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  EB156/50 Rev.1 المؤقت الأعمال جدول من 6- 27 البند 

 2025 كانون الثاني/ يناير  30
 
 
 

 تعديلات النظام الأساسي للموظفين
 ولائحة الموظفين

 
 

 تقرير من المدير العام
 
 
المددير العداع عالا حة دل المون عن عالا الم ال التن عديص لق ددددددددددددددا   عاع دا و  دا   تُعرض التعدديت  التي يددها دا   -1

 1من النظاع الأساسي لامون عن. 2-12لأحكاع الما ة  

 
ع   ،لامون عن  الأسددددددددداسدددددددددي  النظاع  من 1-12  لاما ة   و  ا  و  -2   الأسددددددددداسدددددددددي   النظاع   عالا  إ هال ا  الم ترح  التعديت   ت دَّ

  ي   باعتما ها  والسددددددددددد ععن  الثامنل  العالمقل  ال ددددددددددد ل  جمعقل  يوصدددددددددددي أن  إلقه  يُطاب  اليص  التن عيص  الم ال  إللا  لامون عن
 .2025 عاع 

 
ال معقددل العددامددل ل م     تتخدديهدداهدديا الوقق ددل عن ال رااا  التي    ال رع أوح  من  تنبثق التعددديت  الموصددددددددددددددو ددل  يو  -3

)المشدددددداا إلع ا لقما ياي باسدددددد   الدولقل    لخدمل المدنقلال نل    توصددددددقا بناء  عالا    2،والسدددددد ععن  التاسددددددعلالمت دة  ي  وات ا 
  2024.3"الا نل"(  ي ت ريرها لعاع  

 
دهاددل  ي الثندداةقددل   -4 د تكددالقا إةدددددددددددددددالقددل  ي إ دداا    2023–2022وتنطوص الآقدداا المددالقددل لاتعددديت  المددُ عالا تكبدد 

. وير  بقدان دا  ي الت رير الخداا بدالآقداا المدالقدل واا اايدل المترت دل بدالنسدددددددددددددد دل إللا الأمداندل 2025–2024المعزانقدل البرم قدل  
م الم ال التن عديص أو جمعقدل ال دددددددددددددد دل، إللا جداندب الآقداا المدالقدل التي تت داو    نتق دل لا رااا  الم ترح اعتمدا هدا من قلبدل

 و ي ال  را  الواا ة أ ناا. 2025،4–2024الثناةقل  
 
هيا الوقق ل  ي ةددوء الخبرة المكتسدد ل ولم ددا ل اا ااة الر ددعدة  وقد أُجريت التعديت  المبع نل  ي ال رع قانقا  من  -5

 لامواا  ال شريل.
 
 هيا الوقق ل.متحق  وير  بقان التعديت  المُدهال عالا حة ل المون عن  ي  -6

 
 (.2024كانون الأول/  يسمبر  3 تع  ي )باانكاعزيل( )ت  اح لامون عن وحة ل المون عنالنظاع الأساسي انظر    1
 ال ا ا عن ال معقل العامل ل م  المت دة. 79/252ال راا    2

 .عن ال معقل العامل ل م  المت دة ال ا اة A/79/30 الوقق ل   3
 .1ةا ل إ 156/50ع   الوقق ل    4

https://www.who.int/publications/m/item/staff-regulations-and-staff-rules
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للأمم    خذها الجمعيدة العدامةتتالتعدديلات التي تععترر ردددددددددرورية ري ردددددددددو  القرارات التي   أولًا:
 الدولية  المدنية الخدمة  لجنةوالسبعين بناً  على توصيات    التاسعةري دورتها  المتحدة 

 
 أجور موظفي الفئة المهنية )الفنية( والفئات العليا

 
  لامرت دا    المن ح  ال ددول  قق     يدا ة   عالا توصددددددددددددددقدل قددمت دا الا ندل إلع دا، ، بنداء  المت ددة   ل م    العدامدل  ال معقدلأقر    -7

