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HMoxaan Cekperapuara

CTPYKTYPA YKOMIUVIEKTOBAHUSA HITATOB

1. Ha 31 wuronst 2011 r. 8 BO3 HacuuThiBasioch B 001Ie# CI0KHOCTH 7836 COTPYIHUKOB.
s cpaBHenus - Ha 31 gexaOpst 2010 r. ono cocrasmso 8273. Ha 31 mrons 2011 1. 88,5%
TPYIOBBIX pecypcoB (6937 mTaTHBIX COTPYAHHKOB) paboTaJd TO CPOYHBIM WU IO
TOCTOSIHHBIM KOHTPAKTaM (MMEHYEMBIM B 000MX CIIydasx "T0IrOCpOUHBIMU KOHTpakTamu'") .
Onmna TpeTh paboTaIOMKX MO JOJATOCPOUYHBIM KOHTpakTaMm (2311) sBISUHCH COTPYIHUKAMH
KaTeropuy CrernuaiucToB u Beime, 12,7% (880) Obut HAIMOHATBHBIMU COTPYIHHKAMU
kareropuu crnenuanuctoB u 54,0% (3746) ObuiM COTPYIHUKAMHU KaTEropHH OOIIEro
obcnyxuBanust (cm. Tabmumy 1) ° .  UHCIO COTPYIHHKOB KATErOpHH CIICIMAINCTOB,
paboTaroumx Mo JOJATOCPOYHBIM KOHTpPAKTaM, MO CPaBHEHHUIO C YMCIOM, yKa3aHHBIM B

JOKJIaZie O CTPYKType YKOMIUIEKTOBaHUs mTaToB Ha 31 mexabps 2010 r., yMeHbIINIOCH HA
3% (217)".

' Hacrosiuuii 10K/ IpeCTaBIIseT YKOMILIEKTOBAaH)E MTaToB OPraHU3aluy 110 COCTOSHUIO Ha
31 urons 2011 roga. OKoHYATENBHBIN AOKNAJ O CTPYKTYpE YKOMILIEKTOBAHUS IITATOB C MOIHBIMU JAHHBIMU IO
cocrosHUIo Ha 31 mekadps 2011 r. Oyner npencrasien Llectpaecsar nsaToit ceccun BeemupHoii accambnen
3/[PaBOOXPAHEHUSL.

% Dra nu¢pa BKIIOYACT COTPYIHAKOB, pAGOTAIONIMX B CIIEIHUATBHBIX IPOrPAMMAaXx U MO
COTJIAIICHUSIM O COTPYyIHUYECTBe, MpuHUMaeMbiM BO3; ona He BkmogaeT coTpynHukos [IAO3, MAUP
WK JIF00O0T0 IPYTrOro YUpEeKACHHs, HAXOASIIErocs Mo/ a/IMUHUCTPATUBHBIM yIipaBieHrneM BO3.

3 3a uckmouennem TaGuuibl 1, Bce maHHBIC B HACTOSAIIEM JIOKJIA/I€ OTHOCATCS K JIOITOCPOYHBIM
KOHTpPAKTaM.

* Jloxyment A64/36.
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Pucynok 1. Ynciio coTpyIHNKOB 10 BUAY KOHTpPakTa Ha 31 uroas 2011 r.
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2. Ha 31 wmrons 2011 r. 11,5% (899 corpyaHukoB) paboTaii O BPEMEHHBIM KOHTPaKTaMm
(Tabmuua 1 um Pucynok 1), uro mpencraBisier coboii ymensiienue Ha 19,7% (220) mo

CPaBHEHHIO C YHMCIIOM, YKa3aHHBIM B JIOKJIaJe 00 YKOMIUIEKTOBaHMHM IITaTOB Ha 31 nexadps
2010 rona.

3. B TaOnuue 2 moka3aHO HBIHEIIHEE pacHpeieiieHHe COTPYIHHKOB, PaOOTAOMIMX IO
JOJATOCPOYHBIM KOHTPaKTaM, B pa3OMBKE 10 MecCTaM CIy>KObl, KiacCU(pUKALUOHHBIM
kareropusim u noxy. C 2001 r. moast cOTpyIHUKOB B pa3OMBKe IO KJIACCH(PHUKALMOHHBIM
KaTeropusiM CIELHaIUCTOB U BhIlIE HauboJiee 3HAUUTEIHLHO U3MEHUIach B kareropusix P.3 -
P.5 (P.3: 10,4% mo 15,5%; P.4: 28,1% mo 35,5%; u P.5: 39,3% no 31,7%). Ha 31 utons
2011 r. B oOwmeit ciaoxHOCTH 56,5% COTPYIHUKOB, pabOTAIOMUX MO JOJITOCPOYHBIM
KOHTpaKTaMm, umenn kareropuro P.4 miam Huxe, no cpaBHeHuto ¢ 45,8% B 2001 rogy. Ot0
W3MEHEHUE SIBJIAETCA pe3ylbTaTOM CKOpee TMOJUTHKU HCIOJb30BaHUs 0oJiee IIUPOKOTO
Mana3oHa ypOBHEH MOJKHOCTEH, YeM HEHAUIEKALIEro COCPEIOTOYEHHS Ha JIOJKHOCTSX
ypoBHs P.5, kak 3T0 ObUIO B IPEABIAYIINAE TOIBI.

Pacnpenesienue cOTpyIHUKOB 110 MeCTaM pa3MellleHUsI U BUAAM 610p01

4. B 2001 r. 34,5% coTpyIHUKOB, paOOTalOMIMUX IO AOJITOCPOYHBIM KOHTpPaKTaM, ObLIN
3aHATHl B mTa0-kBapTHpe, 39,9% - B permoHanbHeIx 010po u 25,0% - B CTpaHOBBIX OIOPO.

' B Tabnuuax, npeacTaBIeHHbIX B HACTOSAIIEM JOKYMEHTE, YHCICHHOCTh COTPYIHHKOB JUIsl KOHKPETHOTO
OCHOBHOT'O GIOPO OTHOCHUTCS K COTPYJHUKAM, HAXOISIIUMCS MO aIMUHHCTPATHBHBIM YIPABJICHHEM 3TOr0
0fOpo; TakWe COTPYIHHUKH (DAaKTUIECKU MOTYT OBITH pa3MEIICHBI B PA3IMYHBIX MECTaxX (HampuMmep, HGPHI st
mTab-KBapTHPBI BKIIOYAIOT COTPYIHUKOB, KOTOPBIE MOTYT OBITH pa3MEIEHBI B OJJHOM HJIM HECKOJIBKHX MECTax
ciry>x05I 3a mpenienaMu JKeHeBsI).
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B urone 2011 r. 31 1udpsl COCTaBISIM, COOTBETCTBEHHO, 26,3%, 23,6% u 50,1%, uto
MOJITBEPKIAET 3HAYUTEIILHBIN CABUT B Pa3MEIICHUH JOJITOCPOYHBIX COTPYJIHUKOB B CTOPOHY
pa3MelieHuss Ha CTPAaHOBOM YPOBHE (IOJISi COTPYIHHUKOB HA 3TOM YpPOBHE 3a MOCJEIHUE
10 mer Gosnee 4yeM yaBOWIACH). DTO CBHIECTEIBCTBYET O CTPATEIrMYECKOM pacHpeieieHUU
KaJpOBbIX PEeCcypcoB BO Bcell OpraHuzaluu, KOTOpOE MO-TPEKHEMY OpPHUEHTHPOBAHO Ha
onepauuu BO3 B cTpanax (cm. Pucynok 3).

Pucynok 2. PacnpenesieHne cOTpyAHMKOB 10 BUY OCHOBHOIO0 01opo Ha 31 uroas 2011 r.
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5. B cootBercTBUM ¢ moauTukoil OpraHuzanuu NpoecCHOHAIbHBIA OMBIT B HACTOSILIEE
BpeMs OOJIbIle UCIIONIb3YETCsl Ha HAIlMOHATbHOM ypoBHE. B mepuon mexay 2001 r. u 2011 r.
YHUCJIO COTPYJIHHUKOB, pabOTAIOIIKUX IO JOJTOCPOYHBIM KOHTpPAKTaM, CpPely HalMOHAJIbHBIX
COTPYJIHUKOB KaTETOPUU CHEIHATUCTOB yBEIMYMIOCH Oosiee ueM B msTh pa3 ¢ 172 B 2001 r.
o 880 B 2011 roxy. He3nauuTenbHOE yMEHBLIEHHE YMCIIa HAMOHAJIBHBIX COTPYIHUKOB
KaTeropuu cCrneuuanucToB (29) ObLIO 3aperucTpupoBaHO IO CpaBHEHHIO ¢ LUGPOil,
yYKa3aHHOH B OKOHYATEJIbHOM JIOKJIaJIe O CTPYKType YKOMIIEKToBaHMs mwtaToB 3a 2010 rox.

