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UCNONHUTENbHbIA KOMUTET

148-a ceccun EB148/45
MyHKT 21.4 npeaBapuTeNbLHOW NOBECTKU AHA 6 auBapsa 2021 .

HHonpasku K IloJio:xxeHusiM 0 mepcoHaJie
u lIpaBuiiam o mepconaJie

Hoxnan I'eHepajibHOTO AMpeKTOpa

1. IlompaBku x IlpaBunam o mnepcoHalle, BHECEHHbIE [ e€HEpaIbHBIM JIHUPEKTOPOM,
IPEICTaBISIIOTCS HA yTBEpXKACHHE VICIIOMHUTENBPHOIO KOMHUTETa B COOTBETCTBHH C
nyHkToM 12.2 Tlonoxenwuii o nepconane!.

2. llompaBku, mnpencTaBieHHbIE B paszaeine | HacTosImero TOKyMeHTa, OOYCIIOBJICHBI
pelIeHUsIMHM, KOTOpBIe, Kak OXXumaercs, OyayT mnpuHATH ['eHepanbHOil AccamOueeit
Opranusanun  OO0benuHEeHHBIX Haruii Ha ee ceMbIecsaT MSITOW CeCCHMM? Ha OCHOBE
pekomeHganuii Komuccuu mo MexayHapoaHOU TpaIaHCKOH ciyxoe (nanee — «KKomuccus»),
U3JI0KEHHBIX B ee rooBoMm gokiane 3a 2020 1.3 Ecnu ['enepanpHas AccamOiies Opranu3zanyn
OObenuueHHbix Harwmii He yrBepauT pekoMeHpanuu Komuccuu, K HACTOSIIEMY IOKIamy
OyJIeT U31aHO COOTBETCTBYIOIIEE TOOABIICHHE.

3.  ®DuHAHCOBBIE TMOCIEICTBUS MPHUHATUS TAHHBIX IMOMPABOK B ABYXTOAMYHOM IEPHOJIE
2020-2021 rr. 6ynyT BbIpaKaTbCs B JOMOJHUTEIBHBIX PAcXo/lax B paMKaxX MpPOrpaMMHOTO
oromxera Ha 2020-2021 rr. OHu omnucaHbl B A0KIaAe O (PMHAHCOBBIX M aJMHUHUCTPATHBHBIX
nocienctBusix uis Cexperapuata B Ciiydae NMPHUHITHS VICTIOTHUTEIHHBIM KOMHTETOM WIIH
Accambiieeli  3ApaBOOXPAHEHUS TNPEIaracMbIX PE3ONIONHMA, BKIOYas (DUHAHCOBBIC
MOCJICACTBHSI, KOTOPBIC BOZHUKHYT Iociie aByxroaudroro nepuoga 2020-2021 rr.4, a taxke
B HUKECIIEAYIONTUX MyHKTaX.

4, [TonpaBku, mpencraBieHHble B pasnaene || HacTosmero mokymeHTa, OBUIM COYTECHBI
HEOOXOJMMBIMHU C YYETOM MPAKTUKHU M B MHTEpecax 3PPEKTUBHOIO YIPABICHUS KaJPOBBIMH
pecypcamu.

5. IlompaBku k IlpaBunam o mnepcoHaje NPUBOAATCS B IMPHIOKEHUSIX K HACTOSIIEMY
JOKYMEHTY.

1 Tekcr Ionoxenuii o nepconane u Ilpasui o nepconane A0CTymeH mo cebike http://www.who.int/
careers/what-we-offer/en/ (mo cocrosiuto Ha 2 nexabps 2020 r.).

2 Cwm. https://www.un.org/en/ga/ (o cocrosiamio Ha 2 nexabps 2020 T.).
3 Cwm. https://icsc.un.org/Home/Library/AnnualRep (110 coctosmuio Ha 2 nekabps 2020 r.)

