
 

  ١٣٨/٥٤تم   المجلس التنفيذي    
  ٢٠١٥ ديسمبر/ الأولكانون  ٢٣  بعد المائة والثلاثونالثامنة الدورة 
    EB138/54  من جدول الأعمال المؤقت ٣-١٣البند 

  
  
  

  تعديلات النظام الأساسي
  ١الموظفينللموظفين ولائحة 

    
  تقرير من الأمانة

    
التعــديلات التــي يــدخلها المــدير العــام علــى لائحــة المــوظفين إلــى المجلــس التنفيــذي للتصــديق عليهــا  تقُــدَّم  -١

   ٢.النظام الأساسي للموظفينمن  ٢-١٢بأحكام المادة  عملاً 
  
تقُدّم التعديلات المُقترح إدخالهـا علـى النظـام  ٢،النظام الأساسي للموظفينمن  ١-١٢حكام المادة ووفقاً لأ  -٢

باعتمـاد تلـك  والسـتين التاسـعةجمعيـة الصـحة العالميـة الـذي يُطلـب منـه أن يوصـي المذكور إلى المجلـس التنفيـذي 
  التعديلات.

  
التي يُتوقع أن تتخذها الجمعية العامة  القراراتناشئة عن في الفرع أولاً من هذه الوثيقة والتعديلات المبينة   -٣

، بنــــاءً علــــى توصــــيات لجنــــة الخدمــــة المدنيــــة الدوليــــة فــــي تقريرهــــا الســــنوي الســــبعين للأمــــم المتحــــدة فــــي دورتهــــا 
  توصيات اللجنة.للأمم المتحدة وستصدر إضافة لهذا التقرير إذا لم تعتمد الجمعية العامة  ٢٠١٤.٣ لعام

  
مــن أجــل الإدارة الخبــرة المكتســبة و ضــوء علــى  فــي الفــرع ثانيــاً مــن هــذه الوثيقــة المبيّنــةالتعــديلات وأُدخِلــت   -٤

  للموارد البشرية.الجيدة 
  
ضــوء علــى ومقترحــة مُدخلــة هــي أيضــاً تعــديلات ف اً مــن هــذه الوثيقــةلثــالمبيّنــة فــي الفــرع ثاالتعــديلات أمــا   -٥

دخـــول تـــاريخ اعتبـــاراً مـــن ة المفعـــول ســـاريوستصـــبح ة، البشـــريومـــن أجـــل الإدارة الجيـــدة للمـــوارد الخبـــرة المكتســـبة 
  .حيّز النفاذ المنظمةفي  خليةالدا سياسات إصلاح العدالة

  
إطـار  تكـاليف إضـافية فـيتكبّـد علـى  ٢٠١٧-٢٠١٦لتعـديلات الخاصـة بالثنائيـة الآثـار الماليـة لوتنطوي   -٦

إلـى  الآثـار الماليـة والإداريـة المترتبـة بالنسـبةبالخـاص تقرير وهي مبيّنة في ال .، ٢٠١٧-٢٠١٦البرمجية الميزانية 
جنباً إلـى جنـب مـع الآثـار ، المجلس التنفيذي أو جمعية الصحة جانبمن  الأمانة نتيجة للقرارات المقترح اعتمادها

  ٢٠١٧.٤-٢٠١٦المالية التي تتجاوز الثنائية 
                                                           

فــي قاعــة (بالإنكليزيــة والفرنســية حصــراً)  ولائحــة المــوظفين يمكــن الحصــول علــى نســخ مــن النظــام الأساســي للمــوظفين    ١
 المجلس التنفيذي.

 ./http://apps.who.int/gb/bdمتاحة على العنوان التالي:  الوثائق الأساسية    ٢

(يمكـن الحصـول علـى نسـخ فـي  )A/70/30(الوثيقـة  ٣٠، الملحـق رقـم السـبعونالوثائق الرسمية للجمعيـة العامـة، الـدورة     ٣
  قاعة المجلس التنفيذي).

 .١إضافة  ١٣٨/٥٤م تالوثيقة     ٤
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  للموظفين ولائحة الموظفين المعدّلة.وتبيّن الملاحق التعديلات المقترح إدخالها على النظام الأساسي   -٧
  

أن تتخـذها الجمعيـة  يُتوقـعالتـي  القـراراتضـوء  علىضرورية  التعديلات التي تُعتبر  :أولاً 
لجنة الخدمة المدنيـة  اتبناءً على توصي السبعين العامة للأمم المتحدة في دورتها 

  الدولية
  

  والفئات العليا لفنيةا الفئةموظفي مرتبات 
  
الأساســية/ الــدنيا لمــوظفي  بزيــادة الجــدول الحــالي للمرتبــاتأوصــت اللجنــة الجمعيــة العامــة للأمــم المتحــدة   -٨

٪، وذلك بتطبيق طريقة الضم المعتادة والمتمثلـة فـي زيـادة المرتـب الأساسـي ١,٠٨والفئات العليا بنسبة الفنية الفئة 
)، علــى أن "انتفــاء الخســارة والمكســب"(أي علــى أســاس وإجـراء خفــض متناســب لنقــاط مضــاعف تســوية مقــر العمـل 

  .٢٠١٦ كانون الثاني/ يناير ١اعتباراً من  النفاذ حيّزيدخل ذلك 
  
  .هذه الوثيقةب ٣ ملحقالترد في هي من لائحة الموظفين، و  ١تعديلات التذييل وقد تم وفقاً لذلك إعداد   -٩
  

  ومرتب المدير العاممرتبات الموظفين في الوظائف غير المصنفة في رتب 
  
، تقترح المديرة العامة أعلاه ٨الجمعية العامة للأمم المتحدة بشأن التوصية المذكورة في الفقرة  بمقرررهناً   -١٠

أن يوصــي المجلــس التنفيــذي جمعيــة الصــحة العالميــة  مــن النظــام الأساســي للمــوظفين، ١-٣لمــادة حكــام اطبقــاً لأ
كـانون  ١مرتبات المديرين العامّين المساعدين والمديرين الإقليميين. وبالتالي، واعتبـاراً مـن  بتعديلوالستين  التاسعة

