
 

AFR/RC47/R3: WHO reform and African health priority 

 

The Regional Committee, 

 

Deeply concerned about the poor health situation in Africa, the slow pace of progress 

which calls for more active involvement of Africans in the work of WHO, and the lack of 

concrete  progress in  the implementation of the United Nations System-wide Special Initiative 

for Africa since it was launched in 1996; 

 

Recognizing that the health problems and needs of Africa represent a challenge not only for 

Africa but for the entire international community; 

 

Noting for example that the African Region has: 

 

(i) forty per cent of people living in absolute poverty; 

 

(ii) two-thirds of all people living with HIV/AIDS worldwide; 

 

(iii) ninety per cent of all global malaria deaths; 

 

(iv) forty-three per cent of all children  world-wide who die from vaccine-

preventable diseases; 

 

(v) thirty-five per cent of children, under five years, suffering from chronic 

malnutrition; 

 

(vi) less than forty per cent of  mothers with access to qualified personnel during 

child birth; 

 

Considering the disproportionate budgetary allocation to the African Region vis-à-vis the 

magnitude of its health problems and needs; 

 

Aware of the ongoing reform of WHO and in particular the establishment of a special 

group of the Executive Board to review the WHO Constitution; 

 

Noting that there is still inequitable representation of staff from Africa at the highest level 

of the Organization; 

 

1. REQUESTS the Executive Board: 

 

(i) to ensure that the health problems in Africa are considered as a global 

challenge and accorded the highest priority; 

 

(ii) to develop more objective,  equitable and practical criteria for overall budgetary 

allocation taking into consideration the priority health needs of the Region; 

 

(iii)  to take steps to ensure equal opportunity and representation of persons 

designated by Member States to the Executive Board so that no one group of 

Member States can exert a controlling influence within the Organization; 

 

 

 



 

2. REQUESTS the Director-General: 

 

(i) to provide all necessary information and procedural support that will enable the 

Executive Board to deal with the aforementioned requests expeditiously and 

comprehensively; 

 

(ii) to ensure that the requirements of Article 35 of the Constitution are met;  that 

Article states that the paramount  consideration  in the employment  of staff 

shall be, inter-alia, to assure that the internationally representative character of 

the Secretariat is maintained at the highest level, and due regard paid to the 

importance of recruiting staff on as wide a geographical basis as possible. 
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