4 Jloxyment EB148/45 Add.1.
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.  TIOINPABKH, COYTEHHBIE HEOBXOJUMBIMHU B CBETE PEIIEHHN,
KOTOPBIE, KAK OXHMJIAETCS, BYAYT NPUHATHBI HA CEMBJIECAT
IIATOM CECCHUU TEHEPAJIBHOWM ACCAMBJIEM OPIrAHU3AIIMA
OBBbEJIMHEHHBIX HAIIU HA OCHOBE PEKOMEHJJAIIMIA KOMUCCHH
MO MEXXJIYHAPOJHOM 'PAYKIAHCKOM CJYKBE

Bo3narpakaeHue cCOTPyAHMKOB KaTeropuu cenyaaucToB U Bbille

6. Kowmmuccus pexomennosana ['enepambHoii Accambiiee Opranuzanuu OObeIMHEHHBIX
Hanwmit yBennunth HaunHas ¢ 1 saBaps 2020 1. Ha 1,90% ctaBku 110 mepecMOTPEHHON eTMHON
mKase 0a30BbIX/MUHUMAJIBHBIX OKJIAJI0B COTPYAHUKOB KAaTErOpUHU CHEIMAIMCTOB M BBILIEC U
COOTBETCTBYIOIIIMX CYMM OKJIAJOB, YCTAaHOBJCHHBIX JUIS HEJOMYIICHUS CHWKCHUS
BO3HATPKACHUS, IIyTeM MPUMEHEHHs OOBIYHOTO METOAAa KOHCOJMIAIMH, KOTOPBIH
3aKIII0YAETCsl B YBEIIMYCHHH 0a30BOTO OKJIAJa M COPa3MEPHOM YMEHBIICHHHA MHOXHTEIS
KOPPEKTHBA IO MECTY CIYXOBbI, B pe3yJIbTaTe 4ero BeJMYMHA YUCTOTO MOIy4aeMOro Ha PYKH
BO3HATPAKACHUS OCTAeTCs 0€3 M3MECHEHUIA.

7. B cooTrBeTcTBUM ¢ 93TOH pexkoMeHmanuedl ObLTM IMOATOTOBICHBI IOMPAaBKH K
nobasnennio 1 x IlpaBunmam o mepcoHane, KOTOpPhIE NPHBOAATCS B TpmiIoxkeHuu 1 x
HACTOSIIIEMY TOKYMEHTY.

Bo3HnarpasxkaeHne COTPYAHMKOB Ha HeKJacCH(PUUUpPYeMbIX HJOJKHOCTAX U
I'enepanbHOro AMpexkTopa

8.  T'enepanbHbIi AupeKkTOp B cooTBeTcTBHHM ¢ NyHKTOM 3.1 Ilonmoskenmii o mepcoHarne
npennaraeT VCOTHUTET,HOMY KOMHTETY PEKOMEHIOBATh CEMBACCIT YETBEPTOH Cecchuu
BcemupHnoii accam0Oen 31paBoOXpaHeHus IPH YCIIOBUH NMPUHSTHS [ 'eHepanbHO Accambieeit
pelieHruss TO0 pEeKOMEHJAlWH, YKa3aHHOW B TMYHKTE 6 BBIIIE, CKOPPEKTUPOBATH
COOTBETCTBYIOIIUM 00pa3oM OKJIaJbl TOMOIIHUKOB ['eHepanbHOro AUPEKTOpa U AUPEKTOPOB
peruoHanbHbIX Oropo. Takum oOpasom, HaumHas c 1 suBaps 2021 r. BajoBBIA OKIaJ
MOMOUTHUKOB ['eHepaibHOro AUPEKTOpa U JUPEKTOPOB PErHOHAIBHBIX Oropo Oyner
coctaBiarh 186 323 goor. CIHIA B roxm, a 4YKMCTBIA OKJIag — COOTBETCTBEHHO
138 473 pgomn. CIIA B ron.

