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FOURTH MEETING 

Tuesday, 25 May 1976, at 2,30 p.m. 

Chairman: Dr R. VALLADARES 

1. RECRUITMENT OF INTERNATIONAL STAFF IN WHO: Item 16 of the Agenda (Resolution EB57.R52; 

Document EB58/11) (continued) 

Dr VENEDIKTOV expressed his agreement with Professor Reid. The Director-General !s 

report was a good one and called for detailed study. 

The question of equitable geographical distribution should be studied in depth in 

relation to the practice in other organizations of the United Nations system. In his 

opinion resolution EB19.R70, according to which it was believed "inadvisable for WHO to 

attempt to establish criteria for the proportion of staff any particular nationality should 

comprise", had become obsolete. Such criteria were now necessary to attain international 

equilibrium in staffing. He could not say what such criteria should be; there were so many 

considerations - the proportion of staff members to the contributions paid, the availability 

of personnel with experience in certain specific fields and the desirable proportion to be 

maintained between nationals from developed and developing countries, and countries with 

various types of social, economic and political systems, so that the Organization could 

benefit from the widest possible range of experience. The study should cover the levels as 

well as the number of posts, and also the question of which posts were regarded as 
ninternational" and which were "local" - and whether the latter should be included in the 

study. The principle of geographical distribution should be adhered to with regard to the 

recruitment of language staff, provided they all worked in their mother tongue and satisfactory 

standards of performance were ensured. 

It was clear from the report that Member States should assume greater responsibility for 

recommending their experts for service with W H O , and for facilitating their subsequent 

reintegration. Obviously governments would not wish to assume responsibility for the 

reintegration of the 84% of WHO staff recruited independently e In his opinion, the 

proportions of independently recruited and seconded staff should be reversed. Member States 

could then gradually replace those of their nationals who had been independently recruited 

by W H O , and who were reaching the end of their contracts, by specialists recommended by their 

competent services. It was a complicated question, but there was no other solution if 

WHO - which was, after all, an intergovernmental organization - was urging Member States to 

accept increased responsibility. 

In his opinion, the optimum length of service was up to six years, which allowed for re-

integration into the national services or for a further period of work with WHO. There might 

be some exceptions in the case of particularly valuable experts and, in such cases, life 

contracts might be concluded, though they should not deprive such staff members of the 

possibility of returning to work in their national services. 

He paid a tribute to the selfless devotion of the staff and the quality of their work. 

Such staff deserved good working conditions, and their future wellbeing should be assured. 

In addition to the three questions dealt with in the substantive sections of the report, 

there might be others that the Board should take into consideration, including new develop-

ments and suggestions emerging from the studies of the question that should be undertaken in 

Member States. The concluding phrase of resolution EB57.R52 provided for such matters to be 

taken into account. He therefore suggested that the Board return to the question at its 

fifty-ninth session, when it would have further information on which to base its decisions. 

Professor JAK0VLJEVIÓ agreed that the Board should not attempt to reach conclusions on 

such an important issue at the current session. On the other hand, it should be remembered 

that the Director-General had been requested to implement the provisions of resolution 

EB57.R52 as rapidly as possible. 



He noted from the tables annexed to the report - showing the relation between Member 

States 1 assessed contributions and the number of their nationals represented in the staff -

that 36 Member States had no nationals on the staff, and only 62 nationalities were 

represented at headquarters. If the principle of relating the number of staff to the 

budgetary contribution were strictly applied, many Member States would not be represented at 

all. On the other hand, if absolute equality were observed for all, there would have to be 

13 staff members from each Member State, which would not be a possibility in some cases. 

It would not be easy to find a formula that would satisfy all, although it should not be too 

difficult to meet the requirements of resolution EB57.R52. He himself would prefer a 

distribution by region, and between Member States within regions in so far as that was 

possible. It might be preferable to evolve a staff distribution along the same lines as 

the geographical distribution of seats on the Executive Board. Under such a distribution 

the current 6.8% of total staff from the African Region would rise to 24%; the 26% of the 

Region of the Americas would decline to 20%; the Eastern Mediterranean Region's 9.4% would 

rise to 16%; the European Region's 44.5% would fall to 23%; the percentage for the South-

East Asia Region (6.8%) would remain substantially the same and the share of the Western 

Pacific Region (6.6%) would increase slightly. 

