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MCNONHUTENbHLIA KOMUTET EB128/36
Cto aBaguaTb BOCbMas ceccusi 29 pnekabps 2010 r.

MyHKT 9.3 NnpeaBap1UTeNbLHON NOBECTKU AHSA

IHonpasku k [IpaBuiiam o nepconasie u
IHos10xeHusAM 0 HepCOHa.He1

HMoxaan Cekperapuara

1. TIlonpaBkum k IlpaBmiamMm o mnepcoHane, BHECEHHBbIE | E€HEpalbHBIM AUPEKTOPOM,
IPEICTaBISIIOTCS HA yTBEp)KIACHHE VICIOMHUTENBPHOrO KOMHUTETa B COOTBETCTBUH C
[Tonoxxenuem o nepcoHane 12.2%

2. TlompaBku, WU3TOKEHHBIE B pazaene | HacTOAIIEro MOKYMEHTa, OOYyCIIOBIICHBI
PCIICHUAMUA, KOTOPBLIC, KAK OKHUAACTCA, HOJI?KHBI 6LITI> NPUHATBI HAa HMICCTBACCAT saTou
ceccun ['enepampHoit Accambnen Opranmzamuu OObenuHEHHBIX Harmuii Ha OCHOBE
PEKOMEHIAlUM, CoJepKallluXCsd B €XKeroaHoM Jokiane Komuccun mo MexayHapoaHOM
rpakiaHcKoi ciayx6e 3a 2010 rox’. Ecmu Demepanshas AccamGues OpraHusarun
O6wenunennbix Hanumit He yTBepauT pekomeHnanuu Komuccuu, To K JTaHHOMY JTOKYMEHTY
OyzieT BBIMYIIIEHO A00aBIeHHUE.

3. IlonpaBku, nmpuBeneHHble B paznene Il HacTosmero JOKyMEHTa, CAENaHbl C y4ETOM
OIbITa M B MHTEPECAX HAJICIKALIETO YIIPABJICHUS KaIPOBBIMHU PECypCaMHu.

4. Ortm mnompaBku Juig  aByxroguyHoro  mepuojga  2010-2011rr.  BbI3BIBAIOT
HE3HAUUTENIbHBIC JIOMOJHUTENIBHBIE PACXOAbl 10 PEryJIIpHOMY OIOIKETy, KOTOpble OyIyT
HOKPBITHI 32 CYET COOTBETCTBYIOIIMX ACCUTHOBAHWM, YCTAHOBIEHHBIX ISl KaXKJIOTO pPErMoHa
U Ul [VI00anbHOM M MEXPETMOHAIBHOM JESATEIbHOCTH, a TakkKe M3 BHEOIOIKETHBIX
VCTOYHUKOB CPEJICTB.

5. HUcnpasnennsie [IpaBuna o nepconane npuBoastcsa B [Ipunoxenun 1.

6. B 3aBUCHMOCTH OT HEOOXOIUMOCTH | eHepalbHBIM TUPEKTOPOM MOTYT OBITH HMPUHSTHI
IEpeXO/Hble MEphl, BKIIOYas MeEphl, IpeJHa3HauY€HHbIE I 00ecneueHus NPUMEHEHHUs
ucrpasiaeHHbIX [IpaBuil 0 nepcoHasne K npoueccaM, OCyLIECTBISIEMBIM Ha 1aTy BCTYILICHUS B
CUILY IIOIIPaBOK.

! Kormu Iomnoskennii o mepconane u IIpaBiit 0 mepcoHate NMEIOTCS B 3aJIe 3aCeAaHHil TS WICHOB
Hcnonkoma.

2 Ocnosnvie ooxymenmel, 47-e u3nanue, XKenesa, Bcemupnas opranusanus 3apaBooxpanenus, 2009 r.

3 Jloknaz KoMECCHE IO MEXIyHAPO/IHOIM IpaskIaHCKoi ciyxk6e 3a 2010 r. Oduyuansusie omuemsi I'enepanvhoti
Accambneu, wecmvoecam namas ceccus, JJonoanernue No.30 (nokymeHT A/65/30; KOITUM UMEIOTCS B 3aJI¢ 3aCeIaHUi
Hcnonkoma).
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I. TIONMPABKH, CHUTAIOIIUECS HEOBXOJUMBIMHU B CBETE PEIIEHUM,
KOTOPBIE, KAK OXHWJAETCH, BYAYT NMPUHATHI HA IMECTBAECAT
ITOM CECCHU TEHEPAJIBHOM ACCAMBJIEM OPIrAHU3AIIMA
OBBEJIJMHEHHBIX HAIIUM HA OCHOBE PEKOMEHJJAIIMIA KOMUCCHUH
MO MEJXXIYHAPOJTHOM I'PAYKIAHCKOM CJIYKBE

Bo3HarpaxaeHue cOTPYIHUKOB KATerOpUM CHENMAJINCTOB U BbIlIe

7. Komuccus pekomennoBana I'enepanbHoit Accambiee Opranuzanuu OO0beIMHEHHBIX
Hamuit yBenmmuuth Ha 1,37% HBIHEITHUE CTaBKU IIKAIbl 0a30BBIX/MHHUMAIBHBIX OKJIAJIOB
COTPYJHUKOB KaTErOPUHU CIICIIMAIIMCTOB M BBIIIC MyTeM MPUMEHEHHUs CTaHJapTHOTO METOja
KOHCOJIUJAINH, KOTOPBIM 3aKII0YaeTcsl B yBEIMYEHUM 0a30BOTO OKJIAJa M COpPa3MEpPHOM
YMEHBIIIEHUH MHOXKUTEJISI KOPPEKTHUBA IO MECTY CIY>KOBI (TO €CTh Ha OCHOBE '""HU MOTEPh, HU
BbITOA") ¢ BcTyIuieHHeM B cuity 1 suBaps 2011 roaa.

8.  IlompaBku x Jlomomuenuto 1 IlpaBui o mepcoHane MOAroTOBIEHBI COOTBETCTBYIOIIUM
o0pa3om u npuBoasarcs B [IpuinosxkeHun 2.