9. C yderoM TPEICTaBICHHBIX BBIIIE KOPPEKTUPOBOK  OKIaNOB  Accambiee
3IPaBOOXPAaHEHHS TPEJIaraeTcsi YTBEPAUTh HOBBIH pa3Mep BO3HATPaKICHHS 3aMECTHTEIS
I'enepanbHoro Aupekropa: BanoBblii okman 205 264 momn. CIIA B rox U COOTBETCTBYIOLIUI
yucTeiid oksan — 150 974 nonn. CIIA B rox HauuHas ¢ 1 saBaps 2021 r.

10. VYxka3zaHHbIE BBIIIE KOPPEKTHUPOBKH K OKIAgaM TMOBJIEKYT 3a C000il aHaJIOTHYHBIC
W3MCHCHHS B BO3HArpaxkJIeHWW [eHepampbHOro aupektopa. AccamOiee 3apaBOOXpaHEHUS
mpenjaraeTcs YTBEpAWTh BAJOBBIM OKIan [ eHepambHOrO JUpPEKTOpa B  pa3Mepe
257 010 posur. CHIA B rox v unctsiii oxkian — 193 407 momn. CIIA B rog.
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Il. TIOINIPABKH, KOTOPBIE BbIUIM COYTEHBI HEOBXOJIUMBIMHU C
YYETOM ITPAKTUKHN U B UHTEPECAX D®®EKTHUBHOI'O YIIPABJIEHUSA
KAJAPOBBIMHU PECYPCAMU

BoIniaTel M BbIYEThI

11. B IlIpaBuna o mepconane moOaBieHa HoBas ctarhs 380.9, oTMeHsrOIas BYXJIETHEE
OrpaHU4YCHUC IO BbBIUCTY IMNCHCHOHHBIX B3HOCOB, IS TPUBCACHUA IMPAKTUKHA BO3 B
cooTBeTcTBUE C pakTukoi Cekperapuara Opranuzanuu O0bennHeHHbIX Haruii.

IIpaBuiia npuema Ha padoTy

12. B Ttekcr crathu 410.3.2 IlpaBun o mepcoHaje BHECEHa IONPaBKa, HMCKIIOYAIONIAs
M30BITOUHYIO CChUIKY Ha cTtaThio 410.3 [IpaBui o mepconane.

Ynpa3aHeHnue 10/KHOCTH

13. B crarsro 1050.2 IlpaBun o mepcoHane Oblla BHECEHA IMOIPaBKa, MOSCHSIIONIAS, YTO
TPYIOBBIE JIOTOBOPHI M OCOOCHHO TPYIOBBIE JOTOBOPHI C WICHAMHU TEpCOHAlIa HE3aBHCUMBIX
CTPYKTYp, pa3MelleHHbiX B BO3, Moryr comepxaTh MOJOKEHHUS, COIVIACHO KOTOPBIM 3TH
YJIeHbl TEepPCOHAJla HE MOTYT OBITh Ha3HA4YeHbl HAa HOBYIO JOJDKHOCTH B BO3 B ciyuwae
yIpa3IHEHUs UX TEeKYIIEeH JOJIKHOCTH.

14. TloaroToBiIEHHBIE B COOTBETCTBHH C BBIIICH3JIOXKEHHBIM MOMpPaBKU K cTaThsam 380.9,
410.3.2 u 1050.2 IlpaBun o mepcoHane mpeacTaBicHbl B [IpuiokeHUM 2 K HACTOSAIIEMY
JIOKYMEHTY.

JEACTBHUS UCITIOJHUTEJBHOIO KOMUTETA

15. C yyeroMm yKa3aHHBIX BbILIE MOMPABOK VICHOMHUTENBHBII KOMUTET MOXKET MOXKENIaTh
pPaccMOTPETh CIETYIONINE MPOSKTHI PE3OTFOIHIAL.