 اً دولار  ١٧٦ ٤٦٣الإقليميـين  ، سيبلغ المرتب الإجمالي للمديرين العامّين المساعدين والمديرين٢٠١٦الثاني/ يناير 
ــــــــ اً دولار  ١٣٧ ٠٢٤ فــــــــي الســــــــنة، والمرتــــــــب الصــــــــافي اً أمريكيــــــــ ــــــــاً  ١٢٤ ٠٨٠ للمعيــــــــل) أو( اً أمريكي دولاراً أمريكي
  المعيل). (لغير

  
ــــــاءً علــــــى  -١١ ــــــة أعــــــلاه،تســــــويات المرتبــــــات  وبن ، التــــــي ســــــتجيزها جمعيــــــة الصــــــحة فــــــإن التعــــــديلات المبين
، ٢٠١٦كــــانون الثــــاني/ ينــــاير  ١ستســــتتبع أن المرتــــب الإجمــــالي، اعتبــــاراً مــــن نائــــب المــــدير العــــام ب يتعلــــق فيمــــا
دولاراً أمريكيـــاً (للمعيـــل)  ١٤٩ ٣٩٥ المقابـــل مرتبـــه الصـــافييبلـــغ  وأندولاراً أمريكيـــاً فـــي الســـنة،  ١٩٤ ١٣٦ يبلـــغ
   .دولاراً أمريكياً (لغير المعيل) ١٣٤ ٤٤٩ أو
  

ـــة فيمـــا يخـــص مرتـــب المـــدير العـــام أعـــلاه المـــذكورةوســـتنطوي تســـويات المرتبـــات   -١٢  .علـــى تعـــديلات مماثل
 ٢٣٨ ٦٤٤ سـيبلغ ،٢٠١٦كـانون الثـاني/ ينـاير  ١، اعتبـاراً مـن جمعيـة الصـحة ستجيزهالذي وبالتالي فإن المرتب 

(للمعيــــل)  اً أمريكيــــ اً دولار  ١٨٠ ٥٥١دولاراً أمريكيــــاً فــــي الســــنة للمرتــــب الإجمــــالي، بينمــــا ســــيبلغ المرتــــب الصــــافي 
  دولاراً أمريكياً (لغير المعيل). ١٦٠ ٥٦٦ أو
  

على ضوء الخبرة المكتسبة ومـن أجـل الإدارة الجيـدة ضرورية  التعديلات التي تُعتبر  :ثانياً 
  للموارد البشرية

  
  المسؤولية المالية

  
فيمـا يتعلـق بحمايـة  من أجل التعريف الواضح لالتزامات المـوظفينمن لائحة الموظفين  ١٣٠أضيفت المادة  -١٣

  مصالح المنظمة المالية.
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  مراجعة التصنيف
  

لائحة الموظفين من أجـل حـذف الجملـة التاليـة: "للموظـف أن يطلـب إعـادة النظـر من  ٢٣٠عُدلت المادة   -١٤
الميزانيــة  فــي تصــنيف الوظيفــة التــي يشــغلها". ونظــراً لأن إعــادة تصــنيف أيــة وظيفــة تترتــب عليــه آثــار بالنســبة إلــى

ها، والـذي يتحمـل المشـرف مـن المسـتوى الأول هـو الـذي يسـتهلخطة المـوارد البشـرية ينبغـي أن يكـون  وبالنسبة إلى
  بدوره المسؤولية عن التكليف بالواجبات وفقاً لمستويات الرتب الوظيفية للموظفين ولتصنيفات وظائفهم.

  
  سياسات التوظيف

  
كــي لا تســمح مجــدداً بتعيــين أب أو أم أو ابــن أو ابنــة  أجــل مــن المــوظفين لائحــة مــن ٤١٠ المــادة عُــدلت  -١٥
...". ويتماشـى ذلـك  يمكن تعيين شخص آخر يحمـل مـؤهلات جيـدة مماثلـةأخ أو أخت لأي موظف، عندما لا  أو

  .الخدمة شروط وسائر والبدلاتمع أفضل الممارسات المتبعة في نظام الأمم المتحدة الموحد للمرتبات  
  

على ضوء الخبرة المكتسبة ومـن أجـل الإدارة الجيـدة ضرورية  التعديلات التي تُعتبر  :ثالثاً 
 دخـول مـع تصـبح سـارية المفعـول س ٢،واعتُمِدت ١والتي، إن أقُِرّت، للموارد البشرية

  ٣حيّز النفاذ العدالة الداخلية إصلاح سياسات
  

  التعديلات المُقترح إدخالها على النظام الأساسي للموظفين
  

  تسوية المنازعات
  

"قـرار تسـوية المنازعـات"  مـن "التظلمـات" ةعشـر  ةحاديـال عنـوان المـادة  ىعلـ لـه إدخا قتـرحالمُ  ل التعـدي إن  -١٦
 التظلمــاتالتشــديد الجديــد علــى الحيلولــة دون حــدوث المنازعــات الخاصــة بــالتوظيف وتســويتها مبكــراً بــدلاً مــن  يبــين

  الرسمية.
  

مــن النظــام الأساســي للمــوظفين لجــوء المــوظفين إلــى  ٢-١١ويبــين التعــديل المقتــرح إدخالــه علــى المــادة   -١٧
عمل الدولية بـدلاً مـن المحكمـة الإداريـة للأمـم المتحـدة مـن أجـل تسـوية المنازعـات التـي المحكمة الإدارية لمنظمة ال

  تُحل داخلياً. لم
  

  تعديلات لائحة الموظفين
  

  تسوية المنازعات
  

 التشـديد يبـين" المنازعـات تسـوية قرار" التظلمات من" من ١٢الفرع  عنوان على إدخاله المُقترح التعديل إن  -١٨
  .الرسمية التظلمات من بدلاً  مبكراً  وتسويتها بالتوظيف الخاصة المنازعات حدوث دون الحيلولة على الجديد

  

                                                           
 في حالة التعديلات المُدخلة على لائحة الموظفين.   ١

 في حالة التعديلات المُقترح إدخالها على النظام الأساسي للموظفين.   ٢

 .١٩و ١٨، الفقرتان ١٣٨/٥١م تانظر الوثيقة    ٣
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  التسوية غير الرسمية
  

 حـــدوث دون الحيلولـــةعلـــى  للتشـــديد مـــن لائحـــة المـــوظفين ٧-١٢١٥إلـــى  ١-١٢١٥أدرجـــت المـــواد مـــن   -١٩
المنازعــات بصــورة غيــر رســمية، بمــا فــي ذلـــك ، مــن خــلال تســـوية مبكــراً  وتســويتها بــالتوظيف الخاصــة المنازعــات

  تسويتها بمساعدة أمين المظالم.
  

