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MCNONHUTENbHbLIA KOMUTET

CT10 copok nATas ceccus EB145/13
MyHKT 7.2 npepBapuUTeNibHON NOBECTKX AHA 14 maqa 2019r.

HHonpasku Kk Ilos10:xkeHnsiM 0 mepcoHas e u
IIpaBuiiam o mepconaJie

Hoxnan I'enepanbHOro AMpeKkTopa

1. TlompaBku k IlpaBuiaMm O mniepcoHane, BHECEHHbIE ['€HEpaNbHBIM IHUPEKTOPOM,
IMPEACTaBIAOTCS  MCIOMHUTENIBHOMY KOMHMTETY Ha YTBEPKICHHE B COOTBETCTBUU C
[onosxenuem o nepconane 12.21,

2. IlompaBku, U310XKEHHbIE B HACTOAILIEM IOKYMEHTE, pa3pabOoTaHbl U MpEAIaraioTcs C
Y4€TOM OIBITAa U B UHTEpPECaX HAIJIEKAIIETO YIPABICHUS KaJIPOBBIMU PECYPCAMHU.

3. IlompaBku k IIpaBuiam o mepcoHane, COUYTEHHbIE HEOOXOAUMBIMU, COJEpP’KATCS B
IIpuiioskeHNN K HaCTOSILEMY JOKYMEHTY U U3JI05KEHbBI HUXKE.

JlaTa BcTynjieHusl B CHILY

4. Bunpasuio o nepconaine 040 BHeceHa IomnpaBKa ¢ LEIbI0 YKa3aTh, YTO 1aTOM BCTYMICHUS
B cunty [IpaBwit o mepconarne sisasiercst 1 urons 2019 rona.

Omnpenesienus

5. B npaBuio o nepconane 310.7 BHeceHa momnpaBka B IEIAX COIIaCOBAHUS ONPEICTCHUS
MIOHATUA «OAWUHOKUK poxutensy B lIpaBminax o mepcoHane ¢ ONpeNerIcHUEM IOHSATHUS
«OJIMHOKHWW POAMTENBY» B 3JIEKTpoHHOM PykoBoscTBe BO3; camo onpeneneHne, u3a0KeHHOE B
3JEKTPOHHOM PyKOBOJICTBE, OCHOBAaHO Ha aJMUHHMCTPAaTUBHOW MHCTpyKiuu Cekperapuara
Opranmzanuu O6seauHeHHbIx Hanuii ST/A1/2016/08.

BuInjaTbl 1 BbIYETHI

6. B mpaBuno o mepconane 380.5.1 BHeceHa mompaBKa B IESIX y4eTa 00S3aTElbHBIX
BBIUCTOB U3 3apIljiaTbl COTPYAHHUKOB HA B3HOCHI B CTPAXOBAHHUC OT HCCUACTHBLIX CIYy4YacB U
CTpaxOBaHHE 1O OOJIC3HM.

! Tonoxenus o nepconane u Ipasuna o nepconane cm. Ha http://www.who.int/careers/what-we-
offer/en/ (o cocrosiauto Ha 25 anpesns 2019 r.).


http://www.who.int/careers/what-we-offer/en/
http://www.who.int/careers/what-we-offer/en/
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Exxerognniii 0TIycK

7. B mpaBuio o nepconane 630.7 BHeceHa MollpaBKa B 1IeJIAX coriacoBanus ¢ [IpaBunamu
o mepconane Opranuzanun OO0beaWMHEHHBIX Hamuii, KoTOpas MO3BOJISET COTPYIHUKAM,
3200JIEBIITUM HUJTU TOCTIUTATU3UPOBAHHBIM BO BPEMSI €KETOIHOTO OTITyCKa, BKIIFOUYasi OTIYCK Ha
poauHy, oOpammarbcsi ¢ MPOChOOH O MPEJOCTABICHHH OTIIyCKa IO OOJIE3HHM Ha OCHOBE
OTIPABIATENLHOTO JOKYMEHTA TOJIBKO B TOM CIIydae, €CJIM 3aTPOHYTAa 3HAYUTENbHAs 4acTh —
MUHUMYM TISITh pabo4uX JHEH 3a 11000l CeMHIHEBHBII MEepUo — UX €XKEroJHOro OTIIYCKa,
BKJIOYasi OTIYCK Ha pojauHy. HacTosias mompaBka Jydille OTpakaeT CMBICT MpaBUia O
nepconaiie 740 (00 oTmycke 1o 00JIE3HN) U YMEHbIIIAeT aIMUHUCTPATUBHOE OpeMs.