As regards the specific points on which the Board was invited to give the Director-

General its views (section 2.19 of the report), he considered that there should be criteria 

for the proportion of the staff any nationality should comprise. Language staff should be 

excluded from geographical distribution counts, but junior PI and P2 level posts should be 

included. The system of "equal rights for all Members" should be applied. The balance 

sought should be between regional groups rather than nationalities. 

On the question of re-employment of staff leaving W H O , he did not think that all the 

independently recruited staff (84% of the total) would find themselves in a difficult 

situation. The Director-General should be requested to study the matter in cooperation with 

Member States, to find a solution. An appropriate length of service would be five years, 

with prolongation when the services of the staff member concerned were of special value； there 

should be no career service appointments, 

Dr DLAMINI agreed with previous speakers that the Board should return to the subject at a 

subsequent session, not necessarily the fifty-ninth. 

The Joint Inspection Unit was studying problems of recruitment throughout the United 

Nations system and the International Civil Service Commission was having a study of the same 

subject prepared by consultants and would review it in 1977 (section 1.9 of the report). As 

the Board itself had invited the Director-General to cooperate with the Commission and he 

would report to the Board on both studies in the normal way, the Board should await the 

outcome of its previous request before taking a decision. When the Director-General had 

reported on those subjects, the Board would be in a position to decide whether to fall in 

with the United Nations system or to take an independent line. 

Dr CHUKE agreed that no decision should be taken at the current session. However, in 

his cooperation with the Commission, the Director-General would need the Board's guidance so 

that the views of WHO were taken into account at a time when they could influence the outcome 

of the Commission 1 s studies and lead to decisions applicable throughout the United Nations 

system. 

If the geographical distribution of staff were strictly related to budgetary contribu-

tions , M e m b e r States paying the minimum 0.02% would be over-represented with a single staff 

member, so that would not appear to be a good system. He agreed with Professor Jakovljevicf 

that regional distribution, with distribution between Member States within the region where 

possible, was to be preferred^ 

As regards the other specific points on which the Board was invited to comment, the 

language staff should be excluded from the count in view of the number of languages used. 

He did not know the details concerning junior professional posts and so he could not form an 

opinion. 



On the question of optimal length of service, it was important to avoid the sense of 

insecurity that a succession of short contracts tended to foster. It should therefore be 

the practice for a staff member who had successfully completed a two-year and then a five-year 

contract to be offered, at the Director-General 1 s discretion, a 10-year post to last until 

retirement age. 

He thought that it would be difficult to expect the developing Member States whose 

services were characterized by great mobility of personnel to keep posts open for their 

nationals seconded to WHO. Although secondment was desirable for specialist posts, the aim 

should be to secure a permanent cadre and so provide continuity within the Organization. 

Dr TARIMO congratulated the Director-General on the speed of his response to resolution 

EB57.R52 and agreed with previous speakers that the subject should be further discussed at 

the following session. That would be the time to give the Director-General the guidance he 

needed in order to make his suggestions to the International Civil Service Commission. To 

continue the discussion later would also allow time for further discussion of the issue, 

perhaps at the regional level. 

Where geographical distribution was concerned, any course that did not take equity into 

account would merely result in delaying a solution. 

He would reserve his other points until the January session and would merely join 

Dr Venediktov in expressing his appreciation of the work of the staff and their often 

exemplary devotion to duty which was an inspiration to the nationals of the Member States 

in which they worked. The references made during the Health Assembly to the lives of opulent 

ease of some staff members were justified, he thought, only in a minority of cases, in which 

people had means other than their WHO emoluments ； he did not think they applied to the 

majority of WHO staff members. The Board's discussion should not be interpreted as a 

criticism of the performance of the present staff. 

Professor AUJALEU said that his silence should not be construed as lack of interest in 

the subject ； he would reserve his comments for the January session. 

Dr JAYASUNDARA expressed his agreement with Dr Tarin» on the need for guiding principles. 

He rioted that the last line in the WHO staffing statistics appended to the report 

(Annex 1) related to stateless and other persons. He wondered what would be the situation 

regarding such staff under a system of equitable geographical distribution. 

The DIRECTOR-GENERAL said that, in accordance with his instructions in resolution EB57.R52, 

he would continue his endeavours to improve the geographical distribution of the staff since 

the Board's decision would not relieve him of that obligation, and the Board would, of course, 
have the right to judge whether progress was being made or not. 