  عدم تثبيت التعيين وإنهاء التعيين لأسباب صحية
  

ســيُنظر فيهــا مــن خــلال  كــل الطعــون فــي القــرارات الإداريـة النهائيــةلأن ، ١٢٢٠و ١٢١٠حُـذفت المادتــان   -٢٠
  عملية مراجعة إدارية.

  
  المراجعة الإدارية

  
من أجل إرساء عملية مراجعة إدارية إلزاميـة لجميـع القـرارات  ٧-١٢٢٥إلى  ١-١٢٢٥درجت المواد من أ  -٢١

وسـتتيح المراجعـة الإداريـة الفرصـة لتسـوية المنازعـات مـن هـذه القـرارات. الموظفون  يتظلم الإدارية النهائية قبل أن 
  قبل أن تتصاعد في عملية التظلم الرسمية.

  
  العالميمجلس التظلمات 

  
 ٩-١٢٣٠إلــى  ١-١٢٣٠مــن  مــن لائحــة المــوظفين بالكامــل، وحلــت محلهــا المــواد ١٢٣٠حُــذفت المــادة   -٢٢
مجـالس  محـل ، والتـي تنشـئ مجلسـاً عالميـاً للتظلمـات, وسـوف يحـل مجلـس التظلمـات العـالميالموظفين لائحة من

مـوظفين فـي المنظمـة آليـة للـتظلم علـى نطـاق والأقـاليم، وسـوف يتـيح لجميـع الالتظلمات القائمة في المقـر الرئيسـي 
المنظمة، مزودة بالموارد الكافية. وسوف يراجـع مجلـس التظلمـات العـالمي تظلمـات المـوظفين ويقـدم توصـيات إلـى 

  المدير العام بشأنها.
  

  المحكمة الإدارية
  

مـن  ٢-١١المـادة من لائحـة المـوظفين كـي تتسـق مـع التعـديل المقتـرح إدخالـه علـى  ١٢٤٠عُدلت المادة   -٢٣
 ١٢١٠. ويشمل التعديل أيضـاً حـذف الإشـارات إلـى المـواد ١٧النظام الأساسي للموظفين، كما هو مبين في الفقرة 

  .٢٢و ٢٠من لائحة الموظفين، كما هو مبين في الفقرتين  ١٢٣٠و ١٢٢٠و
  

  القرارات الإدارية علىأثر التظلم 
  

  .لأسباب تتعلق بتحرير النصمن لائحة الموظفين  ١٢٤٥عُدلت المادة   -٢٤
  

  إتاحة النظام الداخلي
  

  .حديثاً  المنشأ العالمي التظلمات مجلس الحسبان في تأخذ كي الموظفين لائحة من ١٢٥٠ المادة عُدلت  -٢٥
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  الإجراء المطلوب من المجلس التنفيذي
  
 ةالـــوارداريع القـــرارات مشـــينظـــر فـــي  أن ، فـــي  تعـــديلاالت تلـــك ضـــوء، علـــى التنفيـــذي قـــد يرغـــب المجلـــس  -٢٦
  ١.أدناه

  
  ١القرار مشروع 

  
  ،المجلس التنفيذي

  
  ٢بعد النظر في التقرير الخاص بتعديلات النظام الأساسي للموظفين ولائحة الموظفين،

  
هــا المــدير العــام مــوظفين، علــى التعــديلات التــي أدخللل النظــام الأساســيمــن  ٢-١٢، وفقــاً للمــادة يصــادق

فيمــا يتعلــق بمرتبــات  ٢٠١٦كــانون الثــاني/ ينــاير  ١اعتبــاراً مــن النفــاذ  حيّــزالتــي ســتدخل و علــى لائحــة المــوظفين 
  .والفئات العليا الفنيةالفئة  فيالموظفين 
  
  ٢القرار مشروع 

  
  ،المجلس التنفيذي

  
   ٢،تعديلات النظام الأساسي للموظفين ولائحة الموظفينب الخاصفي التقرير  بعد النظر

  
  :والستين بأن تعتمد القرار التالي التاسعةجمعية الصحة العالمية  يوصي

  
  والستون، التاسعةجمعية الصحة العالمية 

  
إذ تشير إلى توصيات المجلس التنفيذي المتعلقة بمرتبات الموظفين فـي الوظـائف غيـر المصـنفة 

  رتب ومرتب المدير العام، في
  
  لــــــــغمبالعــــــــامّين المســــــــاعدين والمــــــــديرين الإقليميــــــــين ب المرتبــــــــات الإجماليــــــــة للمــــــــديرين ددّ تحــــــــ  -١

(للمعيـــــــل)  اً أمريكيــــــدولاراً  ١٣٧ ٠٢٤ليكــــــون المرتــــــب الصـــــــافي فــــــي الســـــــنة  يــــــاً أمريك اً دولار  ١٧٦ ٤٦٣
  ؛دولاراً أمريكياً (لغير المعيل) ١٢٤ ٠٨٠ أو
  
دولاراً أمريكيــاً فــي الســنة ليكــون  ١٩٤ ١٣٦بلــغ مالمــدير العــام ب لنائــب الإجمــاليمرتــب ال دتحــدّ   -٢

  دولاراً أمريكياً (لغير المعيل)؛ ١٣٤ ٤٤٩دولاراً أمريكياً (للمعيل) أو  ١٤٩ ٣٩٥المرتب الصافي 
  
دولاراً أمريكيــاً فــي الســنة ليكــون المرتــب  ٢٣٨ ٦٤٤العــام بمبلــغ  المرتــب الإجمــالي للمــدير دتحــدّ   -٣

  دولاراً أمريكياً (لغير المعيل)؛ ١٦٠ ٥٦٦ أو(للمعيل)  اً أمريكي اً دولار  ١٨٠ ٥٥١الصافي 
  
ـــــي المرتبـــــات  رتقـــــرّ   -٤ ـــــزأن تـــــدخل هـــــذه التســـــويات ف ـــــاراً مـــــن  النفـــــاذ حيّ كـــــانون الثـــــاني/  ١اعتب

  .٢٠١٦ يناير

                                                           
والإداريــة المترتبــة علــى هــذه القــرارات بالنســبة إلــى للاطــلاع علــى الآثــار الماليــة  ١إضــافة  ١٣٨/٥٤م تانظــر الوثيقــة     ١

 الأمانة.

