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  ١١٨/١١م ت  المجلس التنفيذي   

  ٢٠٠٦ مايو/  أيار١٨   المائة بعد  عشرةالثامنةالدورة 
  EB118/11   من جدول الأعمال المؤقت ٢-٧البند 

  
  
  
  

  ١التصديق على تعديلات لائحة الموظفين
  
  

  تقرير من الأمانة
  

 
  
 ، وفقاًلنظام على المجلس التنفيذي للتصديق عليها    المدير العام على هذا ا     أدخلها التعديلات التي    تعرض  -١

  ٢. من لائحة الموظفين٢-١٢ للمادة
  
ولقد استمدت التعديلات المشروحة في هذه الوثيقة من المقررات التي يتوقع أن تتخذها الجمعية العامة                 -٢

دنية الدولية الواردة فـي     للأمم المتحدة في دورتها الستين المستأنفة والتي تستند إلى توصيات لجنة الخدمة الم            
 أن الجمعية العامة للأمم المتحدة لم تقر إبان دورتها الستين إلاّ توصية   والمعلوم ٢٠٠٥.٣تقريرها السنوي لعام    

 من مرتبات الموظفين؛ بينمـا      الاقتطاعات الإلزامية واحدة من توصيات اللجنة، وهي التوصية المتعلقة بجدول         
مـارس   /الأخرى إلى الدورة الستين المستأنفة، والتي افتتحـت فـي آذار          أرجأت النظر في توصيات اللجنة      

  .٢٠٠٦مايو  /ويتوقع أن يتم اتخاذ قرار في أيار. ٢٠٠٦
  
 في هذه الوثيقة مقترحات المنظمة بشأن إصلاح إطار منظمـة الـصحة             المبينةكما تراعي التعديلات      -٣

  . العالمية للترتيبات التعاقدية
  
 بالنـسبة إلـى   لية المترتبة على التعديلات في التقرير المعني بالآثار الإدارية والمالية           وترد الآثار الما    -٤

  ٤. المقترح اعتمادها من قبل المجلس التنفيذي أو جمعية الصحة العالميةالقراراتالأمانة التي ستنتج عن 
  
  *.ويرد في ملحق هذه الوثيقة النص المعدل من لائحة الموظفين  -٥
  
  
  

                                                      
 .يمكن لأعضاء المجلس الحصول على نسخ من النظام الأساسي ولائحة الموظفين في قاعة الاجتماع    ١
 .٢٠٠٥، الطبعة الخامسة والأربعون، جنيف، منظمة الصحة العالمية، الوثائق الأساسية    ٢
 .A/60/30 الوثيقة    ٣
 .١ إضافة ١١٨/١١ت مانظر الوثيقة     ٤

  .   يرد الملحق باللغتين الإنكليزية والفرنسية فقط  *
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   والغاياتالأهدافمعلومات عامة بشأن : رح للترتيبات التعاقديةالإطار المقت
  
لاحتياجات المتزايدة في محيط صحي وإنمائي معقـد، قامـت المنظمـة            ل الاستجابة   للقدرة على  اًدعم  -٦

بتحديد وتنفيذ عدد من المبادرات الإصلاحية في مجالات رئيسية من البرامج والعمليات كان من بينها مبـادرة                 
 لتحسين الدعم الموجـه لتنفيـذ       اًبالإضافة إلى ذلك، وتوخي   و. النتائجسلوب الإدارة القائمة على تحقيق      تطبيق أ 

البرامج، تم تصميم عدد من استراتيجيات الإصلاح في الوظائف الإدارية التي يقصد بها تيسير البرامج التقنية،                
  .  الموارد  البشرية والمالية وتكنولوجيا المعلوماتمثل

  
لأمم المتحدة برمته، ولاسيما في مجـال       لموحد ل نظام ا الصل الدعوة للإصلاح الفعال على اهتمام       وتح  -٧

  أساسياً  عنصراً  وتوسيع استجابتهما  ويؤلف تحسين الترتيبات التعاقدية وظروف الخدمة     . إدارة الموارد البشرية  
 تطبيق تحديات الماثلة أمام المنظمةتستدعي المن عناصر النجاح في تنفيذ برامج منظمة الصحة العالمية، حيث        

تيح التعيين والاحتفاظ على كافة المستويات بموظفين من ذوي المواهب والقـدرة            يالترتيبات التعاقدية   نمط من   
 أداء وظائفهم كأخصائيين في مجالاتهم، إلى جانب تعدد         ومن الذين يستطيعون  على تنفيذ برامج واسعة ومعقدة      

الذين تمتد أنشطتهم عبر مجموعة من الفئات المهنية والأقـاليم          أولئك  عدادهم للتنقل، و  مهاراتهم وقابلياتهم واست  
لا تتناسب مع ، وهي صيغ بيروقراطية يعوزها الاتساق،  المستخدمة في الوقت الراهنوصيغ العقود. الجغرافية

حتياجـات والمتطلبـات     الاستجابة للا  وتمنعها من  المنظمة   عقبة تعرقل بالتالي تمثل   هي  احتياجات المنظمة، و  
  .المتغيرة

  
٨-  تلـك   خدمـة  على ذلك فإن الغاية المرجوة من جهود إصلاح الترتيبات التعاقدية هي التأكد من               وبناء 

الترتيبات لبرامج المنظمة واحتياجاتها العملية، وذلك من خلال المحافظة على قوة عمل متمكنـة وتطويرهـا                
بتنظـيم  طبيق مبادئ الإنصاف والمساواة بين الموظفين فيما يتعلق         لضمان تمتعها بأعلى الكفاءات عن طريق ت      

 الفكرة، فإن الإطار المقترح للترتيبات التعاقدية يرمي إلى تحقيق زيادة شاملة            ه من هذ  وانطلاقاً.  الخدمة شروط
وموازنـة  في فعالية المنظمة وموظفيها وكذلك في إنتاجهم وأدائهم، مع تخفيض التكاليف الإدارية والإجرائية،              

  .الاستحقاقاتالتكاليف المباشرة المحتملة المقترنة بزيادة المساواة في الأجور وبهذه التحسينات 
  
ضمان تحسين اسـتجابة الترتيبـات      ) أ(: الغايات المنشودة من الترتيبات التعاقدية المقترحة     فيما يلي   و  -٩

ر الترتيبات التعاقدية لأداء المنظمة وموظفيها      ضمان تيسي ) ب(التعاقدية لاحتياجات المنظمة البرمجية والعملية؛      
 ضـمان ) د(حركة الموظفين وتطورهم الوظيفي؛     مساعدة الترتيبات التعاقدية على     ضمان  ) ج(؛  بقدرة وشفافية 

وثيق بين أنواع العقود وبين الموارد المتوقعة في الخطط المعتمدة الخاصة بالموارد البشرية، وكذلك              التساق  الا
فصل شروط الخدمة والاستحقاقات والمزايا عن طبيعـة الوظيفـة،          ) ه(ائف المعنية ومددها؛    مع طبيعة الوظ  

 إدارتهـا؛   وتيسيرضمان تبسيط العقود    ) و(؛  وأداء الموظفين ومدة انتدابهم   وإسنادها كما ينبغي إلى مدة الخدمة       
 مبـدأ   ويستند إلى ية،   على الإنصاف والشفاف   يقدموضع العقود وما يتصل بها من شروط الخدمة بأسلوب          ) ز(

 بشكل منصف بقيمة العمـل وبإسـهامات        الإقرارالمساواة في الأجور المقدمة لقاء خدمات متساوية، وبالتالي         
  . مؤقتة ذات طبيعة متواصلة أم محددة الأجل أمجميع الموظفين، سواء أكانت عقوداً

  
 من الإصلاحات التي    المستفادةالدروس  ولقد استفاد الإطار المقترح للترتيبات التعاقدية من الخبرات و          -١٠

راعي التوصيات الخاصة بإصلاح العقود التي قدمتها لجنة الخدمة المدنية الدولية وهو ي. ٢٠٠٢أدخلت في عام 
 عن  ٢٠٠٦مارس   / آذار ٧ إلى الجمعية العامة للأمم المتحدة والتقرير الذي قدمه الأمين العام للأمم المتحدة في            

 لعملية   وقد جاء ذلك الإطار نتيجة     ١".من أجل منظمة أقوى على الصعيد العالمي      :  المتحدة الاستثمار في الأمم  "
                                                      

 .A/60/692 الوثيقة     ١
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 ٢٠٠٦أبريـل    / نيسان ٤ و ٣ وتكللت باجتماع استثنائي نظم يومي       برمتها تمت على صعيد المنظمة      يةتشاور
  .العالمي للمنظمة للعلاقات بين الموظفين والإدارةللمجلس 

  
لراهن عدد كبير من الموظفين المعينين لمدة محددة ممن لا يعكـس وضـع              ومازال هناك في الوقت ا      -١١

 أمـام إدارة خلافـة       كبيراً ويشكل هذا الوضع عائقاً   . تعيينهم الإسهامات التي يقدمونها للمنظمة بمرور الوقت      
ظمـة  الموظفين وتنقلهم وتناوبهم وتطور مسارهم الوظيفي، الأمر الذي يعوق بدوره الجهود التي تبـذلها المن              

 الخدمـة المدنيـة الدوليـة       مؤهلين يملكون من الحوافز ما يشجعهم على الانخـراط فـي           موظفين   لاستقطاب
  . ومواصلة تطوير كفاءاتهمواستبقائهم

  
العقود القـصيرة الأجـل     (والمشاكل التي يواجهها الموظفون العاملون بموجب نوعي العقود القائمين            -١٢

 لاحتياجـات المـوظفين     الكافيـان مراقبـة   التخطيط و ينقص ال بهة، حيث   مشاكل متشا ) والعقود المحددة الأجل  
 عـن التبـسيط     وعوضـاً .  الإداريين والموظفين على السواء    في صفوف المؤقتين، مما أدى إلى استياء واسع       

.  وبأنه يستغرق فترة طويلة جداًقد ثبت أن ذلك التنفيذ مرهق    قصودين بتنفيذ العقود المؤقتة، ف    وتيسير الإدارة الم  
نفس معايير الأداء العالية المطلوبة من الموظفين المعينين بعقـود طويلـة            ل الموظفين المؤقتين     تلبية وقعتومع  

الأجل، وبالرغم من تزايد عدد الموظفين المؤقتين العاملين في ظروف صعبة وشديدة المخاطر وفـي مواقـع                 
لمعينين بعقود طويلة الأجل فـي الظـروف         من ارتفاع نسبتهم عن نسبة الموظفين ا       عمل شاقة، وبالرغم أيضاً   

وهـو  . نفسها، إلاّ أنهم لا يتمتعون بشروط الخدمة نفسها التي يتمتع بها الموظفون المعينون بعقود محددة المدة               
 المتحدة، لاسيما المنظمات التي      التي تتيحها منظمات أخرى في النظام الموحد للأمم        أمر مناف لشروط الخدمة   

  .لموظفين العاملين في الميدانيرتفع فيها عدد ا
  

 الإطار المقترح للترتيبات التعاقدية علـى أنـواع         يشتمل مع الأهداف والغايات المبينة أعلاه،       واتساقاً  -١٣
  :التعيينات الثلاثة التالية

  
وهو تعيين لا تحدد فيه مدة زمنية، يجري منحه بعد خدمة لا تقـل عـن                : التعيين المتواصل   )١(

. حـسن الأداء  نقطاع، تتم بصورة فعلية بموجب تعيينات محددة المدة وبـشهادة           خمس سنوات دون ا   
وتـوافر   الحاجـة للوظيفـة      دوام لعوامل مثل    ويكون استمرار الخدمة بموجب هذه التعيينات خاضعاً      

  .التمويل اللازم لها
  
لـى أن   وهو تعيين تحدد مدته بسنة واحدة أو أكثر، ويجوز تمديـده ع           : التعيين المحدد المدة    )٢(
 ويجوز بصفة اسـتثنائية     .عيينات المتتالية مدة خمس سنوات    يتجاوز مجموع مدد الخدمة بموجب الت      لا

ويجري خلال تلك الفترة تقييم أداء الموظـف وكفاءاتـه بهـدف            .  واحداً  إضافياً تمديد هذه المدة عاماً   
  .التحول إلى تعيين متواصل

  
مدة لا تتجاوز سنتين لغرض تلبية احتياجات قصيرة  لوهو تعيين محدد زمنياً: التعيين المؤقت  )٣(

. الاحتياجات التي تنشأ في فترة تراكم العمل وغيرها من الاحتياجات المعينة المحددة زمنيـاً             كالأجل،  
دون وإذا كانت مدة التعيين تقل عن سنتين، يجوز تمديدها بشرط عدم تجاوز مجموع مـدد الخدمـة                  

