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Amendments to the Staff Rules made by the Director-General 
are submitted for confirmation by the Board in accordance with 
Staff Regulation 12.2.
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It is recalled that a number of amendments to the Staff 
Rules made by the Director-General as a result of decisions taken 
by the United Nations General Assembly at its forty-fourth 
session on the basis of recommendations of the International 
Civil Service Commission (ICSC) were presented to the Board at 
its eighty-fifth session. In that connection the Board was 
informed that further amendments would be submitted at its 
eighty-sixth session, following a review by CCAQ at its 
seventy-second session of the implementation of certain 
recommendations relating to the conditions of staff in the 
professional and higher categories that had been adopted by the 
General Assembly. 

In the light of the discussions of CCAQ, the 
Director-General has decided to make changes in the Staff Rules 
relating to: (a) the definition of "terminal remuneration"; 
(b) the calculation of salary on promotion; (c) the rates of 
staff assessment for the professional and higher categories； 
(d) post adjustment; (e) dependants' allowances in respect of 
disabled children; (f) the reimbursement of boarding costs and 
the flat amount payable under the education grant； (h) a new 
mobility and hardship scheme； (i) the calculation of separation 
payments； (j) the normal age of recruitment; (k) the deletion 
or revision of certain references in the Staff Rules as a result 
of the above amendments. 

Document EB86/INF.DOC./1 gives the texts of the amended 
Staff Rules, the purpose of which is briefly explained below. 
The effective date of these changes is 1 July 1990. 

The budgetary implications of the changes in 1990-1991 
include an additional estimated cost of US$ 3 100 000 under the 
regular budget, which will have to be met from the appropriate 
allotments. 

The Board is invited to consider (in section 3 of the 
document) a draft resolution confirming the amendments reproduced 
in document EB86/INF.DOC./1• 
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1• Amendments considered necessary in the light of decisions taken by the United 
Nations General Assembly at its forty-fourth session on the basis of recommendations 
of the International Civil Service Commission 

1•1 Definition of "terminal remuneration" 

As a further consequence of the United Nations General Assembly's decision to 
calculate all separation payments of professional and higher categories on the basis of 
the salary scale, except for the commutation of accrued annual leave, it was considered 
necessary to revise the definition of "terminal remuneration". This definition in 
respect of general service staff has also been revised for the purpose of clarity. 

Staff Rule 310.4 has been amended accordingly. 

1.2 Determination of salary on promotion 

The General Assembly has accepted ICSC's recommendation to award on promotion an 
increase in net base salary at least equal to that which would have resulted from the 
granting of two steps within the staff member's present grade. 

Staff Rule 320.2 has been amended accordingly. 

1•3 Revision of the rates of staff assessment for the professional and higher categories 

The General Assembly has approved a slight downward revision of the rates of staff 
assessment for staff members without dependants with the introduction of the salary scale 
effective 1 July 1990. 

Staff Rule 330.1.1 has been amended accordingly. 

1.4 Post adjustment 

In order to remove all regressivity from the post adjustment system, the General 
Assembly has decided that the amount of post adjustment per index point at a given grade 
and step will equal 1% of net base salary. Staff Rule 335 has been amended accordingly. 

1•5 Dependants' allowances in respect of disabled children of staff in the professional 
and higher categories 

The Executive Board at its eighty-fifth session confirmed an amendment to Staff 
Rule 340 which doubled the children's allowance in respect of a disabled child (new 
Rule 340.2, the former Rule 340.2 being renumbered 340.3). 

At the seventy-second session of the CCAQ in March 1990, further clarification was 
provided whereby the allowance in respect of a disabled child would be maintained at its 
original amount of US$ 1050 if the staff member had no dependent spouse and his/her 
dependency rate of net salary would be generated by virtue of such a child. 

The new Staff Rule 340.2 has been further revised. 