 .١٣٨/٥٤م تالوثيقة    ٢
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  ٣مشروع القرار 
  

  ،المجلس التنفيذي
  

  ١بعد النظر في التقرير الخاص بتعديلات النظام الأساسي للموظفين ولائحة الموظفين،
  

 العــام المــدير أدخلهــا التــي التعــديلات علــى للمــوظفين، الأساســي النظــام مــن ٢-١٢ للمــادة وفقــاً  ،يصــادق
بخصـــوص المســـؤولية الماليـــة؛ ومراجعـــة التصـــنيف؛  ٢٠١٦شـــباط/ فبرايـــر  ١ مـــن اعتبـــاراً   المـــوظفين لائحـــة علـــى

  وسياسات التوظيف.
  

  ٤مشروع القرار 
  

  ،المجلس التنفيذي
  

  ١الخاص بتعديلات النظام الأساسي للموظفين ولائحة الموظفين،بعد النظر في التقرير 
  

 العــام المــدير أدخلهــا التــي التعــديلات علــى للمــوظفين، الأساســي النظــام مــن ٢-١٢ للمــادة وفقــاً  ،يصــادق
 التعيــين تثبيــت بعــدم المتعلقــة القــرارات مــن والتظلمــات غيــر الرســمية؛ تســويةالب يتعلــق فيمــا المــوظفين لائحــة علــى
 التظلمـات وأثـر الإدارية؛ والمحكمة العالمي؛ التظلمات ومجلس الإدارية؛ والمراجعة صحية؛ لأسباب التعيين وإنهاء
 فـي الداخليـة العدالة إصلاح سياسات دخول تاريخ من اعتباراً  وذلك الداخلي، النظام وإتاحة الإدارية؛ القرارات على

  .النفاذ حيز المنظمة
  

  ٥مشروع القرار 
  

  ،التنفيذيالمجلس 
  

   ١،تعديلات النظام الأساسي للموظفين ولائحة الموظفينب الخاصفي التقرير  بعد النظر
  

والسـتين بـأن  التاسـعةجمعيـة الصـحة العالميـة  موظفين،لل النظام الأساسيمن  ١-١٢للمادة  وفقاً ، يوصي
  :تعتمد القرار التالي

  
  والستون، التاسعةجمعية الصحة العالمية 

  
  ،بتسوية المنازعات توصيات المجلس التنفيذي المتعلقة إذ تشير إلى 

  
  من النظام الأساسي للموظفين؛ الحادية عشرةالمادة عنوان تعديل المقترح إدخاله على ال تعتمد  

  
 من النظام الأساسي للموظفين؛ ٢-١١ التعديل المقترح إدخاله على المادة تعتمد  

  
 حيّــز سياســات العدالــة الداخليــة فــي المنظمــةدخــول مــع عــديلات ســارية هــذه التصــبح أن ت رتقــرّ   

  .النفاذ

                                                           
 .١٣٨/٥٤م تالوثيقة    ١
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ANNEX 1 

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE  

AND IN THE INTEREST OF GOOD HUMAN RESOURCES MANAGEMENT 

Former text New text 

None. 130. FINANCIAL RESPONSIBILITY 

Staff members shall exercise reasonable care in any matter affecting the 

financial interests of the Organization, its physical and human resources, 

property and assets. 

 

230. CLASSIFICATION REVIEW 

In accordance with procedures established by the Director-General, a staff 

member may request a re-examination of the classification of any post under his 

supervision and with reference to the approved human resources plan. A staff 

member may request a re-examination of the classification of the post which he 

occupies. 

230. CLASSIFICATION REVIEW 

In accordance with procedures established by the Director-General, a staff 

member may request a re-examination of the classification of any post under his 

supervision and with reference to the approved human resources plan. A staff 

member may request a re-examination of the classification of the post which he 

occupies. 

 

410. RECRUITMENT POLICIES 

410.3 Except where another person equally well qualified cannot be recruited, 

appointment shall not be granted to a person who bears any of the following 

relationships to a staff member: father, mother, son, daughter, brother or sister. 

 

410. RECRUITMENT POLICIES 

410.3 Except where another person equally well qualified cannot be recruited, 

Appointment shall not be granted to a person who bears any of the following 

relationships to a staff member: father, mother, son, daughter, brother or sister. 
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ANNEX 2 

AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN 

RESOURCES MANAGEMENT WHICH, IF CONFIRMED
1
 AND ADOPTED,

2
 WOULD TAKE EFFECT FROM THE  

ENTRY INTO FORCE OF THE ORGANIZATION’S INTERNAL JUSTICE REFORMS 

Former text New text 

STAFF REGULATIONS – ARTICLE XI 

Appeals 

11.1 The Director-General shall establish administrative machinery with staff 

participation to advise him in case of any appeal by staff members against 

an administrative decision alleging the non-observance of their terms of 

appointment, including all pertinent regulations and rules, or against 

disciplinary action. 

11.2 Any dispute which cannot be resolved internally, arising between the 

Organization and a member of the staff regarding the fulfillment of the 

contract of the said member, shall be referred for final decision to the 

United Nations Administrative Tribunal. 

STAFF REGULATIONS – ARTICLE XI 

Appeals Dispute Resolution 

11.1 The Director-General shall establish administrative machinery with staff 

participation to advise him in case of any appeal by staff members against 

an administrative decision alleging the non-observance of their terms of 

appointment, including all pertinent regulations and rules, or against 

disciplinary action. 

11.2 Any dispute which cannot be resolved internally, arising between the 

Organization and a member of the staff regarding the fulfillment of the 

contract of the said member, shall be referred for final decision to the 

United Nations Administrative Tribunal of the International Labour 

Organization. 