Oxi1agbl COTPYIHMKOB Ha HeKJacCHGUUIHMPYEeMbIX I0KHOCTAX M ['eHepajbHOro
AUPEKTOopa

9. B 3aBucumoctu ot pemienus ['enepanbuoit AccamOnen Opranuzanun OO0beTMHEHHBIX
Hamuit B OTHOLIEHMM pEKOMEHJAlMK, NPUBEACHHBIX B IIyHKTE 7 BbIlIE, [ 'eHepanbHbIN
TupekTop B cooTrBeTcTBUM C I[lomokenmem o mepconane 3.1 mpemjaraer, YTOObBI
HUcnonuurensupil komureT pekomeHnoBan Illectepaecar uerBeprot ceccum BceemupHOU
accaM0Jien 3paBOOXPAaHEHUS] U3MEHUTH OKJIAJIbl TIOMOITHUKOB [ €HepanbHOrO AMpPEKTOpa U
pEeruoHaNbHBIX AUpeKTOpoB.  Takum obOpasom, ¢ 1 suBaps 2011 r. oxmag OpyTTO
MMOMOIIIHUKOB [ €HepanbHOTO TUPEKTOpa W PETHOHAIBHBIX JUPEKTOPOB OYIET COCTABISATH
185 809 momn. CIIA B rog, a oknan Herto 133 776 monn. CHIA (npu HamU4UK M>KIUBEHIIEB)
umu 121 140 momnn. CILIA (6e3 wxIuBEHIICB).

10. Ha ocHoBe mompaBOK K OKJaJaM, U3JIOKEHHBIX BBIIIE, U3MEHEHHBIH OKIIaJ OpYyTTO
3amectuTenst ['eHepalbHOrO JUPEKTOpa, KOTOPbI NpEACTaBiIsieTCss Ha YTBEPXKACHUE
Accambnee 3apaBooxpaHeHusi, ¢ 1 suBaps 2011 r. 6yner cocraBmare 204 391 nonn. CIIA
BTOJ TIPH COOTBETCTByIOIIeM Okjaae Herro B 145 854 gonn. CIHA  (mpu Hamuuuun
wkauBeHneB) uian 131 261 momn. CIIA (6e3 mkauBeHIIEB).

11. OmnucaHHble BbILIE KOPPEKTHUPOBKM K OKJIaJaM IMOBJIEKYT 3a coOOil aHallorHM4yHbIe
u3MeHeHus B okinane [enepanbHOro mupektopa. CrenoBaTeNnbHO, TNpeiaracMblii  Ha
yTBepKAeHHEe Accam0iien 3/paBooXpaHeHHs! ero okiazn Opyrro c¢ 1 sHBaps 2011 r. Oyzer
coctaBnaTh 251 188 gomn. CIIIA B ron , a oknag Hetto - 176 272 gonn. CIHA (mpu Hanuuuu
wxauBeHieB) unu 156 760 nomn. CILA (6e3 mxauBeHIIEB).

PaccMoTpeHune ypOBHsI CyOCHINYT HA 00pa3oBaHue

12. Tlpum u3ydenun 3toro Bompoca Komuccuu mo mMexmayHapomHOW TpaKIaHCKOW CITy»)Oe
ObuIM  mpeacTaBleHbl  mpennoxkeHuss CeTu 1O BompocaM  JIIOJICKUX — PECcypcoB
KoopaunamoHHoro  coBeTa  CTapmmx  pyKOBOAWTENeW  cuctemMbl  Opranuzanuu
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OO0benuHeHHbIXx Haruit 11s paccMOTpeHus ypoBHeH cyOcuanu Ha oOpa3oBaHHME HAa OCHOBE
JaHHBIX O pacxojax, coaepxamuxcs B 14724 tpeboBaHusax o0 omiate 3a
2008-2009 y4eOHbIii ro1 B 15 OTAENBHBIX CTpaHaX WM BATIOTHBIX 30HAX, AJI KOTOPBIX ObLIa
YCTaHOBJICHA CYOCH U Ha 00Opa30BaHMUE.

13.  Komuccus noctaHoBui1a peKoMeH10BaTh I 'eHepanbHoil AccamOiiee, 4TOOBI:

(a) nmns Actpum, Hanuu, @panuuu, ['epmanuu, Urtanuu, Hunepnannos, Mcnanuu,
IBeitiiapun, Coenunennoro KoposnesctBa BenukoOpuranuu u CesepHoit Mpnannum,
Coenunennpix IlltaToB Amepuku u 30HBI fgosuiapa CoenuHeHHbix IllTatoB 3a
npenenamu CoenuHeHHbIX IlTaToB AMEpUKHM MakCHMalabHO AOIYCTHMBIE PacXoAbl U
MaKCUMallbHasi CyMMa CyOCHIMM Ha OOpa3oBaHHE OBUIM CKOPPEKTHPOBAHBI TAKUM
o0Opa3om, kak nokazaHo B Tabnure 1 [punoxenus 111 ee noknana 3a 2010 r.;

(b) nmna bemerum, Wpnanmgmm, Snommm wu IlIBenmm MakCUManabHO JIOMYCTUMBIC
pacxoibl M1 MakCUMallbHasg cyMMa CyOCHIUU Ha 0Opa3oBaHHE OCTAIMCh HA HBIHEITHUX
YPOBHSIX, KoTopble noka3anbl B Tabmune 2 [punoxenus 111 ee noxnana 3a 2010 r.;

(c) nnsa Ascrpum, benbrum, Jlanuu, @panuuu, ['epmanun, WMranuu, Hunepnannos,
Ucnanum, Iseruu, HIBeinapun, CoemunenHoro KopomnesctBa BenmnkoOputanuu u
Cesepnoii Upnanguu, Coenunennbix IlltatoB Amepuku ©  30HBI J0oJU1apa
Coemunennpix lltatoB 3a mpeaenamu CoenuHeHHBIX llITaToB Amepukn OOBIYHBIC
(buKCHpPOBaHHBIE CTAaBKM Ha MAHCHUOH, YYHUTHIBAEMbIE B MAaKCHMAaJbHO JOITYyCTHMBIX
pacxoziax Ha oOpa3oBaHue, U JOMOIHUTEIBHBIC CYMMBI JIJII BOSMEIICHHS PacXx0J0B HA
MAHCHOH, MPEBBIIAIONINX MAaKCUMAIbHYIO0 CYOCHIIMIO, BBIIIAYMBAEMYIO IITATHOMY
COTPYJIHUKY B YKa3aHHOM MECT€ CIIykKObI, OBLIM TMEPECMOTPEHBI, KaK IOKa3aHO B
Tabmune 3 [punoxenus 111 ee noxmana 3a 2010 r.;

(d) mna Upmammum m SnoHmm OOBIYHBIC (UKCHPOBAHHBIC CTAaBKH Ha TMAHCUOH U
JOTIOTHUTEJIbHBIE (PUKCHPOBAHHBIE CTAaBKM HAa IMAHCHOH OCTABAJMCh HAa HBIHEIIHHX
YpOBHsIX, YKa3aHHbIX B Tabmuie 4 [Ipunoxenus 111 ee noknama 3a 2010 r.;

() nns Kuras, Benrpun, Unnonesun, Pymbianu u Poccuiickoit @enepamnmu, a Takxe
I BOCBMH KOHKPETHBIX YYEOHBIX 3aBeleHMid Bo @DpaHIuU OBLTH COXpaHEHBI
CIIELUaJIbHbIE MEPBHI;

(f) cneunanbHble Mepbl A5 bonrapun ObUIH MPEKpaILEHBI;

(g) Bce BBIIEYNOMSIHYTbIE MEpbl ObUIM MPUMEHUMBI K TEKyIleMy y4yeOHOMY Tromy
HauuHadg ¢ | auBaps 2011 r.; u

(h) B OTHOHICHUHN BCECX NPYTHUX Hpe,[[J'IO)KeHI/Iﬁ Komuccus coriacuiaachk OTJIOKUTE CBOU
pemicHud U OPCAJIOKUIIa CBOCMY CCKPCTApHUATy YUYECTb MX B KOHTCKCTC CICAYIOIICTO
MCTOHOJIOTHUYCCKOI'0 PACCMOTPCHU.

