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The seventh annual report of the International Civil Service 
Commission is submitted to the Executive Board in accordance with 
Article 17 of the Commission's Statute. The Board is asked to take 
note of the report and the Director-General1 s comments thereon. 

1. The Twenty-eighth World Health Assembly (May 1975), in resolution WHA28.28, accepted the 
Statute of the International Civil Service Commission• Under Article 17 of this Statute,1 
the Commission is required to submit an annual report to the United Nations General 
Assembly. This report is transmitted to the governing organs of the organizations in the 
United Nations system through their executive heads. 

2. In accordance with this Article, the Director-General submits to the Executive Board 
herewith the seventh annual report of the International Civil Service Commission.^ This 
report is also under consideration by the United Nations General Assembly. Any decisions 
taken by the General Assembly regarding the report, particularly in connexion with its 
recommendations concerning entitlements of staff, will be reported separately to the 
Executive Board under the appropriate agenda items entitled "Confirmation of amendments to 
the Staff Rules11 (provisional agenda item 29) and "Geneva general service salaries" 
(provisional agenda item 28). 

3. The Board1 s attention is drawn to the summary of the Commission's recommendations found 
on pages ix, x and xi of the report. A number of these ask the United Nations General 
Assembly to take note of the information presented. Others, which are addressed to the 
General Assembly or the legislative organs of the other participating organizations, are 
lis ted below and accompanied by the Director-General1 s comments ; 

(a) Supplementary payments received by staff members from their national governments and 
payments made by staff members to their national governments 

The Commission asked the General Assembly to call to the attention of Member States 
that the practice of making supplementary payments to staff members was "unnecessary, 
inappropriate and undesirable and, moreover, inconsistent with the provisions of staff 
regulations". 

(b) Method for determining separation payments 

The Commission recommended that the existing scale for making separation payments 
remain in effect until it published a new scale. This recommendation is consistent 
with the method followed in WHO in the past. 

(c) Implementation of revised general service salary scales in Geneva 

This is the subject of a separate report by the Director-General to the Executive 
Board under provisional agenda item 28. 

1 WHO Official Records No. 226， 1975, Annex 5， p. 67. 
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General Assembly Official Records, Thirty-sixth Session; Supplement No. 30 (A/36/30), 
attached (distribution to members of the Executive Board only). 
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(d) Job classification 

Those of the Commission1 s recommendations under this heading which affect WHO are 
being implemented as part of the normal maintenance procedures of the job classification 
function. 

(e) Training 

The Commission1 s recommendations on evaluation are in keeping with WHO1s 
established approach of evaluating the utility and tangible results of its staff 
training programmes• The Director-General agrees with the elements of a model 
management training programme recommended by the Commission (Annex IX of its report). 

(f) Career development and recruitment 

All of the Commission's recommendations under this heading in the report have been 
accepted and implemented• 

(g) Study of the relationship between staff assessment and the Tax Equalization Fund 

The Commission suggested to the General Assembly that it "might wish to renew its 
request to Member States that have not done so to take appropriate action to exempt 
their nationals from income taxation" which, if accepted, could lead to the abolition of 
various measures the different organizations of the United Nations system have to take 
in order to be able to reimburse staff members the taxes they pay on their salaries. 

4. The report fully reflects the extent to which the Commission, in arriving at its 
decisions, has afforded the representatives of the administrations and the staff an 
opportunity to cooperate, as envisaged in the Statute, in the examination of all matters of 
interest to them. Its main proposals, in so far as they relate to the operation of the 
common system generally, do not therefore call for any further elaboration of the 
administrations1 views beyond what is contained in the preceding paragraph. 

5. The only action required of the Executive Board is to take note of the seventh annual 
report of the International Civil Service Commission, submitted in accordance with Article 17 
of the Commiss ion 1 s Statute, and the Director-General1 s comments thereon• 