ولا يجوز تعيين الموظف الذي أكمل المدة القصوى من الخدمـة           . نتين لهذا التعيين مدة س     وفقاً انقطاع
المتواصلة بموجب تعيين واحد أو أكثر من التعيينات المؤقتة للعمل في المنظمة إلاّ بعد مرور  أكثـر                  

  . على انفصال الموظف المعني عن الخدمة تقويمياً يوما٣٠ًمن 
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ؤدي إلى التعيين المتواصل على تحقيق قدر أكبـر مـن           وسيساعد تطبيق التعيين لفترة محددة الذي ي        -١٤
وسيسمح بزيادة الـشفافية والانفتـاح       .الإنصاف والمساواة في حالة تعيين الموظفين العاملين منذ فترة طويلة         

 تحسين نظام إدارة الأداء على تعزيز موضـوعية         ستساعد مواصلة كما  . والمسؤولية في إدارة أداء الموظفين    
وسـتبقى تمديـدات    .  المتخذة بشأن تحويل التعيينات المحددة المدة إلى تعيينـات متواصـلة            القرارات وعدالة

  .التعيينات لمدد محددة خاضعة لشرط توافر التمويل واحتياجات المنظمة وشهادات حسن الأداء
  

 في إطـار الاقتـراح الخـاص        بشكل واسع وسيتعزز تخطيط ومراقبة الاحتياجات والوظائف المؤقتة         -١٥
وبموجب مبادئ الشفافية الإدارية ومسؤولية تنفيذ البرامج، يتوقع من الإداريين اتخاذ قرارات            . عيين المؤقت بالت

 فيما يخص مدة وطبيعة الوظائف اللازمة لتلبية احتياجات المنظمة وستـصبح العقـود أيـسر إدارة                 مستنيرة
. بصرف النظر عن احتياجات البـرامج     وستتحسن فعالية تنفيذ البرامج نتيجة لعدم وجود شرط انقطاع الخدمة           

وسيستفيد الموظفون من المعلومات الموثوقة عن فرص التعيين المؤقت المتاحة التي ترد في الخطط الإداريـة                
ذلك سيتمكن الموظفون من تحسين إدارة      ل ونتيجة. الخاصة بالموارد البشرية وستتحسن ثقتهم بشأن مدة تعيينهم       

 ،وسيحدث.  والمساواة في شروط الخدمةالمزيد من العدالة، وسيحصلون على شؤون حياتهم المهنية والشخصية
 موظفين أكفاء من ذوي الخبرة      التنافسية وقدرتها على استقطاب   ن كبير في قدرة المنظمة       تحس ،في الوقت نفسه  

أكثـر  يـة   ، حيث تعرض منظمات أخرى ترتيبات تعاقد      في الأنشطة الميدانية  لتلبية احتياجاتها المؤقتة، لاسيما     
  .ضماناً وجاذبية

  
  :ويتميز الإطار المقترح للترتيبات التعاقدية بعدد من السمات الهامة وهي  -١٦
  

  . بخطط إدارة الموارد البشرية مباشراًترابط طبيعة العقود ومدتها ترابطاً  )١(
  
اطهـا   عـن ارتب    عوضاً دون انقطاع  لمدة التعيين وطول فترة الخدمة       تباين الاستحقاقات وفقاً    )٢(

  .بطبيعة العقد
  
 والمساواة، وبساطة الإدارة    العدالةشروط الخدمة التي تم استعراضها بهدف تحقيق مزيد من            )٣(

وسهولتها، واعتماد أفضل الممارسات الخاصة بالموارد البشرية، بما في ذلك في مجال بيئـة العمـل                
  .الداعمة

  
مـة والاستعاضـة عنهمـا بـالتعيين        الخد /التوقف عن التعيينات من نوع المسار الوظيفي        )٤(

  .المتواصل
  
  .فترة اختباريةمواصلة اعتبار السنة الأولى من التعيين المحدد المدة   )٥(
  
وفـي حالـة تجـاوز      . لن تتجاوز المدة القصوى لأي وظيفة مؤقتة مدة سنتين دون انقطاع            )٦(

وظيفة محـددة المـدة عـن       الوظيفة اللازمة لهذه المدة يجب على المسؤول الإداري أن يطلب إنشاء            
ذلك قبـل انقـضاء مـدة       و.  للتخطيط والميزنة من أجل تلبية احتياجات البرنامج       مثبتةطريق عملية   

  .السنتين
  
  .ستحدد المدة القصوى للتعيين المؤقت بفترة سنتين دون انقطاع  )٧(
  
  . بالمركز القانوني للموظفينالخبراء الاستشاريونلن يتمتع   )٨(
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  موظفينتعديلات لائحة ال
  

  مقدمة
  

  التطبيق
  

 أو   يوماً ٦٠ من لائحة الموظفين للسماح للمدير العام بإجراء التعيينات المؤقتة لمدة            ٠٣٠عُدلت المادة     -١٧
 تحقيـق    هـو  الغرض من ذلك أيـضاً    ودونها فيما يخص تلك الخدمات التي لا تنص عليها لائحة الموظفين؛            

  .ة بخدمة المؤتمرات وسائر خدمات الموظفين لمدد قصيرة الخاص١٣٢٠الاتساق بين هذه المادة والمادة 
  

  موعد بدء الإنفاذ
  

  . من اللائحة لبيان موعد بدء الإنفاذ الفعلي للائحة الموظفين المعدلة٠٤٠عُدلت المادة   -١٨
  

  المرتبات وتسويات مقار العمل والبدلات والمنح  -٣الباب 
  

  تحديد المرتبات
  

  .  تحقيق المساواة لجميع الموظفين أمام الشروط الخاصة بتحديد المرتبات لغرض١-٣٢٠عُدلت المادة   -١٩
  

 لبيان أن تحديد مرتبات الموظفين المؤقتين أصـبح         ٢-٢-٣٢٠ و ١-٢-٣٢٠ و ٢-٣٢٠حُذفت المواد     -٢٠
   ١-٤-٣٢٠ و ٤-٣٢٠ و ٣-٣٢٠، وبالتالي فقـد أعيـد تـرقيم المـواد           ١-٣٢٠خاضعا الآن لأحكام المادة     

  . من اللائحة٥-٣٢٠و ٢-٤-٣٢٠و
  

  المرتبات الأساسية الصافية للترقيات إلى رتب أعلى
  

 أو   متواصـلاً   مرة ثانية لبيان اقتصار انطباقها على الموظفين المعينين تعيينـاً          ٣-٣٢٠عُدلت المادة     -٢١
  .محدد المدة

  
  المرتبات الأساسية الصافية للنزول إلى رتب أدنى

  
 ـ اًن اقتصار انطباقها على الموظفين المعينين تعيين       مرة أخرى لبيا   ٤-٣٢٠عُدلت المادة     -٢٢  أو  لاً متواص

  .محدد المدة
  

  اتخاذ مسؤوليات وظيفة أعلى مرتبة لفترة مؤقتة
  

 ـ اً مرة أخرى لبيان اقتصار انطباقها على الموظفين المعينين تعيين         ٥-٣٢٠عُدلت المادة     -٢٣  أو  لاً متواص
  .محدد المدة

  
   للموظفين المؤقتين من الفئة الفنية والرتب الأعلىدفع المرتبات الأساسية الصافية

  
 على ضوء المساواة في تطبيق الشروط على المـوظفين المعينـين بموجـب              ٣-٣٣٠حذفت المادة     -٢٤

  .تعيينات متواصلة أو محددة المدة أو بموجب تعيينات مؤقتة
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  بدلات المعالين
  

 فيما يخص مـنح بـدلات المُعـالين لجميـع            من اللائحة لتطبيق شروط متساوية     ٣٤٠عُدلت المادة     -٢٥
  .الموظفين من الفئة الفنية والرتب الأعلى

  
  المعوقينمنح التعليم الخاصة بالأبناء 

  
 لتطبيق شروط متساوية على جميع الموظفين فيما يتعلق بأهلية الحصول علـى             ١-٣٥٥عُدلت المادة     -٢٦

  .هذه المنحة، مع حذف الإشارة إلى المستشارين
  

  نقل والمشقةبدل الت
  

وحُـذفت  . ٢-٢-٣٦٠ و ١-١-٣٦٠ المادتين   صياغة وأعيد استخدام نصها في      ١-٣٦٠عُدلت المادة     -٢٧
، كمـا  ٢-٣٦٠ و٤-١-٣٦٠ و٣-١-٣٦٠ و٢-١-٣٦٠ و ١-١-٣٦٠من لائحة الموظفين الـسابقة المـواد        

موظفين المعينين في    في اللائحة لتوضيح انطباق بدل التنقل والمشقة على كل من ال           ٢-١-٣٦٠أُدرجت المادة   
 لمدة عام واحد أو أكثر، وعلى الموظفين المعينين في مركز عمل رسمي             يه المنقولين إل  مركز عمل رسمي أو   

 بحيث تبلغ   ، بعدها،  تقل عن عام واحد، وعلى الموظفين الذين مُدد تعيينهم أو نقلهم           أوليةلفترة  أو المنقولين إليه    
  . أو أكثر دون انقطاع واحداًاًمدة خدمتهم في ذلك المركز الرسمي عام

  
والغرض الثاني من إجراء التعديلات المذكورة أعلاه هو توضيح التوصيات التي قدمتها لجنة الخدمة                -٢٨

بالإضافة إلى ذلك، أُعيدت    و. المدنية الدولية إلى الجمعية العامة للأمم المتحدة بشأن نظام التنقل والمشقة المنقح           
 ـ            اًكتابة الأحكام المعنية لغرض التبسيط والتوضيح ولضمان تركيز مضمونها على المقتضيات المعيارية عوض

  .عن المقتضيات الإجرائية
  

 مـن اللائحـة     ١-٣٦٠وفيما يتعلق بتحديد فئات مراكز العمل الرسمية، فإن الإشارة إليها في المادة               -٢٩
  . من اللائحة الجديدة٣-٣٦٠في الجملة الأخيرة من المادة السابقة ترد الآن 

  
  منحة الانتداب  

  
؛ ١-١-٣٦٥ من لائحة الموظفين ونُقل نـصها إلـى المـادة            ١-٣٦٥أُدخل تعديل بسيط على المادة        -٣٠

 والغرض من هذا التغيير هو الإشارة إلى أن دفع هذه المنحة يـتم بنـاء              . ٢-١-٣٦٥وأُدرجت المادة الجديدة    
               أو  الأولي على تمديد التعيين     على التعيين أو إعادته في مركز عمل رسمي لمدة لا تقل عن عام واحد، أو بناء 

إعادة التعيين في مركز عمل رسمي لمدة لا تقل عن عام واحد بما يؤدي إلى خدمة دون انقطاع مـدتها عـام                      
  .واحد أو أكثر في ذلك المركز الرسمي

  
 المادة  صياغة من اللائحة السابقة، والذي يتعلق بمبالغ منح الانتداب، في           ١-٣٦٥استخدم نص المادة      -٣١

  . من اللائحة الجديدة٢-١-٣٦٥ و ١-١-٣٦٥ من اللائحة الجديدة، ومن ثم فقد أُعيد ترقيم المادتين ٢-٣٦٥
  

 التي   الجديدة لتوضيح التوصيات   ٣-٣٦٥ من اللائحة السابقة مع إدراج المادة        ٣-٣٦٥وحُذفت المادة     -٣٢
 هذه أُدخلتولقد . قدمتها لجنة الخدمة المدنية الدولية إلى الجمعية العامة للأمم المتحدة بخصوص منحة الانتداب          

 الجديدة المعايير والمقتـضيات المعياريـة       ٣-٣٦٥وتحدد المادة   . والتوضيح لغرض التبسيط    التعديلات أيضاً 
  . أو أكثرالمنطبقة على زيادة منحة الانتداب بمبلغ جزافي واحد
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٣٣-  مـن لائحـة     ٥-٣٦٥ و ٤-٣٦٥ و ٢-٣٦٥ على التعديلات المذكورة أعلاه، أُعيد ترقيم المواد         وبناء 
  .الموظفين

  
  بدل الخدمة

  
 من لائحة الموظفين، والتي تنص على دفع بدل الخدمة للموظفين بموجب تعيينات             ٣٦٧حُذفت المادة     -٣٤

 فـي التمتـع بالمزايـا والاسـتحقاقات وسـائر           العدالة تحسن    على ضوء  اًمؤقتة لأن هذا البدل لم يعد مناسب      
  .التعويضات الممنوحة إلى الموظفين المعينين بصفة مؤقتة بموجب لائحة الموظفين