قل  أجواه    حمايل  ون اط  العاقا  وال ئا (  ال نقل)  الم نقل  ال ئل  لمون ي  الدُنقا  /الأسدداسددقل   تطبعق   هتل من٪ 9‚5  بنسدد ل  الم د 
 مع   يتناسددددب بما  العمم م ر  تسددددويل  مضدددداع   ن اط  وتخفقض  الأسدددداسددددي  المرتب   يا ة   ي  والمتمثال  المعتا ة   الضدددد     ري ل
.  2025  ينداير  /الثداني  كدانون   1  من  اعت دااا    الن دا   حع ز  تددهدم  أن  عالا  الم بوض،  الأجر  صددددددددددددددا ي  يتغعر  ح  ب عد   الزيدا ة 

د  و    الثناةقل    ترة   ي  الم اانل  إلع ا  اسددددددددتند   التي  لامرت ا  المرك  ل  ال ركل  المن  حالدنقا    /الأسدددددددداسددددددددقل  المرت ا   جدولي سدددددددد 
2023-2024. 

 
 .ب يا الوقق ل  1وتر   ي الما ق  لتة ل المون عن بناء  عالا  لك   1أعُد  التعديت  المُدهال عالا التييعم  قد  و  -8
 

 أجور الموظفين ري الوظائف غير المصنفة ري رتب وأجر المدير العام
 
  العاع،   المدير  ي ترح  أعتا، 7  ال  رة   ي  إلع ا  المشداا  التوصدقل  بشدنن  المت دة   ل م   العامل  ال معقل  قراااتسداقا  مع   -9

  الثامنل   العالمقل  ال دددددد ل  جمعقل  التن عيص  الم ال  يوصددددددي  أن  لامون عن،  الأسدددددداسددددددي  النظاع  من 3-1  الما ة   لأحكاع      ا  
  / الثاني  كانون  1  من  اعت ااا     لك، عالا  وبناء  .  ااقاقمععن  والمديرين  المسددداعدين  العام عن  المديرين مرت ا   بتعديم  والسددد ععن

  ي   أمريكقا     وحاا    213 655  ااقاقمععن  والمديرين  المسددددددددداعدين  العام عن  لامديرين  ااجمالي  المرتب  سدددددددددعبا ، 2025  يناير
 .أمريكقا     وحاا   156  512  قداا   صاف مرتبي اباه  و   السنل

 
  ناةب   بمرتب  يتعاق لقما  ال د ل جمعقل  سدت عزها  التيوبناء  عالا تسدويا  المرت ا  المبعنل أعتا،  نن التعديت    -10

  ي داباده مرتدب صدددددددددددددداف قدداا  السددددددددددددددندل   ي  أمريكقدا     وحاا    235  064  لعبا   ااجمدالي  المرتدب  تعدديدم  تسددددددددددددددتت ع  العداع   المددير
 .2025  يناير  /الثاني كانون   1 من  اعت ااا    أمريكقا ،   وحاا    170 642

 
  ت عزا  اليص  ااجمالي  المرتب  وسددددعبا .  مرتب المدير العاع   عالاوسددددتؤقر تسددددويا  المرت ا  الميكواة أعتا أيضددددا    -11

  قداا  صداف مرتب  ي اباه  السدنل،  ي  أمريكي   وحا 293 003  ،2025  يناير  /الثاني كانون   1 من  اعت ااا    ال د ل، جمعقل
 .أمريكي   وحا  218 602

 
ري رددددو  الخررة المةتسددددبة ولمصددددلحة اةدارة الر دددديدة  التعديلات التي تععترر رددددرورية  -ثانياً 

  للموارد البشرية
 النظام الأساسي للموظفينالتعديلات المقترح إدخالها على 

 
 التاسعةالمادة  

 
من النظاع الأسدددددددددداسددددددددددي لامون عن لكي يتمكن المدير العاع من إن اء    2/9يازع إ هال التعديم الم ترح عالا البند   -12

 التعععن إ ا ن ر  وقاةع من  نن ا أن ت ول  ون التعععن.
 