14. Tlonpasku k JlononHenuto 2 IlpaBun o nepcoHasie MOArOTOBIEHBI COOTBETCTBYIOLINM
oOpa3om u npusoasTes B [lpunoxenun 3.
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II. TMONPABKH, CAUTAIOIIUECA HEOBXO/IMUMbBIMHU B CBETE OIIBITA U B
HNHTEPECAX HAJVIEZXKAIMEI'O YIIPABJIEHUA KAJIPOBBIMH
PECYPCAMMU

IMonpasku k [IpaBuiamM o nmepconase
Kaaccnduxanus nojkHocTei

15. B npasuno 210 IIpaBun o nepcoHane BHECEHA NONPaBKa AJI1 YTOUHEHUS U BKIIIOUEHUS
CCBUJIKM Ha IUTaHbI M0 KaJIpoBbIM pecypcaM. Ccbuika Ha KBadu(pHUKalMu Oblla UCKIIIOUEHA, TaK
Kak oHa 0oJiee He OTHOCHUTCS KO BCEM TII00ANbHBIM cTaHAapTaM kinaccupukanmu Kommccnun
110 MEXTYHAPOIHON TPaXKIaHCKOW CITyKOe.

16. B mpasuno 220 IlpaBun o mepcoHane BHECEHA IMOIpaBKa JJIs YTOUHEHHS TOTO (akTa,
YTO KJIaCCU(PUKALMS JOJDKHA ONPEENIATHCS C IOMOIIBIO OOLIMX CTaHIAPTOB KiIacCU(UKALUU.
I'enepanbHbBIl JUPEKTOp, KakK MpPaBWIO, BBOAMT B JeHCTBHE TIJI00AJIbHBIE CTaHIAPTHI
Kiaccudukanuu, yTeepkaeHasie Komuccuei.

17. B mpaBmio 230 IlpaBun o mepcoHalie BHeCEHa MOIpaBKa A oOecredeHus, 4TOObI
MIpeIOKEHHAs! PYKOBOJUTENEM peKJIacCU(pUKaIUs, B CIydyae ee MPUHATHS, COOTBETCTBOBAJIA
IUTaHaM [0 KaJpoBbIM pecypcaMm. IIpaBo coTpyaHMka NOTpeOOBaTh MOBTOPHO HU3YUYHUThH
BOIPOC O PpEKIacCHU(PUKALUU 3aHMMAeMOH MM JOJDKHOCTH coxpaHeHo. Kpome Toro, mo
PElaKLIMOHHBIM COOOPaKEHUSAM MOPSAJOK TEKCTa OblJT U3MEHEH.

MeauuuHckue cepTuuKaThI M IPUBUBKH

18. B mpasuno 430.1 IIpaBun o mepcoHane BHECEHa MONpPaBKa ISl YTOUHEHUS TOTO, YTO
KaHIuAaT 1ocyie oTOOpa W MOJyYEHHUs MpPUIIAIIEHUS Ha JIOJDKHOCTH JIOJDKEH HAlpaBUTh
mTaTHOMY Bpady OpraHusanuy MEIULUHCKOE 3aKIIIOUCHHE.

19. B npasuiio 430.2 [IpaBui o nepcoHasne BHECEHA MOIpaBKa Jisl YTOUHEHHUS TOTO, YTO Ha
OCHOBE TpejacTaBleHHOro cornacHo [lpaBuimy 430.1 MeEIUIIMHCKOTO 3aKIIOYEHHS [0
HaszHa4YCHUA Ha JOJDKHOCTH IITATHBIN Bpad JOJDKCH AaTb MCAUIUMHCKOC paspClICHHUC.

20. B mpaBuno 430.3 [IpaBun o nepcoHasne BHECEHA MOMpaBKa JijIsl 00ecTieueHus: OMydeHust
COTPYJIHUKOM  HEOOXOJUMOro  MNPOPMIAKTHUECKOTO  MEIUIIMHCKOTO  JIEYEHHsS  J0
KOMaHJIUPOBKHU WM NPUHITHS HOBOTO Ha3HAYECHUSI.

21. B mpasuno 430.6 [IpaBun o mepcoHasie BHECEHA IMOIpaBKa, YKa3bIBAIOIIAs, YTO JJIsi
BO3MEIICHHUSI PAcXOJOB Ha MEIUIMHCKOe oOcienoBanue, TpeOyemoe OpraHuzanmen,
UMeEI0TCs (PUHAHCOBBIE TIPEEIbI.

IIpoaBu:kenue no ciay:xode

22. B mpaBuno 560.3 IlpaBunm o mnepcoHase BHECEHA TOMpaBKa isi OoOecredeHus
HAWTYYILIEro COOTBETCTBUS KaHIUAATA JOMKHOCTH MOCPEICTBOM OOBSIBICHHS T€X BAKAHTHBIX
JIOJDKHOCTEH, KOTOphle paHee ObUTM peKIacCH(PUIMPOBAHBI, MPHU TOM JKE€ KaHIUAATE.
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Breceno Taxoke HUCIIPpABJICHUC [JIA YTOUHCHUA TOI'O, YTO KATCTOPUA CIICHUAIMNCTOB BKIIKOYACT
KaK HAlMOHAJIBHBIX, TaK 1 MCKAYHAPOJAHBIX COTPYAHUKOB KaTCTOPUHN CIICHHUAJIUCTOB.

Ha3naveHue Ha IPYyryio A10/LKHOCTh

23. B mpaBuno 565.3 IlpaBun o mepcoHasie BHECEHO PEIAKTOPCKOE H3MEHEHHE IS
obecrieueHUst OOJIBIIICH SICHOCTH.

E:xeroanplii oTmyck

24. B mpaBmio 630.7 IlpaBun o mepcoHane BHECEHa MOMpaBKa, 4TOObI MOTPeOOBaTH OT
COTPYAHHKA, KOTOPBIN 3a00J1€]1 BO BPEMsI €KETOTHOTO OTITyCKa U IPOCUT IIpeoOpa3oBaTh 3TOT
OTIlyCK B OTHYCK MO OOJe3HH, NPEACTaBICHUS MEIUIMHCKOTO 3aKIIOYEeHUs, a He
MEIUITUHCKOTO CepTH(HKATa ISl paCCMOTpeHUs 1 yTBepkaeans BO3.