  
  التوظيف والتعيين  -٤الباب 

  
  سياسات التعيين

  
  . من اللائحة لتوضيح نظام التعيين الجديد٤٢٠عُدلت المادة   -٣٥
  

  .لجديدة التي تورد أنواع التعيينات الجديدة ا١-٤٢٠أضيفت المادة   -٣٦
  

 وتم تعديل هذه المواد من اللائحة لتوضيح تعـاريف          ٣-٤٢٠ و ٢-٤٢٠ و ١-٤٢٠أُعيد ترقيم المواد      -٣٧
  .التعيينات المتواصلة والمحددة المدة والمؤقتة على التوالي

  
 ٢-٤٢٠رة إلـى المـادتين       من اللائحة، وتم تصويب الإشا     ٥-٤٢٠ و ٤-٤٢٠وأُعيد ترقيم المادتين      -٣٨

  . على التوالي٤-٤٢٠ و٣-٤٢٠ لتصبح إشارة إلى المادتين ٥-٤٢٠ التي ترد في المادة ٣-٤٢٠و
  

 من اللائحة وتعديلها لبيان انطباقها على الموظفين المعينين لمدد محـددة            ٦-٤٢٠وأُعيد ترقيم المادة      -٣٩
  .فقط
  

  دامالإعادة إلى الوضع السابق بناء على إعادة الاستخ
  

، "الإعادة إلى الوضع السابق   " من لائحة الموظفين لغرض التوضيح بإضافة عبارة         ٤٧٠عُدلت المادة     -٤٠
وتم بالإضافة إلـى ذلـك      . حيث تعالج هذه المادة مسألة الإعادة إلى الوضع السابق بناء على إعادة الاستخدام            

، مع حذف الإشـارة إلـى       ٤-٤٢٠لمادة   من اللائحة لتصبح إشارة إلى ا      ٣-٤٢٠تصويب الإشارة إلى المادة     
  .المستشارين

  
  التنقلات ما بين المنظمات

  
 من اللائحة، والتي    ٥-٤٢٠ من اللائحة لغرض تصويب الإشارة إلى المادة         ٣-١-٤٨٠عُدلت المادة     -٤١

  .٦-٤٢٠أُعيد ترقيمها إلى المادة 
  

  الأداء وتغيير المركز  -٥الباب 
  

  الاختباريةانتهاء الفترة 
  

 التي أُعيد ترقيمها إلى المـادة       ٦-٤٢٠ من اللائحة لتصويب الإشارة إلى المادة        ١-٥٤٠عُدلت المادة     -٤٢
٧-٤٢٠.  
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  الزيادة في الراتب داخل الرتبة
  

 من اللائحة لبيان انطباقها على جميع الموظفين وللتوضيح بأن الجملة التي تشير ١-٥٥٠عُدلت المادة   -٤٣
جملة لا تنطبق إلاّ على الموظفين المعينين لمـدد         " قادم عن تاريخ تأكيد التعيين    تاريخ الاستحقاق لا يت   "إلى أن   

"  اللغويون الموظفون" من اللائحة للاستعاضة عن عبارة       ٣-٥٥٠وعُدلت المادة   . اختباريةمحددة خاضعة لفترة    
جـب المـادة    الذين يعينون بمو  "  خدمات المؤتمرات وسائر الخدمات القصيرة الأجل      موظفي"في الإشارة إلى    

  . من لائحة الموظفين١٣٢٠
  

  الترقية
  

 من اللائحة للإشـارة إلـى انطباقهـا علـى           ٤-٥٦٠ و ٣-٥٦٠ و ٢-٥٦٠ و ١-٥٦٠عُدلت المواد     -٤٤
 ذلك تـصويب الإشـارة      إلىوتم بالإضافة   . الموظفين المعينين بموجب التعيين المتواصل أو المحدد المدة فقط        

  .٤-٣٢٠ لتصبح إشارة إلى المادة ٥-٣٢٠المادة  إلى ٣-٥٦٠الواردة في المادة 
  

  إعادة الانتداب
  

" الانتـداب " من اللائحة للإشارة إلى أن عبارة        ٤-٥٦٥ و ٣-٥٦٥ و ٢-٥٦٥ و ١-٥٦٥عُدلت المواد     -٤٥
 تنطبق على الموظفين بموجب التعيين المتواصل أو التعيـين المحـدد            ١-٥٦٥ للتعريف الوارد في المادة      اًوفق

 من اللائحـة لتـصبح      ٤-٥٦٥ والمادة   ٥-٣٢٠ضافة إلى ذلك تصويب الإشارة إلى المادة        وتم بالإ . المدة فقط 
  .٤-٣٢٠إشارة إلى المادة 

  
  الحضور والإجازات  -٦الباب 

  
  الإجازة السنوية

  
 من اللائحة بغية حذف الإشارة إلى الموظفين المـستخدمين علـى أسـاس              ١-٣-٦٣٠عُدلت المادة     -٤٦

  . إلى التوقف عن تطبيق هذه الترتيبات بموجب إصلاح الترتيبات التعاقديةبالنظر" الاستخدام الفعلي"
  

 من اللائحة وتم تعديلها لحذف الإشارة إلى الموظفين بموجب تعيينات           ٢-٣-٦٣٠وأُعيد ترقيم المادة      -٤٧
رة كما عُدلت هذه المادة لغرض إدراج الإشارة إلى موظفي خدمات المؤتمرات وسائر الخدمات القـصي             . مؤقتة

  . من لائحة الموظفين المعدلة١٣٢٠الأجل المعينين بموجب المادة 
  

  .الخبراء الاستشاريين التي تشير إلى ٣-٣-٦٣٠حُذفت المادة   -٤٨
  

٤٩-  من اللائحة٥-٣-٦٣٠ و٤-٣-٦٣٠ على هذا التعديل أُعيد ترقيم المادتين وبناء .  
  

  إجازة زيارة الوطن
  

ارة إلى أن الإجازة السنوية تنطبق على المـوظفين المـؤقتين            لغرض الإش  ٣-٣-٦٤٠عُدلت المادة     -٥٠
  . من لائحة الموظفين١٣٣٠وللتحديد بأنها لا تنطبق على الموظفين الفنيين الوطنيين المعينين بموجب المادة 
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  إجازة التدريب العسكري أو الخدمة العسكرية
  

 من اللائحـة، والتـي أُعيـد        ٣-٤٢٠ة   من اللائحة لتصويب الإشارة إلى الماد      ١-٦٦٠عُدلت المادة     -٥١
  .، ولغرض حذف الإشارة إلى المستشارين٤-٤٢٠ترقيمها لتصبح المادة 

  
   الضمان الاجتماعي -٧الباب 

  
  التأمين ضد الحوادث والمرض

  
 من اللائحة   ١-٢-٧٢٠ من اللائحة بشأن التأمين الصحي للموظفين والمادة         ١-١-٧٢٠عُدلت المادة     -٥٢

 على ذلـك  وبناء.  الحوادث والمرض لضمان انطباقها على جميع الموظفين بصورة متساويةبشأن التأمين ضد  
  .٢-٢-٧٢٠تم حذف المادة 

  
  الإجازة المرضية

  
الاسـتخدام  " من اللائحة بحذف الإشارة إلى الموظفين المعينين علـى أسـاس             ١-٧٤٠عُدلت المادة     -٥٣

كمـا حـذفت    .  بموجب إطار الترتيبات التعاقدية المقترح      للتوقف عن تطبيق أسلوب التعيين هذا      نظراً" الفعلي
  . المتعلقة بالمستشارين١٣٣٠الإشارة إلى المادة 

  
  إجازة الأمومة والأبوة

  
ح أهلية الموظفين للحصول على إجازة الأمومة والأبوة، وذلك  من اللائحة لتوض١-٧٦٠لت المادة   عُد  -٥٤

  . بالشروط التي يحددها المدير العامرهناً
  

 من اللائحة لبيان أن إجازة الأمومة تنطبـق علـى           ٣-٧٦٠ وحذف المادة    ٢-٧٦٠وتم تعديل المادة      -٥٥
 ٤-٧٦٠وأُعيد ترقيم المـواد  ). للائحة من ا١٣٢٠باستثناء الموظفين المعينين بموجب المادة     (جميع الموظفين   

  . لذلك التعديل وفقا٦ً-٧٦٠ و٥-٧٦٠و
  

  .ة لبيان أن إجازة الأبوة تنطبق على جميع الموظفين من اللائح٦-٧٦٠وعُدلت المادة   -٥٦
  

  المنحة في حالة الوفاة
  

 من اللائحة لغرض تطبيق المنحة في حالة الوفاة على جميع الموظفين وحُذفت             ١-٧٧٠عُدلت المادة     -٥٧
  . المتعلقة بالمستشارين١٣٣٠منها الإشارة إلى المادة 

  
   السفر والتنقل -٨الباب 

  
  لأطفالسفر الأزواج وا

  
لـزوج أو الزوجـة     ا من اللائحة لمنح حق سداد نفقات سـفر          ١-٢-٨٢٠ و   ٢-٨٢٠عُدلت المادتان     -٥٨

والأطفال لجميع الموظفين المعينين لمدة لا تقل عن سنة واحدة وكذلك بناء على تمديد التعيين الأولـي لمـدة                   
  .نقطاعتقل عن سنة واحدة بما يؤدي إلى مدة خدمة عام واحد أو أكثر دون ا لا
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  منحة السفر الخاصة لغرض التعليم
  

 من اللائحة والمتعلقة بمنحة السفر الخاصة لغرض التعليم لإجازة تطبيقهـا علـى              ٨٢٥عُدلت المادة     -٥٩
 لبيان عدم انطباقها على الموظفين الفنيـين        وعُدلت هذه المادة أيضاً   . الموظفين المعينين بموجب تعيينات مؤقتة    

  .وتم حذف الإشارة إلى المستشارين.  من اللائحة حسب الترقيم الجديد١٣٣٠ة الوطنيين بموجب الماد
  

   إنهاء الخدمة -١٠الباب 
  

  إنهاء الخدمة لأسباب صحية
  

 من اللائحة للتوضيح بأن إمكانيات إعادة الانتداب السابق لإنهاء الخدمـة            ٢-٢-١٠٣٠دلت المادة   عُ  -٦٠
  . أو لمدة محددة متواصلاًالة الموظفين المعينين تعييناًلأسباب صحية لا يمكن النظر فيها إلاّ في ح

  
ح أن الموظفين المعينين تعيينات متواصلة أو محـددة          من اللائحة لتوض   ١-٣-١٠٣٠المادة  وعُدلت    -٦١

 بإنهاء الخدمة قبل ثلاثة أشهر من موعـد انتهـاء           المدة، الذين تنهى خدماتهم لأسباب صحية، سيتلقون إشعاراً       
  . شهر واحد من انتهاء خدمتهمقبل ذلك الإشعار  مؤقتاًما يتلقى الموظفون المعينون تعييناًالخدمة، بين

  
  إكمال التعيينات

  
 من اللائحة لإضافة شرط يتعلق بالقرار بعدم تمديد تعيين موظف يعمل بموجـب              ١٠٤٠عُدلت المادة     -٦٢

.  قبل موعد انتهاء التعيـين      واحداً اًتعيين مؤقت، ويجري إشعار الموظف بذلك في موعد لا يتجاوز عادة شهر           
 المـدة    مؤقتـاً   في حالة بلوغ الموظف المعين تعييناً      وعُدلت هذه المادة أيضاً لبيان أن هذا الإشعار ليس ملزماً         

  .القصوى من الخدمة دون انقطاع بموجب تعيينات مؤقتة متتالية
  

  إنهاء التعيينات المؤقتة
  

 علـى  لائحة الموظفين لتوضيح جواز إنهاء التعيين المؤقـت بنـاء       الجديدة في    ١٠٤٥أدرجت المادة     -٦٣
إنهاء الخدمة لأسـباب     (١٠٧٥، و )إنهاء الخدمة لأسباب صحية    (١٠٣٠الأحكام التي تنص عليها مواد اللائحة     

كما أدرجت هذه المادة لتحديـد شـروط        ). إنهاء الخدمة لأسباب ترك الوظيفة     (١٠٨٠، و )سوء السلوك تتعلق ب 
إيقـاف  : عيينات المؤقتة، بما فيها شرط الإشعار والتوقف عن سداد التعويض، وذلك للأسباب التاليـة             إنهاء الت 

  .الوظيفة المؤقتة، اعتبار أداء الموظف غير مرضٍ، عدم ملاءمة الموظف للعمل في الخدمة المدنية الدولية
  