 على لائحة الموظفين التعديلات
 

 الموظفين  سلوكمعايير  
 

من حة ل المون عن لامواءمل مع النظاع اا ااص لمون ي الأم  المت دة ولضددددددددمان المزيد من  110عُدلت الما ة   -13
 5.الوةوح

 
 (.2024نو مبر  تشرين الثاني/ 15 ي  )ت  اح تع النظاع اا ااص لمون ي الأم  المت دة)ع( و) ( من   2-1انظر ال اعدة     5

https://documents.un.org/doc/undoc/gen/n23/179/72/pdf/n2317972.pdf#page=17
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 بدلات المعدالين
 

من حة ل المون عن لت دي  ال دقاةل المتعا ل بااعاقل حسدتعمال الم ر ، أص "الشدخو  و    340عُدلت ال اعدة   -14
 ااعاقا "، وال  م بعن بدل "الط م المعال" وبدل "الط م  ص ااعاقل البدنقل أو الن سقل".

 
 منحة التعليم الخاصة للأولاد ذوي اةعاقة

 
من حة ل المون عن لت دي  الاغل المتعا ل بااعاقل حسددددددددددتعمال الم ر ، أص "الشددددددددددخو  و    355عُدلت ال اعدة   -15

 ااعاقل".
 

 المدروعات والخصومات  
 

 من حة ل المون عن لت دي  قاعدة ت او ها الزمن.  380عُدلت ال اعدة   -16
 

 التزام الموظفين بتقديم معلومات عن أنفسهم
 

من حة ل المون عن لامواءمل مع النظاع اا ااص لمون ي الأم  المت دة ولضددمان المزيد من   490عُدلت ال اعدة   -17
 6.الوةوح

 
 يسميهم الموظفالمستفيدون الذين  

 
من حة ل المون عن لامواءمل مع النظاع اا ااص لمون ي الأم  المت دة ولضددمان المزيد من   490عُدلت ال اعدة   -18

 7.الوةوح واحكتمال
 

 إلغا  المنصب
 

ح ددول  سددنل( وةددمان    65من حة ل المون عن لمراعاة التغععر  ي سددن الت اعد االزامي )  1050عُدلت ال اعدة   -19
عاما( عالا التعويض المن وا    62أو  60المون عن اليين تن لا هدمت   بم ا اة من المنظمل  ي سن ت اعده  العا يل )

 .من حة ل المون عن 10-1050عاقه  ي ال اعدة  
 

 وقائع سابقة للتعيين  
 

ن إ ااج ال اعدة   -20  ي حة ل المون عن المدير العاع من إن اء التعععن إ ا ن ر  وقاةع من  ددددددددددددددنن ا أن   1073يمك 
 ت ول  ون التعععن.

 
 اة عار بإنها  الخدمة

 
 مما   التعععن   ون   ت ول أن   دددنن ا من وقاةع ن ر   إ ا  أنه  لتوةدددقح  المون عن  حة ل من 1083  ال اعدة   سدددتُعدَّل -21

 .الوالديل  جا ة اا   ترة   هتل  الخدمل بنن اء  إ عاا  ت دي    ي و  ننه   التعععن،  إن اء  إللا  يؤ ص
 

 ب يا الوقق ل. 2وير  بقان التعديت  المُدهال عالا النظاع الأساسي لامون عن وحة ل المون عن  ي الما ق   -22
 

 (.2024نو مبر  تشرين الثاني/ 15 اح تع  ي)ت   النظاع اا ااص لمون ي الأم  المت دة)ه( من  2-1انظر ال اعدة    6

 (.2024نو مبر  تشرين الثاني/ 15 اح تع  ي)ت   النظاع اا ااص لمون ي الأم  المت دة)ج( من  6-1انظر ال اعدة    7

https://documents.un.org/doc/undoc/gen/n23/179/72/pdf/n2317972.pdf#page=19
https://documents.un.org/doc/undoc/gen/n23/179/72/pdf/n2317972.pdf#page=19
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 اةجرا  المطلوب من المجلس التنفيذي
 

