHUIO peKomeHaaunm NCnoNHUTENbHOIO KOMUTETA
B OTHOLWEHMK cTaTbu IX MNonoxeHnit o nepcoHane,

1. YTBEPXKOAET nonpaBKu K NyHKTY 9.2 [MoN0KeHUN 0 NepcoHane;

2. NMOCTAHOBJIAET, uto 3TM NnonpaBKKu BCTynatoT B cuny ¢ 1 uona 2025 r.

MpoeKT pe3sonouun 4 (npegwectsosasimne GpakTbl U yBegomaeHue 06 yBosbHeHUN)

NcnonHUTenbHbIM KOMUTET,

PaccMOTpeB A0KNaA 0 NonpasKax K MonoxeHnam o nepcoHane v NMpasunam
o nepcoHane'?,

YTBEPXKIOAET B cooTBeTCTBUM C NYHKTOM 12.2 MNON0XKEHUI O NepcoHane u npu

YCNOBUW NPUHATUA CEMbAECAT BOCbMOW ceccuelt BcemupHoii accambaeun 3gpaBooxpaHeHns
BHeceHHble [eHepanbHbIM ANPEKTOPOM U BCTynatowme B cmay ¢ 1 niona 2025 r. nonpasku

K MONOXEHUIO O NepcoHane 9.2, Kacatowmeca BBegeHma npasuaa o nepcoHane 1073

OTHOCUTE/NIbHO MpeALwecTBOBaBLINX GPAKTOB, M NONPABKM K MOIOXKEHMIO O nepcoHane 1083

OTHOCUTE/IbHO YBEeJOMNEHUNA 06 YBOJIbHEHUNN.

12 NokymeHT EB156/50 Rev.1.
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NMPUNOXEHMUE 1
Do6aBneHue 1 K NMpaBunam o nepcoHane

A. Salary scale for the professional and higher categories showing annual gross salaries and net equivalents after
application of staff assessment (in United States dollars)
(Effective 1 January 2025)?

Step
Level / I 1 v v Vi Vil Vil IX X Xl Xl Xl
D-2 Gross 171 094 174 964 178 835 182 709 186 585 190 456 194 326 198 202 202 071 205942
Net 128 422 130 976 133531 136 088 138 646 141 201 143 755 146 313 148 867 151 422
D-1 Gross 152 417 155 817 159 223 162 626 166 015 169 420 172 820 176 215 179 620 183 017 186 417 189 812 193 215
Net 116 095 118 339 120 587 122 833 125 070 127 317 129 561 131 802 134 049 136 291 138 535 140776 143 022
P-5 Gross 131 486 134 214 136 944 139 667 142 397 145 120 147 851 150 612 153 506 156 395 159 291 162 177 165 076
Net 101 540 103 450 105 361 107 267 109 178 111 084 112 996 114 904 116 814 118 721 120 632 122 537 124 450
P-4 Gross 107 389 110 020 112 653 115 283 117914 120 546 123 181 125 813 128 444 131 071 133 709 136 334 138 967
Net 84 672 86 514 88 357 90 198 92 040 93 882 95727 97 569 99 411 101 250 103 096 104 934 106 777
P-3 Gross 87779 90 022 92 267 94 508 96 754 98 996 101 346 103 784 106 219 108 653 111 094 113 529 115 966
Net 70212 71917 73 623 75 326 77 033 78 737 80442 82 149 83 853 85 557 87 266 88 970 90 676
P-2 Gross 67 978 69 983 71988 73 995 76 004 78 012 80 022 82 022 84 030 86 037 88 043 90 055 92 059
Net 55163 56 687 58 211 59736 61 263 62 789 64 317 65 837 67 363 68 888 70413 71942 73 465
P-1 Gross 52163 53 867 55570 57 274 58 975 60 682 62 382 64 087 65 789 67 495 69 196 70 897 72 603

Net 43 144 44 439 45733 47 028 48 321 49 618 50910 52 206 53 500 54 796 56 089 57 382 58 678

? The normal qualifying period for in-grade movement between consecutive steps is one year. The shaded steps in each grade require two years of qualifying service at the
preceding step.
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B.