  إلغاء الوظائف
  

الخدمـة  " عـن    عوضاً" التعيينات المتواصلة  " من اللائحة لإدراج الإشارة إلى     ٢-١٠٥٠عُدلت المادة     -٦٤
  ". الدائمة

  
الخدمـة  " عـن    عوضاً" التعيينات المتواصلة " من اللائحة لإدراج الإشارة إلى       ٣-١٠٥٠عُدلت المادة     -٦٥

  ".الدائمة
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  مكافأة نهاية الخدمة
  

وجـب تعيينـات     من اللائحة لمراعاة سداد التعويضات للموظفين العاملين بم        ٤-١٠٥٠عُدلت المادة     -٦٦
  . الجديدة من لائحة الموظفين١٠٤٥مؤقتة الذين تنهى وظائفهم بموجب المادة 

  
  الأداء غير المرضي أو عدم الملاءمة للعمل في الخدمة المدنية الدولية

  
 من اللائحة لتوضـيح أن هـذه المـواد    ٤-١٠٧٠ و٣-١٠٧٠ و٢-١٠٧٠ و ١-١٠٧٠عُدلت المواد     -٦٧
  . العاملين بموجب تعيينات متواصلة أو محددة المدةتنطبق إلاّ على الموظفين لا
  

  إشعار إنهاء الخدمة
  

 من اللائحة لبيان عدم جواز تطبيق إشعار إنهاء الخدمة الذي تنص عليه المـادة               ١٠٨٣عُدلت المادة     -٦٨
  . الجديدة من لائحة الموظفين على موظفة ما أثناء تمتعها بإجازة الأمومة١٠٤٥

  
  دمة الخاصةشروط الخ  -١٣الباب 

  
  بدل التنقل والمشقة للموظفين الذين يشغلون وظائف خاضعة للتوظيف المحلي

  
بعد الإشارة إلـى    "  للأمم المتحدة  الموحدفي النظام   " من اللائحة بإضافة عبارة      ٥-١٣١٠عُدلت المادة     -٦٩

لإشغال وظـائف خاضـعة     ، وذلك فيما يتعلق بالعاملين الموظفين من خارج المنطقة المحلية           "المنظمة الدولية "
  .لشروط التوظيف المحلي

  
  موظفو خدمة المؤتمرات وسائر الخدمات القصيرة الأجل

  
موظفو خدمة المؤتمرات وسائر الخدمات القصيرة      " من اللائحة  ليصبح      ١٣٢٠تم تغيير عنوان المادة       -٧٠

  . من لائحة الموظفين٠٣٠مادة ، وبتعديلها لكي تتطابق مع ال"التعيينات المؤقتة"بحذف الإشارة إلى " الأجل
  

  الخبراء الاستشاريون
  

  .بالخبراء الاستشاريين المتعلقة ١٣٣٠حُذفت المادة   -٧١
  

  الموظفون الفنيون المحليون
  

كما أُعيـد تـرقيم    ". تعيينات"بكلمة  " وظائف" وتمت الاستعاضة عن كلمة      ١-١٣٤٠أُعيد ترقيم المادة      -٧٢
 لترقيمهـا   وفقا١ً-١٣٣٠ لتصبح إشارة إلى المادة      ١-١٣٤٠ إلى المادة     وتم تصويب الإشارة   ٢-١٣٤٠المادة  
  .الجديد
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  الإجراء المطلوب من المجلس التنفيذي
  

  :في النظر في مشروع القرار التاليبناء على هذا التنقيح، قد يرغب المجلس التنفيذي   -٧٣
  

  المجلس التنفيذي،
  

ي للموظفين، التعديلات التي أجراها المدير العام        من  النظام الأساس    ٢-١٢لمادة  وفقاً ل ،  يؤكد
 فيمـا يتعلـق بتطبيـق لائحـة         ٢٠٠٧يناير   / كانون الثاني  ١على لائحة الموظفين وبدء نفاذها في       

الموظفين، وموعد بدء الإنفاذ، وتحديد المرتبات، والمرتبات الأساسية الصافية للترقيات إلـى رتـب              
 مسؤوليات وظيفة أعلـى مرتبـة       وتحمللنزول إلى رتب أدنى،     أعلى، والمرتبات الأساسية الصافية ل    

لفترة مؤقتة، ودفع المرتبات الأساسية الصافية للموظفين المؤقتين من الفئة الفنية والرتـب الأعلـى،               
، وبدل التنقل والمشقة، ومنحة الانتداب، وبدل  المعوقينمنح التعليم الخاصة بالأبناء     ووبدلات المُعالين،   

 على إعادة الاستخدام، والتنقلات ما بـين        سات التعيين، والإعادة إلى الوضع السابق بناء      الخدمة، وسيا 
الإجازة السنوية، وإجـازة زيـارة      والمنظمات، وانتهاء الفترة التجريبية، والترقية، وإعادة الانتداب،        

الإجـازة  الوطن، وإجازة التدريب العسكري أو الخدمة العسكرية، والتأمين ضد الحوادث والمرض، و           
المرضية، وإجازة الأمومة والأبوة، والمنحة في حالة الوفاة، وسفر الأزواج والأطفال، ومنحة الـسفر              
الخاصة لغرض التعليم، وإنهاء الخدمة لأسباب صحية، وإكمال التعيينات، وإنهاء التعيينات المؤقتـة،             

الملاءمة للعمل فـي الخدمـة      ، والأداء غير المرضي أو عدم       ومكافأة نهاية الخدمة  وإلغاء الوظائف،   
المدنية الدولية، وإشعار إنهاء الخدمة، وبدل التنقل والمشقة للموظفين الذين يشغلون وظائف خاضـعة              

، والخبراء الاستشاريونللتوظيف المحلي، وموظفو خدمة المؤتمرات وسائر الخدمات القصيرة الأجل،          
  .تدابير انتقالية يحددها المدير العاموستخضع هذه التعديلات ل. والموظفون الفنيون المحليون
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ANNEX 

AMENDMENTS TO THE STAFF RULES 

Former text New text 
030. APPLICATION 
 The Staff Rules shall apply to all staff members of the World Health 

Organization, except as specifically provided in any particular Rule 
herein. Nothing in the present Rules shall be interpreted as preventing the 
Director-General from making temporary appointments of less than one 
year with terms of service different from those provided in the present 
Rules, where he or she considers that the interests of the service so 
require. 

030. APPLICATION 
 The Staff Rules shall apply to all staff members of the World Health 

Organization, except as specifically provided in any particular Rule 
herein. Nothing in the present Rules shall be interpreted as preventing 
the Director-General from making temporary appointments of 60 days 
or less than one year with terms of service different from those provided 
in the present Rules, where he or she considers that the interests of the 
service so require. 

040. EFFECTIVE DATE 
 These Staff Rules are effective as from 1 January 20061 and supersede all 

Rules in force before that date. All subsequent modifications shall become 
effective as from the date shown thereon. 

040. EFFECTIVE DATE 
 These Staff Rules are effective as from 1 January 2006 1 January 2007 

and supersede all Rules in force before that date. All subsequent 
modifications shall become effective as from the date shown thereon. 

320. SALARY DETERMINATION 
320.1 On initial appointment to a fixed-term appointment, the net base salary of 

staff members shall normally be fixed at step 1 of the grade of the post to 
be occupied; in exceptional circumstances, determined in accordance with 
guidelines established by the Director-General however, it may be fixed at 
a higher step in the grade in order to take into account a staff member’s 
qualifications, skills and experience in relation to the requirements of the 
post. 

320. SALARY DETERMINATION 
320.1 On initial appointment to a fixed-term appointment, the net base salary of 

staff members shall normally be fixed at step 1 of the grade of the post or 
function to be occupied; however, in exceptional circumstances, 
determined in accordance with guidelines established by the Director-
General however, it may be fixed at a higher step in the grade in order to 
take into account a staff member’s qualifications, skills and experience in 
relation to the requirements of the post or function. 

   

 1 Except Staff Rule changes effective 1 April 2006 marked with an asterisk (*). 
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Former text New text 
320.2 The net base salary of staff members holding temporary appointments as 

defined in Rule 420.3 shall be fixed as follows: 
320.2.1 for those holding short-term appointments: step 1 of the level 

of the assignment determined in accordance with guidelines 
established by the Director-General. 

320.2.2 for those holding term-limited appointments: step 3 of the level 
of the assignment determined in accordance with guidelines 
established by the Director-General. 

320.2 to 320.2.2 [deleted].1 

320.3 On promotion to a higher grade the net base salary of a staff member shall 
be fixed at the lowest step in the new grade that will provide an increase 
in net base salary for promotion within the same salary scale or total net 
remuneration for promotion from the general service to the professional 
category, at least equal to that which would have resulted from the 
granting of two steps within the staff member’s present grade. However, 
on restoration to a higher grade formerly held, the staff member’s net base 
salary shall not exceed that which would have been attained had the staff 
member remained in the higher grade. 

320.32 On promotion of a staff member with a continuing or fixed-term 
appointment to a higher grade, the net base salary of a staff member shall 
be fixed at the lowest step in the new grade that will provide an increase 
in net base salary for promotion within the same salary scale or total net 
remuneration for promotion from the general service to the professional 
category, at least equal to that which would have resulted from the 
granting of two steps within the staff member’s present grade. However, 
on restoration to a higher grade formerly held, the staff member’s net base 
salary shall not exceed that which would have been attained had the staff 
member remained in the higher grade. 

320.4 On reduction in grade: 
320.4.1 due to reasons other than unsatisfactory performance, 

unsuitability for international service, or misconduct, the net 
base salary of a staff member shall be fixed at that step in the 
lower grade that corresponds to his current net base salary, or at 
the step nearest below if there is no exactly corresponding step; 

320.4.2 due to unsatisfactory performance, unsuitability for 
international service, or misconduct, the net base salary may be 
fixed at a lower step in the lower grade. 

320.43 On reduction in grade of a staff member with a continuing or fixed-
term appointment: 
320.43.1 due to reasons other than unsatisfactory performance, 

unsuitability for international service, or misconduct, the net 
base salary of a staff member shall be fixed at that step in the 
lower grade that corresponds to his current net base salary, or at 
the step nearest below if there is no exactly corresponding step; 

320.43.2 due to unsatisfactory performance, unsuitability for 
international service, or misconduct, the net base salary may be 
fixed at a lower step in the lower grade. 

      

 1 Text in square brackets will not appear in the amended Staff Rules. 
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Former text New text 
320.5 A staff member may be officially required to assume temporarily the 

responsibilities of an established post of a higher grade than that which he 
occupies; such temporary arrangements shall not be continued for more 
than 12 months, unless otherwise decided by the Director-General. As 
from the beginning of the fourth consecutive month of such service, the 
staff member shall be granted non-pensionable extra pay normally equal 
to, but not exceeding, the difference between his current pay, consisting of 
net base salary, post adjustment and allowances, and that which he would 
receive if promoted to the post of higher grade. 

320.54 A staff member with a continuing or fixed-term appointment may be 
officially required to assume temporarily the responsibilities of an 
established post of a higher grade than that which he occupies; such 
temporary arrangements shall not be continued for more than 12 months, 
unless otherwise decided by the Director-General. As from the beginning 
of the fourth consecutive month of such service, the staff member shall be 
granted non-pensionable extra pay normally equal to, but not exceeding, 
the difference between his current pay, consisting of net base salary, post 
adjustment and allowances, and that which he would receive if promoted 
to the post of higher grade. 

330. SALARIES 
 ... 
330.3 The net base salary of staff members in the professional and higher 

categories holding temporary appointments as defined in Rule 420.3 shall 
be paid in accordance with the schedule in Rule 330.2 at the rate 
applicable to staff members with no dependent spouse or dependent child. 

330. SALARIES 
330.1 to 330.2 [no change] 
330.3 [deleted] 

340. DEPENDANTS’ ALLOWANCES 
 Staff members in the professional or higher category, except those 

holding temporary appointments as defined in Rule 420.3 or consultants 
appointed under Rule 1330, are entitled to a dependant’s allowance for 
dependants as defined in Rule 310.5, as follows: 

340. DEPENDANTS’ ALLOWANCES 
 Staff members appointed to in the professional or higher categoryies, 

except those holding temporary appointments as defined in Rule 420.3 or 
consultants appointed under Rule 1330, are entitled to a dependant’s 
allowance for dependants as defined in Rule 310.5, as follows: 

[No further changes] 
355. SPECIAL EDUCATION GRANT FOR DISABLED CHILDREN 
355.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.3 or consultants appointed under Rule 1330, are entitled to a 
special education grant in respect of any physically or mentally disabled 
child, recognized as dependant under Rule 310.5.2, up to the end of the 
year in which such child reaches the age of 28, under conditions 
established by the Director-General. In cases where an education grant is 
payable under Rule 350, the total of the amounts payable under Rules 350 
and 355 shall not exceed the applicable maximum. 