1•6 Education grant for staff members in designated official stations 

The General Assembly has accepted ICSC's recommendation to increase the existing 
education grant for staff members serving at designated locations where educational 
facilities are not available or are deemed to be inadequate. The change will enable 
staff members stationed at such locations to claim reimbursement of 100% of the boarding 
costs of their children up to US$ 3000 per year instead of the current US$ 1500, as an 
amount additional to the present maximum grant of US$ 6750. The flat amount payable 
where board is not provided by the institution has also been increased from US$ 2000 to 



US$ 3000 to bring it in line with the revised amount for reimbursement of boarding costs 
at such locations. The revised amounts are only payable to children at primary and 
secondary school levels. 

Staff Rules 350.1 and 350.2.2 have been amended accordingly. 

1•7 Introduction of a new mobility and hardship scheme 

The new mobility and hardship scheme is composed of a mobility and hardship 
allowance and an assignment grant. 

The mobility and hardship allowance combines in one allowance an amount which 
corresponds to varying degrees of hardship at different official stations and varies 
according to the number of assignments, thus providing incentives for mobility. 

The existing installation allowance has been restructured into the assignment grant 

Significant amendments have been made to Staff Rules 360 and 365. 

1•8 Calculation of separation payments and the commutation of accrued annual leave 

All separation payments of professional and higher categories, except for the 
commutation of accrued annual leave, will be calculated on the basis of the salary 
scale. The lump-sum payable in lieu of unused annual leave will be calculated on the 
basis of annual net base salary and post adjustment applicable to the official station at 
the time of separation. At present, separation payments are calculated on the basis of 
the Separation Payment Scale. 

Staff Rules 380.2.1.1, 380.2.1.2, 380.2.1.3 and 380.2.2 have been amended 
accordingly. 

1•9 Normal age of recruitment 

The Executive Board confirmed at its eighty-fifth session an amendment to the Staff 
Rules extending the normal age of retirement to 62 years for participants who enter or 
re-enter the Pension Fund on or after 1 January 1990. Consequently, the maximum age at 
which a candidate may be considered for appointment has been increased to 62 years of 
age. 

Staff Rule 410.2 has been amended accordingly. 

1•10 Revision and deletion of certain references in the Staff Rules resulting from the 
amendments submitted for confirmation 

Changes have been made to Staff Rules 330.1, 330.1.2, 550.2, 550.5.4, 1030.3.4 and 
1050.4 as a consequence of the amendments submitted for confirmation under 
items 1.1, Definition of "terminal remuneration". 1.2, Determination of salary on 
promotion, and 1.8, Calculation of separation payments and the commutation of accrued 
annual leave. of this document. 

2• Budgetary implications 

2.1 The budgetary implications of the above changes in 1990-1991 are additional 
estimated costs of US$ 5 200 000 in funds from all sources, and of US$ 3 100 000 under 
the regular budget. These additional costs will have to be met during 1990-1991 from the 
allocations established for each of the regions and for global and interregional 
activities. 



3• Draft resolution 

In consequence of these revisions the Board may wish to consider the following draft 
resolution, which would confirm the amendments to the Staff Rules as reproduced in 
document EB86/INF.DOC./1. 

The Executive Board, 

CONFIRMS in accordance with Staff Regulation 1 2 . 2
1

 the amendments to the 
Staff Rules which have been made b y the Director-General with effect from 
1 July 1990 concerning the definition of "terminal remuneration"； the method for 
determining salary on promotion; the rates of staff assessment for the professional 
and higher categories without dependants； the method whereby net base salaries of 
staff are adjusted for cost-of-living variations； the application of dependants' 
allowances in respect of disabled children; the reimbursement of boarding costs and 
the flat amount payable under the education grant； a new mobility and hardship 
scheme； the calculation of separation payments and the commutation of accrued 
annual leave； the normal age of recruitment; and the deletion or revision of 
certain references in the Staff Rules as a result of the above amendments. 

1

 WHO Basic Documents, 37 ed., 1988， p . 94. 