6. PucyHok 3 cBHUIETENBCTBYET O TOM, YTO B KaTErOpHH OOIIEro OOCTY>KWBaHUS YUCIIO
COTPYJHUKOB Ha YPOBHE CTPaHOBBIX OIOpO MOCTENeHHO yBennuuBaaoch ¢ 2001 mo 2006 rog,
U 3TOT pocCT cTai emie 6onee ObIcTpbIM B iepuo ¢ 2006 o 2011 rog.
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Pucynok 3. Yncj10 COTPYIHUKOB KATEropuu 0011ero 00c,Iy:KuBaHus,

31 nexadps 2001 r. - 31 uross 2011 r.
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PacnpenesieHue COTPYAHUKOB 10 MOy

7. 3a nocnennue 20 €T MPEACTABICHHOCTh XKEHIIMH B KaTETOPUU CIICLIMAIMCTOB U BBIIIE
nmoutn ynaowsiack. Ha PucyHke 4 mpousumrocTpupoBaHa 1O TOJaM TEHJEHIUS B TEUEHUE
3TOr0 MEPHOJa, KOTOpas MOAYEPKUBACT YIBOCHUE YCUIUH, MPEITPUHATHIX ISl TOCTUKECHUS
[IeTM B OTHOIIECHWW TeHAepHOro OamaHca. M3 pHCyHKa BHJIHO, YTO TPEICTABICHHOCTh
KEHIIMH B KaTErOpUsAX CIEIHATUCTOB M BbIle yBenuumnack ¢ 31,8% B nexabpe 2001 r. mo
40,0% B urone 2011 roga. Ecnu HBIHEMIHSS TEHACHIMS COXPAHUTCS M OYAYT MPEANPUHSTHI
YCHIIMSL BO BCEX OCHOBHBIX MECTaX CITy>KOBI, TeHIESPHBIN MAPUTET MOXKET CTaTh PEATUCTUIHON

LIeTbI0 Ha caeayromiee necaruierue (PucyHok 5).
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Pucynox 4. J10/151 ’KeHIIIMH B KATETOPUM CIIEIIHAJMCTOB U B 00J1ee BLICOKMX KaTeropusix
31 nexadpst 1990 r. — 31 uroas 2011 r.
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Pucynok S. IIporuo3 npoaBukeHus K HeJH JOCTUKEHUS TeHACPHOI0 MapUTeTa B
KATeropusix CrenuaJrucToB U Bhlllle
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8. Ilo cocrosHuto Ha 31 urona 2011 r. 60,0% (1387) u3 2311 mTaTHBIX COTPYIHUKOB B
KAaTeropuu CHEUUAINCTOB W BbIIIE, pabOTalOIUX IO JO0JTOCPOYHBIM KOHTpPaKTaMm, ObUIN
My>xuuHbl ¥ 40,0% (924) - xenmunel. Cpeau COTpyIHUKOB Ha AODKHOCTSIX P.4 u BbIe 10
YPOBHSI HEKJIACCU(DUUUPYEMbIX KAaTErOpUH YHCIO MY>KYMH IPEBBINIATIO YHCIO KEHIUH
(Tabnuma 2). Tem He MeHee, YUCIIO KEHIUH Ha JOJDKHOCTIX B ATUX KaT€rOpHUAX MOCTETIEHHO
yBenuuuBaercs. Hanpumep, B 2001 r. 34,8% coTpyHUKOB Ha AOKHOCTAX P.4 Obuin
KEHIIMHBI, Toraa kak Ha 31 wmronsa 2011 r. sta nudpa ysemnumnacsk a0 41,1%. 3a ToT *e
Mepuoa A0Js KeHuH Ha ypoBHe P.5 Bwipocna ¢ 24,5% no 34,2%. Cpenu COTpyaHHKOB
CTapuiero ypoBHs (Ha JOJDKHOCTSX OT P.6 10 HekimaccHPHUIMPyEeMBIX ITOHKHOCTEH) MO
JKEHIIIMH OCTaBajach OTHOCHTEIBHO cTradmibpHOM - 22,9% B 2001 1. 1 22,7% B mrone 2011
roja.

9. Jlonms >KCHIMWH TAaKXKE YBEJIWYHMIACH CPEIM HAIMOHAIBHBIX COTPYIHHKOB KaTErOPHU
cnenuanuctoB; B utosie 2011 r. on cocraBun 35,2% no cpaBHenuio ¢ 29,1% B 2001 rony.
B kareropun obmero oOcmyxuBanusi ecnu Ha 31 mexabpst 201 T. >KEHIIMHBI COCTABIISLIIH
58,8%, To ceituac onn cocTaBisOT 52,1% (Tabnuna 2).

I'eorpajduueckas npeacTaBJIeHHOCTH

10. Ha PI/ICYHKG 6 IMOKa3aHO, 4YTO IMPCEACTABJICHHOCTb TOCYAApCTB-YWICHOB HN3MCHAJIACH
OAWHAKOBO AJISI pa3BUTHIX U IJId Pa3BUBAIOIINUXCA CTPAH.

Pl/lcyHOK 6. Yucao COTPYAHUKOB KAaTCropuu CricliuaJiucToB U 00J1ee BHICOKHX
KATeropuii Ha J0/LKHOCTSX, MOAJIEKAMX reorpauuecKomMy pacnpeae/ieHHIo
31 aexa6ps 2001 r. — 31 mroas 2011r.!

140

100 /‘//0\‘/v

Yucno coTpyAHNKOB

8007 ——
600
400
200
2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
lop
—— Pa3BuTble CTpaHbI PasBuBatoLmecs cTpaHbl

" Iudppsl suist "pasBUBAIOIIMXCS CTPaH" OCHOBAHbI Ha CIIHCKe BceMUpHOro GanKa HAMMEHee Pa3BUThIX
CTpaH, CTpaH ¢ HU3KHM YPOBHEM JJOXOJIOB U CTPaH C YPOBHEM JIOXOJOB HIXe cpexHero. Ecnu crpana He
knaccuumpoana BeemupHbIM 6aHKOM, HcTonb3oBacs crcok Komutera OOCP o oka3aHNIO TOMOIITH
Pa3BUTHIO.
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11. Ha 31 wmrons 2011 r. u3 195 rocymapcTB-uieHOB (BKJIIOYasl ABYX acCCOIMHPOBAHHBIX
wieHoB) 98 Haxogwinch B Ipelesiax CBOMX JKEJIAaeMbIX KBOT reorpapuueckoin
NpEeCTaBICHHOCTH (IIECTh JOCTUIJIM MpeJesia CBOMX JKeJaeMbIX KBOT); 42 rocylapcTBa-
yiieHa (BKIIOYAs JBYX aCCOIMUPOBAHHBIX WICHOB) OBUIM HE TNPEICTABIICHBI; IIECTh OBLIH
HenonpeacTanieHsl U 49 6bun nepenpenctasiensl (Tabmuua 3). Ha Pucynke 7 moka3aHsl
20 rocy1apCTB-4ICHOB C HauBBICIIEH MPEJCTABIECHHOCTbIO B KaTErOpUHU CIELMAIUCTOB U B
0oJ1ee BBICOKUX KaTErOpusiX.

Pucynok 7. I'ocynapcTBa-4jieHbl ¢ HaMBbICIIEH NMPEICTABJICHHOCTHIO 110 COCTOSHHUIO
Ha 31 urous 2011 r.
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12. B Tabmunax 4a—f npuBefeHbl MOAPOOHBIE NaHHBIE O COCTOSHHM MPECTAaBICHHOCTU
rOCYJapCTB-WICHOB JUIA KaXXJOTO pEeTrHOoHa (S3TH [aHHBIE WCKIIOYAI0T COTPYAHUKOB HA
JOJDKHOCTSAX, (PUHAHCUPYEMBIX CTpaHO# MX TpakaaHcTBa). Ilocie exeromHoro QoKiIaaa Imo
coctostHuio Ha 31 aexabps 2010 r. mpou3onum ciaeayromnme n3MEHECHUS :

e OJIHO TOCYIapCTBO-WICH, KOTOpoe paHee Obulo He mnpenctaBieHo (Mcnmannus),
ceiyac HAXOJOUTCA B TMpelerax CBOCH JKeJaeMOM KBOTHI Teorpaduieckoit
MNpEaACTaBJICHHOCTH;
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o IIECThb TIOCYJApCTB-YIEHOB, KOTOpble paHee ObUIM mepenpercTaBieHbl (AKup,
Komxym6us, I'am6us, Hurep, [lIBeuuss u TyHwuc), ceiluac HaxoAsaTcs B Mperesiax
CBOEH ’KeIaeMoil KBOThI reorpagpuueckoi NpecTaBIeHHOCTH;

o JIBa IOCYJapCTBAa-4wICHa, KOTOPHIE HAXOAWUIMCH B IPEIENAX CBOUX JKEIATEIbHBIX
KBOT reorpaduueckoii mpencraBieHHoctd (banrmamemn w  Heman), celiuac
NEPENPEACTABIICHBI;

« JIBa TOCyIapCTBa-4jCHA, KOTOPbIE HAXOJMINCh B TpE/eNax CBOUX JKEIATEIbHBIX
KBOT Teorpaduueckoid mnpexacraBieHHoctd (Mekcuka u  M3pawmnp), ceifuac
HEJIOTIPECTaBIICHBI.

Bo3pacT, kaTeropusi, IpoA0:KUTETLHOCTD CJIY:KOBI M TEKYYeCTh KapOB

13. Ilo cocrosuuro Ha 31 urong 2011 r. B KaTeropusix crnequalncToB U Bele Bo3pact 51,3%
COTPYJIHUKOB cocTaBisul Mojioxke 50 yer. Cpeay HaMOHAIbHBIX COTPYAHHUKOB KAaTErOpUU
CHELUAINCTOB TaKUE COTPYIHUKHU COCTAaBISLIMN 62,2%, a B KaTeropuu o0IIero oocayKUBaHUs
- 68,5% (Tabmu1et 5 u 6, Pucynok 8).