IIpoekT pe3osonun 1 (Bo3HarpaxkaeHue COTPYJHUKOB KATErOPHHU CEeNMATUCTOB U
1:38111 ()]

HcnonmanuTeabHEINA KOMHUTET,

paccMOTpeB MOKJIaa O monpaBkax K [losnokenusiM o mepconane u IlpaBuimam o
nepcoHane?,

YTBEPXJIAET B cootrBercTtBuu ¢ myHkToMm 12.2 TlonmokeHmit o mepcoHaie
BHECCHHbIE [ 'eHepalbHBIM JUpPEKTOpoM TmomnpaBku K IIpaBuimam o mepconarne,
Kacarolyecss BO3HATPAXKIEHUS COTPYJHHKOB KAaTErOPHUU CICIHAINCTOB W BBIIIE, CO
BCTyIUIeHUEM B cuity ¢ 1 suBapst 2021 1.

1 dunancoBble U aIMHHECTPATHBHBIE TIOCEACTBUA 11 CeKpeTaphara B ClIydyae IPUHATHS STHX
pesoumonuii cM. B fokymente EB148/45 Add. 1.

2 JloxymenT EB148/45.
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IIpoekT pe3oaonnu 2 (BoO3HArpakjaeHHe COTPYAHHMKOB HA HeKJIacCHPUIIUPYeMBIX
JNO0JLKHOCTSAX U ['eHepajibHOrO IUpeKTopa)

HcnonHuTenbHBIN KOMUTET,

paccMOTpeB OKIa o momnpaBkax kK [lomokeHusim o nepcoHane u IlpaBunam o
nepcoHanel,

PEKOMEHAVYET cempaecar derBepToii ceccun BceemupHOW accamOiien
3/1paBOOXPAHEHUS PUHATH CIAEAYIOIIYIO PE30IOLHIO:

CEMBJIECST YeTBEepTast ceccust BeceMupHoii accamMOiien 37jpaBoOXpaHeHNS,

IPUHSIB K CBEACHHUIO DPEKOMEHJAnuu VICIOIHUTENIBHOIO KOMHTETa B
OTHOIICHUM  BO3HArPAXJEHHUs  COTPYAHMKOB HAa  HEKJIACCH(PHUIUPYEMBIX
JOJDKHOCTSIX U BO3HArpaxaeHus [ eHepanbHOro JUpeKkTopa,

1. YCTAHABJIMBAET BaioBblii OKJaJ TNOMOIIHUKOB ['eHepanabHOro
JIUPEKTOpa M PETMOHAIBHBIX JUPEKTOpPOB B pazmepe 186 323 momn. CIIA B ropx,
a YUCTHIA oKyajg — coorBeTcTBeHHO 138 473 noyut. CIIA B rox;

2. YCTAHABJIMBAET BasioBblii  oOknag 3amectutens ['eHepaabHOro
mupektopa B pasmepe 205264 nomn. CIIIA B rTOn, a 4YHCTHIA OKJIam —
cootBeTcTBeHHO 150 974 nomn. CIIIA B rop;

3. YCTAHABJIMBAET BanoBslii oknan ['eHepanpHOro AUPEKTOpa B pa3Mepe
257 010 gomn. CHIA B TOH, a YMCTBIHA OKJaJ — COOTBETCTBEHHO
193 407 gomn. CIIA B roxm; u

4. TIOCTAHOBJIAET, uro naHHble M3MEHEHUS BO3HArPAKACHUS BCTYIAIOT B
cuny ¢ 1 saaps 2021 r.

IIpoekT pe3omonuu 3 (BBIIVIATHI W BbIYETHI, NMpaBWJja MpueMa Ha padory u
ynpa3JaHeHue J0JKHOCTH)

HcnonmanuTeIbHEIN KOMHUTET,

PaccMOTpeB JOKJIAJ O TMONpaBKax K I1omoxkeHHsM o mepcoHane u IIpaBuiam o
nepconae’,

YTBEPX/IAET B cootBercTBUM ¢ myHKTOM 12.2 TlomokeHuii o mepcoHaie
BHECEHHbIe ['eHepalbHBIM JTUPEKTOpOM TmompaBku K [IpaBuinam o mepconaie,
KacaroIIMecs BBIIIAT U BEIUETOB, IPABUJI TpUeMa Ha paboTy U yIpa3aAHEHUs JOKHOCTH,
co BcTyrieHueM B cuity ¢ 1 ssuBaps 2021 r.