 8.الميكواة أعتا، إللا النظر  ي مشاايع ال رااا  التالقلالم ال التن عيص مدعو،  ي ةوء التعديت    -25
 

)أجور موظفي الفئدة الفنيدة والفئدات العليداع ومعدايير سدددددددددلوك الموظفينع و ددلات    1مشدددددددددرو  القرار  
المعالينع ومنحة التعليم الخاصدددددددة للأولاد ذوي اةعاقةع والمدروعات والخصدددددددوماتع والتزام الموظفين  

 بتقديم معلومات عن أنفسهم والمستفيدين الذين يسميهم الموظفع وإلغا  المنصب(
 

 إن الم ال التن عيص،
 

 9،وقد نظر  ي الت رير عن تعديت  النظاع الأساسي لامون عن وحة ل المون عن
 

من النظاع الأسددددددددددددداسدددددددددددددي لامون عن، التعديت  التي أ ها ا المدير العاع عالا   2-12لاما ة    و  ا  ،  يؤكد
لقما يتعاق بنجوا مون ي ال ئل   2025يناير    كانون الثاني/  1من   لامون عن بنقر يسددرص اعت ااا    الأسدداسدديالنظاع  

ال نقل وال ئا  العاقا، ومعايعر سددددددداوف المون عن، وبدح  المعالعن، ومن ل التعاق  الخاصدددددددل ل وح   وص ااعاقل،  
والمد وعا  والخ دددددوما ، والتزاع المون عن بت دي  معاوما  عن أن سددددد   والمسدددددت عدين اليين يسدددددمع   المون ،  

 وإلغاء المن ب.
 

 )أجور الموظفين ري الوظائف غير المصنفة ري رتب وأجر المدير العام( 2مشرو  القرار 
 

 التن عيص،  الم الإن  
 

 9، ي الت رير عن تعديت  النظاع الأساسي لامون عن وحة ل المون عنوقد نظر  
 

 ال راا التالي:  بنن تعتمدال  ل العالمقل الثامنل والس ععن    جمعقل  يوصي
 

 إن جمعقل ال  ل العالمقل الثامنل والس ععن،
 

إ  تشددعر إللا توصددقا  الم ال التن عيص المتعا ل بنجوا المون عن  ي الوناة  ةعر الم ددن ل  
  ي اتب ومرتب المدير العاع،

 
 ي مبا    10المسدددددددددددددددداعدددين والمددديرين ااقاقمععن  العددام عنالمرت ددا  ااجمددالقددل لامددديرين    تحدددد -1

  وحاا  أمريكقا . 156 512 وحاا  أمريكقا   ي السنل ومرت ات   ال القل الم ابال  ي مبا     213 655
 
 وحاا  أمريكقا   ي السدددددددددددنل    235 064المرتب ااجمالي لناةب المدير العاع  ي مبا  قداا    تحدّد -2

 11 وحاا  أمريكقا ؛ 170 642وي اباه مرتب صاف بمبا   
 

 
المالقل واا اايل المترت ل عالا مشدددددددداايع ال رااا  هيا بالنسدددددددد ل إللا  لت تع عالا الآقاا  1إةددددددددا ل    156/50ع   انظر الوقق ل    8

 الأمانل.

 .156/50ع   الوقق ل    9

 .UG1 ئل الراتب   10

 .UG2 ئل الراتب   11
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 وحا أمريكي  ي السدددددنل وي اباه    293 003المرتب ااجمالي لامدير العاع  ي مبا  قداا    تحدّد -3
 ؛أمريكقا     وحاا    218 602مرتب صاف بمبا   

 
 .2025 كانون الثاني/ يناير  1 ي الأجوا حع ز الن ا  اعت ااا  من    التسويا أن تدهم هيا   تقرّر -4