Pay protection points for staff whose salaries are higher than the
maximum salaries on the unified salary scale
(in United States dollars)
(Effective 1 January 2025)
Level Pay protection point 1 Pay protection point 2
P-4 Gross 141 603 144 236
Net 108 622 110 465
P-3 Gross 118 400 120 833
Net 92 380 94 083
P-2 Gross 94 064 -
Net 74 989 -
P-1 Gross 74 304 -

Net 59971 -
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MpunoxkeHue 21

MonpasKu K NMonoxeHuam o nepcoHane u NMpasunam o nepcoHane,
KoTopble 6blIM couTeHbl HEO6X0A4UMbIMUM C YYETOM HAaKOM/IEHHOro
onbiTa U B uenax apdeKTuBHOro ynpasaeHua KagposbiMmu pecypcamm

Former text

New text

Staff regulations — Article IX

9.2 The Director-General may terminate the
appointment of a staff member in
accordance with the terms of his
appointment, or if the necessities of the
service require abolition of the post or
reduction of the staff, if the services of the
staff member prove unsatisfactory, if he
refuses, or fails to take up, a reasonable
reassignment or if he is, for reasons of
health, incapacitated for further service.

Staff regulations — Article IX

9.2

The Director-General may terminate the
appointment of a staff member in accordance
with the terms of his the staff member’s
appointment, e+if the necessities of the service
require abolition of the post or reduction of the
staff, if the services of the staff member prove
unsatisfactory, if he the staff member refuses,
or fails to take up, a reasonable reassignment,
or if he the staff member is, for reasons of
health, incapacitated for further service, or if
facts that would have precluded appointment
come to light.

1 YaaneHHbIN TEKCT 3a4epKHYT, A06aBAEHHbIN TEKCT BblAENEH XMUPHbBIM LPUHTOM.
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MpnnoxxeHune 2

10

Former text

New text

Staff rules

110.

110.4

110.7

110.7.1

Standards of conduct for staff members

A staff member may participate in
international or national societies when
such participation is not in conflict with the
standards referred to in Staff Rule 110.2
above, and may represent such societies at
an international meeting with the Director-
General’s authorization.

The Director-General shall decide on the
compatibility of any interests declared by staff
members with Article | of the Staff
Regulations, and on any action to be taken
under this Rule:

A staff member who has, or whose spouse or
dependent children have, any interest in
(including association with) any entity:

(1) with which the staff member may be

required, directly or indirectly, to have
official dealings on behalf of the
Organization; or

(2) which has a commercial interest in the

work of WHO, or

(3) which has a common area of activity with

WHO shall report the interest to the
Director-General.

Staff rules

110.

110.4

110.7

110.7.1

Standards of conduct for staff members

A staff member may participate in
international or national societies when
such participation is not in conflict with the
standards referred to in Staff Rule 110.2
above;and-mayrepresentsuch-societiesat
General's-authorization. Membership in a
political party is permitted, provided that
such membership does not entail action,
or an obligation to take action, by the
staff member contrary to Article | of the
Staff Regulations. The payment of
standard financial contributions to a
political party shall not be construed as an
activity inconsistent with the principles
set out in Staff Regulations 1.4 and 1.5.

Staff members shall, except as otherwise
authorized by the Director-General,
formally recuse themselves from any
involvement in a matter which might give
rise to an actual, perceived, or possible
conflict of interest as set out in Article | of
the Staff Regulations and take any other
action as may be deemed necessary
pending the consideration by the
Organization of any mitigation or
remediation measures. Staff members
shall implement the mitigation or
remediation measures prescribed by the
Organization to resolve such a conflict of
interest situation.

The Director-General shall decide on the
compatibility of any interests declared by staff
members with Article | of the Staff
Regulations, and on any action to be taken
under this Staff Rule:

110.7.1.1 A staff member who has, or whose spouse or

dependent children have, any interest in
(including association with) any entity:

(1) with which the staff member may be

required, directly or indirectly, to have
official dealings on behalf of the
Organization; or

(2) which has a commercial interest in the

work of WHO, or

(3) which has a common area of activity with

WHO shall report the interest to the
Director-General.
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110.7.2  As determined by the Director-General, staff |[110.7.1.2 As determined by the Director-General, staff
members in designated employment members in designated employment
categories shall be required, upon categories shall be required, upon
appointment and at prescribed intervals, to appointment and at prescribed intervals, to
file in respect of themselves, their spouses and file in respect of themselves, their spouses and
dependent children, a declaration in a dependent children, a declaration in a
prescribed form disclosing designated types of prescribed form disclosing designated types of
interests. interests.

