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The Executive Board, 

Having studied the report of the Director-General on recruitment of international staff 
in WHO ；1 

Noting the Director-General's efforts to achieve equitable geographical distribution of 
professional and higher category posts among nationals of both developed and developing 
countries with different socioeconomic conditions and different types of national health 
systems and services, and expressing at the same time its concern at the serious imbalancé in 
the geographical distribution of posts that still persists at the present time ； 

Considering resolution 3l/26 of the United Nations General Assembly, and also the earlier 
resolutions of the WHO Executive Board enumerated in paragraph 2.4 of the above-mentioned 
report of the Director-General, especially resolutions EB57.R52 and EB59.R51,2 setting forth 
guiding principles on various aspects of the recruitment of international staff in WHO ； 

Bearing in mind that the changing foras and methods of work of the Organization require 
continuous improvement of its activities, and that this can best be ensured by recruiting for 
work in the Organization staff meeting the very highest standards of efficiency, competence 
and conscientiousness and not consisting exclusively of nationals of any one Member State or 
group of Member States， as stipulated in Article 101 of the United Nations Charter arid 
Article 35 of the WHO Constitution ； 

Emphasizing once again that the principle of recruitment of staff on the widest possible 
geographical basis should be applied to the Organization as a whole, and that therefore not a 
single post, division or section of the Organization should be regarded as the exclusive 
preserve of any individual Member State or any Region ； 

Believing that, in place of the granting of indefinite contracts, there should be 
instituted throughout the WHO system the principle of awarding fixed-term, renewable contracts 
for the optimum period of service of professional staff, averaging five to seven years, 
without prejudice to the possibility of extending the period of service longer for those WHO 
staff members who make a particularly valuable contribution to the work of the Organization ； 

Expressing concern at the fact that implementation of the various resolutions on 
recruitment of staff is proceeding slowly, and also realizing the need to work out an agreed 
staffing policy for WHO, 

1. CONSIDERS it essential to include in the agenda for the Thirty-second World Health 
Assembly the question of recruitment of international staff, and requests the Director-General 
to submit to that Assembly a report on this matter ； 

Document Евбз/27 • 
2 WHO Official Records, No. 238，1977 , pp. 32-33 . 



2. RECOMMENDS to the Thirty-second World Health Assembly the adoption of the following 
resolution: 

,fThe Thirty-second World Health, Assembly, 

Having studied the Director-General's report on recruitment of international staff 
in WHO contained in document WHA32/ ，and also the recommendations of the sixty-third 
session of the Executive Board on this matter ； 

Noting the efforts of the Director-General and the modicum of progress made towards 
equitable geographical distribution of professional-grade posts in accordance with the 
provisions of Articles 35 and 53 of the WHO Constitution, defining powers and laying down 
principles for the appointment of the Organization1 s staff ； 

Expressing at the same time its concern at the serious imbalance in the geographical 
distribution of posts and confirming the objective of attaining proper representation on 
the staff of unrepresented or under-represented countries, including appointment of 
senior and managerial posts ； 

Taking into account the earlier resolutions of the World Health Assembly and the 
Executive Board on recruitment of international staff in WHO ； 

Considering that the World Health Organization belongs to the United Nations system, 
and with due regard to Article 101 of the United Nations Charter and resolutions A/^l/26 , 
a/31/27 , a/32/17 and a/33 of the United Nations General Assembly, reaffirming the 
importance, in the selection of staff, of being guided first and foremost by the highest 
considerations of efficiency, competence and conscientiousness which is not in contra-
diction with the principles of equitable geographical distribution of posts ； 

Taking into consideration the reports of the Joint Inspection Unit contained in 
documents 

а / з з / 2 2 8, A/33/105 and а / з з / з27 submitted to the United Nations General Assembly, 
1. ADDRESSES once again to Member States a pressing appeal to recommend for employment 
in the World Health Organization their most competent specialists in accordance with the 
needs and requirements of the Organization and in compliance with the recommendations 
contained in resolutions EB5.R64, EB23.R25，EB57 .R52, etc” which provide for such a 
method of selecting staff ； and appeals, also to Member States to facilitate the re-
integration of international staff, after the completion of their service in WHO, into 
their national health systems， and also to take the necessary measures to safeguard 
their pension and other welfare entitlements ； 

2. SUGGESTS to the Director-General that he be guided by a system of target quotas of 
professional and higher posts in the WHO Secretariat for the Member States, basing it 
essentially on the methods and criteria at present applied in the United Nations， as 
described in the above-mentioned report of the Director-General ； 

3. REQUESTS the Director-General in his practical recruitment activities to introduce 
as a matter of urgency the above-mentioned system of target quotas of posts and to devise 
a plan of action for improving the geographical distribution of posts in the Secretariat 
during the period 1979-1980; 

4. REQUESTS the Director-General to make it his objective to reserve during the period 
197 9-1980 40% of all vacant professional posts subject to geographical distribution, for 
nationals of unrepresented and under-represented countries with a view to ensuring that 
all those countries attain their target levels of representation within the two-year 
period, at the same time ensuring that the representation of countries which have 
obtained such a level is not reduced ； 



5. REQUESTS the Director-General to take the following measures with regard to 
appointment of professional staff: 

(a) to issue periodically a bulletin containing information on all existing 
vacancies, and also all vacancies contemplated during the forthcoming year, iri 
order to facilitate the putting-forward of candidature by Member States ； 

(b) to compile (or improve) the register of candidates in such a way that it is 
more representative from the geographical point of view and better reflects the 
staff recruitment needs of the Secretariat ； 

(c) to limit the practice of appointing general service staff to professional 
posts that are subject to geographical representation ； 

6 . REQUESTS the Director-General to present a report on the implementation of the 
measures set forth in this resolution to the Thirty-fourth World Health Assembly, after 
preliminary consideration of the report at the sixty-seventh session of the Executive 
Board in January 1981 .l! 