Pucynok 8. PacnpenesieHue cCOTpyIHUKOB MO BO3pacTy U kateropuu Ha 31 uroas 2011 r.
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14. AHanu3upys JaHHBIC 0 MPU3HAKY I10J1a, MOKHO BHJIETh, YTO MY>KYHHBI B KaTCTOPUHU
CTICIIMAIMCTOB U BHIIIE, KaK MPABUIIO, HAXOIATCS B OoJiee cTapIield BO3PACTHOM TPYIIIE, YeM
KCHINUHBI. BceencTBre 3Toro, OHU BEIIYT HA TICHCHIO PAHBIIE CBOMX KOJUIET YKEHIIHH, YTO
JTaCT BO3MOXHOCTH el1le 0oJiee yay4IuTh TeHaepubiit 6ananc (Tabmuna 5 u Tabnuma 6).
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15. B 2001 r. coTpyOHHMKH CO CTakeM paboThl MeHee NIATH JjeT cocTaBistin 34,0% ot
o011ero yrciaa COTPYAHUKOB, pabOTAIOMIMX IO JOJTOCPOYHBIM KOoHTpakTam; B 2011 r., B
OTJIMYHUE OT 3TOr0, TAKUE COTPYIHUKHU cocTaBisuiu 51,1%. DTy uudpbl oTpakaroT 3aMeTHOE
yBEIMYEHUE TpHeMa Ha padoTy COTPYJHHKOB TIO JOJTOCPOYHBIM  KOHTpAaKTaM,
npousowenuiee 3a nociaeanue nate jer (Tabmuma 7 m Pucynok 9). OHu MOryt Takxe
CBUJICTEIICTBOBATH O OOJBIIEH TEKyUECTH KaJpPOB - TCHACHIINH, 32 KOTOPOU B MPEICTOSIINE
rojibl OyJeT yCTaHOBJIEH BHUMaTeNbHbIN KOHTPOJb. C 2005 1. cpeaHss NpoA0IKUTEIbHOCTD
CIIyOblI OCTaBajlach CTAaOMJIBHOM U COCTaBIIsAIa MPUOIU3UTEIBHO CEMb JIET I COTPYIHUKOB
KaTeropuil CHENMaIMCTOB M BbIIE M NPUOIU3UTEIBHO BOCEMb JET s COTPYIHHUKOB
KaTeropuu o01ero o0cayKuBaHusl.

Pucynok 9. PacnipenesieHue COTPyIHUKOB M0 MPOXOKUTEIBLHOCTH CJIYKObI U
kareropuu Ha 31 urous 2011 r.
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16. B Tabmune 8 mnpencraBieHbl JTaHHbIE O HA3HAYCHUSX COTPYIAHUKOB, BKIIFOYAs
COTPYAHUKOB, KOTOpbIE OBbUIM MPHUHATHI Ha padoty B nepuon ¢ 1 suBaps 2011 r. o 31 urons
2011 roma. B »ToT mepumoa ObuM MPUHATH Ha pPadboTy 26 COTPYIHUKOB KaTETOPUH
CIEIMAIMCTOB U BhIe. M3 HuX 21 ObUTH MPUHATHI IO BHEIIHEMY HaliMy, OJTHO Ha3HAuUCHUE
OBLIO cHeNaHo B pe3ysbTare MpeoO0pa3oBaHMs JAEUCTBYIOUIETO BPEMEHHOIO KOHTpakTa M
YeThIpe COTPYIHUKA OBUTM HA3HAYEHBI IMOCPEICTBOM MEXKYUYCPEKJICHUECKUX TEPEBOIOB.
Kpome Toro, B Tabmuie 8 mokazaHo, 4TO XOTsS KOJUYECTBO HA3HAUCHUN M HE SBISICTCS
o6ompmmM, B 2011 1. OpraHumsaunusi NOpoJODKMIA COJACHCTBOBATh JOCTHIKEHHIO LIEIH
reHepHoro Gananca (s BceX KaTeropuil coTpyIHUKOB 47,7% NpUHATHIX Ha paboTy ObLIn
JKCHIIIMHBI ).

17. HplHemHME NPOrHO3bl MOKA3bIBAKOT, 4YTO 16,2% COTPYIHHUKOB JOJDKHBI BBIMTH Ha
NEHCHI0 B TeueHue cienyrommx sty et (Tabmuma 9 m Pucynok 10). B kareropusx
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CMELMAINCTOB U BBIIIE B TOT )K€ MEPHUOJ 3Ta A0is cocTaBiuseT 22,2%; B oOLIeH ClI0XXHOCTH
29,0% TakuX COTPYIHUKOB JOJOKHBI BBIMNTH Ha MEHCHUIO B TeueHue cieayronux 10 ner.

Pucynok 10. IIporuo3 10,14 cOTPyAHNKOB, BHIXOASIIIUX HA MEHCUIO B T€YeHHE
ciaeayromux 10 jgeT B KaTeropusix CneuuaJnucToB 1 BbIllle

%
45

40
35
30
25

20

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

oo
e COTPYAHUKM e=m COTPYAHWKM KaTeropum HaumnoHanbHble COTPYAHUKM
KaTeropumcneLmanncToB obLero obcnyxvBaHus KaTeropum cneuuanucToB

" Bbille

18. Heobxomumo, utoOb1 CekpeTaprar UMell BO3MOXKHOCTh aKTUBHO YINPABISITh TPYAOBBIMHU
pecypcaMu - ¢ OIHOH CTOPOHBI, YAOBJIETBOPSE HEOOXOJMMOCTH COKpAIIEHUS TPYHOBBIX
PECYPCOB B CBSI3M C (DPMHAHCOBBIMH OTPAHHUYEHHUSIMHU, U C JPYrod CTOPOHBI, OOecreunBas
CHCTEMaTHYECKOE YKPEIICHHE MPHOPUTETHBIX MPOrpamMM M KiactepoB. [IporHo3sl BbIXoja
Ha TEHCHUIO COTPYAHHKOB YETKO IMOKAa3bIBAIOT, YTO 3a JBYXTOJWYHBINA MEPHOJ HA TMEHCHUIO
BeIXOMUT mnpudmusurenbHo 10% ot oO0mieit YUCIEHHOCTH COTPYIHUKOB, YTO J1aeT
Cekperapuary 4eTKYI0 BO3MOXKHOCTh COKPATUTh YUCICHHOCTh NepcoHaNa 0e3 3HaUUTEIbHBIX
YBOJIbHEHUH B OyayIIeM.

10
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MoOHJIBLHOCTD U pacnpeaeicHue nmepcoHalia

19. B Tabmune 10 u Pucynke 11 ananusupyercsi YMCIEHHOCTb COTPYAHHKOB KAaTE€rOpUU
CHELMATUCTOB M 0OoJsiee BBICOKUX KAaTETOPUM MO MECTy CIykObl M PErHOHY TI'pa)IaHCTBA.
MOo’KHO 3aMeTUTh, YTO NEPEHAa3HAYEHUE COTPYJHUKOB MPOUCXOIUT B MpEJeiax UX peruoHa
rpaxzaancTea. OpHako pernonsl FOro-Bocrounoit Aszum n 3amanHoit yactu Tuxoro okeana
UMEIOT BBICOKMM NPOIEHT COTPYAHMKOB, SIBJISIOIIMXCS TpaXkIaHaMU CTpaH M3 JAPYTroro
pEeruoHa.

Pucynox 11. JIosis1 COTPyAHUKOB, pad0TAOIIUX B PETHOHE CBOEr0 rPakKIaHCTBA,
na 31 uroas1 2011 .’

%
100

90

80

70

60

50

40

30 Adpuka CTpaHbl EBpona BocTtouHoe 3anapHas
Amepukun CpeanseMHo- YacTb

Mopbe Tuxoro

oKeaHa

20

10

PervnoH rpaxaaHcTBa

20. Tabnmua 11 mokaspIBaeT, YTO HaWBHICIIAs CTENCHb MEpPEeHa3HAYCHUH 3aperHCcTpUpOBaHa
B A¢pukanckom perunone (31,1%, u3 kotopeix 91,5% oOTHOCWINCH K MEpeHa3HAYEHUSIM B
npesienax 0THOTO U TOTO e PErHOHa).

21. Xots y OpraHuzaiuu ¥ HET NOJUTHUKU 00s3aTe€IbHOW MOOWIBHOCTH, B TMEPUON C
1 saBaps no 31 urons 2011 r. mpousonun nepeMenieHus: COTpyAHUKOB. Kak MOXHO BUAETH
u3 Pucynka 12, nepeHasHaueHus B IpezesiaXx KOHKPETHOro MecTa ciaykOsl (potanus) B BO3
MOYTH B JBa pa3a MpEBbIIIAlIa MMEePEHA3HAUYCHUSI MEXIAY MECTaMH CIIyX)Obl (MOOMIBHOCTB).
MoOWIBHOCTh Yallle BCEro MpOM3BOAMIACH B IITa0-KBapTUpE, a Takxke B pernoHax tOro-
Bocrounoii Azum u 3amaaHoil yactu Tuxoro okeaHa. B oTiamume oT 3TOro, portamus
npoucxoauia B AQpUKaHCKOM perHoHe ropas3zo yalie, 4YeM B IPYTHX pEeruoHax.

! JlaHHbIe OTHOCATCS TONBKO K pernonam BO3.

11
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Pucynok 12. CoTpyAHMKH KaTeropuu crnenuajanucToB U Bbllle, epeMellaBIInecst
BHYTpH Opranmusanum, ¢ 1 suBaps 2011 r. go 31 uroas 2011 r.

PacnpegeneHune coTpyaHUKOB,
nepemMellaBLINXCA MeXAy MecTaMu
cnyx6bl B BO3

PacnpepeneHne coTpyaHUKOB,
nepemellaBLIMXCA B npegernax Mect
cnyx6bl B BO3 ?

3anagHas 4YacTtb
Tuxoro okeaHa

22,4% LLITa6-kBapTupa
30,6%

BocTto4yHoe
CpeguseMHoMopbe
7,1%

Addpuka
EBpona 4,7%
15,3% lOro-

BocTto4Has
Asng
20,0%

Bcero nepemMellaBluMxcs COTpyaHUKoB: 85

LTab-
KBapTupa

3anagHas 8.4%

YyacTb Tuxoro
oKkeaHa
16,9%

BocTto4yHoe
CpeanseMHoMopb
e 9,6%

EBpona

6.0% Adbpuk
¢ a

lOro- 45,2%
BocTto4yHas
Asng

13,9%

Bcero nepemelyaBlumxcsi coTpyaHukoB: 166

* JlanHble O MOOMIBHOCTH W pOTalUMH OTCYTCTBOB&IM Ui PernoHa cTpaH AMEpHKH, aJIMHHHCTPATHBHOE

PYKOBOICTBO KOTOpbIM ocymiecTiseT [TAO3.