BbIxoa Ha meHCHIO

8. B npasuno o nepconaine 1020.1.4 BHeceHa nomnpaBKa B LEJISIX COrIaCOBAHUS MOJIOKEHUS
BO3 ¢ npeiictBytommmu nonoxenussmMu Cekperapuata Oprannzanun O0bennHeHHbIx Hanuit n
npyrux yupexaenuit Opraauzanun O0bequHeHHbIx Harmid.

JEUCTBUSA HCHOJHUTEJBHOI'O KOMUTETA

9. B cBere 3Tux nomnpaBok VCHNOTHUTENbHBII KOMUTET MOXKET MOXKEJIaTh PacCMOTPETh
CIIEIYIOIINN TPOEKT PE3OIIOLINHN:

HcnonmanuTeabHBINA KOMHUTET,

paccMOTpEB JIOKJIA[ O MompaBKax K ITONOXKEHHsAM o mepcoHasne M IlpaBmiam o
nepcoHae’,

ITOATBEPXIAET, B coorBetcTBuU C [lonoxkenuem o nepconane 12.2, monpaBku
k [IpaBunam o nepcoHaine, BHeCeHHbIE | eHepabHBIM IUPEKTOPOM, KOTOPBIE BCTYIIAIOT B
cuny 1 mrons 2019 1. m KacaroTcst AaThl BCTYIUICHHS B CHITy MONpaBok K [IpaBuiam o
NEepCOHAJIe; ONpPENeNIEHUI; BBIINIAT U BBIYETOB; €KErOAHOIO OTIYCKAa; M BBIXOAA Ha
MICHCHIO.

! HMoxyment EB145/13.
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[MPUJIOKEHUE!

IHOIMPABKH, CYUTAIOIIMUECA HEOBXOAUMbIMHU C YYETOM OIIbITA 1 B
HUHTEPECAX 9O®EKTUBHOI'O PYKOBOACTBA KAJJPOBBIMHU PECYPCAMHU

Former text

New text

040. EFFECTIVE DATE

040. These Staff Rules are effective as from
1 January 2019 and supersede all Staff Rules in force
before that date.

040. EFFECTIVE DATE

040. These Staff Rules are effective as from
1 January-July 2019 and supersede all Staff Rules in
force before that date.

310. DEFINITIONS

310.7 A “single parent” is a staff member who meets
the following criteria:

310.7.1 The staff member does not have a spouse;
310.7.2 The staff member has a dependent child as
defined under Staff Rule 310.5.2;
310.7.3 The staff member
continuing support to the child.

provides main and

310. DEFINITIONS

310.7 A “single parent” is a staff member who meets
the folowing criteria: established by the Director-
General.

380. PAYMENTS AND DEDUCTIONS

380.5 Deductions, from salaries, wages and other
emoluments, including terminal entitlements, may be
made only in the following cases:

380.5.1 for the staff member’s contributions to the Staff
Pension Fund and for health insurance;

380. PAYMENTS AND DEDUCTIONS

380.5 Deductions, from salaries, wages and other
emoluments, including terminal entitlements, may be
made only in the following cases:

380.5.1 for the staff member’s contributions to the Staff
Pension Fund and for health insurance and accident
and illness insurance;

630. ANNUAL LEAVE

630.7 A staff member who is ill during a period of
annual leave shall, subject to the provisions of Staff
Rule 740, have that portion of his absence considered
as sick leave upon presentation of a satisfactory medical
report and approval by the Staff Physician.

630. ANNUAL LEAVE

630.7 A staff member who is ill or hospitalized for five
working days or more in any seven-day period
during a-peried-of annual leave, including home leave,
may shall, subject to the provisions of Staff Rule 740,
have that—pertion—ofhis the absence approved
considered as sick leave upon presentation of a
satisfactory medical report and approval by the Staff
Physician.

! VY najeHHBIN TEKCT 3a4epPKHYT; J00ABICHHBIN TCKCT HAOPaH KUPHBIM MIPHU(TOM.
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Former text

New text

1020. RETIREMENT

1020.1.4 In  exceptional  circumstances the
Director-General may, in the interests of the
Organization, extend a staff member’s appointment
beyond the age of 65, provided that such extensions
shall not be granted for more than one year at a time and
not beyond the staff member’s sixty-eighth birthday.

1020. RETIREMENT

1020.1.4 In  exceptional  circumstances  the
Director-General may, in the interests of the
Organization, extend a staff member’s appointment
beyond the age of 65, provided that such extensions
shall not be granted for more than one year at a time and
not beyond the staff member’s sixty-eighth birthday.
These limitations shall not apply to incumbents of
posts at the Ungraded levels.