OTnyck 6e3 cOXpaHeHHSs COAePKAHUS

25. B npauio 655.2.3 TIpaBui o nepcoHalie BHECEHA MOINpaBKa Uil COTJIaCOBAHUS TEKCTa C
TpeboBanueM mpasuia 420.2 [IpaBui o mepcoHane 0 TOM, YTO COTPYAHHUK, pabOTArOIINIA 1O
CPOYHOMY KOHTPAKTY, UMCCT IIpaBO Ha MMOCTOSTHHBII KOHTPAKT TOJIBKO B TOM CJIy4dac, CCJIM OH
npopabortan 06e3 mepepsiBa B TEYEHHE IATH JIET HA NCHCTBYIOUIEH CITy>KO€ MO0 CPOYHOMY
KOHTPAKTY. Ota IormpaBKa YTOYHACT, UTO B IICPHUOA, KOraa COTPYAHUK HAXOAUTCA B OTITyCKC
0e3 coxpaHeHHs cojaepkaHus B TeueHue Oojee 30 KaleHIApHBIX JHEH, 3TOT MEpHUOI HE
3aCUMTHIBACTCS B JCHWCTBYIOIIYIO CIYXOy JJs IETH TPEeIOCTaBICHUS MOCTOSTHHOTO
KOHTpAKTa.

OTtnyck o 60J1e3Hu

26. B mnpaBuno 740.1 IlpaBun o mnepcoHale BHeECeHa INONMpaBKa MJid TPUBEICHUS B
COOTBETCTBUE MpakTUKKW OpraHu3alvy ¢ MPAKTHUKOW APYTUX OpraHu3aluil oOIiei cucTeMbl
Opranuzaunun O6beauHeHHbIX Hanwmii, koTopas moauepkusaet, uro OpraHuzanus sBiseTcs
OpPraHOM, YTBEPKAAIOIUM OTCYTCTBHE IO OOJIE3HH.

27. B npasuio 740.2 IlpaBun o mepcoHalie BHECEHA MOIpaBKa JJIs YTOYHEHHUS TOTO, YTO
MEIUITUHCKHE 3aKITI0UEHHs TPEOYIOTCS 71l IEPHOI0B HETPYAOCTIOCOOHOCTH, TPEBBIIIAIONIIX
OIUH Mecsl. OTo 00eCHeyuT MPOBEAECHUE MEIUIMHCKOTO KOHTPOIsS M odopmieHHs
COOTBETCTBYIOIIEH JOKYMEHTAIMH Ha PETYJIIPHON OCHOBE.

28. B mpasuno 740.3 IlpaBun o nepcoHasie BHECEHbI MOMPABKU, MOJYEPKUBAIOIINE, YTO
MEIUIIUHCKIE 3aKITI0UEHHs TPEOYIOTCS 171l HETPEPHIBHBIX MEPHOI0B HETPYIOCTIOCOOHOCTH U
YTO IITATHBIM Bpad MOXKET NOTPeOOBATh OT COTPYHHUKA MPOUTH 0OCIEI0BaHUE Y YKa3aHHOTO
UM Bpada. OTHU MONpPABKU CJEJlaHbl B HUHTepecax OJaronojyuyusi COTPYAHUKOB JUIS
COJICMCTBUS BBISBICHUIO €r0 MEAMLIMHCKUX MOTPEOHOCTEH U, B cllyyae HEOOXOAUMOCTH, IS
COZICUCTBHS €T0 BO3BPAILECHUIO Ha PaboTy.

29. Hememnunii Tekct npasuia 740.5 [IpaBun o nepcoHasie nepemMenieH U MoTy4Yus HOBbII
Homep 740.6.
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30. Homoe mpaBuno 740.5 IlpaBun o mepcoHalie BHECEHO ISl TOTO, YTOOBI OOECIEUHTH
TaKo€ IOJIOKEHHUE, IPU KOTOPOM COTPYIHUKH, JIATEIBHOE BpeMs OTCYTCTBYIOLIUE I10
HETPYIO0CIOCOOHOCTH, IS COBEPIICHUS MOE3IKH U3 MecTa CIy>KObl MOTy4alld pa3pelieHre
mTaTHOrO Bpauya. Takoe yBeqomieHue OyAeT crnocoOCTBOBATH MEAUIIMHCKOMY KOHTPOIIIO
COTPYJIHUKOB, JUINTEIbHOE BpEeMs HaXOAAIIUMXCS B OTHycKe Mo OO0Ne3HH, M corjacyer
[IpaBuna OpraHu3zanuu ¢ MpaBWIaMHU JIPYTUX OpraHu3anuil oOmiel cucrtembl OpraHu3aniu
O0penuHeHHbIx Haruii.

31. Hememnnit Texct npasuia 740.6 IlpaBun o nepcoHasne nepeMeIeH U Molydul HOBBII
Homep 740.7.

OTnyck 1o 60/1e3HM, MOKPbIBAEMbIH CTPAXOBAHUEM

32. B npasuno 750.2 IIpaBus o mepcoHase BHECEHA IMOINpaBKa sl MPUBEACHUS TEKCTa B
cooTBeTcTBUE C TpeboBaHueM npasuia 420.2 IlpaBuwi o mepcoHanse O TOM, YTO COTPYIHHK,
paloTarolMii M0 CPOYHOMY KOHTPAKTY, UMEET IIPAaBO HA NOCTOSAHHBIA KOHTPAKT TOJIBKO B TOM
cilydae, eciM OH npopaboTan 0e3 mepepbiBa B TEUCHHE MATH JIET Ha JASHCTBYIOLIEH ciyx0e 1o
CPOYHOMY KOHTPAKTy. OTa MOIpaBKa yTOYHSET, YTO B MEPUOJI, KOT/Ia COTPYIHUK HAXOIUTCS
B HEOIUIAYMBAaEMOM OTIycKe B TeueHue Oosiee 30 KalleHAApHBIX THEH, ATOT MEpHOi He
3aCUMTHIBACTCS B JCUCTBYIOIIYIO CHyXOy UIsl IEIH TPEIOCTaBICHUS MOCTOSHHOTO
KOHTpAaKTa.