 
 (للتعيين )الوقائع السابقة 3مشرو  القرار 

 
 ،التن عيص  الم الإن  
 

 12،النظاع الأساسي لامون عن وحة ل المون عن  تعديت وقد نظر  ي الت رير عن  
 

 ال راا التالي:  بنن تعتمدجمعقل ال  ل العالمقل الثامنل والس ععن    يوصي
 

 العالمقل الثامنل والس ععن،  ال  لإن جمعقل 
 

لأسددددددددداسدددددددددي  اإ  تشدددددددددعر إللا توصدددددددددقا  الم ال التن عيص المتعا ل بالما ة التاسدددددددددعل من النظاع  
 لامون عن،
 

 من حة ل المون عن؛  2-9التعديت  المُدهال عالا الما ة    تعتمد -1
 
 .2025  تمو / يولعو 1الن ا  اعت ااا  من   حع ز  التعديت أن تدهم هيا    تقرّر -2

 
 (للتعيين واة عار بإنها  الخدمة  )الوقائع السابقة 4مشرو  القرار  

 
 إن الم ال التن عيص،

 
   12،وقد نظر  ي الت رير عن تعديت  النظاع الأساسي لامون عن وحة ل المون عن

 
من النظاع الأسدددددددداسددددددددي لامون عن، و ددددددددريطل اعتما  جمعقل ال دددددددد ل العالمقل   2-12لاما ة    ، و  ا  يؤكد 

من النظاع الأساسي لامون عن، إ هال المدير العاع ال اعدة   2-9الثامنل والس ععن لاتعديت  المدهال عالا الما ة  
من   ، اعت ااا  بشددددنن اا ددددعاا بنن اء الخدمل 1083لاتعععن وتعديت  عالا ال اعدة    بشددددنن الوقاةع السدددداب ل 1073

 .2025يولعو    تمو / 1
 
 
 

 
 .156/50ع   الوقق ل   12
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 1الما ق 
 لائحة الموظفين ل 1التذييل 
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B. Pay protection points for staff whose salaries are higher than 
the maximum salaries on the unified salary scale 

(in United States dollars) 

(Effective 1 January 2025) 

Level   Pay protection point 1 Pay protection point 2 

P-4 Gross 141 603 144 236 
 Net 108 622 110 465 

P-3 Gross 118 400 120 833 
 Net 92 380 94 083 

P-2 Gross 94 064 – 
 Net 74 989 – 

P-1 Gross 74 304 – 
 Net 59 971 – 
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 21الما ق 
 

Amendments to the staff regulations and staff rules considered 
necessary in the light of experience and in the interests of 

good human resources management 

Former text New text 

Staff regulations – Article IX 
… 

Staff regulations – Article IX 
… 

9.2 The Director-General may terminate the 
appointment of a staff member in 
accordance with the terms of his 
appointment, or if the necessities of the 
service require abolition of the post or 
reduction of the staff, if the services of the 
staff member prove unsatisfactory, if he 
refuses, or fails to take up, a reasonable 
reassignment or if he is, for reasons of 
health, incapacitated for further service. 

9.2 The Director-General may terminate the 
appointment of a staff member in accordance 
with the terms of his the staff member’s 
appointment, or if the necessities of the service 
require abolition of the post or reduction of the 
staff, if the services of the staff member prove 
unsatisfactory, if he the staff member refuses, 
or fails to take up, a reasonable reassignment, 
or if he the staff member is, for reasons of 
health, incapacitated for further service, or if 
facts that would have precluded appointment 
come to light. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 .تبعن الن وا الم يو ل بخط مشطوب والن وا ال ديدة بخط مضخ    1
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Former text New text 

Staff rules Staff rules 

110. 
… 

Standards of conduct for staff members 

 

110.  
… 

Standards of conduct for staff members 

 
110.4 A staff member may participate in 

international or national societies when 
such participation is not in conflict with the 
standards referred to in Staff Rule 110.2 
above, and may represent such societies at 
an international meeting with the Director-
General’s authorization. 

110.4 A staff member may participate in 
international or national societies when 
such participation is not in conflict with the 
standards referred to in Staff Rule 110.2 
above, and may represent such societies at 
an international meeting with the Director-
General’s authorization. Membership in a 
political party is permitted, provided that 
such membership does not entail action, 
or an obligation to take action, by the 
staff member contrary to Article I of the 
Staff Regulations. The payment of 
standard financial contributions to a 
political party shall not be construed as an 
activity inconsistent with the principles 
set out in Staff Regulations 1.4 and 1.5. 

