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Page 1, article 310,5.3 : 

In the third line, the words "as defined in Rule 310.5.1" should be added after the 
words "dependent spouse". 
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Document EB7l/î9 explains the reaeons for the amendments to the 
Staff Rules made by the Director-General and submitted to the 
Executive Board for confirmation. The texts of the new or amended 
Staff Rules are given below. 

310. DEFINITIONS 

310.5.3 a father, mother, brother or sister (not more than one such dependant may be 
claimed and provided that the staff member does not have a recognized 
dependent spouse): 

(1) if the staff member demonstrates that he provides more than half the 
total support and, in any case, at least twice the amount of the 
allowance claimed, 

(2) and provided that the brother or sister shall be subject to the same 
age and school attendance conditions as stated in Rule 310.5.2 for a 
child. 

340. DEPENDANTS• ALLOWANCES 

340.1 USt 700 per annum for a child, except that in cases where there is no dependent 
apmse the first dependent child is not entitled to an allowance. If the official 
station currency is other than the US dollar the basic amount of the allowance for 
each eligible child shall not be less than that other currency1 s equivalent of 
ÜSt 700 at the 12-month average exchange rate ending 30 June 1982• Nevertheless an 
entitlement shall be reduced by the amount of any benefit paid from any other public 
source by way of social security payments, or under public law, by reason of such 
child. 

340.2 US$ 300 per year for a father, mother, brother or sister. If, however, the official 
station currency is other than the US dollar the amount payable shall not be less 
than that other currency's equivalent of USÍ 300 at 1 January 1977. 

1 Copies of the complete Staff Rules hitherto effective are available in the meeting 
room for members of the Board. 



350. EDUCATION GRANT 

350.3.1 periods during which the staff member is assigned to the country of his 
recognized place of residence except when such periods are immediately 
preceded by an assignment to an official station outside that country in 
which case the grant is payable for the balance of the current school year 
following reassignment but not exceeding one full school year; 

360. ASSIGNMENT ALLOWANCE AND FINANCIAL INCENTIVE 

360.2,1 for official stations outside North America and Europe (but including those 
in Turkey situated south of the Bosphorus): 

.4 and below 
,5 and above 

2 400 
2 850 

3 000 
3 600 

360.2.2 for official stations in North America and Europe (including those in 
Cyprus, Malta and Turkey north of the Bosphorus): 

P.l and P.2 1 200 1 500 
P.3 and P.4 1 425 1 800 
P.5 and above 1 650 2 100 

365. INSTALLATION ALLOWANCE 

365.1 On authorized travel upon appointment or upon reassignment to an official station, a 
staff member shall be paid an installation allowance. The amount thereof shall be 
the equivalent of: 

365.3 The installation allowance shall be increased by a lump sum element for certain 
regional office and field project NR assignments. This element is designed to 
compensate in part for additional establishment expenses at locations which the 
Organization has determined warrant it. The amount of the lump sum is US¿ 600 for a 
staff member and US$ 600 for each family member for whom an allowance is payable 
under Rule 365.1.2 up to a maximum of three such family members. 

370. REPATRIATION GRANT 

370.4 The grant shall not be payable to a staff member whose official station is in the 
country of his recognized place of residence at the time of separation provided that 
the grant may be paid on a full or reduced basis to a staff member transferred to 
duty in the country of his recognized place of residence prior to termination, the 
amount of the grant being reduced in proportion to the duration of his residence in 
that country. In such a case, the evidence of relocation referred to in Rule 370.1 
shall not be required. 



510. ASSIGNMENT TO DUTY 

510.2 Assignments shall be of two types: 

510.2.1 those made under conditions warranting the full establishment of the staff 
member at his official station, including the household removal. Such 
assignments shall be designated as R assignments; 

510.2.2 those made for fixed periods under conditions which do not warrant the full 
establishment of the staff member at his official station. Such assignments 
shall be designated as NR assignments. 

For the practical implications of R and NR assignments on assignment allowance, see 
Rule 360; on transportation of personal effects, see Rule 850； and on removal, see 
Rule 855. 

660. LEAVE FOR MILITARY TRAINING OR SERVICE 

660.1 Upon application, a staff member, other than one referred to in Rules 1320 arid 1330， 

may be granted leave of absence for military training or service required by his 
government for a period not exceeding one year in the first instance but subject to 
extension on request. At the staff member1 s option, such absence shall be charged as 
either leave without pay or as annual leave to the extent accrued and thereafter to 
leave without pay. During any period of leave without pay for this purpose the 
provisions of Rule 655.2 shall apply. 