STAFF RULES STAFF RULES 

SECTION 12 Appeals SECTION 12 Appeals Dispute resolution 

1210. NON-CONFIRMATION OF APPOINTMENT 

1210.1  A staff member may appeal against a decision taken under Rule 1060 not 

to confirm his appointment because of unsatisfactory performance or 

conduct, or because of unsuitability for international service, if he 

considers that such decision has been made for reasons not connected 

with his performance, conduct or suitability for international service. Such 

an appeal must be made in writing to the Director-General within fifteen 

calendar days of receipt of notice of non-confirmation. The Director-

General’s decision shall be final and none of the other appeal procedures 

described in this section shall apply, except as provided in Rule 1240. 

1210. NON-CONFIRMATION OF APPOINTMENT 

1210.1 A staff member may appeal against a decision taken under Rule 1060 not 

to confirm his appointment because of unsatisfactory performance or 

conduct, or because of unsuitability for international service, if he 

considers that such decision has been made for reasons not connected with 

his performance, conduct or suitability for international service. Such an 

appeal must be made in writing to the Director-General within fifteen 

calendar days of receipt of notice of non-confirmation. The Director-

General’s decision shall be final and none of the other appeal procedures 

described in this section shall apply, except as provided in Rule 1240. 

____________________________________ 

1 In the case of Staff Rule amendments. 
2 In the case of proposed Staff Regulation amendments. 
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Former text New text 

1210.2 The notice period specified in Rule 1060 shall be extended by whatever 

period is necessary for the Director-General to reach a decision and 

communicate it to the staff member 

1210.2 The notice period specified in Rule 1060 shall be extended by whatever 

period is necessary for the Director-General to reach a decision and communicate 

it to the staff member. 

NEW SECTION 1215.  INFORMAL RESOLUTION 

1215.1  A staff member may use informal channels to resolve a work-related 

concern, including a final administrative decision, which he considers 

to be in non-observance of the terms of his appointment, including 

pertinent Staff Regulations or Staff Rules. 

1215.2 The Director-General shall encourage and facilitate the use of 

informal channels to resolve work-related concerns. 

1215.3 Staff members are encouraged to initiate or participate in informal 

means of resolution and to make good faith efforts to take action to 

address and resolve concerns as early as possible.  

1206.4 Informal resolution of a work-related concern may be initiated at any 

time, including before or after the initiation of a formal resolution 

process. 

1215.5  A staff member may seek the assistance of an Ombudsman, who is 

an independent and neutral interlocutor who provides confidential 

impartial assistance. A staff member may also use other available 

informal channels to resolve a work-related concern. 

1215.6 Participation in informal resolution efforts shall not affect any right 

to pursue the work-related concern formally in accordance with the 

provisions of the Staff Rules. 

1215.7 The conduct of informal resolution, including mediation, by an 

Ombudsman or through other informal channels, may result in the 

extension of time limits, including those applicable to the appeals 

process under Section 12 of the Staff Rules. 
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Former text New text 

1220.  TERMINATION FOR REASONS OF HEALTH 

1220.1 A staff member may appeal against a decision taken under Rule 1030 to 

terminate his appointment for reasons of health. He must indicate in 

writing to the Director-General, within 15 calendar days of his receipt of 

the termination notice, his intention to do so. The Organization’s Staff 

Physician will normally inform the staff member in writing of the medical 

conclusions upon which the decision was based except that, if he feels 

that such information may be harmful to the staff member, the medical 

findings may be provided in writing to a physician designated by the staff 

member. 

1220.2 Upon receipt of such an appeal, the Director-General shall refer the appeal 

to a medical board of review consisting of three medical practitioners, one 

chosen to represent the Director-General, one chosen by the staff member 

and a third selected by the first two. If no agreement can be reached on the 

choice of a third practitioner, the Director-General shall designate one. 

This board shall have available to it the Organization’s medical records 

concerning the staff member and shall conduct such examinations of the 

individual as it may deem necessary. The Director-General’s decision 

shall be based on the medical recommendation of the board; his decision 

shall be final and none of the other appeal procedures described in this 

section shall apply, except as provided in Rule 1240. 

1220.3 The Organization shall determine the place where the board shall convene 

and shall bear all costs in connection with such a board, except that the 

Organization shall bear only that portion of the actual costs incurred by 

the staff member for his representative which corresponds to the cost of 

obtaining the services of a qualified practitioner from the nearest available 

source to where the board convenes. 

1220. TERMINATION FOR REASONS OF HEALTH 

1220.1 A staff member may appeal against a decision taken under Rule 1030 to 

terminate his appointment for reasons of health. He must indicate in 

writing to the Director-General, within 15 calendar days of his receipt of 

the termination notice, his intention to do so. The Organization’s Staff 

Physician will normally inform the staff member in writing of the medical 

conclusions upon which the decision was based except that, if he feels that 

such information may be harmful to the staff member, the medical 

findings may be provided in writing to a physician designated by the staff 

member. 

1220.2 Upon receipt of such an appeal, the Director-General shall refer the appeal 

to a medical board of review consisting of three medical practitioners, one 

chosen to represent the Director-General, one chosen by the staff member 

and a third selected by the first two. If no agreement can be reached on the 

choice of a third practitioner, the Director-General shall designate one. 

This board shall have available to it the Organization’s medical records 

concerning the staff member and shall conduct such examinations of the 

individual as it may deem necessary. The Director-General’s decision shall 

be based on the medical recommendation of the board; his decision shall 

be final and none of the other appeal procedures described in this section 

shall apply, except as provided in Rule 1240. 

1220.3 The Organization shall determine the place where the board shall convene 

and shall bear all costs in connection with such a board, except that the 

Organization shall bear only that portion of the actual costs incurred by the 

staff member for his representative which corresponds to the cost of 

obtaining the services of a qualified practitioner from the nearest available 

source to where the board convenes. 
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Former text New text 

NEW SECTION 1225. ADMINISTRATIVE REVIEW 

1225.1  A staff member wishing to contest formally a final administrative 

decision alleging non-observance of his terms of appointment, 

including pertinent Staff Regulations or Staff Rules, shall, as a first 

step, submit a request in writing for an administrative review of that 

final administrative decision. A staff member shall not request an 

administrative review until all the existing administrative channels 

have been exhausted and the administrative decision has become 

final. An administrative decision is to be considered as final when it 

has been taken by a duly authorized official and the staff member has 

received written notification of the decision. 

