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MyHKT 28.7 npeaBapuTeNnbHOW NOBECTKU AHA 18 auBaps 2024 r.

HHonpasku k [lojioxkenusiM o mepconaJjie u
IIpaBuiiam o mepconaJie

Hoxaaja I'enepajbHOro nupekropa

1. B coorBerctBum ¢ myHkToM 12.2 TlomoxeHuit o0 mepcoHane Ha YTBEPXKICHHE
HcnonHurensHOro KoOMHTETA MNpCACTABIAIOTCA BHCCCHHBIC FeHepaanmM JAUPCKTOPOM

nonpasku K [IpaBunam o mepconane’.

2. B cootBerctBum ¢ mynkrom 12.1 IlonoxkeHuii o mepcoHane mpeiaraeéMble MOMPaBKH K
[TomokeHHUAM O TepcoHANle MNPEACTABIAIOTCA VCIOIHUTEIBHOMY KOMMTETY, KOTOPOMY
IIPEJIaracTcsl PEKOMEHJ0BaTh HX IIPUHATHE CEMBIECAT CEIbMOM ceccued BceeMupHoO
accam0ien 3apaBooxpaneHus B 2024 r.

3. TlompaBku, WU3JIOKEHHBIE B HACTOSIIEM JOKYMEHTE, OBUIM BHECEHBI C YYE€TOM
HAKOIUIEHHOTO OIBbITA U B 1ENAX 3((PEKTUBHOTO YIIPaBICHUS KaIPOBBIMU PECYPCaMHU.

4.  ®uHaHCOBBIC TIOCICACTBUS HAHHBIX TMOMPABOK IS JABYXTOJUYHOTO TIEpHOJIa
2024-2025 rr. cBsI3aHbI ¢ JOMOTHUTEIBHBIMUA pacxoaaMu B pamkax [IporpamMmmHoro Oromkera
Ha 2024-2025t1r. OHM WU3NOXKEHBI B JAOKIaAe O (PUHAHCOBBIX W aIMHUHHUCTPATUBHBIX
nocienctBusix st Cekperapwara  pe3OJIONUH, NPENJIOKEHHBIX IS MPUHITHS
HcnonuuTenpbHBIM KOMHUTETOM WM BcemupHOW accamOieeil 31paBOOXpaHEHUs, HapsIy C
(MHAHCOBBIMU TOCJIECACTBUSAMHU 0 HMCTEYCHHM JBYyXroguuHoro mnepuoga 2024-2025 IT.2,
a TaKKe B HIKECIICTYIOIIUX MYHKTAaX.

5. TlompaBku k Ilomoxenusm o mepcoHane u IlpaBuimam o mepcoHasie NMPUBOIATCS B
MPUJII0KEHNUU K HACTOALIEMY JOKYMEHTY.

! Monoxenus o nepconane u IlpaBuna o mepcoHane (Ha aHr. 13.)
cm. o anpecy https://www.who.int/publications/m/item/staff-regulations-and-staff-rules (mo cocrosauio Ha
21 cents6pst 2023 1.).
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ITOIMPABKH, KOTOPBIE BbIJIM COYTEHbBI HEOBXOJAUMBIMH C YYETOM
HAKOIIVIEHHOI'O OIIBITA U B HEJISAX 2O@PEKTUBHOI'O YIIPABJIEHUSA
KAZAPOBBIMU PECYPCAMMU

IIpenaaraembie nonpaBku K I1o10KeHUIM 0 TepCcoOHAJIe

Cratpa VI

6. Ilpennmaraemas mompaBka K NyHKTY 6.2 IlomoxeHuil o mepcoHasne HeoOxXoauma Jjist
IIPUBE/ICHUS €TO B COOTBETCTBUE ¢ MyHKTOM 760 IIpaBui o nmepcoHane, MonpaBKu K KOTOPBIM
OBLTH YTBEpIKIACHBI VCIIOMHUTEIBPHBIM KOMUTETOM Ha ero 152-it ceccun B peBpane 2023 1. B
oejAax yYCTaHOBJICHHUSA CAWMHOIO IMopdAKa MpCAOCTaBJICHUA POAUTCILCKOTO  OTIIyCKa,
YBEJIMUEHUS €r0 MPOJODKUTEILHOCTH Ha YKa3aHHBIX B MOMpPaBKaxX YCIOBUSIX U 00ecredeHUs
yHOTpeOJIeHUS] NHKIIO3UBHBIX (POPMYJIMPOBOK B COOTBETCTBUU C pekoMeHaanusMu Komuccun
110 MEXTyHAPOIHOM IpaskIaHCKO# ciTyxo0el.