710. STAFF PENSION FUND 

Full-time and part-time staff members shall be participants in the United Nat ions 
Joint Staff Pension Fund if the Regulations and Rules of the Fund so require• 

810. TRAVEL OF STAFF MEMBER 

810.7 in the case of illness or injury requiring special facilities for treatment of a 
staff member whom the Organization has an obligation to repatriate, the 
Director-General may authorize return travel between the official station and the 
nearest place where such facilities exist. The Staff Physician advises on the 
location of the facilities. To the extent feasible, such travel shall subsequently 
be charged to entitlements becoming due under Rules 810.4， 810.5, 810.6 and 870. 

820. TRAVEL OF SPOUSE AND CHILDREN 

820.2.8 in case of illness or injury requiring special facilities for treatment of a 
family member whom the Organization has an obligation to repatriate, the 
Director-General may authorize return travel between the official station 
and the nearest place where such facilites exist. The Staff Physician 
advises on the location of the facilities. To the extent feasible, such 
travel shall subsequently be charged to entitlements becoming due under 
Rules 820.2.4, 820.2.5, 820.2.7, 825 and 870. 



1010. RESIGNATION 

1010.3 A staff member resigning within six months from the date of return from travel on 
home leave or from the date of qualifying for it, whichever is the later, or from 
travel under Rule 810.5, forfeits entitlement to repatriation travel at the 
Organization1s expense for himself and family members who accompanied him on such 
travel. In case the staff member exercises his entitlement under Rule 820.2.6 and 
resigns within six months from the starting date of such travel, he forfeits 
entitlement to his repatriation travel at the Organization1s expense. Exceptions may 
be granted by the Director-General in case of résignât ion compelled by exceptional 
сircumstances• 

1050. ABOLITION OF POST AND REDUCTION IN FORCE 

1050.4 A staff member whose appointment is terminated under this Rule shall be paid an 
indemnity in accordance with the following schedule and with due regard to Rule 380.2 : 

1230. BOARDS OF APPEAL 

1230.2 To hear appeals on these grounds there is at headquarters a Board of Appeal arid, at 
each regional office, a regional Board of Appeal. A regional Board of Appeal shall 
have competence to hear appeals under Rule 1230.1.4 in respect of those posts for 
which the regional office has authority to apply the classification standards; 
otherwise, the headquarters Board shall hear the appeal. At the request of the 
headquarters Board of Appeal, a regional Board may conduct a hearing on any matter 
reserved to the competence of the headquarters Board, the findings of such hearing to 
be reported to the headquarters Board for review. 

1230.3.1 the headquarters Board of Appeal shall report its findings and 
recommendations to the Director-General， with whom the final decision shall 
rest. The Director-General shall inform the appellant of his decision 
within sixty calendar days of the date of the receipt by him of the findings 
and recommendations of the Board, and at the same time send him a copy of 
the report； 

1230.4 The headquarters Board of Appeal shall consist of five members having equal votes as 
follows： 

1230.4.1 a chairman and two alternate chairmen appointed by the Director-General 
after consultation with the representatives of the staff; 

1230.5 The regional Board of Appeal shall be composed of three members having equal votes, 
selected as follows: one person and two alternates designated by the Regional 
Director, one person and two alternates elected by the staff, and a third member and 
two alternates, who will serve as chairman and alternate chairmen respectively, 
designated by the Regional Director after consultation with the representatives of 
the staff. 



1230.7 The headquarters Board of Appeal shall establish its own rules of procedure which, so 
far as practicable, shall be followed by the regional Boards of Appeal, provided that 
the appellant shall, if he so wishes, be heard by the appropriate board in person 
and/or through a representative of his choice. Any travel occasioned by such 
appearance shall be at the appellant1 s expense unless the Board hearing the appeal 
determines that the appearance of the staff member himself is essential to the proper 
consideration of the appeal. The Board may, in the light of its findings and if it 
finds it reasonable, recommend full or partial payment of those expenses claimed by 
the appellant which are directly connected with the appeal. 

1230.8.4 A staff member assigned to headquarters shall address his appeal to 
headquarters Board of Appeal. A staff member who was assigned to a 
at the time of the action complained of shall address his appeal to 
regional Board of Appeal of the region concerned except as provided 
1230.2 for classification standards. 

1230.8.5 A staff member shall have the right to appeal to the Board of Appeal at 
headquarters against the decision of a Regional Director based upon the 
recommendat ion of a regional Board of Appeal. Notification of such appeal 
must be dispatched to the Board in writing within sixty calendar days after 
receipt by the appellant of the Regional Director1s decision on the original 
appeal. The complete record of the regional proceedings shall be forwarded 
to the headquarters Board of Appeal, which shall decide what further 
evidence, if any, need be obtained before making a recommendation to the 
Director—General for a final decision. 
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1250. AVAILABILITY OF RULES OF PROCEDURE 

Copies of the rules of procedure of the headquarters Board of Appeal and the Statute 
of the Tribunal shall be maintained in all personnel offices of the Organization and 
made available to any staff member on request. Each regional personnel office shall 
also maintain copies of the rules of procedure of the regional Board of Appeal for 
that office. 