33. Hosoe mpaswmwio 750.3 IlpaBui o mepcoHalie BHECEHO IS TOTO, YTOOBI OOECTICUUTH
Mocle0oBaTeIbHOCTh ¢ mpaBuiioM 740.5 u oOecredynTh Takoe MOJOKEHHUE, MPU KOTOPOM
COTPYJHUKH, HAXOMSAIIUECS B OTIYCKE IO OOJIE3HH, TOKPHIBAEMOM CTpPaXxOBaHHUEM, JIO
COBEpIICHHsS MOE3IKH M3 MecTa CIYyXKObl MONydYald pas3pelleHre IITaTHOTO Bpaya. OTH
TpeOOBaHUS HEOOXOAMMBI ISl TOTO, YTOOBI COJEHCTBOBATH MEIUIIMHCKOMY KOHTPOJIIO
COTPYJIHUKOB, JJTUTEIBHOE BPEeMsI OTCYTCTBYIOIIMX B OTIyCKE MO OOJIE3HH, U COTJIACOBATh
[IpaBuna Opranuzanuu C MpaBWIaMu JAPYTUX OpraHu3aiuil obmeil cucremsl OpraHnuzanuu
O0bennuHeHHbIX Haruii.

YupasaHenue 101KHOCTH

34. B mpasuna 1050.2, 1050.3 u 1050.4 IlpaBunm o mepcoHane BHECEHbl NOMPABKU M
M3MEHEH WX TOPSIOK JUIsl YyTOYHEHHs TeKcTa. [IpuHIMN u mpouenaypa ObutM OOBEIMHEHBI
panee. "IlepBocTeneHHOe paccMOTpeHHE", YNOMSHYTO€ B IMpebIAylLIed BepCcHUH IpaBHiIa
1050.2.2 IIpaBun o nmepcoHaie, BblaeneHo B otaeiabHoe npaBuwio (IIpasuio 1050.3), 9ToOsl
MOTYEPKHYTh €r0 UCKIIOUYUTEIBHO BaKHOE 3HAUEHHE.

35. IlpaBuno 1050.5 uckirodeHo, Tak Kak OHO sIBIsieTcsl ycTapeBmMM. lIpaBo coTpyaHuka
y4JacTBOBaTh B TPOLEAype Ha3HAUYEHHsS HAa JAPYTYIO JIOJDKHOCTb, YIOMSHYTOE B IIPAaBUIIC
1050.2, Gonee He CBsA3aHO C BUAOM JODKHOCTH, HAa KOTOPYIO Ha3HAuY€H COTPYIHHK, HO,
CKOpee, C BUIOM Ha3HAYCHUS U MPOJIODKUTEIEHOCTBIO CITYKOBI.

36. IlpaBuno 1050.8 (6piBmice mpaBmwio 1050.9) IlpaBun o mepcoHalie MEPECMOTPEHO C
YYETOM OIbITa, YTOOBI TMOMYEPKHYTHh TOCIEACTBHS OTKa3a OT Ha3HAUCHHUS Ha JAPYTYIO
TIOJKHOCTB.
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JEUCTBUS HCHIOJTHUTEJIBHOT'O KOMUTETA

37. B cBere yKa3aHHBIX H3MEHEHHH VCHOTHUTENBHBIA KOMHUTET MOXET I0XKENaTh
o1
PacCMOTPETh CIAEAYIOIINE MPOEKTHI PE3OJIIOIHI .

Pe3oronus 1
HMcnonHuTeIbHBIN KOMUTET,

YTBEPXIAET B coorBerctBuu ¢ [lonoxenuem o nepconane 12.2 mompaBku K
[IpaBunaMm o mepcoHanie, BHECEHHbIE ['eHepalbHBIM TUPEKTOPOM CO BCTYIJICHHEM B
cuny ¢ 1 saBaps 2011 r. u xacaromuecs KiaccuUKAIUU JODKHOCTEH, MEAUITUMHCKUX
CepTU(PUKATOB U TPHUBUBOK, NPOJABWXKEHHS IO CiyX0e, Ha3HAUeHUS Ha JApPYTryIo
JOJDKHOCTB, €KETOHOTO OTITYCKa, OTITyCKa 0€3 COXpaHEHUs COACpIKaHUs, OTITyCKa 110
Oosie3HH, OTIycKa MO OOJIe3HH, MOKPHIBAEMOI0 CTPAaXxOBaHUEM, M yIpa3THEHUS
JOJKHOCTH, a TaKXKe cO BCTymuieHueM B cuiy c¢ 1 suBaps 2011 r. u kacaromuecs
BO3HArpaKACHUS COTPYAHUKOB KaTErOpUH CIELUAINCTOB U 0oJiee BBICOKMX KaTeropuii,
U CO BCTYIUIEHHEM B CUJIy B TeKylleM yueOHoM roay c¢ 1 suBaps 2011 r., kacaromuecs
cyOcuanu Ha oOpa3oBaHHe.

Pe3osronus 2
HMcnonHuTeIbHBIN KOMUTET,

paccMoTpeB JoKkian o nompaBkax K [lomoxenusim o mepconane u IlpaBunam o
nepcoHane’,

PEKOMEHAVYET Ilecthuecar derBepTol ceccunm BceemupHOW accamOien
3IPaBOOXPAHEHUS MPUHSATH CIEAYIONIYIO PE3OTIOHUIO:

[ecTpaecsaT yeTBepTas ceccus BecemupHoii accamOiien 3paBoOOXpaHeHus,

[IpUHUMas K CBEACHUIO pEeKOMEHAAUUu VICIIOMHUTENIBHOIO KOMHUTETa B
OTHOWICHWH  BO3HATPAXIEHUS  COTPYJHHKOB HAa  HEKJIACCU(PHUIMPYEMBIX
JIOJDKHOCTSAX U ['eHepanbHOro 1upeKkTopa,

1. YCTAHABJIMBAET okmagel OpyTTO TOMOIIHMKOB [ 'eHepaibHOTO
JUPEKTOpa M PerHOHAIBHBIX TUPEeKTOpoB B cymMMe 185 809 nomn. CHIA B rox Ge3
ydeTa HaJIOrOOOJI0KEHHUs, YTO COCTABIISICT M3MEHEHHBIA YHCTHIA OKJIaJ B CyMMe
133 776 ponn. CIHA (npu vanuuuu wxauBeHes) wiu 121 140 gonn. CHIA (6e3
WKIMBEHIICB);

' ®unancossie u aJIMUHICTPATUBHBIE TTOCIENCTBIS 11t CekperapuaTa 3THX PE30JIOIHi COepKaTcs B
nokymentre EB128/36 Add.1.