Honpasku k IIpaBujaam o nepcoHajie

CranaapTbl OBeJAeHHs COTPYTHUKOB

7. B mynkr 110 IIpaBui o mnepcoHalle BHECEHBbI IONpPAaBKU Ul NPUBEACHHS €ro B
cootBeTcTBUe ¢ [lpaBmimamu o mepcoHaie Opranmzamun OObequHeHHBIX Hanwmii> u
oOecrieueHnst OOJIBbIIEH SICHOCTH.

IIpoaBu:xenue no ciay:xode

8. B mnyskr 560 IIpaBunm o mnepcoHaje BHECEHBI IOMPaBKH, MPEAYCMATPHUBAIOIINE
BO3MOYKHOCTh TMPOABIDKEHHSI MO CIY>XKO€ Ha YCIOBHUSX, ONpeAeNseMbIX | eHepanbHbIM
TUPEKTOPOM.

I'100a0bLHBIH ANEJIIIMOHHBLIA COBET

9. B mysnkr 1230 [IpaBun o mepcoHane BHECEHBI MOMPABKH, MMO3BOJISIOIINE HCIIOIB30BATh
Oosiee WHKIIIO3UBHBIE (DOPMYITUPOBKA U MPEIOCTABIAIONIME [ eHepalbHOMY JTHUPEKTOPY
OTpe/ieNIeHHYI0 CBOOOAY NEHCTBUH B TEX Clydasx, KOrjJa B CHIIy CJIOKHOTO Xapakrepa
KOHKPETHOTO JeJla HEBO3MOXKHO 00ECIIeYUTh COOMI0IeHHe cpoka He Oosee 60 KaleHIapHbBIX
JTHEW JJ1s IPUHATUS PEUICHUMN.

CoTpyaHukH, 3aHUMAaIOLIHE JOJKHOCTH, NMOAJIeKaIIe HA00PY HA MECTHOH OCHOBe

10. B mynkr 1310 IlpaBunm o mepcoHajge BHECEHBI MOMPABKH B IENSIX HCKIIOUYCHUS
BPEMEHHOU MepBI, KOTOPAasi CTAJIa U3JIUIIHEH.

! Cm. npotokons! 3acenanuii 152-i ceccun McOMHUTEIBHOTO KOMHUTETA, CEMHAALATOE 3aCENaHue,
paznen 1.

2 Cwm. mynkr 1.2 (r) Ipasun o nepconane Opranusamun O6bexuHeHHbx Haruit
(https://policy.un.org/browse-by-source/staff-rules#Rule%201.2, o cocrosamto Ha 13 nexabps 2023 r.).
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JEVMCTBUA UCITIOJTHUTEJIBHOI'O KOMUTETA

11. C yueroM yka3aHHBIX BBbIIIE NONPaBOK VCIOTHUTENBHBIM KOMUTET MOXKET HOKEIaTh

PaCcCMOTpETH CIeIyONINe TPOEKTHI PE30TIOHIAL.