IIpo¢eccuonaibHbIe rPyNIIBI

22. TlonoBuHa JOMKHOCTEHN, 3aHUMAEMBIX COTPYIHUKAMU KaTErOpUH CIEUAINCTOB U BbIIIE
(50,3%), oTHOCATCS K IpodeccuoHanbHO rpymne "CTomMaTosornyeckue, Hy TPULIMOHUCTCKHE,
MEIUIIMHCKUE, MECECTPUHCKUE U BETEpUHApHBIE creluanbHocTU". B coctaBe 3T0# rpynimsl
90,5% - 5T0 "MemuuuHCKHE crenuanucTel" (U3 KOoTopbix 46,9% - 5T0 '"crneuuanucThbl
OOIIECTBEHHOTO 3/IpaBooxpaHeHus"). Bropoii camoil kpyHOW npodeccHoHaIbHOM TPYIOon
SIBJISIFOTCA "aIMUHUCTPATUBHBIE CHELUANIUCTBI", HAa KOTOpbIX npuxonutca 31,3%. B stoit
rpymre 17,4 % nomKHOCTE! 3aHATH "CHISIHAINCTaMH 110 KOMITBIOTEPHBIM WH(POPMAIIMOHHBIM

cuctemaMm", 15,6% - choenuanmucTamMu IO

"oOmecTBeHHOM wuHpopmaruun", 13,0% -

"aIMUHUCTPATUBHBIMU cOTpyIHUKaMU" U 12,6% - "aHamuTUKaMu ynpaBieHUs U Iporpamm"

(Tabmuua 12).

JEMCTBUS UCIIOJTHUTEJILHOI'O KOMHUTETA

23. HcnonkoMy mpejyiaraeTcsi IPUHATh HACTOSIIINMA JOKIA K CBEICHHIO.

12
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TABJIMIbI

24. Tabmauupl, yNOMSHYTbIE B IPEIbIIYIIUX MyHKTaX, 1 y100CTBA IEPEUNCIIEHBI HIDKE:

Tabmauua 1

Tabmauua 2

Tao0nuua 3

Yucno CcoOTpyAHMKOB, pPAaOOTAIOMIMX MO JOJITOCPOYHBIM U BPEMEHHBIM
KOHTpakTaMm, Ha 31 uromnst 2011 r.

Pacnpenenenue coTpyJHUKOB, pabOTaIOIIKX 110 AOJTOCPOYHBIM KOHTPAKTaM, B
pa3OMBKe M0 MECTaM CITyKObI, KaTeropusiM u noiay Ha 31 urons 2011 .

Kpatkuit mepedyeHb cTpaH, He HAXOAAIIUXCS B TPEJeNax KelaaeMoi KBOTHI, MO
peruonam Ha 31 uromns 2011 r.

Tabmuua 4a-f Pacnipenenenue COTpyAHHMKOB IO CTpaHaMm MpPOMCXOXAeHus Ha 31 wuross

Tabnuua 5

Tabauua 6

Tabmauua 7

Tabmuua 8
Tabmma 9

Taomuua 10

Taomuua 11

Taomuua 12

2011 r.

PacnipenencHue COTpYyJHHUKOB IO BO3pacTy, MOy W MECTy CIyXObl B
Opranmzanuu Ha 31 utonsa 2011 r.

Pacrnipenenenrie coTpy THUKOB MO KaTETOPHUSIM U BO3pacTy (Bce MecTa CIIykObl)
Ha 31 mrois 2011 1.

PacnipenencHue COTpyAHUKOB 1O MPOJODKUTEIILHOCTH CIYKObI Ha 31 Hroms
2011 r.

Ha3nauenus, npousBeneHHble B TeueHue roja a0 31 urons 2011 r.
[IporHo3bI BBIXOJa COTPYAHUKOB HA TIEHCHUIO

Oo111ee YUCIO COTPYAHUKOB KaTETOPHH CIIEIIUANKNCTOB U BHILIE B Pa30UBKE MO
MeCTaM CITy>KObI M peruoHaM rpaxxaanctsa Ha 31 uromst 2011 r.

MoOuIBbHOCTE TiepcOHaNa (MepeHa3HaYCHUsT MEXIy MECTaMu CIyXObl B
Opranmzanun) Ha 31 utons 2011 r.

Pacnipenenenue 3anoHEHHBIX JOJDKHOCTEH KATErOpUM CIELUAIKMCTOB U BBILLIE
110 OCHOBHBIM NPO(ECCHOHANTBHBIM TPyTIIIaM

13
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TABLE 1. NUMBER OF STAFF HOLDING LONG-TERM AND TEMPORARY APPOINTMENTS

AS AT 31 JULY 2011

Category Headquarters progl'sflfncl:lils and Africa | The Americas | South-East Europe Eastern Western Total
collaborative Asia Mediterranean Pacific
arrangements

Staff with long-term appointments
Fixed-term appointments
Professional and higher categories 509 122 206 79 65 112 91 107 1291
National professional 38 0 504 4 25 59 30 47 707
General service 404 27 1092 41 118 131 240 141 2194
Total | 951 149 1802 124 208 302 361 295 4192
Continuing appointments
Professional and higher categories 486 54 168 11 67 81 76 77 1020
National professional 0 0 97 1 21 27 18 9 173
General service 394 55 300 12 254 124 241 172 1552
Total | 880 109 565 24 342 232 335 258 2745
Total number of long-term appointments | 1 831 258 2367 148 550 534 696 553 6937
Staff with temporary appointments
Professional and higher categories 131 44 41 7 54 20 95 32 424
National professional 2 0 22 0 49 2 30 20 125
General service 93 13 38 5 100 16 39 46 350
Total | 226 57 101 12 203 38 164 98 899
Total number of staff | 2 057 315 | 2468 | 160 753 572 860 651 7836

T'PPV 9¢/0€TA3
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TABLE 2. DISTRIBUTION OF STAFF HOLDING LONG-TERM APPOINTMENTS BY ORGANIZATIONAL LOCATION, GRADE AND SEX AS AT 31 JULY 2011

Professional staff

Locati P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Total Percentage
ocation M F T M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 11 34 45 84 133 217 | 183 204 387 |234 146 380 76 21 97 25 7 32 8 5 13 621 550 1171 53.0 47.0
Africa 0 0 0 [14 11 25|35 16 51 |123 38 161 | 82 14 96 | 28 11 39 0 1 1 1 0 1| 283 91 374 | 757 243
The Americas 0 0 0 1 5 6 4 5 9| 34 21 55| 12 6 18 1 0 1 0 0 0| o 1 1 52 38 90 | 578 422
South-East Asia o 0o 0] o0 o 0 7 4 11|20 10 30|47 25 72|14 2 16| 0 2 2] 1 0 1 89 43 132 | 674 326
Europe 3 8 11 10 17 27 20 19 39 31 30 61 20 14 34 14 4 18 2 0 2 0 1 1 100 93 193 51.8 48.2
Eastern Mediterranean | 5 1 3 4 5 9 | 11 9 20| 37 12 49| 36 19 55| 22 4 26 3 1 4 1 0 1 116 51 167 | 695 305
Western Pacific 0 0 0 0 1 1 5 6 11| 55 22 77|51 27 78| 13 2 15 1 0 1 1 0 1 126 58 184 | 685 315
Total 5 9 14 40 73 113 [ 166 192 358 | 483 337 820 [482 251 733 [ 168 44 212 31 11 42 12 7 19 [ 1387 924 2311 60.0 40.0
Percentage by grade | 357 643 1000|354 64.6 1000 | 464 53.6 1000 | 58.9 41.1 100.0 | 65.8 342 1000|792 20.8 100.0|73.8 26.2 1000 | 632 36.8 100.0| 60.0 40.0 _ 100.0
Percentage of total 0.6 49 15.5 355 31.7 9.2 1.8 0.8 100.0
National professional officers
A B C D Total Percentage
Location
M F T | M F T M F T M F T | M F T M F
Headquarters 0 1 1 8 14 22| 9 6 15 0 0 0| 17 21 38| 447 553
Africa 11 3 14 [161 39 200|260 121 381 5 1 6 | 437 164 601 | 727 273
The Americas 0 1 1 0 1 o 0 1 0o 2 2| 1 4 5| 200 800
South-East Asia 5 2 7 4 7 11| 19 8 27 1 0 1120 17 46| 630 370
Europe 6 7 13 24 33 57 8 8 16 0 0 0 38 48 86 442 55.8
Eastern Mediterranean 0 2 24 11 35| 3 5 8 2 1 3129 19 48 | 604 396
Western Pacific 1 4 5112 15 27| 6 16 22 0 2 21 19 37 56| 339 661
Total 23 20 43 233 120 3531306 164 470 8 6 14 | 570 310 880 64.8 352
Percentage by grade | 535 465 1000 | 66.0 34.0 1000 | 65.1 349 1000 | 57.1 42.9 100.0 | 64.8 352 100.0
Percentage of total 4.9 40.1 53.4 1.6 100.0
* National professional officers appearing under headquarters are located in offices outside Geneva (e.g. Addis Ababa, Kobe and Kuala Lumpur).
General service staff
G1 G2 G3 G4 G5 Go6 G7 Total Percentage
Location
M F T M F T M F T M F T M F T M F T M F T M F T M F

Headquarters 0 0 0 1 1 2019 10 29| 40 138 178 | 74 321 395| 72 184 256 7 13 20 | 213 667 880 | 242 758
Afica 40 18 58 [483 9 492 [101 19 120 | 60 101 161 | 65 137 202| 93 109 202 | 79 78 157 | 921 471  1392| 662 338
The Americas 0 0 0| 0 o0 o o o0 0 1 9 10| 2 12 14| 6 20 26| 0 3 3 9 44 53] 170 83.0
South-East Asia 10 1 11| 66 0 66| 32 9 41| 30 40 70| 43 51 94| 31 14 45| 30 15 45| 242 130  372| 651 349
Europe 0 0 0 18 0 18 16 9 25 8 33 41 25 115 140 | 11 17 28 1 2 3 79 176 2551 31.0 69.0
Eastern Mediterranean | 34 2 33|49 1 50| 51 30 54| 24 68 92| 39 102 141| 36 36 72| 12 27 39 | 242 239  481| 503 = 497
Western Pacific 3 5 8119 0 19|24 9 33 8 54 62| 5 8 88| 23 48 71 725 32 89 224 313| 284 716
Total 84 26 110 | 636 11 647 [ 243 59 302 | 171 443 614 [ 253 821 1074|272 428 700 |[136 163 299 1795 1951 3746 | 479 52.1
Percentage by grade 764 23.6 1000|983 1.7 1000|805 19.5 100.0 | 27.9 72.1 100.0 [ 23.6 76.4 100.0 | 38.9 61.1 100.0|45.5 545 1000 | 479 52.1 100.0
Percentage of total 2.9 17.3 8.1 16.4 28.7 18.7 8.0 100.0

M —male, F — female, T — total.