? Tloxyment EB128/36.
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2. YCTAHABIJIMBAET oxknan O6pyTTo 3amecTuTes [ eHepaabHOTO TUPEKTOpa
B cymme 204391 nomn. CIHA B roxm 6e3 yuera HaJOrooOJOXKEHHUS, YTO
COCTaBJISICT W3MEHEHHBIM 4YMCTBIA oOkjan 145 854 momn. CIIA (mpu Hanwmauu
wxauBeHneB) wian 131 261 momn. CILA (6e3 mkIUBEHIICB);

3. YCTAHABJIMBAET oxman OpyTrTo I'eHepanbHOTO IHUpPEKTOpa B CyMMe
251 188 momn. CIITA B rom ©Oe3 yuera HalIOrooOJOKEHHUsS, YTO COCTAaBJISET
W3MEHEHHBIM YUCTBIA okman 176 272 momn. CIIA (mpu Haau4uM WXKIUBEHIICB)
i 156 760 mosn. CIIA (6e3 mxIUBEHIICB);

4. TIOCTAHOBJIFET BBecTM B  JE€WCTBHE OTHU  KOPPEKTUBBI K
Bo3HarpaxaeHuo ¢ 1 suBaps 2011 ropga.
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Former text

New text

210. POST CLASSIFICATION PLANS 210.  POST CLASSIFICATION PEANS
The Director-General shall establish plans for the classification of all posts in Tlhe D‘lrecltor-GGleneia;/[shall estabhsl; and approve h-un‘lan resofuel;celzls
the Organization according to the type and level of the duties and plans f1‘n the ?bﬁ anage}zn ent System which v(;,l“ mdllllde the
responsibilities of the posts and the qualifications required of the staff who lc assll lt?altllog ora pSStS nt eb()lrganlz?tfn according to the type and
occupy them. These plans shall include standards by which individual posts evel of the duties and responsibilities of the posts. and the qualifieations
are 1o be classified. feq&ﬂed—e#th%st&fﬁwh&eeeupy—them#hes%phﬂs—shaﬂ—memde
standardsby-which-individual posts-are-to-be-elassified:
220. CLASSIFICATION OF INDIVIDUAL POSTS 220. CLASSIFICATION OF INDIVIDUAL POSTS
Posts in the general service, professional and director categories shall be All Pposts, other than those at the Ungrade}tli lﬁ\éels,lm—&;%(gieﬁefa«l
classified in accordance with plans established under Rule 210 above. service; FEESSTBE ll and director categories shall be classified in
Classification shall include assignment of classification title and pay grade. categories and level according to standards promulgated by the
Director-General and related to the nature of the duties and the
level of responsibilities required. accordance-with-plans-established
whderRute 2HH0-aboveClasstheationshulbncludesussionmentof
lassification til 1 e,
230. CLASSIFICATION REVIEW 230. CLASSIFICATION REVIEW

In accordance with procedures established by the Director-General, a staff
member may request a re-examination of the classification of the post which
he occupies and any staff member may request a re-examination of the
classification of any post under his supervision.

In accordance with procedures established by the Director-General, a
staff member may request a re-examination of the classification of the
any post which-he-oceupies-and-anystaff member may requestare-
examination-of the-elassifieation-of anypest-under his supervision and

with reference to the approved human resources plan. A staff
member may request a re-examination of the classification of the post
which he occupies.

9&/8C1dH
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Former text

New text

430. MEDICAL CERTIFICATION AND INOCULATIONS 430. MEDICAL CERTIFICATION AND INOCULATIONS
430.1 Upon selection an appointee shall undergo a prescribed medical examination | 430.1 Upon selection an appointee shall undergo a prescribed medical
by a physician designated by the Organization, whose report shall be examination by a physician designated by the Organization, whose
forwarded to the Organization’s Staff Physician. medical report shall be forwarded to the Organization’s Staff Physician.
430.2 Before an offer of appointment can be made, a satisfactory report must be 430.2 Before an offer of appointment can be made, a-satisfactoryrepeort
issued by the Staff Physician; this report is based on the examination medical clearance must be issued by the Staff Physician; thisrepert
required in Rule 430.1. Should the result of the examination show that the medical clearance is based on the examination required in Rule 430.1.
standards required by the Organization are not met, a decision shall be made Should the result of the examination show that the standards required by
whether or not to make an offer of appointment and, if an offer is to be made, the Organization are not met, a decision shall be made whether or not to
upon what terms. make an offer of appointment and, if an offer is to be made, upon what
terms.
430.3 Upon appointment and before any subsequent travel for the Organization, a | 430-3 Upon appointment and before any subsequent travel for the
staff member shall have such inoculations as the Staff Physician shall Organization, a staff member shall have such inoculations and
prescribe preventive treatment as the Staff Physician shall prescribe.
430.6 Any medical examination and any inoculation required by the Organization | 430.6 Any medical examination and any inoculation required by the
shall be at its expense. Organization shall be at its expense, subject to limits established by
the Director-General.
560. PROMOTION 560. PROMOTION
560.3 If an occupied post is reclassified from the general service category to the 560.3 If an occupied post is reclassified from the general service category to
professional category or by more than one grade within a category, the post the a professional category or by more than one grade within a category,
shall be announced to the staff and selection for that post shall be on a or if the post has been reclassified previously while occupied by the
competitive basis, subject to conditions to be determined by the Director- same incumbent, the post shall be announced to the staff and selection
General. In such cases, the staff member with a continuing or fixed-term for that post shall be on a competitive basis, subject to conditions to be
appointment occupying the advertised post may be granted extra pay as from determined by the Director-General. In such cases, the staff member
the fourth consecutive month of the effective date of the reclassification with a continuing or fixed-term appointment occupying the advertised
calculated in accordance with the provisions of, and with due regard to, the post may be granted extra pay as from the fourth consecutive month of
period specified in Rule 320.4. the effective date of the reclassification calculated in accordance with
the provisions of, and with due regard to, the period specified in
Rule 320.4.
[No further changes]

96/8C19H
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Former text

New text

565. REASSIGNMENT 565. REASSIGNMENT
565.3 So far as practicable, vacancies in posts in the professional category and 565.3 So far as practicable, and in the interest of developing a versatile
above shall be filled by the reassignment of staff members with continuing or career workforce, vacancies in posts in the professional category and
fixed-term appointments between the different activities and offices of the above shall be filled by the reassignment of staff members with
Organization in the interest of developing a versatile career staff. In continuing or fixed-term appointments between the different activities
accepting appointment, a staff member with a continuing or fixed-term and offices of the Organization. in-the-interest-of developinga-versatile
appointment accepts the applicability of this policy to himself. eareerstaff—In accepting appointment, a staff member with a continuing
or fixed-term appointment accepts the applicability of this policy to
himself.
[No further changes]
630. ANNUAL LEAVE 630. ANNUAL LEAVE
630.7 A staff member who is ill during a period of annual leave shall, subject to the | 630.7 A staff member who is ill during a period of annual leave shall, subject
provisions of Rule 740, have that portion of his absence considered as sick to the provisions of Rule 740, have that portion of his absence
leave upon presentation of a satisfactory medical certificate. considered as sick leave upon presentation of a satisfactory medical
eertifieate report and approval by WHO.
[No further changes]
655. LEAVE WITHOUT PAY 655. LEAVE WITHOUT PAY
655.2 During any leave without pay under Rule 655.1 the following conditions 655.2 During any leave without pay under Rule 655.1, the following
shall apply: conditions shall apply:
655.2.1 ... 655.2.1 [no change]
655.2.2 ... 655.2.2 [no change]

655.2.3 no service credit shall accrue for the purposes of annual leave, a
within-grade increase, completion of probation, repatriation grant,
termination indemnity, home leave, meritorious increases under
Rule 555.2, and end-of-service grant. Periods of leave without pay of
30 calendar days or less shall not affect the ordinary rates of accrual;

655.2.3 no service credit shall accrue for the purposes of annual leave, a
within-grade increase, completion of probation, a continuing
appointment, repatriation grant, termination indemnity, home
leave, meritorious increases under Rule 555.2, and end-of-service
grant. Periods of leave without pay of 30 calendar days or less
shall not affect the ordinary rates of accrual;

[No further changes]

[ annasxcovrndyy
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Former text

New text

740.

