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ORGANISATION MONDIALE DE LA SANTÉ 

WORLD HEALTH ORGANIZATION EB77/37 

8 January 1986 

Seventy-seventh Session 

Provisional agenda item 26,3 

EXECUTIVE BOARD 

COLLABORATION WITHIN THE UNITED NATIONS SYSTEM： 
REPORT OF THE INTERNATIONAL CIVIL SERVICE COMMISSION 

The eleventh annual report of the International Civil Service 
Commission (ICSC) is submitted to the Executive Board in accordance 
with Article 17 of the Commission's Statute. The Board is asked to 
take note of the report. 

1. The Twenty-eighth World Health Assembly (May 1975), in resolution WHA28.28, accepted the 
Statute of the International Civil Service Commission. Under Article 17 of this Statute,1 
the Commission is required to submit an annual report to the United Nations General 
Assembly• This report is transmitted to the governing organs of the organizations in the 
United Nations system through their executive heads. 

2. In accordance with this Article, the Director-General submits to the Executive Board 
herewith the eleventh annual report of the International Civil Service Commission，^ This 
report has also been considered by the United Nations General Assembly. Decisions taken by 
the General Assembly in connection with the Commission1s recommendations which require 
revision of WHO's Staff Rules are reported separately to the Executive Board under 
provisional agenda item 22 (Confirmation of amendments to the Staff Rules). 

3. The Board's attention is drawn to the summary of the Commission's recommendations, on 
pages ix to xiv of the report. 

4. The Director-General1 s comments on these recommendations follow: 

4.1 Professional and higher categories： pensionable remuneration 

The recommendation modifies very slightly that made the previous year with regard to the 
adjustment of pensionable remuneration levels. 

4.2 Professional and higher categories； margin between net remuneration in the United 
Nations and that of the comparator civil service 

In response to a request by the General Assembly at its thirty-ninth session in 1984, 
the Commission has proposed a desirable range of 110 to 120 for the net remuneration margin, 
i.e., a difference of 10% to 20% between United Nations net remuneration in New York and that 
of the comparator - the United States Federal Civil Service. The Commission also considered 
that the mid-point of 115 would constitute a desirable level around which the net 
remuneration margin should be maintained over a period of time. The General Assembly has 
adopted this recommendation on the understanding that the margin would be maintained at a 
level around the desirable mid-point of 115. 

1 WHO Official Records No. 226, 1975, p. 67. 
2 General Assembly Official Records, Fortieth Session: Supplement No. 30 (A/40/30), 

attached (distribution to members of the Executive Board only). 



4.3 Health insurance 

The Commission recommended to organizations that health insurance should be mandatory, 
which is already the case for staff members in WHO. It also endorsed the principle that 
eligibility criteria for after-service health insurance should be established to ensure that 
staff with identical qualifications be determined eligible under the various schemes of the 
organizations. 

4.4 Long-service step 

The Commission's recommendation that practices in granting long-service steps be 
harmonized is reviewed in detail in documents EB77/30 and EB77/30 Add.1 on "Confirmation of 
amendments to the Staff Rules". 

4.5 Support for staff with disabled dependants 

The ICSC proposals were approved by the United Nations General Assembly at the end of 
December 1985. The proposals are made up of a series of measures designed to assist staff 
members with expenses relating to disabled dependants. The measures will be introduced in 
WHO shortly. 

4.6 Education grant 

The Commission confirms and reiterates previous decisions with regard to the criteria 
for application of the education grant, i.e.э that no change should be made at the present 
time in the criteria for application of the education grant, including its application to 
university-level study； that the present practice of recognizing post-secondary institutions 
outside the home country or country of the duty station is still justified; and that the 
education grant should continue as an expatriate benefit payable only to staff with 
expatriate status. These criteria are applied in WHO. 

4.7 Special measures for the recruitment of women and the development of recruitment sources 

In its continuing review of recruitment policy the Commission has this year focused on 
the development of recruitment sources and on special measures for the recruitment of women• 

In as much as WHO has played a leading role in the common system in the examination of 
measures to increase the number of women staff it is not surprising that many of the 
recommendations made by the Commission in this area are very similar to those already 
proposed to the Director-General by a consultant (Dr Law) in her report in January 1985. 
Dr Law herself informed the Board of her proposals at its seventy-fifth session.1 The 
Commission's recommendations in both fields are being carefully studied. 

4.8 Competitive examinations 

Until the Commission's twenty-second session (July 1985), discussion on the use of 
competitive examinations had been limited to United Nations practices• At that session, 
however, the Commission suggested that other organizations consider the use of competitive 
examinations, especially for promotion from the General Service to the Professional category. 

Unlike the United Nations, WHO has relatively few junior professional posts at the P.1 
and P.2 levels. Some of these are translator and editorial posts which are already subject 
to entry by examination. Others are specialized "technical officer" posts. The Commission 
has acknowledged that organizations such as WHO do not make use of competitive examinations 
as a means of recruiting for junior professional posts because of the agencies' specialized 
functions and the disproportionate cost. The United Nations scheme, for example, costs over 
US$ 400 000 annually. Given these factors, it is not proposed that such additional 
competitive examinations be introduced in WHO at the present time. 

1 Document EB75/1985/REC/2, pp. 333-334. 



5. The Commission's report fully reflects the extent to which the Commission, in arriving 
at its recommendations and decisions, has afforded the representatives of the administrations 
and the staff an opportunity to cooperate, as envisaged in the Statute, in the examination of 
all matters of interest to them, 

6. The action required of the Executive Board is to take note of the eleventh annual report 
of the International Civil Service Commission, submitted in accordance with Article 17 of the 
Commission's Statute. 