T'PPV 9¢/0€TA3
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TABLE 3. SUMMARY OF COUNTRIES NOT WITHIN RANGE BY REGION AS AT 31 JULY 2011

Underrepresented
Region Unrepresented countries countries Overrepresented countries
Africa Lesotho - Benin
Seychelles Burkina Faso
Swaziland Burundi
Cameroon
Congo
Coéte d’Ivoire
Democratic Republic of the Congo
Ethiopia
Ghana
Guinea
Kenya
Madagascar
Malawi
Mali
Nigeria
Rwanda
Senegal
South Africa
Togo
Uganda
United Republic of Tanzania
Zambia
Zimbabwe
The Americas Antigua and Barbuda Mexico Canada
Bahamas Peru
Barbados
Grenada
Jamaica
Paraguay
Puerto Rico*
Saint Kitts and Nevis
Saint Lucia
Saint Vincent and the Grenadines
Suriname
South-East Asia | Democratic People’s Republic of Korea ?%r;gladesh
ndia
Nepal
Sri Lanka

* Associate Member.

T'PPV 9¢/0€TA3
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Underrepresented

Region Unrepresented countries countries Overrepresented countries
Europe Andorra Israel Belgium
Bosnia and Herzegovina Denmark
Cyprus France
Luxembourg Germany
Monaco Ireland
Montenegro Italy
San Marino Netherlands
The former Yugoslav Republic of Macedonia Spain
Switzerland
United Kingdom of Great Britain and Northern Ireland
Eastern Kuwait Saudi Arabia Egypt
Mediterranean Oman Iran (Islamic Republic of)
Qatar Jordan
United Arab Emirates Lebanon
Pakistan
Sudan
Western Pacific | Brunei Darussalam China Australia
Cook Islands Japan Malaysia
Kiribati Republic of Korea New Zealand
Lao People’s Democratic Republic Philippines

Micronesia (Federated States of)
Nauru
Niue
Palau
Papua New Guinea
gamoa
ingapore
Tokelau*
Tonga
Tuvalu
Vanuatu

* Associate Member.

T'PPV 9¢/0€TA3
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TABLE 4a. DISTRIBUTION OF STAFF BY COUNTRY OF ORIGIN' AS AT 31 JULY 2011

Nationals of Member States in the African Region

Staff by grade and sex

Country Range | Pl P2 P3 P4 P5 P6/DI1 D2 |Ungraded| A1 pr;’tgefsfs“’“al

M F' M FIM F/ M F| M F M F | M F Total

Algeria 2-10 1 1 1 3 3 5 4 9
Angola 1-8 1 2 1 1 1 5 1 6
Benin 1-8 7 2 1 9 1 10
Botswana 1-8 1 1 1 2
Burkina Faso 1-8 1 2 4 3 11 4 15
Burundi 1-8 2 3 3 3 8 4 12
Cameroon 1-8 1 4 1 4 2 1 1 12 6 18
Cape Verde 1-7 1 0 1 1
Central African Republic 1-8 2 1 3 0 3
Chad 1-8 1 2 1 3 6 1 7
Comoros 1-7 1 1 0 1
Congo 1-8 5 3 1 1 14 0 14
Cote d’Ivoire 1-8 2 3 1 3 1 2 8 4 12
Democratic Republic of the Congo 2-12 2 12 2 1 18 0 18
Equatorial Guinea 1-7 1 1 0 1
Eritrea 1-8 1 3 4 0 4
Ethiopia 2-12 2 3 8 4 6 1 1 1 18 8 26
Gabon 1-8 2 1 1 2 2 4
Gambia 1-8 6 1 8 0 8
Ghana 1-8 1 1 1 4 4 4 1 1 1 1 11 8 19
Guinea 1-8 4 2 1 1 8 1 9
Guinea-Bissau 1-8 1 1 1 1 2 2 4
Kenya 1-10 1 3 8 4 1 2 9 10 19
Lesotho 1-8 0 0 0
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Staff by grade and sex

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded All pr:tgaf;swnal

M F|M FIM F|M F|M F|M F | M M F | M F Total

Liberia 1-8 1 1 | | 2
Madagascar 1-8 1 2 2 1 1 2 4 5 9
Malawi 1-8 1 2 1 6 9 1 10
Mali 1-8 1 8 1 4 1 14 2 16
Mauritania 1-8 2 2 1 1 6 0 6
Mauritius 1-8 1 1 1 2 1 1 6 1 7
Mozambique 1-8 2 1 1 1 3 4
Namibia 1-8 1 2 1 3
Niger 1-8 2 1 1 6 2 8
Nigeria 4-14 1 3 1 8 5 1 2 19 2 21
Rwanda 1-8 1 1 3 10 1 15 1 16
Sao Tome and Principe 1-7 1 1 0 1
Senegal 1-8 5 3 4 2 1 1 10 7 17
Seychelles 1-7 0 0 0
Sierra Leone 1-8 1 1 1 1 2 3 5
South Africa 4-11 1 1 2 5 3 6 6 12
Swaziland 1-7 0 0 0
Togo 1-8 2 4 1 5 2 13 1 14
Uganda 1-8 1 9 5 7 1 1 18 6 24
United Republic of Tanzania 1-10 1 1 1 5 2 1 1 1 7 6 13
Zambia 1-8 2 3 4 3 2 8 6 14
Zimbabwe 1-8 1 2 |3 3 1 3 1 1 11 4 15
Total 0 0 |15 12 (39 17 |[129 53 | 106 20 |31 12 1 2 0 (323 116 439

' Language positions, together with the posts of seconded staff and staff working in partnerships, are not counted for the purpose

of geographical representation.
M — male, F — female.
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TABLE 4b. DISTRIBUTION OF STAFF BY COUNTRY OF ORIGIN' AS AT 31 JULY 2011

Nationals of Member States in the Region of the Americas

Staff by grade and sex

Country Range | Pl P2 P3 P4 PS5 P6/D1 D2 |Ungraded| A1 pr;’tgefsfs“’“al

M F|M F/M F/M FIM F|M F|M F|M F|M F Total

Antigua and Barbuda 1-7 0 0 0
Argentina 9-16 1 1 5 4 1 1 1 7 7 14
Bahamas 1-7 0 0 0
Barbados 1-7 0 0 0
Belize 1-7 1 0 1 1
Bolivia (Pluriational State of) 1-8 2 1 0 3 3
Brazil 21-29 1 3 4 6|5 415 15 13 28
Canada 19-26 1 1 2 1 7 113 9 [10 5 2 2 1 1 29 26 55
Chile 2-9 1 2 2 1 4 5
Colombia 3-10 2 1 2 1 3 1 5 5 10
CostaRica 1-8 1 2 2 1 3
Cuba 1-8 1 3 1 5 0 5
Dominica 1-7 1 0 1 1
Dominican Republic 1-8 2 2 0 2
Ecuador 1-8 1 1 2 3 3 6
ElSalvador 1-8 1 2 1 2 3
Grenada 1-7 0 0 0
Guatemala 1-8 1 2 1 3 1 4
Guyana 1-7 1 1 1 1 2 3
Haiti 1-8 1 1 0 1
Honduras 1-8 2 1 3 0 3
Jamaica 1-8 0 0 0
Mexico 11-17 1 3 2 1 1 1 4 5 9
Nicaragua 1-8 1 2 1 2 3
Panama 1-8 2 2 0 2
Paraguay 1-8 0 0 0
Peru 2-10 1 2 |1 6 1 1 8 3 11
Puerto Rico* 1-8 0 0 0
Saint Kitts and Nevis 1-7 0 0 0
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Staff by grade and sex
Country Range P1 P2 P3 P4 PS5 P6/D1 D2 Ungraded All pr:tgaf;swnal
M F|M F/M F/M F|M F|M F|M F|M F|M F Total
Saint Lucia 1-7 0 0 0
Saint Vincent and the Grenadines 1-7 0 0 0
Suriname 1-7 0 0 0
Trinidad and Tobago 1-8 1 1 1 1 2 2 4
United States of America 142-193| 1 2 3 7 16 |27 27 |35 20 |12 5 2 1 87 71 158
Uruguay 1-8 2 1 1 2 3
Venezuela (Bolivarian Republic of) 2-9 1 1 1 2 1 4 2 6
Total 1 1 4 9 (14 38 |76 62 |63 36 |23 8 | 4 0] 2 2 |187 156 343

T¢

' Language positions, together with the posts of seconded staff and staff working in partnerships, are not counted for the purpose
of geographical representation.