740.1

740.2

740.3

SICK LEAVE

Staff members, except those excluded by the Director-General under the
provisions of Rule 1320 who are unable to perform their duties because of
illness or injury, or whose attendance is prevented by public health
requirements, may be granted sick leave with pay in the following amounts:

Any absence of more than three consecutive working days which is to be
charged as sick leave must be supported by a certificate from a duly
recognized medical practitioner stating that the staff member is unable to
perform his duties and indicating the probable duration of the illness. Not
more than seven working days of uncertified absences within one calendar
year shall be charged to sick leave. Part or all of this uncertified sick leave
may be granted to attend to serious family-related emergencies in which case
the certification requirement in respect of three consecutive working days
shall not apply.

In any case of a staff member’s claiming sick leave, he shall submit such
periodic reports on his condition as the Staff Physician shall require and shall
be examined by the Staff Physician if the latter so decides.

7404 ...

740. SICK LEAVE

740.1 Staff members, except those excluded by the Director-General under the
provisions of Rule 1320 who are unable to perform their duties because
of illness or injury, or whose attendance is prevented by public health
requirements, may be granted sick leave with pay with the approval by
WHO in the following amounts:

[no changes to Rules 740.1.1 to 740.1.4]

740.2 Any absence of more than three consecutive working days which is to be
charged as sick leave must be supported by a certificate from a duly
recognized medical practitioner stating that the staff member is unable
to perform his duties and indicating the probable duration of the Hness
work incapacity. Where the work incapacity continues beyond one
month, a medical report from the treating physician is required. Not
more than seven working days of uncertified absences within one
calendar year shall be charged to sick leave. Part or all of this uncertified
sick leave may be granted to attend to serious family-related
emergencies in which case the certification requirement in respect of
three consecutive working days shall not apply.

740.3 In any case of a staff member’s claiming sick leave, he shall submit such
periodic medical reports on his condition as the Staff Physician shall
require and shall be examined by the Staff Physician, or by a physician
designated by the Staff Physician, if the latter Staff Physician so
decides.

740.4 [No change]

740.5 A staff member on sick leave may not leave the duty station without
prior approval of the Staff Physician or a physician designated by
the Staff Physician.

96/8C19H
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Former text

New text

740.5 The termination of a staff member’s appointment shall, from the date it is 740.56 The termination of a staff member’s appointment shall, from the date it
effective, terminate any claim to sick leave under these rules. is effective, terminate any claim to sick leave under these Rules.
740.6 Upon the recommendation of the Staff Physician, the Director-General may | 740.67 Upon the recommendation of the Staff Physician, the Director-General
require a staff member to absent himself on sick leave. may require a staff member to absent himself on sick leave.
750. SICK LEAVE UNDER INSURANCE COVER 750  SICK LEAVE UNDER INSURANCE COVER
750.2 During sick leave under insurance cover no service credit shall accrue for the | 750.2 During sick leave under insurance cover no service credit shall accrue
purposes of annual leave, a within-grade increase, completion of probation, for the purposes of annual leave, a within-grade increase, completion of
repatriation grant, termination indemnity, home leave and end-of-service probation, a continuing appointment, repatriation grant, termination
grant. Periods of 30 calendar days or less shall not affect the ordinary rates of indemnity, home leave and end-of-service grant. Periods of 30 calendar
accrual. days or less shall not affect the ordinary rates of accrual.
750.3 A staff member on sick leave under insurance cover may not leave
the duty station without prior approval of the Staff Physician or a
physician designated by the Staff Physician.
1050. ABOLITION OF POST 1050. ABOLITION OF POST

1050.2 When a post held by a staff member with a continuing appointment, or by a

staff member who has served on a fixed-term appointment for a continuous
and uninterrupted period of five years or more, is abolished or comes to an
end, reasonable efforts shall be made to reassign the staff member occupying
that post, in accordance with procedures established by the Director-General,
and based upon the following principles:

1050.2.1 the reassignment process shall be coordinated by a Reassignment
Committee established by the Director-General;

1050.2.2 the paramount consideration shall be the necessity of securing the
highest standards of efficiency, competence and integrity with due
regard given to the performance, qualifications and experience of
the staff member concerned;

1050.2.3 the Director-General may establish priorities for reassigning staff
members;

1050.2 When a post held by a staff member with a continuing appointment, or
by a staff member who has served on a fixed-term appointment for a
continuous and uninterrupted period of five years or more, is abolished
or comes to an end, reasonable efforts shall be made to reassign the staff
member occupying that post, in accordance with procedures established

by the Director-General ;-and-based-upon-the-folowing prineiples:

1050.2:23 £The paramount consideration for reassignment shall be the
necessity of securing the highest standards of efficiency,
competence and integrity with due regard given to the
performance, qualifications and experience of the staff
member concerneds.

1050-2:3 4 tThe Director-General may establish priorities for
reassigning staff members;.

1050.245 The reassignment process shall be coordinated by a

[ annasxcovrndyy
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Former text

New text

1050.2.4 the reassignment period shall normally end within six months from
its commencement; this period may be exceptionally extended by
the Director-General for up to an additional six months;

1050.2.5 during the reassignment period, the staff member may be provided
with training to enhance specific existing qualifications;

1050.2.6 if the post is in the professional category or above, the reassignment
process shall extend to all offices; if the post is subject to local
recruitment, the reassignment process shall be limited to the locality
in which the post is to be abolished;

1050.2.7 staff members shall be given due preference for vacancies during
the reassignment period, within the context of Rule 1050.2.2;

1050.2.8 staff members may be reassigned to vacant posts at the same grade
as the post to be abolished, or one grade lower;

1050.2.9 the staff member’s appointment shall be terminated if no
reassignment decision is made during the reassignment period.

1050.3 ...
10504 ...

1050.5Posts of indefinite duration comprise those that continue in existence unless
and until an express decision is taken to abolish them. Posts of limited
duration automatically lapse at the end of the period for which they were
established unless an express decision is taken to continue them. The
Director-General shall determine the categories of posts falling within each
of the above two definitions.

