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UNITED NATIONS JOINT STAFF PENSION FUND
Annual report of the United Nations Joint Staff Pension Board

The Regulations of the United Nations Joint Staff Pension Fund
[Article 14 (a)] provide that the United Nations Joint Staff Pension Board shall
present to the United Nations General Assembly and to the member organizations a
report, including a balance sheet, on the operation of the Fund, and shall inform
each member organization of any action taken by the General Assembly upon the
Report.
The present document summarizes the 1992 report of the Pension Board and
the decisions of the General Assembly thereon. The Health Assembly is invited to
note the information, including the current status of the Fund.

1.
The 1992 report of the United Nations Joint Staff Pension Board (UNJSPB) was submitted to the fortyseventh session of the United Nations General Assembly as document A/47/9.1 It has thus been made
available to governments. In view of its size it is not reproduced, and only highlights have been summarized in
this document. Copies of the full report are nevertheless available should any delegation wish to refer to it.
2.
The principal of the Fund amounted as at 31 December 1991 to US$ 9 304 981 285 (in 1990:
US$ 8 478 108 817). Participants in the Fund at the same date numbered 60 183 (58 263 in 1990), of whom
6439 were W H O participants (6347 in 1990). Altogether there were 32 294 beneficiaries of the Fund, including
pensioners, widows and children (in 1990: 30 901).
3.

UNJSPB held a regular session at ICAO, Montreal, Canada, from 25 June to 3 July 1992.

INVESTMENTS OF THE PENSION FUND
4.
The actual investment return for the year was 7.6%. This is equivalent to a "real" or inflation-adjusted
return of 4.3%, after taking into account the cost-of-living increase in the United States of America. The
cumulative annual total net rate of return over the period of 30 years was 8.5%, that is an annual inflationadjusted rate of 3.3%.
COMPREHENSIVE REVIEW OF THE PENSIONABLE REMUNERATION AND CONSEQUENT PENSIONS
OF STAFF IN THE GENERAL SERVICE AND RELATED CATEGORIES
5.
The International Civil Service Commission (ICSC) and UNJSPB were requested by the United Nations
General Assembly to examine the methodology used to determine the pensionable remuneration of staff in the
general service and related categories. Among options reviewed were:
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-determining general service pensions in accordance with the practices of local employers used in the
salary surveys, or
-continuing to relate general service pensionable remuneration, and therefore consequent pensions, to
the salaries received while in service, but possibly modifying the method for determining and applying
the staff assessment (representing the equivalent of taxes in a national government) that is used to
obtain gross pensionable salaries.
6.
Both bodies concluded, on the basis of pilot studies at six duty stations, that the local approach was not
viable and should be abandoned. The second approach of relating general service pensionable remuneration to
salaries while in service was studied, but UNJSPB was unable to reach a consensus on how to proceed with any
changes. Participants’ representatives favoured maintaining the current system, while a number of the
representatives of governing bodies wished to align the methodology used for general service staff to that used
for the professional category.
7.
ICSC did however reach a number of conclusions on this matter, some of them provisional, on a possible
revision of the methodology. Its decisions and recommendations included the following:
- f o r grossing-up purposes, 56.25% of net pensionable salary should be used in determining the
appropriate staff assessment to be added to general service net salaries;
- u s e of the same or very similar staff assessment formulae for the two categories of staff should be
examined;
- t h e interim adjustment procedure used for general service staff should be aligned with that used for
professional and higher categories, i.e. between comprehensive salary surveys, pensionable
remuneration would be increased by the same percentage as the increase in net salaries;
- a study should be carried out on the nonpensionable element of salary;
• there should be transitional measures to prevent a reduction in pensionable remuneration: if the
pensionable remuneration amounts resulting from the application of revised procedures were equal to
or higher than those in effect, they would be applied immediately; otherwise, the current pensionable
remuneration amounts would be maintained until such time as the interim adjustment procedure
yielded higher amounts than those in effect on the date of application of the revised methodology;
- t h e effective date of implementation of a revised methodology should be 1 January 1994.
8.
The General Assembly endorsed these conclusions. It requested ICSC and UNJSPB to finalize their
review of this matter in 1993 and to submit recommendations on all aspects of the methodology to the General
Assembly at its forty-eighth session.
OTHER MATTERS
Pensions of ungraded officials
9.
The General Assembly approved an amendment to the Regulations, recommended by UNJSPB, effective
1 April 1993, to apply a ceiling to the pensions of ungraded officials.
Special adjustments for small pensions
10. Changes in the special adjustments for small pensions for participants with 15 years or more contributory
service were approved. They consisted of:
-raising the upper limit of the annual pension amount benefiting from special adjustments from
US$ 4000 to US$ 6500, and
revising the schedule of adjustment factors to be applied to the qualifying pension amounts.
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Transfer agreement between the Fund and the Inter-American Development Bank
11. The General Assembly approved an agreement between the Pension Fund and the Inter-American
Development Bank on the transfer of pension rights, modelled on existing agreements, effective
1 January 1993.

