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Confirmation of amendments 
to the Staff Rules 

Report by the Director-General 

Amendments to the Staff Rules to be made by the Director-General are submitted for 
confirmation by the Board in accordance with Staff Regulation 12.2.1 

The amendments in section 1 result from decisions expected to be taken by the United 
Nations General Assembly at its forty-ninth session on the basis of recommendations 
made by the International Civil Service Commission, and the amendment in section 2 is 
made in the light of experience and in the interest of good personnel management. 
Should the General Assembly not be in agreement with the recommendations of the 
Commission, an addendum to this document will be issued. 

Document EB95/INF.DOC./16 gives the text of the amended Staff Rules, the purpose of 
which is briefly explained below. The effective dates of these changes would be 1 January 
1995 and 1 March 1995, as appropriate. 

The budgetary implications of the amendments in the 1995-1996 biennium include an 
additional estimated cost of US$ 300 000 under the regular budget, which will have to be 
met from the appropriate allocations established for each of the regions and for global and 
interregional activities. 

The Board is invited to consider (in section 4 of the document) two draft resolutions. The 
first confirms the amendments reproduced in document EB95/INF.DOC./16, the text of 
which is based on the assumption that the United Nations General Assembly will accept 
the recommendations of the International Civil Service Commission; the second 
recommends to the Forty-eighth World Health Assembly the modification of remuneration 
of staff in the ungraded posts and of the Director-General. 
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1. AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS TO BE 
TAKEN BY THE UNITED NATIONS GENERAL ASSEMBLY AT ITS FORTY-NINTH 
SESSION ON THE BASIS OF RECOMMENDATIONS OF THE INTERNATIONAL CIVIL 
SERVICE COMMISSION 

1.1 Schedule of salaries for the professional category and directors' posts 

If the United Nations General Assembly approves, with effect from 1 March 1995, a revised base/floor 
salary scale for the professional and higher categories incorporating an increase of 4.1% through the 
consolidation of post adjustment classes into net base salary, on the basis of the "no loss - no gain" formula, 
adjustments will have to be made in the post adjustment indices and multipliers at all duty stations with effect 
from 1 March 1995; changes will also be required to the schedule of staff assessment rates for professional 
and higher graded staff without dependants. 

Amendments to Staff Rules 330.1.1 and 330.2 have been prepared accordingly (document 
EB95/INF.DOC./16). 

1.2 Salaries of ungraded posts and of the Director-General 

Further, subject to the above decision of the United Nations General Assembly, the Director-General 
proposes in accordance with Staff Regulation 3.11 that the Executive Board should recommend to the Forty-
eighth World Health Assembly modifications in the salaries of the posts of Deputy Director-General, Assistant 
Directors-General and Regional Directors. Thus the net salary of the post of Deputy Director-General would 
be revised from US$ 90 043 to US$ 93 735 per annum with dependants and from US$ 80 922 to US$ 84 232 
per annum without dependants; and the net salaries for the posts of Assistant Directors-General and Regional 
Directors would be revised from US$ 82 586 to US$ 85 972 per annum with dependants and from 
US$ 74 721 to US$ 77 763 per annum without dependants. 

The adjustments to salaries described in section 1.1 above would call for similar adjustments to the 
salary of the Director-General, bearing in mind the terms of paragraph III of his present contract.2 The 
modification in net salary to be authorized by the Health Assembly would be from US$ 108 824 to 
US$ 113 286 per annum with dependants and from US$ 96 540 to US$ 100 525 per annum without 
dependants. 

The above changes are also on the basis of the "no loss - no gain" formula. 

1.3 Dependant's allowance 

With respect to the professional and higher categories, it is expected that the children's allowance will 
be increased from US$ 1270 to US$ 1400 and the secondary dependant's allowance from US$ 450 to 
US$ 500. The allowance for disabled children, being double the normal children's allowance, will be 
increased from US$ 2540 to US$ 2800，all increases coming into effect on 1 January 1995. 