* Associate Member.
M — male, F — female.
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TABLE 4c. DISTRIBUTION OF STAFF BY COUNTRY OF ORIGIN' AS AT 31 JULY 2011
Nationals of Member States in the South-East Asia Region

Staff by grade and sex
Country Range | Pl P2 P3 P4 PS5 P6/D1 D2 |Ungraded| A1 pr;’tgefsfs“’“al
M F|M F/M F/M FIM F|M F|M F|M F|M F Total
Bangladesh 4-14 1 8 3 1 2 14 1 15
Bhutan 1-8 1 2 1 1 4 1 5
Democratic People’sRepublic o fKorea 1-8 0 0 0
India 27-38 1 2 |18 7 128 9 |17 15| 5 1 69 34 103
Indonesia 7-14 2 4 2 1 5 4 9
Maldives 1-7 1 1 1 2 1 3
Myanmar 2-10 1 2 3 4 2 6
Nepal 1-8 1 3 3 3 10 0 10
Sri Lanka 1-8 1 1 1 1 4 312 8 5 13
Thailand 4-12 1 1 2 512 1 4 8 12
Timor-Leste 1-7 1 1 0 1
Total 0 0 1 3 122 11 |43 11 (34 30 |19 O 1 1 1 0 | 121 356 177

' Language positions, together with the posts of seconded staff and staff working in partnerships, are not counted for the purpose
of geographical representation.

M — male, F — female.
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TABLE 4d. DISTRIBUTION OF STAFF BY COUNTRY OF ORIGIN' AS AT 31 JULY 2011

Nationals of Member States in the European Region

Staff by grade and sex

Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded Allp r;)t?f;swnal

M F|IM F/M F/M F/M FIM F|M F|M F|M F Totl

Albania 1-8 1 1 1 0 3 3
Andorra 1-7 0 0 0
Armenia 1-8 1 1 2 0 2
Austria 7-14 1 2 3 1 1 1 4 5 9
Azerbaijan 1-8 2 1 1 2 2 4
Belarus 1-8 1 1 1 2
Belgium 9-15 1 1 2 2 3] 11 1| 5 1 1 20 8 28
Bosnia and Herzegovina 1-8 0 0 0
Bulgaria 1-8 1 1 1 2 1 4 5
Croatia 1-8 1 1 3 1 2 4 6
Cyprus 1-7 0 0 0
Czech Republic 2-9 1 2 1 2 2 4
Denmark 6-12 1 2 12 2 4 2| 5 2 1 13 8 21
Estonia 1-8 1 1 1 2 1 3
Finland 4-11 2 1 1 3 3 4 7
France 42-58 1 519 12 17 9] 23 13| 8 2 1 1 60 41 101
Georgia 1-8 1 1 1 1 2 3
Germany 63-86 1 3 5 10 19 14| 20 10| 4 2 1 48 41 89
Greece 4-11 1 1 2 1 1 3 3 6
Hungary 1-8 1 2 1 1 1 4 2 6
Iceland 1-7 1 0 1 1
Ireland 3-9 1 1 5 2 4 2|1 1 7 10 17
Israel 3-10 | 1 1 1 2
Italy 34-47 1 2 17 5 9 4] 13 719 5 1 43 20 63
Kazakhstan 1-8 2 2 2 2 4
Kyrgyzstan 1-8 1 0 1 1
Latvia 1-8 1 1 1 1 2 3
Lithuania 1-8 1 0 1 1
Luxembourg 1-8 0 0 0
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Staff by grade and sex
Country Range | Pl P2 P3 P4 PS5 P6/D1 All pr;’tgefs’fs“’“al
M FI M FIM FIM F|IM F| M F | M M F Total
Malta 1-7 2 1 1 3 1 4
Monaco 1-7 0 0 0
Montenegro 1-7 0 0 0
Netherlands 13-20 2 12 4 7 3112 517 2 28 16 44
Norway 5-12 2 1 2 1] 1 2 5 7
Poland 4-11 1 1 2 211 4 3 7
Portugal 4-10 3 1 1 3 4
Republic of Moldova 1-8 1 1 2 1 2 3 5
Romania 1-8 1 3 1 3 4
Russian Federation 12-19 1 4 12 1 3 1 2 3 8 9 17
San Marino 1-7 0 0 0
Serbia 1-8 1 1 2 2 1 3 4 7
Slovakia 1-8 1 1 0 1
Slovenia 1-8 1 0 1 1
Spain 18-26 1 1 2 12 2 4 4] 4 4| 2 1 1 14 15 29
Sweden 8-14 1 3 1 21 2 4 1 4 10 14
Switzerland 9-16 1 1 7 1 4 2 3 13 15 28
Tajikistan 1-8 1 2 0 3 3
The former Yugoslav Republic of
Macedonia 1-8 0 0 0
Turkey 5-12 3 1 1 2] 1 1 5 4 9
Turkmenistan 1-8 1 1 1 2 1 3
Ukraine 2-10 1 1 1 2 1 3
United Kingdom of Great Britain and
Northern Ireland 37-51 1 2 3 213 9 18 13| 15 14 8 3 3 51 45 96
Uzbekistan 1-10 1 0 1 1
Total 1 8 |11 29 |46 74 | 108 97129 83|55 13 |15 366 312 678

' Language positions, together with the posts of seconded staff and staff working in partnerships, are not counted for the purpose
of geographical representation.

M — male, F — female.
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. DISTRIBUTION OF STAFF BY COUNTRY OF ORIGIN' AS AT 31 JULY 2011

Nationals of Member States in the Eastern Mediterranean Region

Staff by grade and sex

All professional

Country Range P3 P6/D1

F | M M F | M M Total

Afghanistan 1-8 2 1 3 1 4
Bahrain 1-7 0 1 1
Djibouti 1-7 1 1 3 0 3
Egypt 3-12 2 6 1 11 13 24
Iran (Islamic Republic of) 4-12 5 4 1 10 3 13
Iraq 2-9 3 4 0 4
Jordan 1-8 3 1 1 1 6 4 10
Kuwait 1-8 0 0 0
Lebanon 1-8 2 1 7 5 12
Libya 1-8 1 1 0 1
Morocco 1-10 1 1 2 4 2 6
Oman 1-8 0 0 0
Pakistan 5-14 6 3 21 1 22
Qatar 1-7 0 0 0
Saudi Arabia 5-11 1 1 2 2 4
Somalia 1-8 2 1 1 3 2 5
Sudan 1-10 1 4 2 3 3 11 3 14
Syrian Arab Republic 1-8 1 1 2 1 4 1 5
Tunisia 1-8 1 1 2 5 3 8
United Arab Emirates 2-8 0 0 0
Yemen 1-8 3 1 4 0 4
Total 4 132 15 3 2 99 41 140

G¢

' Language positions, together with the posts of seconded staff and staff working in partnerships, are not counted for the purpose

of geographical representation.
M — male, F — female.
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TABLE 4f. DISTRIBUTION OF STAFF BY COUNTRY OF ORIGIN' AS AT 31 JULY 2011

Nationals of Member States in the Western Pacific Region

Country

Range

Staff by grade and sex

P3

P4

P5

Ungraded

All professional

M F

M

Total

Australia

—_—
O

8|

M
6

22

41

Brunei Darussalam

0

0

Cambodia

2

2

China

| —

17

34

Cook Islands

0

Fiji

[

—_—

3

Japan

1
—(q|Afn|oco(Q|—
(V)]

—_
[\e]
1
[*)
(o)}

—

38

Kiribati

Lao People’s Democratic Republic

Malaysia

[
W oo

Marshall Islands

Micronesia (Federated States of)

Mongolia

Nauru

New Zealand

—_—

Niue

Palau

Papua New Guinea

JUNSY U U NG [ (U (U U /(0 U U il U JURIN ) NN U | \5Y
1

Philippines

(98]
1

[\

Republic of Korea

1
N 5[ 00| 3| "o 3| 00| 3| o oo

—

—(a

Samoa

—_—
—n
K
|
—_

Singapore

A
A
S

Solomon Islands

Tokelau*

Tonga

Tuvalu

Vanuatu

e el e e L
1
ERIENIENIENIEN]

Viet Nam

(9%)
1

—

[\S]

2

N|O|O|O|O|— | OO\ O OO OO — QO[O

19

36 42

36 25

—_
—_
—_

QN OO OO0 OO || O OO [N O| N OO OO — S

O
\*}
S

N RO OO0~ |O|0|—|O|O|O|[O N OO —

' Language positions, together with the posts of seconded staff and staff working in partnerships, are not counted for the purpose

of geographical representation.
M — male, F — female.
* Associate Member.
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TABLE 5. STAFF BY AGE, SEX AND ORGANIZATIONAL LOCATION AS AT 31 JULY 2011

Professional and higher categories

. 20-29 years 30-39 years 40—49 years 50-59 years 260 years Total

Location M F T M F T M F T M F T M F T M F T
Headquarters 1 5 6 78 131 209 | 228 230 458 | 279 165 444 35 19 54 621 550 1171
Africa 0 0 0 16 7 23 79 32 111 | 164 46 210 24 6 30 283 91 374
The Americas 0 0 0 3 6 16 13 29 26 21 47 1 8 52 38 90
South-East Asia 0 0 0 3 6 19 17 36 59 17 76 6 14 89 43 132
Europe 3 2 5 16 26 42 37 47 84 36 16 52 2 10 100 93 193
Eastern Mediterranean 0 0 0 7 3 10 38 23 61 61 25 86 10 0 10 116 51 167
Western Pacific 0 1 1 18 4 22 45 31 76 49 21 70 14 1 15 126 58 184
Total 4 8 12 141 177 318 | 462 393 855 | 674 311 985 | 106 35 141 1387 924 2311
Percentage by bracket | 33.3 66.7 100.0 | 443 557 100.0 | 540 46.0 100.0| 684 31.6 100.0| 752 248 100.0| 60.0 40.0 100.0
Percentage of total 0.5 13.8 37.0 42.6 6.1 100.0

National professional
20-29 years 30-39 years 40—49 years 50-59 years >60 years Total
Location

