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CONFIRMATION OF AMENDMENTS TO THE STAFF RULES 

Report by the Director-General 

Amendments to the Staff Rules made by the Director-General are 
submitted for confirmation by the Board in accordance with Staff 
Regulation 12.2.1 

The amendments presented in this document result from decisions 
taken by the United Nations General Assembly at its forty-fourth 
session on the basis of recommendations made by the International 
Civil Service Commission (ICSC). 

Document EB85/INF.DOC/2 gives the text of the amended Staff 
Rules, the purpose of which is briefly explained below. The 
effective dates of these changes are 1 January 1990 and 1 July 1990, 
as appropriate. 

The budgetary implications of these amendments in respect of 
the regular budget for 1990-1991 are estimated to be additional 
costs of US$ 5 150 000; these will be absorbed under the 
appropriate allotments. 

The implementation of other recommendations adopted by the 
General Assembly at its forty-fourth session will be reviewed by the 
Consultative Committee on Administrative Questions at its 
February/March 1990 session. The resulting amendments to the Staff 
Rules will therefore be submitted to the Executive Board at its 
eighty-sixth session. The pending amendments concern, inter alia: 
determination of salary on promotion; revision of staff assessment 
rates； post adjustment; certain Staff Rules related to payments 
and deductions； increase in reimbursement of expenses for boarding 
of children at primary and secondary levels at designated duty 
stations； changes in some of the definitions under Staff Rule 310; 
certain entitlements related to the removal of household goods； 
replacement of Staff Rules on assignment allowance, financial 
incentive and installation allowance by the new entitlements 
described under Chapter VII ("Mobility and hardship") of volume II 
of the ICSC's fifteenth annual report. 

The Board is invited to consider (in section 3) two draft 
resolutions : the first confirms the amendments reproduced in 
document EB85/INF.DOC/2 ; the second recommends to the Forty-third 
World Health Assembly the modification of remuneration of staff in 
the ungraded posts and of the Director-General. 



1. Amendments considered necessary in the light of decisions taken by the United-
Nations General Assembly at its forty-fourth session on the basis of recommendations 
of the International Civil Service Commission 

1.1 The schedule of salaries for the professional category and directorsr posts 

In response to the United Nations General Assembly's resolution 43/226 the 
International Civil Service Commission addressed the issues related to staff recruitment 
and retention; while recognizing that no single measure could resolve the problems 
inherent in these issues, it recommended that 12 points of post adjustment be 
consolidated into net base salary, that an average 5% across the board increase in the 
base salaries of professional and higher categories of staff be granted in 1990, and that 
the salary scale structure be improved. The Commission also recommended that the scale 
thus amended constitute the floor salary scale for staff irrespective of the duty 
station, in line with the concept applied by the comparator civil service to its 
employees stationed abroad. 

The General Assembly approved all the above recommendations, to be implemented as 
from 1 July 1990. 

Staff Rule 330.2 has been amended accordingly. 

1.2 Salaries of ungraded posts and of the Director-General 

Following the action by the General Assembly to consolidate 12 points of post 
adjustment into the net base salary and to increase the resulting net base salary by 5% 
on an average basis, the Director-General further proposes, in accordance with Staff 
Regulation 3.1, that the Executive Board recommend to the Health Assembly 
modifications in the salaries of the Deputy Director-General, the Assistant 
Directors-General and the Regional Directors. Thus the net salary of the Deputy 
Director-General would be revised from US$ 65 320 to US$ 73 942 per annum with dependants 
and from US$ 58 892 to US$ 65 370 per annum without dependants； the net salaries of the 
Assistant Directors-General and the Regional Directors from US$ 59 203 to US$ 67 000 per 
annum with dependants and from US$ 53 891 to US$ 60 485 per annum without dependants. 

The technical adjustments to salaries described in section 1.1 above call for 
similar adjustments to the salary of the Director-General, bearing in mind the terms of 
paragraph III of his present contract.^ The modification in net salary to be 
authorized by the Health Assembly would be from US$ 78 430 to US$ 88 441 per annum with 
dependants and from US$ 69 178 to US$ 73 842 per annum without dependants. 