1225.2 If a staff member has submitted a written request relating to the 

terms of his appointment, the request shall be deemed to have been 

rejected if no definitive reply is received within: 

1225.2.1. sixty (60) calendar days for staff assigned to headquarters 

and to regional offices; 

1225.2.2 ninety (90) calendar days for staff assigned to other duty 
stations. 

1225.3 A request for administrative review must be filed no later than sixty (60) 

calendar days from the date on which the staff member received written 

notification of the contested final administrative decision or within sixty 

(60) calendar days of a deemed rejection under Staff Rule 1225.2.  

1225.4 The final decision on a request for administrative review (the 

Administrative Review Decision) shall be communicated in writing to 

the staff member within sixty (60) calendar days of receipt of the 

complete request for administrative review. The deadline may be 

extended, including to allow for informal resolution. 

1225.5 If a staff member has filed a request for administrative review, the 
request shall be deemed to have been rejected if no final decision is 
received within the sixty (60) calendar day deadline or the extended 
deadline referred to in Staff Rule 1225.4. 

1225.6 A request for administrative review shall not have the effect of 
delaying the final administrative decision which is the subject of the 
review. 
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Former text New text 

1225.7 Requests for administrative review shall be dealt with in accordance 
with the provisions of this Staff Rule and under conditions 
established by the Director-General. 

[THE FOLLOWING TEXT IS REPLACED BY TEXT PROVIDED IN THE 

“NEW TEXT” COLUMN] 
 

1230. BOARDS OF APPEAL 

1230.1  Subject to the provisions of Rule 1230.8, a staff member may appeal 

against any administrative action or decision affecting his appointment 

status on the grounds that the action or decision complained of resulted 

from one or more of the following factors: 

1230.1.1 personal prejudice on the part of a supervisor or of any other 

responsible official; 

1230.1.2 incomplete consideration of the facts; 

1230.1.3 failure to observe or apply correctly the provisions of the Staff 

Regulations or Staff Rules, or the terms of his contract; 

1230.1.4 improper application of the WHO post classification standards. 

1230. GLOBAL BOARD OF APPEAL
1
 

1230.1 Subject to Staff Rule 1230.5, a staff member may appeal before the 
Global Board of Appeal (the Board) against an Administrative 
Review Decision or against a deemed rejection under Staff Rule 
1225.5. 

 Membership 

1230.2  To hear appeals on these grounds there is at headquarters a Board of 

Appeal and, at each regional office, a regional Board of Appeal. A 

regional Board of Appeal shall have competence to hear appeals under 

Rule 1230.1.4 in respect of those posts for which the regional office has 

authority to apply the classification standards; otherwise, the headquarters 

Board shall hear the appeal. At the request of the headquarters Board of 

Appeal, a regional Board may conduct a hearing on any matter reserved to 

the competence of the headquarters Board, the findings of such hearing to 

be reported to the headquarters Board for review. 

1230.2 In accordance with procedures established by the Director-General, 

the Board shall be composed of: 

1230.2.1 one chair and one deputy chair appointed by the Director-

General in consultation with representatives of staff; and  

1230.2.2 an equal number of members and alternate members 

appointed respectively by the Director-General and elected 

by staff. 

____________________________________ 

1 All pending appeals filed with either the headquarters Board of Appeal or a regional Board of Appeal shall be dealt with under the Staff Rules in effect at the time the appeal 

was filed, unless the staff member having filed the appeal requests, and the Organization agrees, that the Staff Rules amended with effect from the entry into force of internal justice 

reform policies shall apply. If a pending appeal before a regional Board of Appeal is concluded at the regional level, any appeal of the decision of the Regional Director concerned shall 

be filed with the Global Board of Appeal under these amended Staff Rules. 



 

 

A
n

n
ex

 2
 

 
E

B
1

3
8

/5
4

 

      

1
3
 

Former text New text 

 Panels 

1230.3 The reporting procedure of these Boards shall be as follows: 

1230.3.1 the headquarters Board of Appeal shall report its findings and 

recommendations to the Director-General, with whom the final 

decision shall rest. The Director-General shall inform the 

appellant of his decision within sixty calendar days of the date of 

the receipt by him of the findings and recommendations of the 

Board, and at the same time send him a copy of the report;
 

1230.3 Subject to Staff Rule 1230.4, an appeal shall normally be heard by a 

Panel of three members of the Board. Each Panel shall be composed 

of: 

1230.3.1 a chair, who shall be the chair or deputy chair of the Board;  

1230.3.2 the regional Board of Appeal shall report its findings and 

recommendations to the Regional Director. The Regional 

Director shall inform the appellant of his decision within sixty 

calendar days of the date of the receipt by him of the findings and 

recommendations of the Board, and at the same time send him a 

copy of the report; 

1230.3.2 one member appointed to the Board by the Director-

General and assigned to the Panel by its chair; and 

1230.3.3 a Board shall report its findings and recommendations to the 

Director-General or Regional Director, as appropriate, within 

ninety calendar days of the date on which the appellant’s full 

statement of his case is received by the Board. This period may 

be extended by the Board if the appellant and the administration 

concerned agree. 

1230.3.3 one member elected to the Board by staff and assigned to 

the Panel by its chair. 

1230.3.4 In exceptional circumstances as determined by the chair and 

deputy chair, an appeal may be heard by a Panel of five 

members of the Board, including two additional members 

appointed by the chair under Staff Rules 1230.3.2 and 

1230.3.3. 

1230.3.5 If the appellant was assigned to a region at the time of the 

appealed decision, there shall be at least one member 

assigned to that region on the Panel. If the appellant was 

assigned to headquarters, including offices administered by 

headquarters, at the time of the appealed decision, there 

shall be at least one member assigned to headquarters on 

the Panel. 