 … 

355. SPECIAL EDUCATION GRANT FOR DISABLED CHILDREN 
355.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.3 or consultants appointed under Rule 1330, are entitled to a 
special education grant in respect of any physically or mentally disabled 
child, recognized as dependant under Rule 310.5.2, up to the end of the 
year in which such child reaches the age of 28, under conditions 
established by the Director-General. In cases where an education grant is 
payable under Rule 350, the total of the amounts payable under Rules 350 
and 355 shall not exceed the applicable maximum. 

[No further changes] 
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Former text New text 
360. MOBILITY AND HARDSHIP ALLOWANCE 
360.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.3 or those appointed under Rules 1310 and 1330, who are 
assigned or transferred to an official station for a period of one year or 
longer, shall receive a non-pensionable mobility and hardship allowance 
designed to recognize varying degrees of hardship at different official 
stations and provide incentives for mobility, under the conditions set out 
in subsections 360.1.1, 360.1.2, 360.1.3 and 360.1.4. Official stations 
shall be categorized according to conditions of life and work and on the 
basis of criteria agreed among the international organizations concerned 
for classifying official stations. Headquarters, North American and 
European official stations and similar designated locations shall be 
categorized H official stations, whereas all other official stations shall be 
categorized from A to E. The allowance is composed of three elements: 

360. MOBILITY AND HARDSHIP ALLOWANCE 
360.1 The following staff members shall receive a non-pensionable mobility 

and hardship allowance designed to recognize varying degrees of hardship 
at different official stations and provide incentives for mobility, under the 
conditions set out in subsections 360.1.1, 360.1.2, 360.1.3 and 360.1.4. in 
accordance with conditions established by the Director-General: 

360.1.1 The mobility element of the allowance is payable to staff 
members who have completed five uninterrupted years of 
service with WHO or other United Nations organizations. At 
official stations in categories A to E the allowance is payable to 
staff members who are serving at their second or subsequent 
official station. At official stations in category H, the mobility 
element is payable as from the staff member’s fourth 
assignment provided that at least two earlier assignments were 
at official stations in categories A to E. After five uninterrupted 
years of service at the same official station the amount of the 
mobility element of the allowance shall be reduced by ten 
percentage points at official stations in categories A to E and 
shall cease at official stations in category H. However, if the 
staff member is maintained at the same official station at the 
initiative of the Organization, the payment of the mobility 
element of the allowance may be extended for a further period 
of one year. 

360.1.1 Staff members, except those holding temporary appointments 
as defined in Rule 420.3 or those appointed under Rules 1310 
and 1330, who are assigned or transferred to an official station 
for a period of one year or longer, and 
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360.1.2 The hardship element of the allowance is payable from the date 

of assignment to an official station in categories B to E for the 
full duration of the staff member’s assignment at the rate 
corresponding at any given time to the classification of the 
official station. 

 
 
360.1.3 The non-removal element of the allowance is payable at official 

stations in categories A to E, irrespective of the staff member’s 
length of service with WHO or other United Nations 
organizations; it shall not be payable on initial appointment in 
the country of place of residence. 

360.1.4 The non-removal element shall cease when a staff member has 
been in receipt of it for five consecutive years at the same 
official station. The Organization may authorize extension of 
the period of entitlement to the non-removal element for a 
further period not exceeding two years. No further extension 
shall be granted. 

[New Rule] 
360.1.2 staff members, except those appointed under Rules 1310 

and 1330, who are assigned or transferred to an official 
station for an initial period of less than one year, and whose 
assignment or transfer is subsequently extended so that the 
uninterrupted period of service at that official station is one 
year or longer. 

360.1.1 to 360.2 [deleted] 

360.2 The annual rates of the mobility and hardship allowance shall be 
calculated as a percentage of the annual net base salary of a staff member 
at step 6 of grade P.4 with a dependent spouse or a dependent child as 
defined in Rule 330.2 and in accordance with the matrix below. The 
resulting annual amounts are applicable to staff members in grades P.4 
and P.5. The amounts shall be increased by 13% for staff members in 
grades P.6/D.1 and above and reduced by 13% for staff members in 
grades P.1 to P.3. Staff members without dependants as defined in 
Rules 310.5.1 and 310.5.2 shall receive 75% of the amounts applicable to 
their grade. If both spouses are staff members of international 
organizations in the common system of salaries and allowances, the 
allowance shall be payable to each at the rate applicable to their individual 
official stations. If there are dependent children as defined under 
Rule 310.5.2 the dependency rate of the allowance shall be payable to the 

360.2 The allowance is composed of three elements: mobility, hardship and 
non-removal, and shall be paid as determined by the Director-
General on the basis of conditions and procedures agreed among the 
international organizations in the United Nation’s common system. 
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Former text New text 
 spouse in respect of whom the dependent children are recognized. The 

amounts established under this Rule shall be increased by three 
percentage points at official stations in category H for staff members with 
no entitlement under Rule 855.1 and decreased by five percentage points 
at official stations in categories A to E for staff members with an 
entitlement under Rule 855.1. 

 

MOBILITY AND HARDSHIP MATRIX 
OFFICIAL STATION ASSIGNMENTS 
 1 2 3 4 5 or more 
H 0% 0% 0% 4% 6% 
A 5% 15% 17% 19% 21% 
B 13% 23% 25% 27% 29% 
C 20% 30% 32% 34% 36% 
D 25% 35% 37% 39% 41% 
E 30% 40% 42% 44% 46%  

 

  
365. ASSIGNMENT GRANT 
365.1 On authorized travel upon appointment or upon reassignment to an 

official station for a period of at least one year, a staff member shall be 
paid an assignment grant. The amount thereof shall be the equivalent of: 
365.1.1 travel per diem in respect of himself for a period of 30 days 

from his arrival; 
365.1.2 travel per diem, in respect of each family member 

accompanying or joining him at the Organization’s expense 
under Rule 820, except for children eligible for travel under 
Rule 820.1.4, for 30 days at half the rate after their arrival. 

365. ASSIGNMENT GRANT 
365.1 On authorized travel upon appointment or upon reassignment to an 

official station for a period of at least one year, a A staff member whose 
travel is authorized shall be paid an assignment grant: 
365.1.1 upon appointment or upon reassignment to an official station 

for a period of at least one year; or  
[New Rule] 
365.1.2 upon extension of an initial appointment or reassignment to 

an official station of less than one year, resulting in an 
uninterrupted period of service at that official station of 
one year or longer. 

365.2 No assignment grant shall be paid for children born, or for any other 
dependant acquired, after the arrival of the staff member at the official 
station. 

365.2 The amount of the assignment grant thereof shall be the equivalent of: 
365.1.2.1 travel per diem in respect of himself for a period of 30 days 

from his arrival; 
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 365.1.2.2 travel per diem, in respect of each family member 

accompanying or joining him at the Organization’s expense 
under Rule 820, except for children eligible for travel under 
Rule 820.1.4, for 30 days at half the rate after their arrival. 

365.3 The assignment grant shall be increased by a lump sum for a staff member 
appointed or transferred for a period of one year or more to an official 
station in category H without an entitlement to a removal of household 
goods under Rule 855.1, or for a staff member appointed or transferred to 
an official station in categories A to E for a period of one year or more 
with or without an entitlement under Rule 855.1. The lump sum amount 
shall be the equivalent of one month’s net base salary and post adjustment 
at the official station to which the staff member is assigned at his grade, 
step and rate. A second lump sum shall be payable at official stations in 
categories A to E to a staff member without an entitlement under 
Rule 855.1 maintained at the same official station for a third year or more. 

365.3 [deleted] 
[New Rule] 
365.3 Subject to conditions established by the Director-General on the basis 

of conditions and procedures agreed among international 
organizations in the United Nations common system, the assignment 
grant shall be increased by one or more lump sums, depending on the 
category of the official station, whether the staff member is entitled to 
removal under Rule 855.1, and the duration or expected duration of 
the assignment at that official station. The lump sum shall be 
calculated and payable on the basis of the staff member’s net base 
salary and, as applicable, the post adjustment at the official station to 
which the staff member is assigned at his grade and step, and rates 
determined by the Director-General. 

365.4 If a staff member resigns from the Organization within six months of the 
date of his appointment or reassignment, any assignment grant paid under 
Rules 365.1 and 365.3 is recoverable proportionately under conditions 
established by the Director-General. 

365.24 No assignment grant shall be paid for children born, or for any other 
dependant acquired, after the arrival of the staff member at the official 
station. 
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365.5 If both spouses are staff members of international organizations applying 

the common system of salaries and allowances at the same official station, 
the grant under Rule 365.1.1 shall be payable to each staff member. The 
amount under Rule 365.1.2 shall be payable to the staff member in respect 
of whom the child is recognized as a dependant, whereas the amount 
under Rule 365.3 shall be payable to the spouse whose entitlement yields 
the higher amount. 

365.45 If a staff member resigns from the Organization within six months of the 
date of his appointment or reassignment, any assignment grant paid under 
Rules 365.12 and 365.3 is recoverable proportionately under conditions 
established by the Director-General. 

365.56 If both spouses are staff members of international organizations applying 
the common system of salaries and allowances at the same official station, 
the grant under Rule 365.1.2.1 shall be payable to each staff member. The 
amount under Rule 365.1.2.2 shall be payable to the staff member in 
respect of whom the child is recognized as a dependant, whereas the 
amount under Rule 365.3 shall be payable to the spouse whose 
entitlement yields the higher amount. 

367. SERVICE ALLOWANCE 
 Staff holding term-limited appointments as defined in Rule 420.3 shall 

receive a non-pensionable service allowance expressed as a percentage of 
their annual net base salary. This percentage shall be determined by the 
Director-General and range between 5% and 25% for staff in the 
professional category, and between 3% and 12% for staff in the general 
service category. 

367. SERVICE ALLOWANCE 
[deleted] 

420. APPOINTMENT POLICIES1 

420.1 A “service appointment” is an appointment without specified time-limit. 
A service appointment may be granted after a minimum of five years’ 
certified satisfactory service on fixed-term appointments and fulfilment of 
such other requirements as the Director-General may determine. 

420. APPOINTMENT POLICIES1 

[New Rule] 
420.1 Staff members may be granted continuing, fixed-term or temporary 

appointments as defined below: 
420.12 A “service appointment” “continuing appointment” is an appointment 

without specified time-limit. A service appointment continuing 
appointment may shall be granted after a minimum of five years’ 
uninterrupted, active certified satisfactory, service on fixed-term 
appointments and certified satisfactory performance. fulfillment of such 
other requirements as the Director-General may determine. 

     

 1 Staff members holding career-service and service appointments on 1 July 2002 1 January 2007, shall have such appointments automatically converted to continuing 
appointments and who remain below grade P6/D1, shall retain such appointments until they separate from the Organization. 
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420.2 A “fixed-term appointment” is a time-limited appointment for one year or 

more. 
420.23 A “fixed-term appointment” is a time-limited appointment for of one year 

or more. A fixed-term appointment may be extended, provided that 
the total duration of service under consecutive fixed-term 
appointments does not exceed five years. Exceptionally, service on 
such appointments may be further extended, for up to one additional 
year, in accordance with conditions determined by the Director-
General. 

420.3 A “temporary appointment” is an appointment for a period not exceeding 
11 months. There are two categories of temporary appointment: “short-
term appointments” and “term-limited appointments”. Such appointments 
are granted in accordance with conditions determined by the Director-
General. 

420.34 A “temporary appointment” is a an time-limited appointment for a period 
not exceeding 11 months. of up to two years. If the temporary 
appointment is of less than two years, it may be extended, provided 
that the total duration of uninterrupted service under consecutive 
temporary appointments does not exceed two years. A staff member 
who has completed the maximum period of uninterrupted service on 
one or more temporary appointments may not be employed by the 
Organization unless more than 30 calendar days have elapsed since 
his separation from service. Any future employment is subject to 
conditions established by the Director-General. There are two 
categories of temporary appointment: “short-term appointments” and 
“term-limited appointments”. Such appointments are granted in 
accordance with conditions determined by the Director-General. 

420.4 Appointments may be on a full-time, part-time or when-actually-
employed basis. 

420.45 Appointments may be on a full-time or part-time or when-actually-
employed basis. 

420.5 All staff, including staff members seconded to the Organization, shall be 
appointed initially on fixed-term appointments as defined in Rule 420.2, 
or on temporary appointments as defined in Rule 420.3. 