If the Board wished to continue its discussions at the fifty-ninth session, the 

Secretariat had enough material to supply a supplementary paper to assist the Board in reaching 

a consensus decision. Such a paper might deal with such questions as relations with the 

International Civil Service Commission, the systems in force in the various organizations of 

the United Nations system, and the differences between service at United Nations headquarters 

and in a specialized agency such as WHO. 

I n reply to Dr Jayasundara, he added that there had been a few stateless staff members in 
WHO from the earliest days but their number was declining and would not cause a problem under 
any system of geographical distribution. 

The CHAIRMAN suggested that the discussion be resumed at the fifty-ninth session. 

It was so agreed. 



2. REPORT BY THE REPRESENTATIVES OF THE EXECUTIVE BOARD AT THE TWENTY-NINTH WORLD HEALTH 

ASSEMBLY; METHOD OF WORK OF THE HEALTH ASSEMBLY AND OF THE EXECUTIVE BOARD - ESTABLISHMENT 
OF AN AD HOC COMMITTEE OF THE BOARD: Items 4 and 17 of the Agenda (Resolutions EB57.R64 
and EB57.R53; Document EB58/2) 

Dr CUMMING, chairman of the ad hoc working group set up to consider a draft resolution 

on the report by the representatives of the Executive Board at the Twenty-ninth World Health 

Assembly, said that the group had given considerable thought to the discussions that had 

followed the presentation of that report and, in particular, to the remarks made concerning ways 

of increasing the Board 1s collective involvements and responsibility in WHO 1s activities. 

Three main points had emerged during the group 1 s discussions. First, that the Board 1s 

representatives at a Health Assembly should be present at, and report to, the session of the 

Board immediately following the Assembly. Secondly, that the restricted mandate of the Board 1s 

working group on the method of work of the Health Assembly and of the Board should be broadened 

to include the questions of the continuing involvement of Board members in the work of the 

Organization, the frequency of the Board's sessions, documentation, and the need for the 

establishment of any additional working groups. Thirdly, the group had considered that the 

involvement of Board members in the general programmes of work, and in the implementation of 

resolutions WHA28.75, WHA28.76 and WHA29.48 on technical cooperation and programme budget policy, 

was of vital concern to the Board as a whole. The group had therefore suggested the establish-

ment of a programme committee to study the entire question; the committee would have the 

possibility of recommending the convening of other special groups of Board members and requesting 

additional outside expertise, as required. Those points had been embodied in a draft 

resolution which read as follows : 

The Executive Board 

Having considered the report by the representatives of the Executive Board to the 

Twenty-ninth World Health Assembly; 

Noting resolution WHA29.20 on the Sixth General Programme of Work covering a Specific 

Period, which requests the Executive Board to undertake annual reviews, in-depth studies 

and evaluations, to ensure that the overall work of the Organization is proceeding in 

conformity with the Sixth General Programme of Work, and to continue the study of long-term 

trends； 

Recalling resolutions WHA28.75, WHA28.76 and WHA29.48 on technical cooperation with 

developing countries and programme budget policy; 

Taking into account resolution WHA29.62, which inter alia recognizes the progressive 
trend towards a more effective role of the Executive Board in policy-making, and assistance 
to the work of the World Health Assembly; 

Desiring to enhance the effectiveness of the work of the Executive Board in its 
continuing collective responsibility under Chapter VI of the Constitution, and to set up 
mechanisms to enable the Executive Board to make the most effective contribution to the 
work of WHO; 

1. CONGRATULATES the representatives of the Executive Board to the Twenty-ninth World 

Health Assembly, Professor J. Kostrzewski and Dr L. В. T. Jayasundara, on the able manner 

in which they fulfilled their responsibilities； 

2. DECIDES that the representatives of the Board at the Health Assembly shall be present 

to report on the work of the Health Assembly to the first session of the Board after the 

Health Assembly, in their present or past capacities, and requests the Director-General to 

make the necessary arrangements to this end; 

3. REQUESTS the ad hoc committee established under resolution EB57.R53 on methods of 

work of the Health Assembly and of the Executive Board to pursue its work, taking into 

account the discussions at the Twenty-ninth World Health Assembly and the fifty-eighth 

session of the Board, with a view to ensuring better and more responsible involvement of 