1230.3.6 The appellant may object to no more than one member of a 

three member Panel, and two members of a five member 

Panel, assigned to hear the appeal, under conditions 

established by the Director-General. 
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 Board chair and deputy chair 

1230.4  The headquarters Board of Appeal shall consist of five members having 

equal votes as follows: 

1230.4.1 a chairman and three alternate chairmen appointed by the 

Director-General after consultation with the representatives of 

the staff; 

1230.4.2 two members drawn from a list of four members and eight 

alternates appointed by the Director-General; 

1230.4.3 two members representing the staff, drawn from a panel 

organized in three groups: 

Group I   – staff in grades subject to local recruitment 

Group II  – staff in grades P.1 through P.3 

Group III  – staff in grades P.4 through D.2. 

The members of the panel shall be elected biennially by the staff, four 

persons being elected for each of Groups I and II and six persons for 

Group III. They shall be eligible for re-election at the end of their term of 

office. In hearings by the Board, at least one member shall be from the 

group to which the staff member appealing to the Board belongs and none 

shall be in a group below that to which he belongs. Subject to this Rule, 

the members of each group shall be called upon in rotation by the 

Secretary of the Board, as required, to constitute the Board. The staff 

member appealing to the Board shall have the right to object to not more 

than two members, whether appointed by the Director-General or drawn 

from the staff panel. If objection is raised against members from the staff 

panel, they shall be replaced by the next members due to serve from that 

panel. If objection is raised against members appointed by the Director- 

General, they shall be replaced by alternate or substitute members 

appointed by the Director-General. 

1230.4  The authorities of the chair and deputy chair shall be determined by 

the Director-General, and shall include making recommendations to 

the Director-General on the receivability of an appeal. 
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 Conditions of appeal 

1230.5  The regional Board of Appeal shall be composed of three members having 

equal votes, selected as follows: one person and two alternates designated 

by the Regional Director, one person and two alternates elected by the 

staff, and a third member and two alternates, who will serve as chairman 

and alternate chairmen respectively, designated by the Regional Director 

after consultation with the representatives of the staff. 

1230.5  The following provisions shall govern the conditions of appeal against 

an Administrative Review Decision or against a deemed rejection 

under Staff Rule 1225.5. 

1230.5.1 A staff member wishing to appeal must file with the Board, 

within ninety (90) calendar days after receipt of the 

Administrative Review Decision, or within ninety (90) 

calendar days of the expiration of the deadline or extended 

deadline referred to in Staff Rule 1225.5, a complete 

statement of appeal specifying the decision against which the 

appeal is made and stating the facts of the case and the 

pleas. The Board shall open its proceedings upon receipt of 

the appellant’s complete statement of appeal. 

1230.5.2 A request to suspend proceedings before the Board may be 

made at any time, in particular with a view to pursuing an 

informal resolution. The suspension may be granted by the 

chair of the Panel concerned. Such suspension shall 

normally not exceed ninety (90) calendar days. 

 Reporting and decision-making 

1230.6  Secretarial services to all boards shall be provided by the Organization. 1230.6 A Panel of the Board reviewing an appeal shall report its findings and 
recommendations to the Director-General within ninety (90) calendar 
days of the date of the Panel’s receipt of the final written pleadings of 
both parties. This period may be extended by the chair of the Panel 
concerned in accordance with conditions established by the Director-
General. 

1230.6.1  The Director-General shall make the final decision on 
appeals. If the appellant was assigned to a region at the time 
of the final administrative decision, the Director-General 
shall consult with the Regional Director before making a 
final decision. 

1230.6.2  The Director-General shall inform the parties to the appeal 

and the chair of the Board of his decision within sixty (60) 

calendar days of the date of the receipt by him of the 

findings and recommendations of the Panel concerned. 
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 General 

1230.7 The headquarters Board of Appeal shall establish its own rules of procedure 

which, so far as practicable, shall be followed by the regional Boards of 

Appeal, provided that the appellant shall, if he so wishes, be heard by the 

appropriate board in person and/or through a representative of his choice. 

Any travel occasioned by such appearance shall be at the appellant’s 

expense unless the Board hearing the appeal determines that the appearance 

of the staff member himself is essential to the proper consideration of the 

appeal. The Board may, in the light of its findings and if it finds it 

reasonable, recommend full or partial payment of those expenses claimed 

by the appellant which are directly connected with the appeal. 

1230.7  Secretariat services to the Board shall be provided by the 

Organization. 

1230.8  The following provisions shall govern the conditions of appeal: 

1230.8.1 No staff member shall bring an appeal before a Board until all 

the existing administrative channels have been tried and the 

action complained of has become final. An action is to be 

considered as final when it has been taken by a duly authorized 

official and the staff member has received written notification of 

the action. 

1230.8.2 If the staff member has submitted a written request relating to 

his appointment status, the request shall be deemed to have been 

rejected and such rejection shall be subject to appeal as if final 

action had been taken on it as in Rule 1230.8.1 above if no 

definitive reply to that request has been made within: 

(1) two months for staff at headquarters; 

(2) three months for staff assigned to other duty stations. 

1230.8.3 A staff member wishing to appeal against a final action must 

dispatch to the Board concerned, within sixty calendar days 

after receipt of such notification, a written statement of his 

intention to appeal specifying the action against which appeal is 

made and the subsection or sections of Rule 1230.1 under which 

the appeal is filed. The Board shall open its proceedings at the 

earliest possible moment after receipt of the appellant’s full 

statement of his case. 

1230.8  The work of the Board shall be carried out in accordance with rules 

of procedure to be established by the Director-General. 
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1230.8.4 A staff member assigned to headquarters shall address his 

appeal to the headquarters Board of Appeal. A staff member 

who was assigned to a region at the time of the action 

complained of shall address his appeal to the regional Board of 

Appeal of the region concerned except as provided in Rule 

1230.2 for classification standards. 

1230.8.5 A staff member shall have the right to appeal to the Board of 

Appeal at headquarters against the decision of a Regional Director 

based upon the recommendation of a regional Board of Appeal. 

Notification of such appeal must be dispatched to the Board in 

writing within sixty calendar days after receipt by the appellant of 

the Regional Director’s decision on the original appeal. The 

complete record of the regional proceedings shall be forwarded to 

the headquarters Board of Appeal, which shall decide what further 

evidence, if any, need be obtained before making a 

recommendation to the Director-General for a final decision. 

1230.9 In any case involving interpretation of the Staff Regulations or Staff Rules, 

the Regional Director shall consult the Director-General before taking a 

final decision on a recommendation from the regional Board of Appeal. 