…  …  
  

110.7 Staff members shall, except as otherwise 
authorized by the Director-General, 
formally recuse themselves from any 
involvement in a matter which might give 
rise to an actual, perceived, or possible 
conflict of interest as set out in Article I of 
the Staff Regulations and take any other 
action as may be deemed necessary 
pending the consideration by the 
Organization of any mitigation or 
remediation measures. Staff members 
shall implement the mitigation or 
remediation measures prescribed by the 
Organization to resolve such a conflict of 
interest situation. 

110.7 
 
 
 
 

110.7.1 

The Director-General shall decide on the 
compatibility of any interests declared by staff 
members with Article I of the Staff 
Regulations, and on any action to be taken 
under this Rule: 

A staff member who has, or whose spouse or 
dependent children have, any interest in 
(including association with) any entity: 

(1) with which the staff member may be 
required, directly or indirectly, to have 
official dealings on behalf of the 
Organization; or  

(2) which has a commercial interest in the 
work of WHO, or  

(3) which has a common area of activity with 
WHO shall report the interest to the 
Director-General.  

110.7.1 
 
 
 
 

110.7.1.1 

The Director-General shall decide on the 
compatibility of any interests declared by staff 
members with Article I of the Staff 
Regulations, and on any action to be taken 
under this Staff Rule: 

A staff member who has, or whose spouse or 
dependent children have, any interest in 
(including association with) any entity: 

(1) with which the staff member may be 
required, directly or indirectly, to have 
official dealings on behalf of the 
Organization; or  

(2) which has a commercial interest in the 
work of WHO, or 

(3) which has a common area of activity with 
WHO shall report the interest to the 
Director-General.  
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110.7.2 As determined by the Director-General, staff 
members in designated employment 
categories shall be required, upon 
appointment and at prescribed intervals, to 
file in respect of themselves, their spouses and 
dependent children, a declaration in a 
prescribed form disclosing designated types of 
interests. 

110.7.1.2 As determined by the Director-General, staff 
members in designated employment 
categories shall be required, upon 
appointment and at prescribed intervals, to 
file in respect of themselves, their spouses and 
dependent children, a declaration in a 
prescribed form disclosing designated types of 
interests. 

340. Dependants’ allowances 340. Dependants’ allowances 

 
 
 
 
 

340.1 

 
 
 
 
340.2 

Staff members appointed to the professional 
and higher categories, are entitled to 
dependants’ allowances pursuant to the 
definitions provided in Staff Rules 310.5 and 
310.7, as follows: 

for a dependent child. The entitlement shall 
be reduced by the amount of any benefit paid 
from any other public source by way of social 
security payments, or under public law, by 
reason of such child. 

for a child who is physically or mentally 
disabled, an amount equivalent to double the 
dependent child allowance, subject to the 
conditions defined in Staff Rule 340.1. 

 
 
 
 
 

340.1 

 
 
 
 
340.2 

Staff members appointed to the professional 
and higher categories, are entitled to 
dependants’ allowances pursuant to the 
definitions provided in Staff Rules 310.5 and 
310.7, as follows: 

for a dependent child. The entitlement shall be 
reduced by the amount of any benefit paid 
from any other public source by way of social 
security payments, or under public law, by 
reason of such child. 

for a child who is physically or mentally 
disabled, with a physical or mental disability. 
an amount equivalent to double the 
dependent child allowance,  This entitlement 
is subject to the conditions defined in Staff 
Rule 340.1. 

355. Special education grant for disabled children 355. Special education grant for disabled children 
with disabilities 

355.1 Staff members are entitled to a special 
education grant in respect of any physically or 
mentally disabled child, recognized as 
dependant under Rule 310.5.2, up to the end 
of the year in which such child reaches the age 
of 28, under conditions established by the 
Director-General. In cases where an education 
grant is payable under Rule 350, the total of 
the amounts payable under Rules 350 and 355 
shall not exceed the applicable maximum.  