1•3 Dependantsy allowances in respect of disabled children of staff in the professional 
and higher categories 

The United Nations General Assembly has accepted the ICSC‘s recommendation to double 
the amount of the children's allowance in respect of a disabled child. This revised 
allowance is to become effective from 1 July 1990. A new subsection of Staff Rule 340 
(Rule 340.2) has been introduced to reflect this change, and the present Rule 340.2 has 
accordingly been renumbered 340•3. 

1 WHO Basic Documents, 37th éd., 1988, p. 91. 
2 Document WHA41/1988/REC/1, p. 42. 



1.4 Within-grade increase 

A number of steps have been added at the top of levels P-2 to D-2 as a result of the 
structural improvements introduced in the salary scale for staff in the professional and 
directors' categories. Within-grade increases at these additional steps will be granted 
every two years. Staff Rules 550.2.1 and 550.2.2 have been amended accordingly. 

1.5 Home leave 

The United Nations General Assembly noted the ICSC's comments on home leave cycles 
(page 78 of volume II of its report) and agreed to its recommendation to discontinue the 
18-month cycle. Staff Rules 640.2, 640.5.2 and 640.6.1 have been amended accordingly. 

1•6 Measures to restore the actuarial balance of the United Nations Joint Staff Pension 
Fund 

In order to help' restore the actuarial balance of the United Nations Joint Staff 
Pension Fund the United Nations General Assembly agreed to the ICSC's recommendation to 
extend the normal age of retirement to 62 years for participants who enter or re-enter 
the Pension Fund on or after 1 January 1990. As of this date there will be an increase 
in the rate of contribution from 22.5% to 23.7% of pensionable remuneration, of which the 
Organization will pay 15.8% and the participant 7.9%. Amendments have been made to Rulés 
1020.1 and 1020.2 accordingly. 

2. Budgetary implications 

2.1 The budgetary implications of the above changes for 1990-1991 are estimated at 
US$ 8 300 000 for funds from all sources； in the regular budget the estimated sum is 
US$ 5 150 000. These additional costs will have to be met during 1990-1991 from within 
the allocations established for each of the regions and for global and interregional 
activities. 

3• Draft resolutions 

Iri consequence of these revisions the Board may wish to consider the following draft 
resolutions, which would (i) confirm the amendments to the Staff Rules as reproduced in 
document EB85/INF.DOC/2, and (ii) recommend to the Health Assembly a consequential 
modification in the gross and net salaries for the ungraded posts and for the 
Director-General. 

Resolution 1 

The Executive Board, 

CONFIRMS in accordance with Staff Regulation 1 2 . t h e amendments to the Staff 
Rules which have been made by the Director-General with effect from .1 January 1990 
concerning the retirement age, and with effect from 1 July 1990 concerning (a) the salary 
scale applicable to staff in the professional category and directors' posts； (b) the 
amount of dependants' allowances for disabled children; (c) the requirements regarding 
service time to qualify for additional steps in the salary scale； and (d) the 
discontinuation of the 18-month home leave cycle. 



Resolution 2 

The Executive Board, 

RECOMMENDS to the Forty-third World Health Assembly the adoption of the following 
resolution regarding salaries of staff in the ungraded posts and of the Director-General: 

The Forty-third World Health Assembly, 

Noting the recommendations of the Executive Board with regard to remuneration 
of staff in the ungraded posts and of the Director-General； 

1. ESTABLISHES the salary for the posts of Assistant Directors-General and 
Regional Directors at US$ 110 000 per annum before staff assessment, resulting in a 
modified net salary of US$ 67 000 (dependency rate) or US$ 60 485 (single rate)； 

2. ESTABLISHES the salary for the post of Deputy Director-General at US$ 123 350 
per annum before staff assessment, resulting in a modified net salary of US$ 73 942 
(dependency rate) or US$ 65 370 (single rate)； 

3. ESTABLISHES the salary for the Director-General at US$ 151 233 per annum before 
staff assessment, resulting in a modified net salary of US$ 88 441 (dependency rate) 
or US$ 73 842 (single rate)； 

4. DECIDES that these adjustments in remuneration shall be effective from 
J. July 1990. 