IMpoext pe3omonnu 1 (CTanaapThl nMoBedeHHs] COTPYAHHKOB, MPOJABHKEHHE MO
cayx0e, I'100aJbHBI aneJUIAHMOHHBIN COBEeT W COTPYAHMKH, 3aHHMalOLIHe
JOJIZKHOCTH, MOAJIesKalue Halopy HA MEeCTHOI 0CHOBeE)

HcnonmHuTeabHBIA KOMUTET,

PaccMOTpeB JOKJIaa O TONpaBKax K IlomoxeHHsM o mepcoHane u IIpaBuimam o
nepconane?,

YTBEPXIAET B coorBerctBuu ¢ nyHKToM 12.2 TlosmoxeHuil o mepcoHaie
BHECEHHbIE |'€HepalbHbIM JUPEKTOPOM M BCTymnaroumme B cuiay ¢ 1 sHBaps 2024 r.
nornpasku K [IpaBunam o nepconase, kacarolyecs CTaH1apTOB OBEJCHUS COTPYIHUKOB,
NPOJABIKEHHUS MO ciayxk0e, ['700anpHOr0 aneuIsiMOHHOIO COBETa M COTPYIHHUKOB,
3aHUMAIOIIUX JOJDKHOCTH, MOJIeKalue Habopy Ha MECTHOI OCHOBE.

IpoexT pe3oaonun 2 (Poqureabckuii 0TMyCK)
HcnonsanuTeIbHBINA KOMHUTET,

PaccMOTpEB JIOKJIAA O mompaBkax K ITonoskeHWsM o mepcoHane u IIpaBmiam o
TepcoHane’,

PEKOMEHAVYET cempaecatr cenpMoii ceccunm BcemupHoit — accamOien
3/IpaBOOXPAHEHUS MPUHSATH CIEAYIONIYIO PE3OIIOLUIO:

CeMbJIECAT ceibMasi ceccusi BeemupHoii accam6iien 31paBoOXpaHeHus,

IIPUHUMAs K CBEACHUIO peKoMeHAAnuu VICIIOTHUTENBHOTO KOMHTETa B
otHouieHuu cratbu VI [lonoxeHuid o nepcoHaie,

1.  VYTBEPXJIAET nonpaBku k nmyHKTy 6.2 [TonoxeHuii o mepcoHaie; u

2. TIOCTAHOBJIAET, yTo 3TH mONpaBKH BCTYNAIOT B cuity ¢ 1 ssuBapst 2024 r.

! Cm. puHaHCOBBIE M aAMUHHUCTPATHBHBIE TIOCIEACTBHS THX IIPOEKTOB pe3ommonuii 11 CexpeTapuara B
nokymente EB154/48 Add.1 Rev.1.

2 loxyment EB154/48 Rev.1.
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[MPUJIOKEHUE!

ITIOIIPABKH K ITOJIOKEHHUAM O ITEPCOHAJIE U
ITPABHUJIAM O ITIEPCOHAUJIE, KOTOPBIE BbIJIM COYTEHDbI

HEOBXOJANMBIMMU C YYETOM HAKOIIVIEHHOI'O OIIBITA U B IIEJIAX

IOPEKTUBHOI'O YIIPABJIEHUSA KAAPOBBIMH PECYPCAMMU

Ipe:xuss popmyaupoBka

Hosas popmynuposka

MOJIOKEHUSA O ITEPCOHAJIE - CTATbBA VI

6.2

T'enepanbHbINi TUPEKTOP YCTaHABIUBAET
CHCTEMY COLMAIBLHOTO 00eCTIeueHHS s
COTpPY/IHHKOB, BKJIFOYasi OXpaHy 3/10pOBb,
OTIIyCKa 110 00JIE3HH U OEpPEMEHHOCTH, a TaKXkKe
HaJUIKaIyI0 KOMIICHCALMIO B ciIydae OOJe3HH,
HECYaCTHOTO CIIy4as WM CMEPTH IIPH
BBITIOJTHEHUH O(HUINATBHBIX 003aHHOCTEH,
CBSI3aHHBIX €O CITyk001 B OpraHu3arim.

IMOJIOXKEHUS O IEPCOHAJIE - CTATHA VI

6.2

I'enepasibHBINA JUPEKTOP yCTaHABIUBACT
CHCTEMY COLMAIBHOTO 00eCTIeueHHs AT
COTpPYTHUKOB, BKJIIOYast OXpaHy 3/10pOBbS,
OTITYCK I10 OOJIE3HU U SepemeHHOeTH
POANTETBCKHIA OTIYCK, a TAKXKE HaUICKAILYIO
KOMITCHCAIIMIO B ciIydae O0JIe3HH, HECYaCTHOTO
ClTy4ast WJIM CMEPTH IIPH BHITTOJHEHUH
OpHUITHATEHBIX 00S3aHHOCTEH, CBSI3aHHBIX CO
ciyx60i B OpraHu3arim.