355.1 Staff members are entitled to a special 
education grant in respect of any child with a 
physical or mental disabilityphysically or 
mentally disabled child, recognized as a 
dependant under Staff Rule 310.5.2, up to the 
end of the year in which such child reaches the 
age of 28, under conditions established by the 
Director-General. In cases where an education 
grant is payable under Staff Rule 350, the total 
of the amounts payable under Staff Rules 350 
and 355 shall not exceed the applicable 
maximum. 

355.2 The amount of the special education grant for 
each disabled child shall be equal to 100% of 
admissible expenses actually incurred up to 
the applicable maximum grant as specified in 
Appendix 2 to these Rules. 

355.2 The amount of the special education grant for 
each disabled child with a disability shall be 
equal to 100% of admissible expenses actually 
incurred up to the applicable maximum grant 
as specified in Appendix 2 to these Staff Rules. 
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355.3 “Special educational expenses” shall mean the 
cost of such teaching services and equipment 
as are necessary to provide an educational 
programme designed to meet the needs of the 
disabled child in order that he may attain the 
highest possible level of functional ability. 
Normal educational expenses are reimbursed 
under Rule 350. 

355.3 “Special educational expenses” shall mean the 
cost of such teaching services and equipment 
as are necessary to provide an educational 
programme designed to meet the needs of the 
disabled child with a disability in order that he 
the child may attain the highest possible level 
of functional ability. Normal educational 
expenses are reimbursed under Staff Rule 350. 

380. 
… 

Payments and deductions 380. 
… 

Payments and deductions 

380.6 
 

380.6.1 
 

380.6.2 

A staff member’s remuneration may be 
advanced to him:  

if it falls due during his absence on leave or 
official travel;  

in emergencies, if approved by competent 
authority. 

380.6 
 

380.6.1 
 

380.6.2 

A staff member’s remuneration may be 
advanced to him: 

if it falls due during his absence on leave or 
official travel; 

in emergencies, if approved by competent 
authority. 

490. Obligation of staff members to provide 
information about themselves 

490. Obligation of staff members to provide 
information about themselves 

490.1 Staff members are responsible for providing 
the Organization with whatever information 
and documentation may be required, both 
during the application process and subsequent 
employment, for the purpose of determining 
their status under the Staff Rules or of 
completing administrative arrangements in 
connection with their appointments. Staff 
members shall be held accountable for the 
accuracy and completeness of the information 
they provide.  

490.1 Staff members are responsible for providing 
the Organization with whatever information 
and documentation may be required, both 
during the application process and subsequent 
employment, for the purpose of determining 
their status under the Staff Rules or of 
completing administrative arrangements in 
connection with their appointments. Staff 
members shall be held accountable for the 
accuracy and completeness of the information 
they provide. 

490.2 Staff members are responsible for promptly 
notifying the Organization, in writing, of any 
subsequent changes affecting their status 
under the Staff Rules, and for providing all 
relevant information and documentation. 

490.2 Staff members are responsible for promptly 
notifying the Organization, in writing, of any 
subsequent changes affecting their status 
under the Staff Rules, and for providing all 
relevant information and documentation. 

490.3 A staff member who intends to change his or 
her nationality shall notify the 
Director-General of that intention before the 
change becomes final. 

490.3 A staff member who intends to change his or 
her nationality shall notify the 
Director-General of that intention before the 
change becomes final. 

490.4 A staff member who is arrested, charged with 
an offence other than a minor traffic violation, 
summoned before a court as a defendant in a 
criminal proceeding, or convicted, fined or 
imprisoned for any offence other than a minor 
traffic violation, shall immediately report the 
fact to the Organization. 

490.4 A staff member who is arrested, charged with 
an offence other than a minor traffic violation, 
summoned before a court as a defendant in a 
criminal proceeding, or convicted, fined or 
imprisoned for any offence other than a minor 
traffic violation, shall immediately report the 
fact to the Organization. 
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490.5 Staff members may at any time be required 

by the Director-General to supply information 
concerning facts anterior to their 
appointment and relevant to their suitability 
for international service or concerning facts 
relevant to their integrity, conduct and 
service as staff members. 

