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CONFIRMATION OF AMENDMENTS TO THE STAFF RULES 

Report by the Director-General 

Amendments to the Staff Rules made by the Director-General are 

submitted for confirmation by the Board in accordance with Staff Regulation 

1 2 . 2 . 1 

These amendments, effective on 1 January 1980， result from changes 
that the Director-General considers necessary in the light of the inter-
agency consultations which took place at the fiftieth and fifty-first 
sessions of the Consultative Committee on Administrative Questions of the 
Administrative Committee on Coordination, in the light of experience and 
in the interest of good personnel management. Thus, the reduction of 
pensionable reaumeration upon promotion from the general service to the 
professional category is excluded, maternity leave is extended, the 
consequences of promotion to a higher grade have been brought into line 
with the practices of the United Nations, and minor changes are introduced 
concerning compensation for overtime for staff in posts subject to local 
recruitment, travel in case of illness , death expenses and completion of 
temporary appointments. The budgetary implication of these amendments 
are minimal and therefore can easily be absorbed within the averages 
established for staff costs. 

A draft resolution confirming the amendments is suggested for the 
Board's consideration in paragraph 5.1. 

1• Introduction 

1.1 The Staff Rules to which the Director-General has made amendments since the sixty-fourth 
session of the Executive Board (reproduced in document EB65/lNF.DOC./l) are submitted for 
confirmation by the Board in accordance with Staff Regulation 12.2.1 

1.2 Amendments have been made to the various Rules listed below for the purposes stated. 

2• Amendments considered necessary in the light of inter-agency consultations at the 
fiftieth and fifty-first sessions of the Consultative Committee on Administrative 
Questions 

2•1 Changes in individual pensionable remuneration amounts 

At present promotion from the general service category to the professional category may 

entail a decrease in the amount of pensionable remuneration and staff members have the option 

of maintaining the higher level: this is now made mandatory. 
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2.2 Duration of maternity leave 

The duration of maternity leave has been increased from 12 to 16 weeks. This change 
takes into consideration current practice in a significant number of countries as well as 
recommendations of medical advisers. Staff Rule 760.2 has accordingly been amended. 

3• Amendments considered necessary in the light of experience and good personnel management 

3• 1 Determinâtion of step in the salary schedule on promotion 

Uniform treatment of staff members as regards salary on promotion has 

closer alignment of WHO methodology with that of the United Nations. The 

Rules have been amended accordingly: 320.2, 550.2, 550.5.2 and 550.5.4. 

3•2 Compensation for overtime worked 

Compensation to general service staff for overtime worked, either through compensatory 

leave or payment, has been made mandatory and harmonized with the practice of the United 

Nations. Staff Rule 625.2 has been amended accordingly. 

3•3 Travel in case of illness or injury 

The travel that the Director-General may authorize in cases 
subsequently charged to other travel entitlements when feasible: 
"special education grant travel
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' approved by the Executive Board 
Staff Rule 820.2.7 has been amended accordingly. 

3•4 Expenses on death 

The Staff Rules authorizing the payment of expenses in case of death of the staff member 
or of his dependant(s) have been amended to clarify that eligible dependants are only those 
whom the Organization had an obligation to repatriate, and the better to define the starting 
point of transporation for calculation purposes. Staff Rules 870.1 and 870.2 have been 
amended accordingly. 

3.5 Notice of termination due to completion of temporary fixed-term appointments 

Although the Staff Rules required a minimum notice period of one month in certain cases, 

experience has shown that it has been possible to give the recommended three months without 

undue difficulty. The one month minimum has therefore been raised to three by amending 

Staff Rule 1040 accordingly. 

4• Budgetary implications 

The above proposals have limited financial implications. Any additional cost, which can 
only be minimal, will be met within the averages established for staff costs in each of the 
regions concerned and at headquarters. • 

5. Draft resolution 一 

5.1 The Board may wish to consider the following draft resolution, which would confirm the 

changes to the Staff Rules as reproduced in document EB65/lNF.DOC./l. 

been achieved by 

following Staff 

of illness or injury is 

to these is now added the 

at its sixty-fourth session. 
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The Executive Board 

CONFIRMS in accordance with Staff Regulation 12.2
1

 the amendments to the Staff Rules 

which have been made by the Direсtor-General with effect from 1 January 1980， concerning 

the exclusion of reduction in individual pensionable remuneration on promotion, extension 

of maternity leave, determination of step on promotion, compensation for overtime, travel 

in case of illness, expenses on death and period of notice on completion of temporary 

fixed-term appointments. 
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