340. Dependants’ allowances 340. Dependants’ allowances
Staff members appointed to the professional Staff members appointed to the professional
and higher categories, are entitled to and higher categories, are entitled to
dependants’ allowances pursuant to the dependants’ allowances pursuant to the
definitions provided in Staff Rules 310.5 and definitions provided in Staff Rules 310.5 and
310.7, as follows: 310.7, as follows:

340.1 for a dependent child. The entitlement shall 340.1 for a dependent child. The entitlement shall be
be reduced by the amount of any benefit paid reduced by the amount of any benefit paid
from any other public source by way of social from any other public source by way of social
security payments, or under public law, by security payments, or under public law, by
reason of such child. reason of such child.

340.2 for a child who is physically or mentally 340.2 for a child whe-isphysically-ermentally
disabled, an amount equivalent to double the disabled; with a physical or mental disability.
dependent child allowance, subject to the an-amounteguivalentto-doublethe
conditions defined in Staff Rule 340.1. dependentchild-allowanee; This entitlement

is subject to the conditions defined in Staff
Rule 340.1.

355. Special education grant for disabled children |355. Special education grant for disabled children

with disabilities

355.1 Staff members are entitled to a special 355.1 Staff members are entitled to a special
education grant in respect of any physically or education grant in respect of any child with a
mentally disabled child, recognized as physical or mental disabilityphysically-er
dependant under Rule 310.5.2, up to the end mentally-disabled-child, recognized as a
of the year in which such child reaches the age dependant under Staff Rule 310.5.2, up to the
of 28, under conditions established by the end of the year in which such child reaches the
Director-General. In cases where an education age of 28, under conditions established by the
grant is payable under Rule 350, the total of Director-General. In cases where an education
the amounts payable under Rules 350 and 355 grant is payable under Staff Rule 350, the total
shall not exceed the applicable maximum. of the amounts payable under Staff Rules 350

and 355 shall not exceed the applicable
maximum.

355.2 The amount of the special education grant for |355.2 The amount of the special education grant for

each disabled child shall be equal to 100% of
admissible expenses actually incurred up to
the applicable maximum grant as specified in
Appendix 2 to these Rules.

each disabled-child with a disability shall be
equal to 100% of admissible expenses actually
incurred up to the applicable maximum grant
as specified in Appendix 2 to these Staff Rules.
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355.3 “Special educational expenses” shall mean the | 355.3 “Special educational expenses” shall mean the
cost of such teaching services and equipment cost of such teaching services and equipment
as are necessary to provide an educational as are necessary to provide an educational
programme designed to meet the needs of the programme designed to meet the needs of the
disabled child in order that he may attain the disabled-child with a disability in order that he
highest possible level of functional ability. the child may attain the highest possible level
Normal educational expenses are reimbursed of functional ability. Normal educational
under Rule 350. expenses are reimbursed under Staff Rule 350.

380. Payments and deductions 380. Payments and deductions

380.6 A staff member’s remuneration may be 380.6 A staff member’s remuneration may be
advanced to him: advanced te-him:

380.6.1 ifit falls due during his absence on leave or 38061 ifitfallsdueduringhisabsence-onleaveor
official travel; officialtravel:

380.6.2 in emergencies, if approved by competent 380:6-2 in emergencies, if approved by competent
authority. authority.

490. Obligation of staff members to provide 490. Obligation of staff members to provide
information about themselves information about themselves

490.1 Staff members are responsible for providing 490.1 Staff members are responsible for providing
the Organization with whatever information the Organization with whatever information
and documentation may be required, both and documentation may be required, both
during the application process and subsequent during the application process and subsequent
employment, for the purpose of determining employment, for the purpose of determining
their status under the Staff Rules or of their status under the Staff Rules or of
completing administrative arrangements in completing administrative arrangements in
connection with their appointments. Staff connection with their appointments. Staff
members shall be held accountable for the members shall be held accountable for the
accuracy and completeness of the information accuracy and completeness of the information
they provide. they provide.

490.2 Staff members are responsible for promptly 490.2 Staff members are responsible for promptly
notifying the Organization, in writing, of any notifying the Organization, in writing, of any
subsequent changes affecting their status subsequent changes affecting their status
under the Staff Rules, and for providing all under the Staff Rules, and for providing all
relevant information and documentation. relevant information and documentation.

490.3 A staff member who intends to change his or [490.3 A staff member who intends to change his or
her nationality shall notify the her nationality shall notify the
Director-General of that intention before the Director-General of that intention before the
change becomes final. change becomes final.