Executive Board members during their terms of office in the work of WHO at all levels, and, 

inter alia， to consider the frequency and duration of sessions of the Executive Board, 

documentation, the establishment of committees and working groups, the responsibility of 



the President of the Health Assembly and the responsibility of Executive Board members 

between sessions； 

4. REQUESTS the Director-General to provide the ad hoc committee with an analysis of the 

implications of the proposals made in operative paragraph 3 above and the discussions 

during the Twenty-ninth World Health Assembly and the fifty-eighth session of the Board; 

5. DECIDES further to establish a programme committee composed of the Chairman and 8 

(eight) additional members which shall: 

(a) advise the Director-General oil the policy and strategy involved in order to 

respond effectively to resolutions WHA28.75, WHA28.76 and WHA29.48 on technical 

cooperation with developing countries and on programme budget policy; and 

(b) review the general programmes of work for a specific period in pursuance of 

resolution WHA29.20 and in particular as it relates to the biennial programme budget 

proposals of the Director-General. 

In pursuance of these responsibilities* the programme committee shall be enabled to 

recommend to the Executive Board the convening of special groups of members of the Board, 

corresponding to the major areas of concern of the General Programmes of Work and, through 

the Director-General, to call on such additional expertise as may be required from inside 

or outside the Organization. The special groups shall be constituted in such a way as to 

maintain flexibility, sufficient continuity and regional distribution of membership. The 

first meeting of the programme committee shall take place before the fifty-ninth session 

of the Executive Board. 

Professor AUJALEU made a number of editorial changes affecting the French text only. He 

also suggested that, since it was impossible to maintain what did not yet exist, the word 

"maintenir" in the penultimate sentence should be replaced by "réaliser 1 1. 

Dr VENEDIKTOV made some editorial changes to the Russian text and, expressing his agree-
ment with Professor Aujaleu, suggested that similar changes be made in the penultimate sentence 
of the draft resolution in the other languages. 

It was so agreed. 

Decision: The draft resolution, as thus amended, was adopted. 

The CHAIRMAN, noting that the programme committee was to be composed of eight members of 
the Executive Board and its Chairman ex officio， proposed that Professor Aujaleu, Dr Castillo 
Sinibaldi, Dr Dlamini, Dr Howelis, Professor Khaleque, Professor Shaikh, Dr Tarimo and 
Dr Venediktov be made members, it being understood that, if any member of the committee was 
unable to attend, his successor or the alternate member of the Board designated by the 
Government concerned, in accordance with Rule 2 of the Rules of Procedure, would participate in 
the work of the committee. 

It was so agreed. 

After an exchange of views during which were considered, the dates of regional committee 
meetings in September and October, the Director-General

1
 s attendance of the ACC session in 

October, the state of advancement of the Director-General 1s programme budget proposals for 
1978-1979 and of a strategy paper by the Director-General on the programme budget consequences 
of decisions of the Twenty-ninth World Health Assembly, it was agreed that the programme 
committee should meet in the first week in November. 

The CHAIRMAN proposed that the membership of the ad hoc committee on methods of work, 

whose terms of reference had been enlarged by the resolution just adopted, should be: 

Dr Butera, Professor Jakovljevi6, Dr Jayasundara, Professor Reid and Dr de Villiers. 

Dr VENEDIKTOV said that in view of the enlarged terms of reference it might be advisable 

to appoint seven rather than five members, or at least to provide for attendance by other Board 



members during discussions of items of particular interest to them. He volunteered to take 

part in the work of the ad hoc committee. 

The DIRECTOR-GENERAL said that although in resolution EB57.R53 a membership of five had 

been mentioned, the Board could of course decide in view of the enlarged terms of reference 

either to increase the membership of the ad hoc committee or to provide for other Board members 

to attend. 

The CHAIRMAN suggested that Dr Leppo (alternate to Dr Noro) and Dr Venediktov be added to 

the proposed membership. 

It was so agreed. 

Dr DLAMINI, noting that Dr Venediktov was already a member of the programme committee, 

said that he hoped that the tasks would not clash; it might be better for him to attend the 

ad hoc committee simply as a member of the Board. 

Dr VENEDIKTOV said that it would not be the first time that a member of the Board had sat 

on two of its subsidiary bodies. He had volunteered because methods of work and the 

effectiveness of WHO 1 s programme were both questions that particularly interested him, and were 

closely linked. 

Professor REID said that he would not be able to attend the first meeting, nor would he be 

able to send an alternate in time. 

