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AMENDMENTS TO THE STAFF REGULATIONS AND STAFF RULES
CONSIDERED NECESSARY INTHE LIGHT OF EXPERIENCE AND IN

THE INTERESTS OF GOOD HUMAN RESOURCES MANAGEMENT

Former text

New text

STAFF REGULATIONS - ARTICLE VI

6.2

The Director-General shall establish a scheme
of social security for the staff, including
provisions for health protection, sick leave and
maternity leave, and reasonable compensation
in the event of illness, accident or death
attributable to the performance of official
duties on behalf of the Organization.

STAFF REGULATIONS - ARTICLE VI

6.2

The Director-General shall establish a scheme
of social security for the staff, including
provisions for health protection, sick leave and
maternity-parental leave, and reasonable
compensation in the event of illness, accident
or death attributable to the performance of
official duties on behalf of the Organization.
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Former text

New text

STAFF RULES

STAFF RULES

110. STANDARDS OF CONDUCT FOR STAFF | 110. STANDARDS OF CONDUCT FOR STAFF
MEMBERS MEMBERS
110.5 A staff member shall obtain the Director- 110.5 A-Staff-membershat-obtainthe Director-
General’s permission before publishing General s-permisston-before-publishing
articles whose contents reflect work performed articleswhesecontentsreflectbworkperdormed
for the Organization or information obtained for-the Organization-erinformation-ebtained
arising out of such work. isi ~Staff members shall
not, except in the normal course of official
duties or with the prior approval of the

Director-General, engage in any outside

activities that relate to the purpose,

activities or interests of the World Health

Organization. Outside activities include but

are not limited to:

110.5.1 Issuing statements to the press,
radio or other agencies of public
information;

110.5.2 Accepting speaking engagements;

110.5.3 Taking part in film, theatre, radio,
television, online or other live or
recorded productions;

110.5.4 Submitting articles, books or other
material for publication, or for any
electronic dissemination, whose
contents reflect work performed
for the Organization or
information obtained arising out of
such work.

560. PROMOTION 560. PROMOTION

560.1 Promotion is the advancement of a staff 560.1 Promotion is the advancement of a staff
member with a continuing or fixed-term member with a continuing or fixed-term
appointment to a post of higher grade, as a appointment to a post of higher grade, as a
result either of the reclassification of the post result either-of-the-reclassiication-of-the-post
he occupies or of reassignment to a different he-eceupies-or-of either reassignment to a
post. different post through competition, or

assignment of a personal grade.
560.2 Subject to Rule 560.3, a staff member with a 560.2 Subjectto-Rule 56034 A staff member with a

continuing or fixed-term appointment shall be
entitled to the promotion resulting from a
reclassification of the post he or she occupies
if he or she has the necessary qualifications
and his or her performance has been
satisfactory.

continuing or fixed-term appointment shal
may be entitled-to-the-considered for
promotion subject to conditions to be
determined by the Director-General-a
|_eFeIassmeat||e o the posthie-of sll.eﬁ_eee_uples
and-his-or-her performance-has-been
satisfactory.
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560.3 If an occupied post is reclassified from the 560.3—If-an-occupied-post-isreclassified-from-the
general service category to a professional general-service-category-to-a-professional
category or by more than one grade within a category-or-by-more-than-one-grade-within-a
category, or if the post has been reclassified categonry;-orif the post-has-beenreclassified
previously while occupied by the same previoushrwhile-occupied-by-the-same
incumbent, the post shall be announced to the incumbentthe-postshall-be-announced-to-the
staff and selection for that post shall be on a staff-and-selectionfor-that-post-shall-be-on-a
competitive basis, subject to conditions to be competitive basis;-subject-to-conditions-to-be
determined by the Director-General. In such determined-by the Director-Generaltn-such
cases, the staff member with a continuing or cases-the-staff- memberwith-a-continuing-of
fixed-term appointment occupying the fixed-term-appointment-occupying-the
advertised post may be granted extra pay as advertised-post-may-be-granted-extra-pay-as

from the fourth consecutive month of the
effective date of the reclassification calculated
in accordance with the provisions of, and with
due regard to, the period specified in Rule
320.4.

A staff member with a continuing or fixed-
term appointment whose performance has
been satisfactory, may at any time be
considered for reassignment to a post of higher
grade for which he or she has the
qualifications.

560.4

560.4 A staff member with a continuing or fixed-

term appointment whose-perfermance-has-been
isf ’ 1 ; £
- i i - g

iors-may
request consideration for promotion under
conditions to be determined by the
Director-General.

1230. GLOBAL BOARD OF APPEAL

1230.6.2 The Director-General shall inform the
parties to the appeal and the chair of the
Board of his decision within sixty (60)
calendar days of the date of the receipt by
him of the findings and recommendations
of the Panel concerned.

1230. GLOBAL BOARD OF APPEAL

1230.6.2 The Director-General shalbwill inform the
parties to the appeal and the chair of the
Board of the his-decision within sixty (60)
calendar days of the date of the receipt by
him-of the findings and recommendations of
the Panel concerned.
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Former text

New text

1310. STAFF INPOSTS SUBJECT TO LOCAL

RECRUITMENT

1310.4 Persons whom it is necessary to recruit outside

the local area for such posts, because qualified
candidates are not available locally, shall be
appointed under the conditions of employment
established for persons locally recruited. In
addition, any such staff member whose
recognized place of residence is determined to
be outside the local area as well as outside the
country of the official station may be granted
any entitlements as required to meet extra
costs of non-resident status or accepted
practices for non-residents employed in the
locality. As a transitional measure, staff
members who were in receipt of a non-
resident’s allowance on 31 August 1983 may
continue, while eligible, to receive the non-
resident’s allowance at the rate and in
accordance with the provisions in effect before
1 September 1983.

1310. STAFF INPOSTS SUBJECT TO LOCAL

RECRUITMENT

1310.4 Persons whom it is necessary to recruit outside

the local area for such posts, because qualified
candidates are not available locally, shall be
appointed under the conditions of employment
established for persons locally recruited. In
addition, any such staff member whose
recognized place of residence is determined to
be outside the local area as well as outside the
country of the official station may be granted
any entitlements as required to meet extra
costs of non-resident status or accepted
practices for non-residents employed in the
locality -As-a-transitional-measurestaff

memberswhowere-inreceiptof-a-non-