420.56 All staff, including staff members seconded to the Organization, shall be 
appointed initially on fixed-term appointments as defined in Rule 420.23, 
or on temporary appointments as defined in Rule 420.34. 

420.6 Any appointment of one year or more shall be subject to a period of 
probation, which shall be at least one year and may be extended up to two 
years when necessary for adequate evaluation of the staff member’s 
performance, conduct and suitability to international service. 

420.67 Any fixed-term appointment of one year or more shall be subject to a 
period of probation, which shall be at least one year and may be extended 
up to two years when necessary for adequate evaluation of the staff 
member’s performance, conduct and suitability to international service. 
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470. RE-EMPLOYMENT 
470.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.3 or consultants appointed under Rule 1330, who are re-
employed within one year of the termination of their appointment, may, at 
the option of the Organization, be reinstated. In such cases they shall have 
restored to them the status which they held upon termination, and the 
intervening absence shall be charged to annual leave and leave without 
pay as necessary. They shall refund to the Organization all separation 
payments made to them. 

 

470. REINSTATEMENT UPON RE-EMPLOYMENT 
470.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.34 or consultants appointed under Rule 1330, who are re-
employed within one year of the termination of their appointment, may, at 
the option of the Organization, be reinstated. In such cases they shall have 
restored to them the status which they held upon termination, and the 
intervening absence shall be charged to annual leave and leave without 
pay as necessary. They shall refund to the Organization all separation 
payments made to them. 

[No further changes] 
480. INTERORGANIZATION TRANSFERS 

… 
480.1.3 shall be appointed on a fixed-term appointment in accordance 

with Staff Rule 420.5, and serve the same probationary period 
as a newly appointed staff member, except for appointees 
transferred from the Pan American Health Organization; 

480. INTERORGANIZATION TRANSFERS 
480.1 to 480.1.2 [no change] 

480.1.3 shall be appointed on a fixed-term appointment in accordance 
with Staff Rule 420.56, and serve the same probationary period 
as a newly appointed staff member, except for appointees 
transferred from the Pan American Health Organization; 

[No further changes] 
540. END OF PROBATION 
540.1 A performance evaluation report (see Rule 530.2) shall be made before 

the end of the normal probationary period (see Rule 420.6). On the basis 
of this report a decision shall be taken, and notified to the staff member, 
that the: 
540.1.1 appointment is confirmed; 
540.1.2 probationary period is extended for a specified period; 
540.1.3 appointment is not confirmed and is to be terminated 
 

540. END OF PROBATION 
540.1 A performance evaluation report (see Rule 530.2) shall be made before 

the end of the normal probationary period (see Rule 420.67). On the basis 
of this report a decision shall be taken, and notified to the staff member, 
that the: 
540.1.1 appointment is confirmed; 
540.1.2 probationary period is extended for a specified period; 
540.1.3 appointment is not confirmed and is to be terminated. 

[No further changes] 
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550. WITHIN-GRADE INCREASE 
550.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.3, whose performance has been certified by the supervisors as 
being satisfactory shall be entitled to a within-grade salary increase of one 
step upon completion of each unit of service time as defined in 
Rule 550.2. The date of entitlement shall not be earlier than the date of 
confirmation of the appointment except as provided in Rule 480. The 
effective date for a within-grade increase shall be the first of the month 
nearest the date of satisfactory completion of the service requirement. 
Increases may be granted up to the maximum for the staff member’s grade 
except that, if either Rule 555.2 or Rule 1310.9 applies, the normal 
maximum may be exceeded accordingly. 

 … 

550. WITHIN-GRADE INCREASE 
550.1 Staff members, except those holding temporary appointments as defined 

in Rule 420.3, whose performance has been certified by the supervisors as 
being satisfactory shall be entitled to a within-grade salary increase of one 
step upon completion of each unit of service time as defined in 
Rule 550.2. For staff members holding fixed-term appointments 
subject to a period of probation, Tthe date of entitlement shall not be 
earlier than the date of confirmation of the appointment except as 
provided in Rule 480. The effective date for a within-grade increase shall 
be the first of the month nearest the date of satisfactory completion of the 
service requirement. Increases may be granted up to the maximum for the 
staff member’s grade except that, if either Rule 555.2 or Rule 1310.9 
applies, the normal maximum may be exceeded accordingly. 

550.2 [no change] 
550.3 The unit of service time shall be reduced to ten months under 

Rule 550.2.1 and to twenty months under Rule 550.2.2 in the case of staff 
members who have demonstrated, by passing a prescribed test, 
proficiency of a second official language of the Organization. Staff 
members whose mother tongue is one of the official languages of the 
Organization must demonstrate proficiency in a second official language. 
This Rule applies to staff members in the professional and higher 
categories except for those holding temporary appointments as defined in 
Rule 420.3 and linguistic staff, i.e., translators, editors, revisers and 
interpreters. 

550.3 The unit of service time shall be reduced to ten months under 
Rule 550.2.1 and to twenty months under Rule 550.2.2 in the case of staff 
members who have demonstrated, by passing a prescribed test, 
proficiency of a second official language of the Organization. Staff 
members whose mother tongue is one of the official languages of the 
Organization must demonstrate proficiency in a second official language. 
This Rule applies to staff members in the professional and higher 
categories except for those holding temporary appointments as defined in 
Rule 420.3 and linguistic staff, conference and other short-term service 
staff appointed under Rule 1320, i.e. e.g., translators, editors, revisers 
and interpreters. 

[No further changes] 
560. PROMOTION (see Staff Regulation 4.4) 
560.1 Promotion is the advancement of a staff member to a post of higher grade, 

as a result either of the reclassification of the post he occupies or of 
reassignment to a different post. 

560. PROMOTION (see Staff Regulation 4.4) 
560.1 Promotion is the advancement of a staff member with a continuing or 

fixed-term appointment to a post of higher grade, as a result either of the 
reclassification of the post he occupies or of reassignment to a different 
post. 

560.2 Subject to Rule 560.3, a staff member shall be entitled to the promotion 
resulting from a reclassification of the post he or she occupies if he or she 
has the necessary qualifications and his or her performance has been 
satisfactory. 

560.2 Subject to Rule 560.3, a staff member with a continuing or fixed-term 
appointment shall be entitled to the promotion resulting from a 
reclassification of the post he or she occupies if he or she has the 
necessary qualifications and his or her performance has been satisfactory. 
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560.3 If an occupied post is reclassified from the general service category to the 

professional category or by more than one grade within a category, the 
post shall be announced to the staff and selection for that post shall be on 
a competitive basis, subject to conditions to be determined by the 
Director-General. In such cases, the staff member occupying the 
advertised post may be granted extra pay as from the fourth consecutive 
month of the effective date of the reclassification calculated in accordance 
with the provisions of, and with due regard to, the period specified in 
Rule 320.5. 

560.3 If an occupied post is reclassified from the general service category to the 
professional category or by more than one grade within a category, the 
post shall be announced to the staff and selection for that post shall be on 
a competitive basis, subject to conditions to be determined by the 
Director-General. In such cases, the staff member with a continuing or 
fixed-term appointment occupying the advertised post may be granted 
extra pay as from the fourth consecutive month of the effective date of the 
reclassification calculated in accordance with the provisions of, and with 
due regard to, the period specified in Rule 320.54. 

560.4 A staff member whose performance has been satisfactory may at any time 
be considered for reassignment to a post of higher grade for which he or 
she has the qualifications. 

560.4 A staff member with a continuing or fixed-term appointment whose 
performance has been satisfactory, may at any time be considered for 
reassignment to a post of higher grade for which he or she has the 
qualifications. 

565. REASSIGNMENT 
565.1 A reassignment is any formal movement of an individual from one post to 

another. It may involve a change in title, grade, duties, salary, post 
adjustment or official station, or a combination of these changes. 

565. REASSIGNMENT 
565.1 A reassignment is any formal movement of an individual a staff member 

with a continuing or fixed-term appointment from one post to another. 
It may involve a change in title, grade, duties, salary, post adjustment or 
official station, or a combination of these changes. 

565.2 A staff member may be reassigned whenever it is in the interest of the 
Organization to do so. A staff member may at any time request 
consideration for a reassignment in his own interest. 

565.2 A staff member with a continuing or fixed-term appointment may be 
reassigned whenever it is in the interest of the Organization to do so. A 
staff member with a continuing or fixed-term appointment may at any 
time request consideration for a reassignment in his own interest. 

565.3 So far as practicable, vacancies in posts in the professional category and 
above shall be filled by the reassignment of staff members between the 
different activities and offices of the Organization in the interest of 
developing a versatile career staff. In accepting appointment, a staff 
member accepts the applicability of this policy to himself. 

565.3 So far as practicable, vacancies in posts in the professional category and 
above shall be filled by the reassignment of staff members with 
continuing or fixed-term appointments between the different activities 
and offices of the Organization in the interest of developing a versatile 
career staff. In accepting appointment, a staff member with a continuing 
or fixed-term appointment accepts the applicability of this policy to 
himself. 

565.4 A staff member may be required, without formal reassignment and in the 
interests of the Organization, to perform duties of a post other than his 
own, due regard being given to the provisions of Rule 320.5. Any such 
arrangement shall not exceed twelve months, unless otherwise decided by 
the Director-General. 

565.4 A staff member with a continuing or fixed-term appointment may be 
required, without formal reassignment and in the interests of the 
Organization, to perform duties of a post other than his own, due regard 
being given to the provisions of Rule 320.54. Any such arrangement shall 
not exceed twelve months, unless otherwise decided by the Director-
General. 
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630. ANNUAL LEAVE 
 … 
630.3 Annual leave accrues to all staff members except: 

630.3.1 to those appointed on a “when-actually-employed” basis; 
630.3.2 to holders of temporary appointments as defined in Rule 420.3 

engaged on a daily basis; 
 
630.3.3  to consultants appointed under Rule 1310 who are governed, 

instead, by the conditions established for them; 
630.3.4 to those on leave without pay under Rule 655.1 in excess of 

30 days; 
630.3.5 to those on special leave under insurance coverage in excess of 

30 days. 

630. ANNUAL LEAVE 
630.1 to 630.2 [no change] 
630.3 Annual leave accrues to all staff members except: 

630.3.1 to those appointed on a “when-actually-employed” basis; 
630.3.21 to holders of temporary appointments as defined in Rule 420.3 

to conference and other short-term service staff appointed 
under Rule 1320 engaged on a daily basis; 

630.3.3 to consultants appointed under Rule 1310 who are governed, 
instead, by the conditions established for them; 

630.3.42 to those on leave without pay under Rule 655.1 in excess of 
30 days; 

630.3.53 to those on special leave under insurance coverage in excess of 
30 days. 

[No further changes] 
640. HOME LEAVE 
 ... 

640.3.3 they are not locally recruited under Rule 1310, do not hold a 
temporary appointment as defined in Rule 420.3 and are not 
appointed as a consultant under Rule 1330; and 

640.3.4 they have met the requirements for qualifying service under 
Rule 640.4. 

640. HOME LEAVE 
640.1 to 640.3.2 [no change] 

640.3.3 they are not locally recruited under Rules 1310 and 1330 do 
not hold a temporary appointment as defined in Rule 420.3 and 
are not appointed as a consultant under Rule 1330; and 

 
[No further change] 

660. LEAVE FOR MILITARY TRAINING OR SERVICE 
660.1 Upon application, staff members, except those holding temporary 

appointments as defined in Rule 420.3 or consultants appointed under 
Rule 1330, may be granted leave of absence for military training or 
service required by their government for a period not exceeding one year 
in the first instance but subject to extension on request. At the staff 
members’ option, such absence shall be charged as either leave without 
pay or as annual leave to the extent accrued and thereafter to leave 
without pay. During any period of leave without pay for this purpose the 
provisions of Rule 655.2 shall apply. 

660. LEAVE FOR MILITARY TRAINING OR SERVICE 
660.1 Upon application, staff members, except those holding temporary 

appointments as defined in Rule 420.34 or consultants appointed under 
Rule 1330, may be granted leave of absence for military training or 
service required by their government for a period not exceeding one year 
in the first instance but subject to extension on request. At the staff 
members’ option, such absence shall be charged as either leave without 
pay or as annual leave to the extent accrued and thereafter to leave 
without pay. During any period of leave without pay for this purpose the 
provisions of Rule 655.2 shall apply. 

[No further changes] 
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720. ACCIDENT AND ILLNESS INSURANCE 
720.1 Staff Health Insurance: 

720.1.1  Staff members appointed for one year or more shall participate 
in the Organization’s Staff Health Insurance, and their spouse 
and eligible dependants shall also be covered by it, in 
accordance with rules established by the Director-General in 
consultation with the staff. Staff members shall contribute to 
the cost. 
 