1 Noxyment EB148/45.




I[MTPUJIOXEHMUE 1

A.  SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES SHOWING ANNUAL GROSS SALARIES
AND NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT (IN UNITED STATES DOLLARYS)
(Effective 1 January 2021)?

Step
| Level | ‘ I I n v v VI viI | Wil | IX X X1 | XIl ‘ Xin ‘
D-2 Gross 148 744 152 092 155517 158 944 162 371 165 798 169 221 172 650 176 074 179 498
Net 113 621 115881 118 141 120 403 122 665 124 927 127 186 129 449 131709 133 969
D-1 Gross 133164 136 000 138 840 141 679 144 507 147 347 150 194 153 198 156 211 159 217 162 224 165 229 168 239
Net 102 715 104 700 106 688 108 675 110 655 112 643 114 628 116 611 118 599 120583 122 568 124 551 126 538
P-5 Gross 114 767 117181 119 596 122 006 124 420 126 831 129 247 131 659 134 071 136 483 138 897 141 306 143723
Net 89 837 91 527 93217 94 904 96 594 98 282 99973 101 661 103 350 105 038 106 728 108 414 110 106
P-4 Gross 93 964 96 109 98 254 100 433 102 760 105 089 107 420 109 749 112 076 114 401 116 734 119 057 121 386
Net 74913 76 543 78173 79803 81432 83062 84 694 86 324 87 953 89 581 91214 92 840 94 470
P-3 Gross 77132 79117 81103 83 086 85072 87 055 89 039 91 028 93011 94 995 96 984 98 968 101 036
Net 62 120 63 629 65 138 66 645 68 155 69 662 71170 72 681 74188 75 696 77208 78716 80 225
P-2 Gross 59 612 61 387 63 161 64 936 66 713 68 491 70 268 72 038 73 816 75589 77 366 79143 80917
Net 48 805 50 154 51502 52 851 54 202 55553 56 904 58 249 59 600 60 948 62 298 63 649 64 997
P-1 Gross 45990 47 370 48 749 50 142 51 647 53157 54 662 56 170 57 676 59 184 60 689 62 196 63 703
Net 38172 39317 40 462 41 608 42 752 43 899 45043 46 189 47 334 48 480 49 624 50 769 51914

@ The normal qualifying period for in-grade movement between consecutive steps is one year. The shaded steps in each grade require two years of qualifying service
at the preceding step.

Sv/8¥1d3d
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Ilpunoxncenue 1

B. PAY PROTECTION POINTS FOR STAFF WHOSE SALARIES ARE HIGHER
THAN THE MAXIMUM SALARIES ON THE UNIFIED SALARY SCALE

(IN UNITED STATES DOLLARYS)
(Effective 1 January 2021)

Level

Pay protection point 1

Pay protection point 2

P-4

P-3

P-2

P-1

Gross
Net
Gross
Net
Gross
Net
Gross
Net

123719
96 103
103 189
81732
82 692
66 346
65 209
53 059

126 047
97 733
105 343
83 240
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[MPUJIOXKEHUE 21

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE

LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN
RESOURCES MANAGEMENT

Former text

New text

380. PAYMENTS AND DEDUCTIONS

380.8 When a staff member has, in good faith,
received an overpayment of an allowance or
entitlement of any kind, the Organization will,
subject to conditions established by the Director-
General:

380.8.1 in the case of a recurring payment, recover
the amount overpaid during the two years prior to the
date on which the Organization discovered the
overpayment; and

380.8.2 in the case of a lump sum payment, recover
the amount overpaid provided that the recovery
action is initiated within two years following the date
of overpayment.