495. Staff member’s beneficiaries 495. Staff member’s beneficiaries 

495.1 At the time of appointment, each staff 
member shall nominate a beneficiary or 
beneficiaries in writing in a form prescribed by 
the Director-General. It shall be the 
responsibility of the staff member to notify 
the Director-General of any revocations or 
changes of beneficiaries.  

495.1 At the time of appointment, each staff 
member shall nominate a beneficiary or 
beneficiaries in writing in a form prescribed by 
the Director-General. It shall be the 
responsibility of the staff member to notify the 
Director-General of any revocations or 
changes of beneficiaries. 

495.2 In the event of the death of a staff member, all 
amounts due to that staff member will be paid 
to his or her nominated beneficiary or 
beneficiaries, except as otherwise stated in 
these Staff Rules and the Regulations of the 
United Nations Joint Staff Pension Fund. Such 
payment shall release the World Health 
Organization from any and all liability in 
respect of any sum so paid. 

495.2 In the event of the death of a staff member, all 
amounts due to that staff member will be paid 
to his or her nominated beneficiary or 
beneficiaries, except as otherwise stated in 
these Staff Rules and the Regulations of the 
United Nations Joint Staff Pension Fund. Such 
payment shall release the World Health 
Organization from any and all liability in 
respect of any sum so paid. 

  
495.3 If, upon the staff member’s death, a 

nominated beneficiary does not survive, or a 
designation of beneficiary has not been made 
or has been revoked, the amount due to the 
staff member will be paid to the estate of the 
staff member. 

1050. Abolition of post 1050. Abolition of post 
…  …  

1050.11 An indemnity shall not be paid to any staff 
member who, upon separation from service, 
will receive a retirement benefit under 
Article 28 of the Regulations of the United 
Nations Joint Staff Pension Fund. 

1050.11 An indemnity shall not be paid to any staff 
member who, upon separation from service, 
will have reached the age of retirement as 
defined under Staff Rule 1020.1 and receive a 
retirement benefit under Article 28 of the 
Regulations of the United Nations Joint Staff 
Pension Fund. 

1050.12 An indemnity which exceeds the number of 
months remaining until a staff member will 
receive a retirement benefit under Article 28 
of the Regulations of the United Nations Joint 
Staff Pension Fund shall be made pro rata to 
the first day of the month upon which a staff 
member will receive such a retirement 
benefit. 

1050.12 An indemnity which exceeds the number of 
months remaining until a staff member will 
reach the age of retirement as defined under 
Staff Rule 1020.1 and receive a retirement 
benefit under Article 28 of the Regulations of 
the United Nations Joint Staff Pension Fund 
shall be made pro rata to the day the staff 
member reaches the age of retirement as 
defined under Staff Rule 1020.1 first day of 
the month upon which a staff member will 
receive such a retirement benefit. 
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None.  1073. Facts anterior 

  1073.1 A staff member’s appointment may be 
terminated if facts anterior to the 
appointment of the staff member and 
relevant to the staff member’s suitability for 
international service come to light that, if 
they had been known at the time of the staff 
member’s appointment, would have 
precluded appointment. 

  1073.2 The concerned staff member shall be notified 
of such facts and shall be given an 
opportunity to reply. In case of termination, 
the staff member shall be given one month’s 
notice. 

1083. Notice of termination 

Notice of termination under Staff Rules 1030, 
1045, 1050, 1060, 1070 and 1080 may be 
served during a period of parental leave. The 
effective date of separation shall be either the 
expiry date of the leave, or the end of the 
notice period under the relevant Rule, 
whichever is later. 

1083. Notice of termination 

Notice of termination under Staff Rules 1030, 
1045, 1050, 1060, 1070, 1073 and 1080 may 
be served during a period of parental leave. 
The effective date of separation shall be either 
the expiry date of the leave, or the end of the 
notice period under the relevant Rule, 
whichever is later. 
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