Reassignment Committee established by the Director-General
as follows:

1050-2-65.1 the process will extend to all offices if the
abolished post is in the professional category or
aboves-thereassignment process-shall-extend-to-all
offiees; if the abolished post is subject to local
recruitment, the reassignment process shall be
limited to the locality in-whieh-of the abolished the
post-is-to-be-abelished;

1050.2-75.2 staff members shall be given due preference for
vacancies during the reassignment period, within the
context of Staff Rule 1050.2:23;

1050.2-8.5.3 staff members may be reassigned to vacant posts
at the same grade as the post to be abolished, or one
grade lowers.
1050.2:4.6 Tthe reassignment period-shall-nermaly will end within six months
from its commencement.; This period may only be exceptionally
extended by the Director-General for up to an additional six monthss.
1050.2-5.7 Dduring the reassignment period, the staff member may be provided
with training to enhance specific existing qualifications:.
1050.2-9.8 Tthe staff member’s appointment shall be terminated if no
reassignment decision is made during the reassignment period or if
the staff member refuses a reassignment pursuant to Staff Rule
1050.5.3.
1050.39 [No further change]
1050.410 [No further change]

96/8C19H
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Appendix 1

1
Salary scale for staff in the professional and higher categories: annual gross base salaries and net equivalents after application of staff assessment (in US dollars)

(effective 1 January 2011)

Step
Level | Il 1 \Y \ Vi Vil Vil IX X Xl Xl X1 XIvV XV
" " " " "
D-2 Gross 152 231 155 592 158 954 162 315 165 675 169 035
Net D 111 950 114 135 116 320 118 505 120 689 122 873
Net S 102 847 104 691 106 528 108 359 110 186 112 002
* * * * *
D-1 Gross 139 074 141 896 144710 147 532 150 371 153 320 156 272 159222 162171
Net D 103 070 104 989 106 903 108 822 110 741 112 658 114577 116494 118411
Net S 95 270 96 936 98 600 100 258 101 915 103 567 105212 106 857 108 497 * * *
P-5 Gross 115134 117 532 119 934 122 331 124 732 127 129 129 531 131929 134 329 136 729 139 129 141 528 143 929
Net D 86 791 88 422 90 055 91 685 93 318 94 948 96 581 98212 99844 101 476 103 108 104 739 106 372
Net S 80 629 82 079 83524 84 969 86 412 87 849 89 286 90720 92152 93 581 95 008 96 431 97 853
* * *
P-4 Gross 94 268 96 456 98 642 100 876 103 194 105 507 107 825 110140 112456 114 768 117 087 119 399 121 715 124 032 126 349
Net D 72 373 73948 75522 77 096 78 672 80 245 81821 83395 84970 86 542 88 119 89 691 91 266 92 842 94 417
Net S 67 395 68 829 70 263 71 691 73 120 74 548 75975 77399 78822 80 244 81 664 83083 84 502 850918 87 334
* *
P-3 Gross 77101 79 125 81150 83172 85199 87 222 89 244 91272 93 296 95 319 97 346 99 367 101 476 103 618 105 759
Net D 60 013 61 470 62 928 64 384 65 843 67 300 68 756 70216 71673 73 130 74 589 76 044 77 504 78 960 80416
Net S 56 018 57 358 58 701 60 040 61 382 62 721 64 060 65403 66 741 68 082 69 418 70 755 72 089 73 426 74762
*
P-2 Gross 62 856 64 668 66 476 68 289 70100 71908 73721 75528 77 340 79 153 80 961 82774
Net D 49 756 51 061 52 363 53 668 54 972 56 274 57 579 58880 60185 61 490 62 792 64 097
Net S 46 669 47 853 49 032 50 214 51 394 52 576 53778 54975 56178 57 377 58 574 59 776
P-1 Gross 48 627 50 199 51933 53 678 55414 57 154 58 896 60638 62374 64 114
Net D 39 388 40 643 41 892 43 148 44 398 45 651 46 905 48159 49 409 50 662
Net S 37 154 38 309 39 465 40 618 41773 42 926 44 081 45222 46 356 47 491

1
D = Rate applicable to staff members with a dependent spouse or child; S = Rate applicable to staff members with no dependent spouse or child.

* = The normal qualifying period for a within-grade increase between consecutive steps is one year, except at those steps marked with an asterisk, for which a two-year period at the preceding

step is required (Staff Rule 550.2).
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IMPUJIOXEHME 3
APPENDIX 2

EDUCATION GRANT ENTITLEMENTS APPLICABLE IN CASES
WHERE EDUCATIONAL EXPENSES ARE INCURRED IN SPECIFIED
CURRENCIES AND COUNTRIES

(effective school year in progress 1 January 2011)

Conntry/
currency area

M
Maximum
admissible
educational
expenses and
maximum grant

©)
Maximum
grant for staff
members
serving at
designated

©
Maximum
admissible
educational
expenses for
attendance (only

for disabled
children

Part A

Euro
Austria 17 555
Belgium 15458
France* 10 981
Germany 19 563
Ireland 17 045
Ttaly 20 830
Luxembourg 15 458
Monaco 10 981
Netherlands 17 512
Spain 16 653

Denmark (krone) 113 554

Japan yen (yen) 2324131

Sweden (krona) 157 950

Switzerland (Swiss franc) 31911

United Kingdom of Great

Britain and Northern

Ireland (pound sterling) 24 941

Part B

United States dollar (outside

the United States of America) 20 663

Part C

United States dollar (in the

United States)! 43 006

* Except for the following schools where the US$ in the US levels will be applied:

American School of Paris
American University of Paris
British School of Paris

Ecole Active Bilingue Victor Hugo

e s

@ ® @
Maximum Flat rate Additional flat
education when rate for boarding
grant boarding not (for staff serving

provided at designated
duty stations)

13166 3776 5664
11 593 3518 5277
8236 3052 4578
14 672 4221 6332
12 784 3112 4668
15623 3147 4721
11 593 3518 5277
8236 3052 4578
13134 3875 5813
12 490 3162 4743
85166 27 242 40 863
1743 098 607 703 911 555
118 462 26 034 39 051
23933 5540 8310
18 706 3690 5535
15 497 3746 5619
32 255 6083 9125

5.

6.

7.

8.

when flat rate
for boarding is
paid)

duty stations

18 830 12 520
16771 10 767
12 814 6912
21 004 13935
17 452 12 896
20 344 16 635
16 771 10 767
12 814 6269
18 947 12 345
17 233 12 437
126 029 77 232
2654 653 1513 860
157 513 123 237
32243 22524
24 241 20 021
21 116 15 668
41 380 34 896

European Management School of Lyon
International School of Paris
Marymount School of Paris

Ecole Active Bilingue Jeanine Manuel

16