720.1.2  Staff members holding temporary appointments as defined in 
Rule 420.3 shall also participate in the Organization’s Staff 
Health Insurance, in accordance with rules established by the 
Director-General. Their eligible family members may be 
covered by it, in accordance with rules established by the 
Director-General. Staff members shall contribute to the cost. 

720.2 Accident and Illness Insurance: 
720.2.1 Staff members appointed for one year or more shall be insured 

against the risk of disability or accidental death to the extent 
provided for in the Organization’s accident and illness 
insurance policy relating to them. Staff members shall 
contribute to the cost. 
 

720.2.2  Staff members appointed for periods of less than one year and 
those engaged on a “when-actually-employed” basis shall be 
insured against medical and hospital expenses, death and 
disability in accordance with the provisions of the insurance 
policy relating to them. Participants shall contribute to the cost. 

720. ACCIDENT AND ILLNESS INSURANCE 
720.1 Staff Health Insurance: 

720.1.1 Staff members appointed for one year or more shall participate 
in the Organization’s Staff Health Insurance, and their spouse 
and eligible dependants shall also be covered by it, in 
accordance with rules established by the Director-General in 
consultation with the staff. Staff members shall contribute to 
the cost. 
 

720.1.2 [deleted] 
 
 
 
 
720.2 Accident and Illness Insurance: 

720.2.1 Staff members appointed for one year or more shall be insured 
against the risk of disability or accidental death to the extent 
provided for in the Organization’s accident and illness 
insurance policy relating to them. Staff members shall 
contribute to the cost. 

 
720.2.2 [deleted] 
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740. SICK LEAVE 
740.1 Staff members, except those engaged on a “when-actually-employed” 

basis and those excluded by the Director-General under the provisions of 
Rules 1320 and 1330, who are unable to perform their duties because of 
illness or injury, or whose attendance is prevented by public health 
requirements, may be granted sick leave with pay in the following 
amounts: 
740.1.1 a staff member holding an appointment of one year’s duration 

or more may be granted up to six months’ sick leave with full 
pay in any period of 12 consecutive months, provided that the 
total of all absences on account of sick leave shall not exceed 
nine months in any four-year period (see also Rules 655.1 and 
750.1); 

740.1.2 in exceptional cases the Director-General may, in addition, 
grant special leave under Rule 650 with half pay to such staff 
up to a maximum of nine months in any four-year period. 
During a period of special leave with half pay, the staff 
member and the Organization shall continue to make their 
contributions to the Staff Pension Fund and the Staff Health 
Insurance, calculated on the basis of the staff member’s full 
salary; 

740.1.3 a staff member who has exhausted all his entitlements to sick 
leave and who is not entitled to receive salary benefits under 
the Organization’s accident and illness policy, shall first use up 
in full his annual leave entitlements before he can be 
considered for leave without pay under Rule 655 or special 
leave with pay under Rule 740.1.2; 

740.1.4 a staff member appointed for a period of less than one year and 
paid on a monthly basis may be granted sick leave 
proportionate to the duration of the appointment. 

740. SICK LEAVE 
740.1 Staff members, except those engaged on a “when-actually-employed” 

basis and those excluded by the Director-General under the provisions of 
Rules 1320 and 1330 who are unable to perform their duties because of 
illness or injury, or whose attendance is prevented by public health 
requirements, may be granted sick leave with pay in the following 
amounts: 
740.1.1 to 740.1.3 [no change] 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
740.1.4 a staff member appointed for a period of less than one year, and 

paid on a monthly basis may be granted sick leave 
proportionate to the duration of the appointment. 

[No further changes] 
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760. MATERNITY AND PATERNITY LEAVE 
760.1 Staff members other than consultants appointed under Rule 1330 shall be 

entitled to maternity leave and paternity leave, subject to the conditions 
specified in this Rule. 

760.2 Maternity leave for staff holding an appointment of one year or more 
 Maternity leave shall commence six weeks before the expected date of 

birth upon submission of a certificate from a duly qualified medical 
practitioner or midwife indicating the expected due date. At the request of 
the staff member and on medical advice, the Director-General may permit 
the maternity leave to commence less than six weeks but not less than two 
weeks before the expected due date. Maternity leave shall extend for a 
period of 16 weeks from the time it is granted, except that in no case shall 
it terminate less than 10 weeks after the actual date of birth. The leave is 
paid with full salary and allowances. 

760.3 Maternity leave for staff holding temporary appointments  
 For a staff member holding a temporary appointment as defined in 

Rule 420.3, maternity leave shall be granted under conditions established 
by the Director-General. 

760.4 A nursing mother shall be allowed additional maternity leave of sufficient 
time each day to nurse her child. 

760.5 Where both parents of a new-born child are staff members of the World 
Health Organization, any unused portion of maternity leave to which the 
mother would otherwise have been entitled under Rule 760.2 may be used 
by the father of the child, under conditions established by the Director-
General.  

760. MATERNITY AND PATERNITY LEAVE 
760.1 Staff members other than consultants appointed under Rule 1330 shall be 

entitled to maternity leave and paternity leave, subject to  the conditions 
established by the Director-General specified in this Rule. 

760.2 Maternity leave for staff holding an appointment of one year or more 
 Maternity leave shall commence six weeks before the expected date of 

birth upon submission of a certificate from a duly qualified medical 
practitioner or midwife indicating the expected due date. At the request of 
the staff member and on medical advice, the Director-General may permit 
the maternity leave to commence less than six weeks but not less than two 
weeks before the expected due date. Maternity leave shall extend for a 
period of 16 weeks from the time it is granted, except that in no case shall 
it terminate less than 10 weeks after the actual date of birth. The leave is 
paid with full salary and allowances. 

760.3 [deleted] 
 

 
 

760.43 A nursing mother shall be allowed additional maternity leave of sufficient 
time each day to nurse her child. 

760.54 Where both parents of a new-born child are staff members of the World 
Health Organization, any unused portion of maternity leave to which the 
mother would otherwise have been entitled under Rule 760.2 may be used 
by the father of the child, under conditions established by the Director-
General. 

760.6 Paternity leave 
 Subject to conditions established by the Director-General, and upon 

presentation of satisfactory evidence of the birth of his child, a staff 
member, except those holding temporary appointments as defined in 
Rule 420.3 or consultants appointed under Rule 1330, shall be entitled to 
paternity leave for a total period of up to four weeks or, in the case of 
internationally recruited staff members serving at a non-family duty 
station, up to eight weeks. In exceptional circumstances, leave shall be 
granted for a total period of up to eight weeks. Paternity leave must be 
exhausted within 12 months from the date of the child’s birth. 

760.65 Paternity leave 
 Subject to conditions established by the Director-General, and upon 

presentation of satisfactory evidence of the birth of his child, a staff 
member, except those holding temporary appointments as defined in 
Rule 420.3 or consultants appointed under Rule 1330, shall be entitled to 
paternity leave for a total period of up to four weeks or, in the case of 
internationally recruited staff members serving at a non-family duty 
station, up to eight weeks. In exceptional circumstances, leave shall be 
granted for a total period of up to eight weeks. Paternity leave must be 
exhausted within 12 months from the date of the child’s birth. 
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770. GRANT IN CASE OF DEATH 
770.1 On the death of a staff member, except those holding temporary 

appointments as defined in Rule 420.3 or consultants appointed under 
Rule 1330, whose death does not result in any indemnity payment from 
the Organization’s accident and illness insurance policy, a payment shall 
be made to: 
770.1.1 the spouse or, if none, 
770.1.2 the children recognized under Staff Rule 310.5.2 in equal 

shares. 
770.2 The grant shall be made in accordance with the following schedule, 

computed according to Staff Rule 380.2: 

770. GRANT IN CASE OF DEATH 
770.1 On the death of a staff member, except those holding temporary 

appointments as defined in Rule 420.3 or consultants appointed under 
Rule 1330, whose death does not result in any indemnity payment from 
the Organization’s accident and illness insurance policy, a payment shall 
be made to: 
770.1.1 to 770.2 [no change] 

 Years of 
qualifying 
service 

0-3 
4 
5 
6 
7 
8 

9 or more 

Months of salary 
3 
4 
5 
6 
7 
8 
9 
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820. TRAVEL OF SPOUSE AND CHILDREN 
 … 
 

 
820.2 Except for staff members holding temporary appointments as defined in 

Rule 420.3 or consultants appointed under Rule 1330, the Organization 
shall pay the travel expenses of a staff member’s spouse and dependent 
children, as defined in Rule 820.1, under the following circumstances: 
820.2.1 on appointment for a period of not less than one year, from the 

recognized place of residence or, at the option of the 
Organization, the place of recruitment, to the official station, or 
from some other place, provided that the cost to the 
Organization does not exceed that for the travel from the 
recognized place of residence, and subject to the requirement 
that in any case the spouse and dependent children remain at 
the official station at least six months; 

 

820. TRAVEL OF SPOUSE AND CHILDREN 

820.1 to 820.1.4 [no change] 

820.2 Except for staff members holding temporary appointments as defined in 
Rule 420.3 or consultants appointed under Rule 1330, tThe Organization 
shall pay the travel expenses of a staff member’s spouse and dependent 
children, as defined in Rule 820.1, under the following circumstances: 
820.2.1 on appointment for a period of not less than one year, or upon 

extension of an initial appointment of less than one year 
resulting in an uninterrupted period of service of one year 
or longer, from the recognized place of residence or, at the 
option of the Organization, the place of recruitment, to the 
official station, or from some other place, provided that the cost 
to the Organization does not exceed that for the travel from the 
recognized place of residence, and subject to the requirement 
that in any case the spouse and dependent children are 
expected to remain at the official station at least six months;  

[No further changes] 
825. SPECIAL EDUCATION GRANT TRAVEL 
 The Organization shall, in accordance with terms and conditions 

determined by the Director-General, pay travel expenses of dependent 
children in respect of whom staff members are entitled to the special 
education grant under Rule 355. In this case, the provisions for education 
grant travel under Rule 820.2.5 shall not apply, except for the round trips 
under Rules 820.2.5.2 and 820.2.5.3. The provisions of this Rule shall 
apply to professional and higher category staff not serving in the country 
of their recognized place of residence, and to staff referred to in 
Rule 1310.4 recruited outside the local area as well as outside the country 
of the official station. They shall not apply to other staff referred to in 
Rule 1310, nor to staff holding temporary appointments as defined in 
Rule 420.3 nor to consultants appointed under Rule 1330. 

825. SPECIAL EDUCATION GRANT TRAVEL 
 The Organization shall, in accordance with terms and conditions 

determined by the Director-General, pay travel expenses of dependent 
children in respect of whom staff members are entitled to the special 
education grant under Rule 355. In this case, the provisions for education 
grant travel under Rule 820.2.5 shall not apply, except for the round trips 
under Rules 820.2.5.2 and 820.2.5.3. The provisions of this Rule shall 
apply to professional and higher category staff not serving in the country 
of their recognized place of residence, and to staff referred to in 
Rule 1310.4 recruited outside the local area as well as outside the country 
of the official station. They shall not apply to other staff referred to in 
Rules 1310 and 1330, nor to staff holding temporary appointments as 
defined in Rule 420.3 nor to consultants appointed under Rule 1330. 
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1030. TERMINATION FOR REASONS OF HEALTH 
1030.1 When, for reasons of health and on the advice of the Staff Physician, it is 

determined that a staff member is incapable of performing his current 
duties, his appointment shall be terminated. 

1030.2 Prior to such termination the following conditions must be fulfilled: 
1030.2.1 the medical condition must be assessed as of long duration or 

likely to recur frequently; 
1030.2.2 reassignment possibilities shall be explored and an offer made 

if this is feasible; 
 

1030.2.3 participants in the Pension Fund shall have their pension rights 
determined. 

1030.3 A staff member whose appointment is terminated under this Rule: 
1030.3.1 shall be given three months’ notice; 

 
 

1030.3.2 may be entitled to disability benefit in accordance with the 
rules of the Pension Fund; 

1030.3.3 may be entitled to a disability payment in accordance with the 
terms of the insurance coverage provided for in Rule 720.2; 

1030.3.4 shall receive a termination payment at the rates set out in 
Rule 1050.4, provided that the amount due under that Rule, 
together with any periodic disability benefits due in the 
12 months following termination and payable by virtue of the 
provisions of Section 7, shall not exceed one year’s terminal 
remuneration; 

1030.3.5 shall always have the option of resigning. 

1030. TERMINATION FOR REASONS OF HEALTH 
1030.1 When, for reasons of health and on the advice of the Staff Physician, it is 

determined that a staff member is incapable of performing his current 
duties, his appointment shall be terminated. 

