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together with the Director-General's comments. 

The Staff Associations of the WHO Regional Offices and of WHO Headquarters, together 
with the Staff Association of the International Agency for Research on Cancer, have the 
honour to put before you, for your consideration, some of the problems which are being 
experienced by the staff. 

1. International Civil Service Commission 

The concern of the staff expressed at the sixty-ninth session of the Board^" has not been 
allayed. At its last Annual General Meeting, the WHO Geneva Staff Association unanimously 
adopted the following resolution: 

The WHO Geneva Staff Association, at its Annual General Meeting on 16 March 1982, 

Alarmed at the questions put during the Executive Board session about the 
composition and methods of work of the ICS С (document EB69/SR/18, page 11)， 

Deploring the scant regard which that body shows for the representatives of the 

Concerned both at the constant increase in the responsibilities of that body and 
at the growing dilatoriness with which it handles the matters placed before it (or which 
it decides to take up), 

1. EXPRESSES the most serious doubts as to the competence and objectivity of 
that body; 

2. REQUESTS that steps be taken for WHO to withdraw it's acceptance of the Statute 
of the ICSC. 

We should be grateful if the members of the Board would study this resolution and its 
implications• 

1 Document EB69/48. 

RESOLUTION ON NOTICE OF WITHDRAWAL FRCM THE ICSC 
(INTERNATIONAL CIVIL SERVICE COMMISSION) 

staffs, 



2. Development of staff careers 

The Staff Associations appreciate the Organization's policy laid down by its legislative 
bodies• We support the measures taken by the Director-General to respect geographical 
distribution and to promote the recruitment of female staff at all levels, in particular for 
responsible posts, a field in which there still remains a great deal to be done. 

The Associations intend, at the next session of the Board, in January 1983, to present 
their views in greater detail on implementation of a career development policy. In 
particular, the Board might re-examine certain provisions of resolution EB63.R251 limiting the 
award of career-service contracts, and recommend a wider use of five-year contracts in 
accordance with criteria identical for all. 

The Associations are still concerned about the increase in the recruitment of temporary 
staff for long periods. The practice has, among other things, a not inconsiderable impact 
upon operation of the Pension Fund. 

3• Remuneration of staff 

In most of the places to which staff are posted a marked loss of purchasing power by 
officials as a whole (about 18% in Geneva) is to be observed. Ways will have to be found to 
put right a situation which is dragging on and on. 

4. Dialogue between the Administration and the staff representatives 

A virtually continuous dialogue goes on between the Administration and the staff 
representatives. These consultations proceed in an atmosphere of mutual understanding which 
we should like to see, for the good of the Organization, still further enhanced. 

After more than 30 years1 existence we believe, with all the staff representatives of the 
organizations in the United Nations family, that it is the right moment for the negotiating 
function of these associations to be recognized by all the various institutions' bodies. 

5. Security of international staff 

For a number of years there has been occasion to deplore disappearances of officials of 
the United Nations system or attacks upon their liberty. 

We regret to inform you that, despite the efforts of our Administration's staff, we have 
not been in a position to settle the case of our colleague Viviana Micucci - a staff member 
of the Pan American Zoonoses Centre at Ramos Meijia, Argentina. She disappeared on 
11 November 1976. 

COMMENTS BY THE DIRECTOR-GEN ERAL 

Section 1 - International Civil Service Commission 

The International Civil Service Commission was created by the United Nations General 
Assembly by resolution 3357 (XXIX) for the regulation and coordination of the conditions of 
service of the United Nations common system of organizations. The Commission is responsible 
as a body to the United Nations General Assembly. In the exercise of its functions, the 
Commission is guided, in accordance with Article 9 of its Statutes, by the principle set out 

1 Handbook of Resolutions and Decisions, Vol. II (4th ed.), 1981， page 247. 



in the agreements between the United Nations and the other organizations of the common 
system, which aims at the development of a single unified international civil service through 
the application of common personnel standards, methods and arrangements. WHO accepted the 
Statute of the International Civil Service Commission in May 1975 when the Twenty-eighth 
World Health Assembly so decided by adopting resolution WHA28.28.^ 

Since its creation, the Commission has held 15 sessions and has adopted various 
recommendations and decisions governing salaries, allowances and other staff benefits, as 
well as various conditions of employment. In accordance with its Statute, the Commission 
consults representatives of the executive heads of all organizations which have accepted the 
Statute and representatives of the staffs of these organizations. 

The Director-General understands the negative reaction of many staff representatives in 
view of the reluctance of the Commission to meet a number of demands and proposals relating 
especially to salary increases, in particular in Geneva. The Director-General and other 
executive heads of the United Nations common system organizations have also from time to time 
expressed reservations vis-à-vis some of the recommendations of the Commission. 

Nevertheless, the Director-General considers that he cannot support the proposal of the 
WHO Headquarters Staff Association. As one of the organizations of the United Nations 
system, WHO will continue to be governed by decisions applicable in the common system whether 
or not it continues to accept the Statute of the Commission. It is therefore desirable for 
the Organization to continue to participate in the work of the Commission and for the 
representatives of its administration and its staff to be able to express their views on 
proposals before the Commission. 

Section 2 - Career development of the staff 

By resolution 35/210, the United Nations General Assembly requested the International 
Civil Service Commission and the Joint Inspection Unit 11 to study further the subjects of the 
concepts of career, types of appointment, career development and related questions and to 
submit separate reports thereon . • These reports will be submitted to the thirty-
seventh session of the United Nations General Assembly (September - December 1982). In its 
resolution WHA34.15, operative paragraph 7 t h e World Health Assembly decided in May 1981 "to 
maintain the presently existing policy regarding career service appointments, which limits the 
award of such appointments to the minimum required by the Organization's programme, pending 
the outcome of the studies on this matter requested by the United Nations General Assembly". 
The Director-General will submit to the Executive Board in 1983 the reports of both the 
International Civil Service Commission and the Joint Inspection Unit, together with his 
comments thereon, and the decisions taken by the United Nations General Assembly in this 
connexion. The Executive Board may wish to defer consideration of this subject until then. 

Handbook of Resolutions and Decisions, Vol. II (4th ed.), 
Document WHA34/l98l/REc/l, p. 14. 

1981, page 253. 