M F T M F T M F T M F T M F T M F T

Headquarters | 3 4 14 13 27 2 4 6 0 1 1 0 0 0 17 21 38

Africa 1 0 1 67 23 90 | 198 68 266 | 147 67 214 24 6 30 437 164 601

The Americas 0 0 0 0 0 0 0 0 0 1 4 5 0 0 0 1 4 5

South-East Asia 0 1 1 3 5 8 5 4 9 20 6 26 1 1 2 29 17 46

Europe 0 0 0 11 18 29 14 20 34 11 10 21 2 0 2 38 48 86

Eastern Mediterranean 0 0 0 6 4 10 11 9 20 12 5 17 0 1 1 29 19 48

Western Pacific 0 0 0 6 8 14 8 20 28 5 9 14 0 0 0 19 37 56

Total 2 4 6 107 71 178 | 238 125 363 | 196 102 298 27 8 35 570 310 880
Percentage by bracket | 33.3 66.7 100.0| 60.1 399 100.0| 656 344 100.0| 65.8 342 100.0| 77.1 229 100.0| 64.8 352 100.0
Percentage of total 0.7 20.2 413 339 4.0 100.0

M — male, F — female, T — total.
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General service

L . 20-29 years 30-39 years 40-49 years 50-59 years >60 years Total
ocation M F T M F T M F T M F T M F T M F T
Headquarters 13 23 36 67 195 262 70 212 282 | 58 218 276 5 19 24 213 667 880
Africa 13 17 30 186 152 338 | 404 172 576 | 291 124 415 | 27 6 33 921 471 1392
The Americas 0 1 1 3 1 4 5 9 14 1 30 31 0 3 3 9 44 53
South-East Asia 5 8 13 64 51 115 80 36 116 | 89 32 121 4 3 7 242 130 372
Europe 1 9 10 29 68 97 | 34 54 88 14 40 54 1 5 6 79 176 255
Eastern Mediterranean 13 25 38 81 92 173 83 76 159 | 60 46 106 5 0 5 242 239 481
Western Pacific 5 14 19 23 78 101 29 66 951 31 61 92 1 5 6 89 224 313
Total 50 97 147 453 637 1090 705 625 1330 544 551 1095 | 43 41 84 1795 1951 3746
Percentage by bracket | 340 66.0 100.0| 41.6 584 100.0| 53.0 47.0 100.0| 49.7 503 100.0| 51.2 488 100.0| 479 52.1 100.0
Percentage of total 3.9 29.1 355 29.2 2.2 100.0

M — male, F — female, T — total.
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TABLE 6. STAFF BY GRADE AND AGE (ALL LOCATIONS) AS AT 31 JULY 2011

Professional and higher categories

20-29 years 30-39 years 40—49 years 50-59 years 260 years Total

Grade M F T M F T M F T F T M F T M F T
Ungraded 0 0 0 0 0 0 2 1 3 5 8 5 3 8 12 7 19
D2 0 0 0 0 0 0 4 1 23 29 4 4 8 31 11 42
D1/P6 0 0 0 3 0 3 22 14 36 115 27 142 |28 3 31 168 44 212
P5 0 0 0 17 10 27 133 98 231 |284 130 414 |48 13 61 482 251 733
P4 0 0 0 53 52 105 (224 178 402 |188 99 287 |18 8 26 483 337 820
P3 2 3 5 51 76 127 |62 74 136 |48 35 83 3 4 7 166 192 358
P2 0 3 3 16 33 49 13 26 39 11 11 22 0 0 0 40 73 113
P1 2 2 4 1 6 7 2 1 3 0 0 0 0 0 0 59 14
Total 4 8 12 141 177 318 |462 393 855 674 311 985 |106 35 141 1387 924 2311
Percentage by bracket | 333  66.7 100.0| 443 557 100.0| 54.0 46.0 100.0| 684 31.6 100.0| 752 24.8 100.0/ 60.0 40.0 100.0
Percentage of total 0.5 13.8 37.0 42.6 6.1 100.0

National professional
20-29 years 30-39 years 40-49 years 50-59 years >60 years Total

Grade M F T M F T M F T F T M F T M F T
D 0 0 0 0 0 0 4 3 7 4 2 6 1 1 8 6 14
C 0 0 0 34 23 57 126 77 203 127 60 187 |19 4 23 306 164 470
B 2 4 6 65 39 104 |97 41 138 ol 33 94 8 3 11 233 120 353
A 0 0 0 8 9 17 11 4 15 4 7 11 0 0 0 23 20 43
Total 2 4 6 107 71 178 1238 125 363 196 102 298 |27 8 35 570 310 880
Percentage by bracket | 333 667 100.0| 60.1 39.9 100.0| 65.6 344 100.0| 658 342 100.0] 77.1 229 100.0| 64.8 352 100.0
Percentage of total 0.7 20.2 413 33.9 4.0 100.0
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General service

Grad 20-29 years 30-39 years 40-49 years 50-59 years >60 years Total
rade
M F T M F T M F T M F T M F T M F T

G7 0 1 1 33 25 58 50 50 100 |50 82 132 |3 5 8 136 163 299
G6 13 7 20 95 107 202 107 152 259 |54 151 205 |3 11 14 272 428 700
G5 16 32 48 74 277 351 |93 268 361 |66 228 294 |4 16 20 253 821 1074
G4 11 43 54 50 203 253 |59 118 177 |47 72 119 |4 7 11 171 443 614
G3 5 11 16 53 13 66 89 27 116 |87 8 95 9 0 9 243 59 302
G2 1 2 3 120 4 124 1279 1 280 |217 3 220 |19 1 20 636 11 647
Gl 4 1 5 28 8 36 28 9 37 23 7 30 1 1 2 84 26 110
Total 1 1 1 1

50 97 147 1453 637 090 |705 625 330 |544 551 095 |43 41 84 795 1951 3746
Percentage by bracket | 340 66.0 100.0| 41.6 584 100.0| 53.0 47.0 100.0| 49.7 503 100.0| 51.2 488 100.0/ 47.9 52.1 100.0
Percentage of total 3.9 29.1 355 29.2 2.2 100.0

M — male, F — female, T — total.
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TABLE 7. STAFF BY LENGTH OF SERVICE AS AT 31 JULY 2011

Under 5 years 5-9 years 10-14 years 15-19 years 20-24 years 25-29 years >30 years All

Location

P NPO GS T |P NNOGS T |P NPOGS T|P NPOGS T|P NPOGS T|P NPOGS T |P NPOGS T | P NPO GS T
H ¢
eadquarters |5, 38 380 985|329 0 234 563 146 0 8 23| 60 0 31 91| 4 o0 8 127| 22 0 51 73| 3 0 17 20|1171 38 880 2089
Africa 156 456 889 1501 | 108 66 288 462| 73 70 43 18| 17 1 63 8| 11 6 54 71| 5 2 33 40| 4 0 22 26| 374 601 1392 2367
The Americas |y 2 9 41| 21 1 6 28/ 25 0 14 39| 2 o 3 s 8 o 7 15| 3 1 4 8| 1 1 10 12| 9 553 148
South-East
Asia 49 2 99 170 | 49 15 103 167 19 3 46 68| 9 1 56 66| 1 2 29 32| 5 3 31 39| 0o o 8 8| 132 46 372 550
Europe

97 59 118 274| 60 27 95 182 16 o0 16 32| 13 0o 11 24| 5 o & 13| 1 0o 3 4] 1 0o 4 5| 193 8 255 534
Eastern
Mediterranea
n 70 26 216 312| 47 13 159 219/ 3 6 26 65| 9 1 30 40| 5 0 28 33| 3 1 18 22| 0 1 4 5| 167 48 481 69
Western
Pacific

95 44 122 261 40 4 77 1210 29 o0 48 77| 13 1 22 36| 3 4 21 28| 3 1 13 17| 1 2 10 13| 18 56 313 553
Total 1064 647 1833 3544 654 126 962 1742|341 79 277 697|123 4 216 343| 77 12 230 319| 42 8 153 203| 10 4 75 89| 2311 880 3746 6937
Percentage
bybracket | 5,0 153 517 1000375 72 552 100.0/489 113 397 100.0/359 12 630 1000|241 38 721 1000207 39 754 1000{112 45 843 1000| 333 127 540 1000
Percentage
of 511 25.1 10.0 49 46 29 13 100.0
total

P — professional and higher categories, NPO — national professional officer, GS — general service, T — total.
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TABLE 8. APPOINTMENTS PROCESSED DURING YEAR (UP TO 31 JULY 2011)

External appointments Conversion of temporary Interagency transfers Total
Location Category Total staff at contracts
31 July 2011 No. of % of total % of No. of % of total % of No. of % of total % of No. of % of
staff recruitment women staff recruitment ~ women staff recruitment ~ women staff women
P 1171 9 44.4 0.0 0.0 0 0.0 0 9 44.4
Headquarters NPO 38 1 100.0 0.0 0.0 0 0.0 0 1 100.0
GS 880 0 0.0 0.0 0.0 0 0.0 0 0 0.0
P 374 3 0.0 0.0 0.0 2 40.0 0 5 0.0
Africa NPO 601 5 40.0 0.0 0.0 0 0.0 0 5 40.0
GS 1392 3 0.0 0.0 0.0 0 0.0 0 3 0.0
P 90 0 0.0 0.0 0.0 0 0.0 0 0 0.0
The Americas NPO 5 0 0.0 0.0 0.0 0 0.0 0 0 0.0
GS 53 0 0.0 0.0 0.0 0 0.0 0 0 0.0
P 132 2 50.0 0.0 0.0 1 333 100.0 3 66.7
South-Fast NPO | 46 2 100.0 0.0 00 |0 0.0 0 2 1000
GS 372 5 80.0 0.0 0.0 0 0.0 0 5 80.0
P 193 1 0.0 0.0 0.0 0 0.0 0 1 0.0
Europe NPO 86 0 0.0 0.0 0.0 0 0.0 0 0 0.0
GS 255 10 40.0 9.1 100.0 | 0 0.0 0 11 45.5
P 167 4 25.0 0.0 0.0 1 20.0 0 5 20.0
Eastern
Mediterranean NPO 48 1 100.0 50.0 0.0 0 0.0 0 2 50.0
GS 481 3 100.0 25.0 0.0 0 0.0 0 4 75.0
P 184 2 0.0 333 100.0 | O 0.0 0 3 333
presiern NPO | 56 3 100.0 0.0 00 |0 0.0 0 31000
GS 313 3 66.7 0.0 0.0 0 0.0 0 3 66.7
P 2311 21 28.6 3.8 100.0 | 4 15.4 25.0 26 30.8
Total NPO 880 12 75.0 7.7 0.0 0 0.0 0.0 13 69.2
GS 3746 24 54.2 7.7 7.7 0 0.0 0.0 26 53.8
All 6937 57 49.1 6.2 7.1 4 6.2 25.0 65 47.7