380. PAYMENTS AND DEDUCTIONS

380.8 When a staff member has, in good faith,
received an overpayment of an allowance or
entitlement of any kind, the Organization will,
subject to conditions established by the Director-
General:

380.8.1 in the case of a recurring payment, recover
the amount overpaid during the two years prior to the
date on which the Organization discovered the
overpayment; and

380.8.2 in the case of a lump sum payment, recover
the amount overpaid provided that the recovery
action is initiated within two years following the date
of overpayment.

380.9 The two-year limitation provided for under
Staff Rules 380.8.1 and 380.8.2 shall not apply to
the deduction of pension contributions.

410. RECRUITMENT POLICIES

410.3 Appointment shall not be granted to a person
who bears any of the following relationships to a
staff member: father, mother, son, daughter, brother
or sister.

410.3.1 The spouse of a staff member may be
appointed provided that the spouse is fully qualified
for the position and provided that the spouse is not
given any preference for appointment by virtue of the
relationship to the staff member.

410.3.2 A staff member who is related to another
staff member as specified under Staff Rules 410.3
and 410.3.1:

410.3.2.1 shall not be assigned to a post that is
superior or subordinate in the line of authority to the
post occupied by the staff member to whom he or she
is related.

410. RECRUITMENT POLICIES

410.3 Appointment shall not be granted to a person
who bears any of the following relationships to a
staff member: father, mother, son, daughter, brother
or sister.

410.3.1 The spouse of a staff member may be
appointed provided that the spouse is fully qualified
for the position and provided that the spouse is not
given any preference for appointment by virtue of the
relationship to the staff member.

410.3.2 A staff member who is related to another
staff member as specified under Staff Rules 416:3
and 410.3.1:

410.3.2.1 shall not be assigned to a post that is
superior or subordinate in the line of authority to the
post occupied by the staff member to whom he or she
is related.

1 Vnanennslit TeKCT 3aUepKHYT; J00aBICHHBII TEKCT HAGPAH KUPHBIM IPUDTOM
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Ilpunoscenue 2

Former text

New text

410.3.2.2 shall not participate in the process of
selection, assignment, reassignment or transfer of the
related staff member; or in the taking or reviewing of
an administrative decision affecting the related staff
member.

410.3.2.2 shall not participate in the process of
selection, assignment, reassignment or transfer of the
related staff member; or in the taking or reviewing of
an administrative decision affecting the related staff
member.

1050. ABOLITION OF POST

1050.2 In accordance with conditions and
procedures established by the Director-General,
reasonable efforts shall be made to reassign staff
members whose posts have been abolished or have
come to an end, as follows:

1050.2.1 Staff members
appointment.

with a continuing

1050.2.2 Staff members holding a fixed-term
appointment on 1 February 2013 who have
completed at least five years of continuous and
uninterrupted  fixed-term  service with  the
Organization, provided that this period of continuous
and uninterrupted fixed-term certified satisfactory
service began before 1 February 2013.

1050.2.3 Staff members not holding a fixed-term
appointment on 1 February 2013 who have
completed at least ten years of continuous and
uninterrupted certified satisfactory fixed-term with
the Organization.

1050.2.4 Staff members on secondment to the
Organization are not eligible to participate in the
reassignment process.

1050. ABOLITION OF POST

1050.2 In accordance with conditions and
procedures established by the Director-General,
and unless otherwise provided in the contract of
employment, reasonable efforts shall be made to
reassign staff members whose posts have been
abolished or have come to an end, as follows:
1050.2.1 Staff members with a
appointment.

continuing

1050.2.2 Staff members holding a fixed-term
appointment on 1 February 2013 who have
completed at least five years of continuous and
uninterrupted  fixed-term  service with the
Organization, provided that this period of continuous
and uninterrupted fixed-term certified satisfactory
service began before 1 February 2013.

1050.2.3 Staff members not holding a fixed-term
appointment on 1 February 2013 who have
completed at least ten years of continuous and
uninterrupted certified satisfactory fixed-term with
the Organization.

1050.2.4 Staff members on secondment to the
Organization are not eligible to participate in the
reassignment process.