490.4 A staff member who is arrested, charged with |490.4 A staff member who is arrested, charged with

an offence other than a minor traffic violation,
summoned before a court as a defendant in a
criminal proceeding, or convicted, fined or
imprisoned for any offence other than a minor
traffic violation, shall immediately report the
fact to the Organization.

an offence other than a minor traffic violation,
summoned before a court as a defendant in a
criminal proceeding, or convicted, fined or
imprisoned for any offence other than a minor
traffic violation, shall immediately report the
fact to the Organization.
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490.5 Staff members may at any time be required
by the Director-General to supply information
concerning facts anterior to their
appointment and relevant to their suitability
for international service or concerning facts
relevant to their integrity, conduct and
service as staff members.

495. Staff member’s beneficiaries 495, Staff member’s beneficiaries

495.1 At the time of appointment, each staff 495.1 At the time of appointment, each staff
member shall nominate a beneficiary or member shall nominate a beneficiary or
beneficiaries in writing in a form prescribed by beneficiaries in writing in a form prescribed by
the Director-General. It shall be the the Director-General. It shall be the
responsibility of the staff member to notify responsibility of the staff member to notify the
the Director-General of any revocations or Director-General of any revocations or
changes of beneficiaries. changes of beneficiaries.

495.2 In the event of the death of a staff member, all | 495.2 In the event of the death of a staff member, all
amounts due to that staff member will be paid amounts due to that staff member will be paid
to his or her nominated beneficiary or to his or her nominated beneficiary or
beneficiaries, except as otherwise stated in beneficiaries, except as otherwise stated in
these Staff Rules and the Regulations of the these Staff Rules and the Regulations of the
United Nations Joint Staff Pension Fund. Such United Nations Joint Staff Pension Fund. Such
payment shall release the World Health payment shall release the World Health
Organization from any and all liability in Organization from any and all liability in
respect of any sum so paid. respect of any sum so paid.

495.3 If, upon the staff member’s death, a
nominated beneficiary does not survive, or a
designation of beneficiary has not been made
or has been revoked, the amount due to the
staff member will be paid to the estate of the
staff member.

1050. Abolition of post 1050. Abolition of post

1050.11 An indemnity shall not be paid to any staff 1050.11 Anindemnity shall not be paid to any staff
member who, upon separation from service, member who, upon separation from service,
will receive a retirement benefit under will have reached the age of retirement as
Article 28 of the Regulations of the United defined under Staff Rule 1020.1 and receive a
Nations Joint Staff Pension Fund. retirement benefit under Article 28 of the

Regulations of the United Nations Joint Staff
Pension Fund.
1050.12  An indemnity which exceeds the number of 1050.12 Anindemnity which exceeds the number of

months remaining until a staff member will
receive a retirement benefit under Article 28
of the Regulations of the United Nations Joint
Staff Pension Fund shall be made pro rata to
the first day of the month upon which a staff
member will receive such a retirement
benefit.

months remaining until a staff member will
reach the age of retirement as defined under
Staff Rule 1020.1 and receive a retirement
benefit under Article 28 of the Regulations of
the United Nations Joint Staff Pension Fund
shall be made pro rata to the day the staff
member reaches the age of retirement as
defined under Staff Rule 1020.1 first-day-of

the-month-upon-which-a-staffmemberwill
. . | e
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None.

1073.
1073.1

1073.2

Facts anterior

A staff member’s appointment may be
terminated if facts anterior to the
appointment of the staff member and
relevant to the staff member’s suitability for
international service come to light that, if
they had been known at the time of the staff
member’s appointment, would have
precluded appointment.

The concerned staff member shall be notified
of such facts and shall be given an
opportunity to reply. In case of termination,
the staff member shall be given one month’s
notice.

1083.

Notice of termination

Notice of termination under Staff Rules 1030,
1045, 1050, 1060, 1070 and 1080 may be
served during a period of parental leave. The
effective date of separation shall be either the
expiry date of the leave, or the end of the
notice period under the relevant Rule,
whichever is later.

1083.

Notice of termination

Notice of termination under Staff Rules 1030,
1045, 1050, 1060, 1070, 1073 and 1080, may
be served during a period of parental leave.
The effective date of separation shall be either
the expiry date of the leave, or the end of the
notice period under the relevant Rule,
whichever is later.