P — professional and higher categories, NPO — national professional officer, GS — general service, T — total.
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TABLE 9. STAFF RETIREMENT PROJECTIONS®

Staff due to retire
Location Category Total staff at
31 July 2011 By 31 July 2012 By 31 July 2014 By 31 July 2016 By 31 July 2021
No. % No. % No. % No. %
P 1171 34 2.9 114 9.7 189 16.1 365 31.2
Headquarters NPO 38 0 0.0 0 0.0 1 2.6 1 26
GS 880 20 23 63 7.2 130 14.8 243 27.6
P 374 8 2.1 58 15.5 103 275 187 50.0
Africa NPO 601 13 22 49 8.2 86 14.3 169 28.1
GS 1392 25 1.8 86 6.2 155 11.1 309 22.2
P 90 33 36.7 77 85.6 89 98.9 90 100.0
The Americas NPO 5 2 40.0 3 60.0 5 100.0 5 100.0
GS 53 15 28.3 36 67.9 51 96.2 53 100.0
P 132 6 4.5 20 15.2 39 29.5 61 46.2
South-East Asia NPO 46 1 22 6 13.0 10 21.7 20 43.5
GS 372 10 2.7 35 9.4 59 15.9 99 26.6
P 193 6 3.1 17 8.8 23 11.9 42 21.8
Europe NPO 86 0 0.0 4 4.7 6 7.0 10 11.6
GS 255 2 0.8 13 5.1 25 9.8 43 16.9
P 167 4 2.4 15 9.0 37 222 68 40.7
Eastern Mediterranean NPO 48 1 2.1 3 6.3 6 12.5 12 25.0
GS 481 5 1.0 16 3.3 33 6.9 82 17.0
P 184 10 54 24 13.0 33 17.9 67 36.4
Western Pacific NPO 56 0 0.0 3 5.4 4 7.1 10 17.9
GS 313 8 2.6 17 5.4 36 11.5 73 233
P 2311 101 4.4 325 14.1 513 222 880 38.1
NPO 880 17 1.9 68 7.7 118 13.4 227 25.8
Total GS 3746 85 23 266 7.1 489 13.1 902 24.1
All 6937 203 2.9 659 9.5 1120  16.1 2009 290

2 Figures are cumulative. For example, the total number of staff in the professional and higher categories due to retire by 31 July 2014 (325) includes those due to retire by 31 July 2012 (101).

P — professional and higher categories, NPO — national professional officer, GS — general service.
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TABLE 10. TOTAL STAFF IN THE PROFESSIONAL AND HIGHER CATEGORIES BY LOCATION OF ASSIGNMENT

By location of assignment

AND REGION OF NATIONALITY AS AT 31 JULY 2011

Location of

Region of nationality

assignment Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total
No. % No. % No. % No. % No. % No. % No. %

Headquarters 122 10.4 251 21.4 47 4.0 529 45.2 84 7.2 138 11.8 1171 100.0
Africa 340 90.9 13 3.5 1 0.3 14 3.7 5 1.3 1 0.3 374 100.0
The Americas 0 0.0 76 84.4 0 0.0 13 14.4 0.0 1 1.1 90 100.0
South-East Asia 6 4.5 22 16.7 74 56.1 22 16.7 4 3.0 4 3.0 132 100.0
Europe 1 0.5 21 10.9 1 0.5 160 82.9 3 1.6 7 3.6 193 100.0
Eastern Mediterranean 1 0.6 16 9.6 4 24 28 16.8 103 61.7 15 9.0 167 100.0
Western Pacific 9 4.9 35 19.0 2 1.1 49 26.6 18 9.8 71 38.6 184 100.0

Total| 479 20.7 434 18.8 129 5.6 815 353 217 9.4 237 10.3 2311 100.0

By region of nationality
. Region of nationality
gsoscia:::;lne::tf Africa The Americas | South-East Asia Europe Eastern Mediterranean | Western Pacific Total
8 No. % No. % No. % No. % No. % No. % No. %

Headquarters 122 25.5 251 57.8 47 36.4 529 64.9 84 38.7 138 58.2 1171  50.7
Africa 340 71.0 13 3.0 1 0.8 14 1.7 5 23 1 0.4 374 16.2
The Americas 0 0.0 76 17.5 0 0.0 13 1.6 0.0 1 0.4 90 3.9
South-East Asia 6 1.3 22 5.1 74 57.4 22 2.7 1.8 4 1.7 132 5.7
Europe 1 0.2 21 4.8 1 0.8 160 19.6 3 14 7 3.0 193 8.4
Eastern Mediterranean 1 0.2 16 3.7 4 3.1 28 34 103 47.5 15 6.3 167 7.2
Western Pacific 9 1.9 35 8.1 2 1.6 49 6.0 18 8.3 71 30.0 184 8.0

Total| 479  100.0 434 100.0 129 100.0 815  100.0 217 100.0 237 100.0 2311 100.0
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TABLE 11. STAFF MOBILITY (REASSIGNMENTS BETWEEN ORGANIZATIONAL LOCATIONS) AS AT 31 JULY 2011

Location joining

Location Eastern
leaving Headquarters Africa The Americas South-East Asia | Europe Mediterranean Western Pacific | Total
No. % No. % No. % No. % No. % No. % No. % No. %

Headquarters 14 27.5 3 5.9 2 3.9 9 17.6 12 23.5 3 5.9 8 15.7 51 100.0
Africa 4 4.9 75 91.5 0 0.0 0 0.0 0 0.0 0 0.0 3 3.7 82 100.0
The Americas 0 0.0 0 0.0 0 0.0 1 0.0 0 0.0 0 0.0 0 0.0 1 100.0
South-East Asia 7 19.4 1 2.8 0 0.0 23 63.9 0 0.0 0 0.0 5 13.9 36 100.0
Europe 3 15.8 0 0.0 0 0.0 2 10.5 10 52.6 2 10.5 2 10.5 19 100.0
Eastern
Mediterranean 4 14.8 0 0.0 0 0.0 6 22.2 0 0.0 16 59.3 1 3.7 27 100.0
Western Pacific 8 21.1 0 0.0 0 0.0 0 0.0 1 2.6 1 2.6 28 73.7 38 100.0

Total 40 15.7 79 31.1 2 0.8 41 16.1 23 9.1 22 8.7 47 18.5 254 100.0
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TABLE 12. DISTRIBUTION OF OCCUPIED PROFESSIONAL AND HIGHER CATEGORY POSTS ACROSS MAIN OCCUPATIONAL GROUPS!

Professional, managerial and technical work
Administrative specialists

Architects, engineers

Archivists, curators, information specialists and librarians
Artists

Economists

Education specialists

Jurists

Life scientists

Dental, nutrition, medical, nursing and veterinary specialists

Physical scientists

Sales and marketing specialists

Social scientists

Statisticians and mathematicians
Transportation specialists

Writers, translators, interpreters
Professional, managerial and technical specialists for which no job family exists
Postal services specialists
Environmental specialists

Relief specialists

Electronic communications specialists
Cultural development specialists

1L.A.
1LA.

1.A.01.
1.A.02.
1.A.03.
1.A.04.
1.A.05.
1.A.06.
1.A.07.
1.A.08.
1.A.09.
1.A.10.
1.A.11.
1.A.12.
1.A21.
1.A.22.
1.A.23.

1L

1L

1.I1.01.
1.1.02.
1.1.03.
1.1.04.
1.1.05.
1.1.06.
1.1.07.
1.1.08.
1.1.09.
1.I.10

Administrative specialists
Administrative (general)

Financial management specialists
Management and programme analysts
Building services administrators
Meetings services administrators
Computer information systems specialists
Human resources management specialists
Printing services specialists

Public information specialists
Purchasing and contracting specialists
Representation and protocol specialists
Technical cooperation administrators
Administrative officers

Auditors

Hospital administrators

Records and documents administrators
Dental, nutrition, medical, nursing and
veterinary specialists

Medical specialists (general)

Dentists

Dieticians and nutritionists

Medical specialists

Nursing specialists

Opticians and optometrists
Pharmacists

Sanitarians (public health)
Veterinarians

Rehabilitation specialists

Health laboratory specialists

"Occupied posts only; refers to the requirements of the job, not the skills of the incumbent.
Coding is according to the Common Classification of Occupational Groups, the occupational directory of the United Nations system.

%

1.1.03.
1.1.03
1.L03.A.
1.1.03.B.
1.1.03.C.
1.1.03.D.
1.L03.E.
1.LO3.F.
1.1.03.G.
1.L.03.H.
1.L03.L
1.L.03.J.
1.LO3.K.
1.L03.L.
1.L03.M.
1.LO3.N.
1.1.03.0.
1.1.03.P.
1.1.03.Q.
1.LO3.R.
1.L03.S.
1.1L03.T.

%
Medical specialists
Medical specialists (general) 8.6
Anaesthesiologists 0.1
Epidemiologists 12.1
Dermatologists 0.1
General practitioners 0.4
Haematologists and blood transfusion specialists 0.6
Neurologists 0.1
Family health specialists 5.0
Ophthalmologists 0.5
Immunologists 2.2
Pathologists 0.1
Noncommunicable disease specialists 1.5
Geriatricians 0.1
Mental health specialists 1.6
Public health specialists 46.9
Radiologists 0.2
Surgeons 0.1
Traditional medicine specialists 0.4
Emergency care specialists 0.2
Communicable disease specialists 15.8
Occupational health specialists 0.6
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