1230.9  In discharging their duties, members of the Board shall act 

independently and respect confidentiality. Parties to an appeal and all 

persons involved in Board proceedings shall also respect 

confidentiality. 

1240. ADMINISTRATIVE TRIBUNAL 

1240.1  Pending definitive arrangements for the use of the Administrative 

Tribunal of the United Nations, disputes between the Organization and a 

staff member which cannot be resolved internally may be referred to the 

Administrative Tribunal of the International Labour Organization, in 

accordance with the provisions of the Statute of the Tribunal. 

1240.2  An appeal may be made to the Tribunal when the decision contested is a 

final decision and the person concerned has exhausted such other means 

of resisting it as are open to him under these Rules, and in particular 

Rules 1210 to 1230. 

1240.  ADMINISTRATIVE TRIBUNAL 

1240.1 Pending definitive arrangements for the use of the Administrative 

Tribunal of the United Nations, dDisputes between the Organization and a 

staff member which cannot be resolved internally may be referred to the 

Administrative Tribunal of the International Labour Organization, in 

accordance with the provisions of the Statute of the Tribunal. 

1240.2 An appeal complaint may be made to the Tribunal when the decision 

contested is a final decision further to Staff Rule 1230.6.1 and the 

person concerned has exhausted such other means of resisting 

challenging it as are open to him under these Rules, and in particular 

Rules 1210 to 1230. 
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1245. EFFECT OF APPEALS ON ADMINISTRATIVE ACTION 

Except as provided in Rule 1210.2, the filing of an appeal under any of the 

procedures described in this section shall not constitute grounds for delaying the 

administrative action against which the appeal is made. 

1245. EFFECT OF APPEALS ON ADMINISTRATIVE ACTION DECISION 

Except as provided in Rule 1210.2, tThe filing of an appeal under any of the 

procedures described in this section shall not constitute grounds for delaying the 

final administrative action decision against which the appeal is made. 

1250. AVAILABILITY OF RULES OF PROCEDURE 

Copies of the rules of procedure of the headquarters Board of Appeal and the 

Statute of the Tribunal shall be maintained in all personnel offices of the 

Organization and made available to any staff member on request. Each regional 

personnel office shall also maintain copies of the rules of procedure of the 

regional Board of Appeal for that office. 

1250. AVAILABILITY OF RULES OF PROCEDURE 

Copies of the rules of procedure of the headquarters Global Board of Appeal and 

the Statute of the Tribunal shall be available from the Global Board of Appeal 

Secretariat and on the WHO intranet. in all personnel offices of the 

Organization and made available to any staff member on request. Each regional 

personnel office shall also maintain copies of the rules of procedure of the 

regional Board of Appeal for that office. 
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ANNEX 3 

Appendix 1 to the Staff Rules 

SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES: ANNUAL GROSS SALARIES  

AND NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT, (IN US DOLLARS) 

(effective 1 January 2016) 

Step 

 D = Rate applicable to staff members with a dependent spouse or child; S= Rate applicable to staff members with no dependent spouse or child. 

 * = The normal qualifying period for a within-grade increase between consecutive steps is one year, except at those steps marked with an asterisk,  

 for which a two-year period at the preceding step is required (Staff Rule 550.2). 

Level I II III IV V VI VII VIII IX X XI XII XIII XIV XV 

        *      *       *      *      *          

D-2 Gross 144 751 147 815 150 920 154 117 157 314 160 510                  

Net D 114 668 116 905 119 144 121 382 123 620 125 857                  

Net S 105 345 107 233 109 114 110 990 112 861 114 721                  

             *         *         *      *     *       

D-1 Gross 132 290 134 984 137 668 140 362 143 055 145 742 148 437 151 174 153 980            

Net D 105 572 107 538 109 498 111 464 113 430 115 392 117 359 119 322 121 286            

Net S  97 583  99 289 100 994 102 692 104 389 106 081 107 766 109 451 111 130       *       *       *     

                

P-5 Gross 109 449 111 738 114 029 116 315 118 608 120 895 123 188 125 475 127 766 130 055 132 344 134 632 136 923   

Net D  88 898  90 569  92 241  93 910  95 584  97 253  98 927 100 597 102 269 103 940 105 611 107 281 108 954    

Net S  82 586  84 072  85 552  87 032  88 510  89 981  91 454  92 923  94 390  95 853  97 316  98 771 100 229    

                     *        *            * 

P-4 Gross 90 038 92 080 94 122 96 162 98 205 100 264 102 475 104 685 106 895 109 101 111 314 113 521 115 730 117 941 120 151 

Net D  74 130  75 743  77 356  78 968  80 582  82 193  83 807  85 420  87 033  88 644  90 259  91 870  93 483  95 097  96 710 

Net S  69 032  70 499  71 969  73 431  74 895  76 358  77 820  79 278  80 736  82 193  83 646  85 100  86 554  88 004  89 454 

                    *        * 

P-3 Gross 74 013 75 903 77 794 79 680 81 572 83 461 85 348 87 241 89 129 91 019 92 911  94 799 96 690 98 578 100 505 

Net D  61 470  62 963  64 457  65 947  67 442  68 934  70 425  71 920  73 412  74 905  76 400  77 891  79 385  80 877  82 369 

Net S  57 379  58 751  60 126  61 497  62 873  64 244  65 615  66 991  68 361  69 735  71 103  72 473  73 838  75 209  76 577 

                   *    

P-2 Gross 60 715 62 405 64 095 65 786 67 477 69 165 70 857 72 544 74 235 75 928 77 615 79 306       

Net D  50 965  52 300  53 635  54 971  56 307  57 640  58 977  60 310  61 646  62 983  64 316  65 652       

Net S 47 803  49 015  50 223  51 434  52 642  53 853  55 083  56 310  57 542  58 770  59 995  61 228       

                

P-1 Gross 47 464 48 976 50 516 52 146 53 767 55 392 57 016 58 644 60 265 61 887           

Net D  40 344  41 630  42 908  44 195  45 476  46 760  48 043  49 329  50 609  51 891           

Net S  38 056  39 239  40 423  41 605  42 786  43 969  45 151  46 319  47 481  48 644           

=
   =

   =
 