1 Vyanenublil TEKCT 3aUepKHYT; 100ABJIEHHBIN TEKCT BBIIEIEH XKUPHBIM IIPU(YTOM.
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IIpexusas ¢popmyaupoBka Hosas popmynupoBka
STAFF RULES STAFF RULES

110. STANDARDS OF CONDUCT FOR 110. STANDARDS OF CONDUCT FOR
STAFF MEMBERS STAFF MEMBERS

110.5 A staff member shall obtain the Director- 110.5 A-Staffmembershallobtainthe Director-
General’s permission before publishing General’s-permission-before-publishing
articles whose contents reflect work articles-whosecontentsreflect-work
performed for the Organization or performed-for-the-Organization-or
information obtained arising out of such i i i isi
work. work--Staff members shall not, except in

the normal course of official duties or with

the prior approval of the Director-General,
engage in any outside activities that relate
to the purpose, activities or interests of the

World Health Organization. Outside

activities include but are not limited to:

110.5.1 Issuing statements to the press,
radio or other agencies of public
information;

110.5.2 Accepting speaking engagements;

110.5.3 Taking part in film, theatre, radio,
television, online or other live or
recorded productions;

110.5.4 Submitting articles, books or
other material for publication, or
for any electronic dissemination,
whose contents reflect work
performed for the Organization or
information obtained arising out
of such work.

560. PROMOTION 560. PROMOTION

560.1 Promotion is the advancement of a staff 560.1 Promotion is the advancement of a staff
member with a continuing or fixed-term member with a continuing or fixed-term
appointment to a post of higher grade, as a appointment to a post of higher grade, as a
result either of the reclassification of the post result either-of thereclassification-of the post
he occupies or of reassignment to a different he-oceupies-or-of either reassignment to a
post. different post through competition, or

assignment of a personal grade.

560.2 Subject to Rule 560.3, a staff member with a | 560.2 Subjectto-Rule-560:3,a A staff member with a
continuing or fixed-term appointment shall be continuing or fixed-term appointment shal
entitled to the promotion resulting from a may be entitled-to-the-considered for
reclassification of the post he or she occupies promotion subject to conditions to be
if he or she has the necessary qualifications determined by the Director-General-a
and his or her performance has been reclassification-of the-post-he-or-she-oceupies
satisfactory. #-he-orshe-has-the-necessary-qualifications

b ‘ ;

SG-H-Sfa:GEG-Fy. .
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560.3

560.4

If an occupied post is reclassified from the
general service category to a professional
category or by more than one grade within a
category, or IT the post has been reclassitied
previously while occupied by the same
incumbent, the post shall be announced to the
staff and selection for that post shall be on a
competitive basis, subject to conditions to be
determined by the Director-General. In such
cases, the staff member with a continuing or
fixed-term appointment occupying the
advertised post may be granted extra pay as
from the fourth consecutive month of the
effective date of the reclassification
calculated in accordance with the provisions
of, and with due regard to, the period
specified in Rule 320.4.

A staff member with a continuing or fixed-
term appointment whose performance has
been satisfactory, may at any time be
considered for reassignment to a post of
higher grade for which he or she has the
qualifications.

560.4

A staff member with a continuing or fixed-
term appointment whose-performance-has
bee |_s|at|sllaeﬁ tory,-may-at-any-time-be F

highergrade forwhich-he-orshe-has-the
gqualifications-may request consideration for
promotion under conditions to be

determined by the Director-General.

760.

760.1

760.2

PARENTAL LEAVE

Staff members shall be entitled to parental
leave, subject to conditions established by the
Director-General. The leave is paid with full
salary and allowances. Upon presentation of
satisfactory evidence of parenthood following
the birth of the child or arrival thereafter, a
staff member shall be entitled to parental
leave for a period of sixteen weeks, subject to
Rule 760.2. In case of birth or subsequent
arrival of more than one child, parental leave
will be extended by two weeks for non-
birthing parents.