Rules 340.1，340.2 and 340.3 have been amended accordingly and an editorial change has been made 
to Rule 340.4 (document EB95/INF.DOC./16). 

1 WHO Basic Documents, 40th ed., 1994，p. 94. 
2 Document WHA46/1993/REC/1, p. 52. 
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2. AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE AND IN 
THE INTEREST OF GOOD PERSONNEL MANAGEMENT 

2.1 National Professional Officers 

The Global Policy Council (GPC) at its third meeting, held in Geneva on 29-30 April and 14 May 
1994，discussed the creation of a National Professional Officer (NPO) category. GPC decided that, based on 
a study to be undertaken by the development team on WHO's personnel policy, a proposal should be 
submitted to the ninety-fifth session of the Executive Board. 

At its first formal meeting held in Geneva from 4 to 7 October 1994，the development team reviewed 
the issue and concluded there was a need to create the NPO category for a trial period of three years with 
effect from 1 March 1995. 

The development team proposed that NPOs be employed to perform administrative and technical 
functions in a managerial and supervisory capacity consistent with the ICSC revised criteria to be discussed 
by the United Nations General Assembly at its forty-ninth session. 

The posts of NPO, like those of internationally recruited professional staff, are classified according to 
the ICSC Master Standard of Job Classification. The conditions of employment are based on the best 
prevailing conditions for staff of equivalent competence in the local employment market. This approach is 
based on the salary-setting formula for the locally recruited general service category. 

New rules 1340，1340.1 and 1340.2 have been prepared (document EB95/INF.DOC./16). 

3_ BUDGETARY IMPLICATIONS 

The budgetary implications of the above changes in 1995-1996 are estimated additional costs of 
US$ 500 000 in funds from all sources, and ofUSS 300 000 under the regular budget to be met during 1995-
1996 from the allocations established for each of the regions and for global and interregional activities. 

4. ACTION BY THE EXECUTIVE BOARD 

In consequence of these revisions the Board may wish to consider the following draft resolutions, which 
would (1) confirm the amendments to the Staff Rules as reproduced in document EB95/INF.DOC./16 and 
(2) recommend to the Health Assembly a consequent modification in the gross and net salaries for the 
ungraded posts and for the Director-General. 

Resolution 1 

The Executive Board 

CONFIRMS in accordance with Staff Regulation 12.21 the amendments to the Staff Rules that have 
been made by the Director-General with effect from 1 January 1995 concerning the primary and secondary 
dependants' allowances for professional and higher categories of staff; and with effect from 1 March 1995 
the salary scale applicable to staff in the professional category and directors' posts, the rates of staff 
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assessment for the professional and higher-graded staff, and the creation of the National Professional Officer 
category. 

Resolution 2 

The Executive Board 

RECOMMENDS to the Forty-eighth World Health Assembly the adoption of the following resolution 
regarding salaries of staff in the ungraded posts and of the Director-General: 

The Forty-eighth World Health Assembly, 

Noting the recommendations of the Executive Board with regard to remuneration of staff in the 
ungraded posts and of the Director-General, 

1. ESTABLISHES the salary for the posts of Assistant Directors-General and Regional Directors 
at US$ 131 617 per annum before staff assessment, resulting in a modified net salary of US$ 85 972 
(dependency rate) or US$ 77 763 (single rate); 

2. ESTABLISHES the salary for the post of Deputy Director-General at US$ 145 236 per annum 
before staff assessment, resulting in a modified salary of US$ 93 735 (dependency rate) or US$ 84 232 
(single rate); 

3. ESTABLISHES the salary for the Director-General at US$ 179 537 per annum before staff 
assessment, resulting in a modified net salary of US$ 113 286 (dependency rate) or US$ 100 525 
(single rate); 

DECIDES that these adjustments in remuneration shall come into effect on 1 March 1995. 