1030.2 Prior to such termination the following conditions must be fulfilled: 
1030.2.1 the medical condition must be assessed as of long duration or 

likely to recur frequently; 
1030.2.2 reassignment possibilities for staff members holding 

continuing or fixed-term appointments shall be explored and 
an offer made if this is feasible; 

1030.2.3 participants in the Pension Fund shall have their pension rights 
determined. 

1030.3 A staff member whose appointment is terminated under this Rule: 
1030.3.1 shall be given three months’ notice if serving on a continuing 

or fixed-term appointment, and one month’s notice if 
serving on a temporary appointment; 

1030.3.2 may be entitled to disability benefit in accordance with the 
rules of the Pension Fund; 

1030.3.3 may be entitled to a disability payment in accordance with the 
terms of the insurance coverage provided for in Rule 720.2; 

1030.3.4 shall receive a termination payment at the rates set out in 
Rule 1050.4, provided that the amount due under that Rule, 
together with any periodic disability benefits due in the 
12 months following termination and payable by virtue of the 
provisions of Section 7, shall not exceed one year’s terminal 
remuneration; 

1030.3.5 shall always have the option of resigning. 
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1040. COMPLETION OF APPOINTMENTS 
 In the absence of any offer and acceptance of extension, fixed-term and 

temporary appointments shall terminate automatically on the completion 
of the agreed period of service. Where it has been decided not to offer an 
extension of appointment to a staff member holding a fixed-term 
appointment, the staff member shall be notified thereof no less than three 
months before the expiry of the appointment. Such a staff member who 
does not wish to be considered for reappointment shall also give that 
period of notice of his intention. 

1040. COMPLETION OF APPOINTMENTS 
 In the absence of any offer and acceptance of extension, fixed-term and 

temporary appointments shall terminate automatically on the completion 
of the agreed period of service. Where it has been decided not to offer an 
extension of appointment to a staff member holding a fixed-term 
appointment, the staff member shall be notified thereof no less than three 
months before the expiry of the appointment. Where it has been decided 
not to offer an extension of appointment to a staff member holding a 
temporary appointment, the staff member shall be notified thereof 
normally no less than one month before the expiry of the 
appointment. Such notice shall not be required in the case of a staff 
member holding a temporary appointment who has reached the 
maximum duration of uninterrupted service under consecutive 
temporary appointments, as defined in Rule 420.4. Such a Eligible 
staff members who does not wish to be considered for reappointment shall 
also give that period of notice of  his their intention. 

 1045. TERMINATION OF TEMPORARY APPOINTMENTS 
[New Rule] 
1045.1 In addition to the grounds for termination set out in Rules 1030, 1075, 

and 1080, a temporary appointment may be terminated prior to its 
expiration date if: 
1045.1.1 the function the staff member performs is discontinued, 

or; 
[New Rule] 

1045.1.2 the staff member’s performance is deemed to be 
unsatisfactory, or if the staff member proves unsuited to his 
work or to international service. It shall be considered 
unsatisfactory performance if the staff member does not or 
cannot perform the temporary functions to which he is 
assigned, and unsuitability for international service if he 
fails to establish satisfactory working relationships with 
other staff members or with nationals of other nations with 
whom he is working. 
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 [New Rule] 

1045.2 When a temporary appointment is terminated due to discontinuation 
of the function, the staff member will be given at least one month’s 
notice and will be paid a termination indemnity in accordance with 
the schedule set out in Rule 1050.4. 

[New Rule] 
1045.3 When a temporary appointment is terminated for unsatisfactory 

performance or because the staff member proves unsuited to his work 
or to international civil service, the staff member shall normally be 
given at least one month’s notice. In addition, the staff member may, 
at the discretion of the Director-General, be paid an indemnity not 
exceeding one-half of the amount to which he would have been 
entitled if his appointment had been terminated under Rule 1045.2. 

1050. ABOLITION OF POST 
1050.1 The fixed-term appointment of a staff member with less than five years of 

service may be terminated prior to its expiration date if the post he 
occupies is abolished. 

1050.2 When a post held by a staff member with a service appointment,1 or by a 
staff member who has served on a fixed-term appointment for a 
continuous and uninterrupted period of five years or more, is abolished or 
comes to an end, reasonable efforts shall be made to reassign the staff 
member occupying that post, in accordance with procedures established 
by the Director-General, and based upon the following principles: 

 
... 

1050.3 Termination under this Rule shall require giving at least three months’ 
notice to a staff member holding a service appointment or a non-
probationary fixed-term appointment, and at least one month’s notice to 
any other staff member. 

1050. ABOLITION OF POST 
1050.1 The fixed-term appointment of a staff member with less than five years of 

service may be terminated prior to its expiration date if the post he 
occupies is abolished. 

1050.2 When a post held by a staff member with a continuing service 
appointment, or by a staff member who has served on a fixed-term 
appointment for a continuous and uninterrupted period of five years or 
more, is abolished or comes to an end, reasonable efforts shall be made to 
reassign the staff member occupying that post, in accordance with 
procedures established by the Director-General, and based upon the 
following principles: 
1050.2.1 to 1050.2.9 [no change] 

1050.3 Termination under this Rule shall require giving at least three months’ 
notice to a staff member holding a service continuing appointment or a 
non-probationary fixed-term appointment, and at least one month’s notice 
to any other staff member. 

1050.4 Staff members whose appointments are terminated under this Rule shall 
be paid an indemnity in accordance with the following schedule and with 
due regard to Rule 380.2: 

1050.4 Staff members whose appointments are terminated under this Rule shall 
be paid an indemnity in accordance with the following schedule and with 
due regard to Rule 380.2: 

   

 1 In this Rule, references to staff members holding service appointments shall be interpreted to include staff members holding career service appointments. 



 
 

  
 

34

E
B

118/11 
 

A
nnex

 

Former text New text  

Indemnity  
(Terminal remuneration) 

Years of  
service 

 Staff holding service 
appointments 

 Staff holding  
fixed-term appointments 

     
Less than 1 )  ) 
1 )  ) 
2 ) Not applicable ) 
3 )  ) 
4 )  ) 

One week per unexpired 
month of contract, subject to a 
minimum of 6 weeks and a 
maximum of 3 months 

5 )   4 months 
6  6 months  5 months 
7  7 months  6 months 
8  8 months  7 months 
9  9 months  9 months 
10  9.5 months  9.5 months 
11  10 months  10 months 
12  10.5 months  10.5 months 
13  11 months  11 months 
14  11.5 months  11.5 months 
15 or more  12 months  12 months 

 

Indemnity  
(Terminal remuneration) 
Years of  
service 

 Staff holding 
continuing service 
appointments 

 Staff holding  
other types of 
fixed-term appointments 

Less than 1 )  ) 
1 )  ) 
2 ) Not applicable ) 
3 )  ) 
4 )  ) 

One week per unexpired 
month of contract, subject to a 
minimum of 6 weeks and a 
maximum of 3 months 

5 )   4 months 
6  6 months  5 months 
7  7 months  6 months 
8  8 months  7 months 
9  9 months  9 months 
10  9.5 months  9.5 months 
11  10 months  10 months 
12  10.5 months  10.5 months 
13  11 months  11 months 
14  11.5 months  11.5 months 
15 or more  12 months  12 months 

1070. UNSATISFACTORY PERFORMANCE OR UNSUITABILITY FOR 
INTERNATIONAL SERVICE 

1070.1 A staff member’s appointment may be terminated if his performance is 
unsatisfactory or if he proves unsuited to his work or to international 
service. It shall be considered unsatisfactory performance if the staff 
member does not or cannot perform the functions of the post to which he 
is assigned, and unsuitability for international service if he fails to 
establish satisfactory working relationships with other staff members or 
with nationals of other nations with whom he is working. 

1070. UNSATISFACTORY PERFORMANCE OR UNSUITABILITY FOR 
INTERNATIONAL SERVICE 

1070.1 A staff member’s continuing or fixed-term appointment may be 
terminated if his performance is unsatisfactory or if he proves unsuited to 
his work or to international service. It shall be considered unsatisfactory 
performance if the staff member with a continuing or fixed-term 
appointment does not or cannot perform the functions of the post to 
which he is assigned, and unsuitability for international service if he fails 
to establish satisfactory working relationships with other staff members or 
with nationals of other nations with whom he is working. 
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1070.2 Prior to termination action, a staff member shall be given a written 

warning and a reasonable time to improve. If there is reason to believe 
that the unsatisfactory performance results from assignment to duties and 
responsibilities beyond the capacity of the staff member, consideration 
shall be given to reassignment to a post more suited to his abilities. 

1070.2 Prior to termination action, a staff member with a continuing or fixed-
term appointment shall be given a written warning and a reasonable time 
to improve. If there is reason to believe that the unsatisfactory 
performance results from assignment to duties and responsibilities beyond 
the capacity of the staff member, consideration shall be given to 
reassignment to a post more suited to his abilities. 

1070.3 A staff member whose appointment is terminated under this Rule shall be 
entitled to a notice period equivalent to that specified in Rule 1050.3. 

1070.3 A staff member with a continuing or fixed-term appointment whose 
appointment is terminated under this Rule shall be entitled to a notice 
period equivalent to that specified in Rule 1050.3. 

1070.4 A staff member whose appointment is terminated under this Rule may, at 
the discretion of the Director-General, be paid an indemnity not exceeding 
one-half of the amount to which he would have been entitled if terminated 
under Rule 1050. 

1070.4 A staff member whose continuing or fixed-term appointment is 
terminated under this Rule may, at the discretion of the Director-General, 
be paid an indemnity not exceeding one-half of the amount to which he 
would have been entitled if terminated under Rule 1050. 

1083. NOTICE OF TERMINATION  
 Notice of termination under Staff Rules 1030, 1050, 1060, 1070 and 

1080 shall not be served to a staff member on maternity leave. 

1083. NOTICE OF TERMINATION  
Notice of termination under Staff Rules 1030, 1045, 1050, 1060, 1070 and 
1080 shall not be served to a staff member on maternity leave.  

1310. STAFF IN POSTS SUBJECT TO LOCAL RECRUITMENT  
 … 
1310.5 At designated official stations, a mobility and hardship allowance may be 

payable to staff members described in Rule 1310.4 in accordance with the 
conditions defined under Rule 360 and at the rates payable to staff in 
grades P.1 to P.3. The Director-General shall establish, on the basis of 
procedures agreed among the international organizations concerned, the 
criteria under which the mobility and hardship allowance may be payable. 

 

1310. STAFF IN POSTS SUBJECT TO LOCAL RECRUITMENT 
1310.1 to 1310.4 [no change] 
1310.5 At designated official stations, a mobility and hardship allowance may be 

payable to staff members described in Rule 1310.4 in accordance with the 
conditions defined under Rule 360 and at the rates payable to staff in 
grades P.1 to P.3. The Director-General shall establish, on the basis of 
procedures agreed among the international organizations in the United 
Nations common system concerned, the criteria under which the mobility 
and hardship allowance may be payable. 

[No further changes] 
1320. TEMPORARY STAFF 
 The Director-General may establish conditions of service for temporary 

appointments for conference and other short-term service without regard 
to the provisions of other sections of the Staff Rules. 

 

1320. CONFERENCE AND OTHER SHORT-TERM SERVICE STAFF 
 The Director-General may establish conditions of service for temporary  

appointments for conference and other short-term service staff holding 
temporary appointments of 60 days or less without regard to the 
provisions of other sections of the Staff Rules, including Staff Rules 340, 
640, 710, 760, 770, 820, and 825. 

=     =     = 
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1330. CONSULTANTS 
 The Director-General may appoint consultants without regard to the 

provisions of the other sections of the Rules. 

1330. [deleted] 

1340. NATIONAL PROFESSIONAL OFFICERS 
 

1340.1 The Director-General may appoint National Professional Officers to 
perform work at the professional level without regard to the provisions of 
other sections of the Rules. All posts in the National Professional Officer 
category are subject to local recruitment. 

134030.NATIONAL PROFESSIONAL OFFICERS 
 

134030.1The Director-General may appoint National Professional Officers to 
perform work at the professional level without regard to the provisions 
of other sections of the Rules. All posts appointments in the National 
Professional Officer category are subject to local recruitment. 

1340.2 With respect to Rule 1340.1 the Director-General shall establish 
employment conditions for staff engaged in the local area to fill such 
posts, including the fixing of rates of pay and allowances in terms of the 
best prevailing practices in the local area. 

134030.2With respect to Rule 134030.1 the Director-General shall establish 
employment conditions for staff engaged in the local area to fill such 
posts, including the fixing of rates of pay and allowances in terms of the 
best prevailing practices in the local area. 

 