For the birth mother, parental leave shall
commence two weeks before the expected
date of birth upon submission of a certificate
from a duly qualified medical practitioner or
midwife indicating the expected due date.
Parental leave for a birth mother shall extend
for an additional period of 10 weeks from the
time parental leave is granted, reaching a
total of 26 weeks for a single birth. In the
case of multiple births, parental leave shall
extend for an additional period of 14 weeks
from the time parental leave is granted,
reaching a total of 30 weeks. However, in no
case shall parental leave for a birth mother
terminate less than 10 weeks after the actual
date of birth.

760.

760.1

760.2

PARENTAL LEAVE

[No change]

For the parent who gives birth-mether,
parental leave shall commence two weeks
before the expected date of birth upon
submission of a certificate from a duly
qualified medical practitioner or midwife
indicating the expected due date. Parental
leave for the parent who gives a-birth mether
shall extend for an additional period of 10
weeks from the time parental leave is granted,
reaching a total of 26 weeks for a single birth.
In the case of multiple births, parental leave
shall extend for an additional period of 14
weeks from the time parental leave is granted,
reaching a total of 30 weeks. However, in no
case shall parental leave for the parent who
gives a-birth mether-terminate less than 10
weeks after the actual date of birth.
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760.3 Subsequent to parental leave, a parent of a
child under 12 months of age shall be
allowed additional leave of sufficient time
each day to nurse, feed and nurture their
child.

Subject to Rules 760.1 and 760.2 where both
parents of a child are staff members of the
World Health Organization, any unused
portion of parental leave to which the birth
mother could otherwise have been entitled
under Rule 760.2 may be used by the other
parent, under conditions established by the
Director-General.

Parental leave must be exhausted within 12
months from the date of the birth of the child
or the date of subsequent arrival.

760.4

760.5

760.3 [No change]

760.4 Subject to Rules 760.1 and 760.2 where both
parents of a child are staff members of the
World Health Organization, any unused
portion of parental leave to which the parent
who gives birth mether-could otherwise have
been entitled under Rule 760.2 may be used
by the other parent, under conditions
established by the Director-General.

760.5 [No change]

1230. GLOBAL BOARD OF APPEAL

1230.6.2 The Director-General shall inform the
parties to the appeal and the chair of the
Board of his decision within sixty (60)
calendar days of the date of the receipt by
him of the findings and recommendations
of the Panel concerned.

1230. GLOBAL BOARD OF APPEAL

1230.6.2 The Director-General shall-will inform the
parties to the appeal and the chair of the
Board of the his-decision within sixty (60)
calendar days of the date of the receipt by
him-of the findings and recommendations
of the Panel concerned.

1310. STAFF INPOSTS SUBJECT TO LOCAL
RECRUITMENT

1310.4 Persons whom it is necessary to recruit
outside the local area for such posts, because
qualified candidates are not available locally,
shall be appointed under the conditions of
employment established for persons locally
recruited. In addition, any such staff member
whose recognized place of residence is
determined to be outside the local area as
well as outside the country of the official
station may be granted any entitlements as
required to meet extra costs of non-resident
status or accepted practices for non-residents
employed in the locality. As a transitional
measure, staff members who were in receipt
of a non-resident’s allowance on 31 August
1983 may continue, while eligible, to receive
the non-resident’s allowance at the rate and in
accordance with the provisions in effect
before 1 September 1983.

1310. STAFF INPOSTS SUBJECT TO LOCAL
RECRUITMENT

1310.4 Persons whom it is necessary to recruit
outside the local area for such posts, because
qualified candidates are not available locally,
shall be appointed under the conditions of
employment established for persons locally
recruited. In addition, any such staff member
whose recognized place of residence is
determined to be outside the local area as well
as outside the country of the official station
may be granted any entitlements as required
to meet extra costs of non-resident status or
accepted practices for non-residents
employed in the locality -As-a-transitional
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