The CHAIRMAN proposed Dr Hassan to replace Professor Reid. 

It was so agreed. 

The CHAIRMAN proposed further that the ad hoc committee, with the membership he had 

indicated, should meet immediately following the current session of the Board, it being under-

stood that, if any member of the committee was unable to attend, his successor or the alternate 

member of the Board designated by the Government concerned, in accordance with Rule 2 of the 

Rules of Procedure, would participate in the work of the committee. 

It was so agreed. 

3. DATE AND PLACE OF THE THIRTIETH WORLD HEALTH ASSEMBLY: Item 18 of the Agenda 

Mr FURTH (Assistant Director-General) said that at its twelfth plenary meeting the 

Twenty-ninth World Health Assembly had decided that the Thirtieth would be held in Switzerland. 

The Director-General suggested that the place should be the Palais des Nations and that 

the session should open on Monday, 2 May 1977， in accordance with the provision of resolution 

WHA28.69 that "as from 1976 the opening meeting of the World Health Assembly should take place 

at 3 p.m. on a Monday • • 

In the absence of any comment, Dr HODONOU (Rapporteur), at the request of the CHAIRMAN, 

read out the following draft resolution: 

The Executive Board, 

Having noted the decision of the Twenty-ninth World Health Assembly on the place of 

the Thirtieth World Health Assembly; 

Considering the provisions of Articles 14 and 15 of the Constitution, 



DECIDES 

(1) that the Thirtieth World Health Assembly shall be held in the Palais des Nations, 

Geneva, Switzerland； 

(2) that, subject to consultation with the Secretary-General of the United Nations, this 

Assembly shall start on Monday, 2 May 1977. 

Decision: The resolution was adopted. 

4. DATE AND PLACE OF THE FIFTY-NINTH SESSION OF THE EXECUTIVE BOARD: Item 19 of the Agenda 

Mr FURTH (Assistant Director-General) recalled that the Board had adopted resolution 

EB56.R14 in June 1975, providing that its fifty-seventh session should be convened on Wednesday, 

14 January 1976. The decision to start the session in the middle of a week with the prospect 

of finishing at the end of a week, allowing Board members to travel home at a weekend, had also 

been based on the Board 1 s desire to avoid night meetings and committee meetings at inconvenient 

times. The fifty-seventh session had in fact ended on Friday, 30 January 1976. The Board 

might wish to adopt a similar schedule for the fifty-ninth session, convening it for Wednesday, 

12 January 1977. 

At the fifty-sixth session a member of the Board had proposed that consideration be given 

to the possibility of holding some Board sessions at regional offices. The proposal had been 

supported by another member, and the Chairman had asked that consideration be given to the 

possibility of holding the fifty-ninth session at a regional office. The Director-General had 

considered the matter and had made studies of the space, servicing facilities and additional 

costs which would be involved, using the Regional Office for Africa as an example, as the 

African Region had the largest number of Member countries of any region, and the largest number 

of regional office administrative support services staff, who might be utilized in part to 

assist in servicing an Executive Board session. 

The space and facilities available in regional offices were not sufficient to accommodate 

a Board session for which documents were prepared during the session in six languages. The 

possibility had been studied of providing interpretation in four languages - the most that 

Brazzaville 1 s interpretation equipment could cope with - and documents issued during the 

session only in English and French. The estimated additional expense of a session in 

Brazzaville under such arrangements was approximately US$ 367 000. If summary records in the 

working languages were prepared not during the session, but only after the session, that 

estimate could be reduced to US$ 333 000. If summary records were dispensed with altogether 

or replaced by brief minutes, the cost would be further reduced. 

Sir Harold WALTER said that however attractive the prospect of holding an Executive Board 

session at a regional office w a s , members must resign themselves for the time being to the 

convening of the next session in Geneva, for reasons of economy. 

Dr VIOLAKI-PARASKEVAS said that the displacement of Secretariat staff to report on 

technical matters and answer questions from Board members would pose a problem. 

Dr TARIMO, defending his suggestion to the fifty-sixth session of the Board, said that the 

holding of a Board session in a part of the world where there were serious health problems in 

immediate evidence might add a sense of urgency to the Board fs deliberations. He suggested 

that the ad hoc committee on methods of work might study the matter. 

Dr VENEDIKTOV, recalling that he had supported the original suggestion that sessions of 

the Board should occasionally be held at regional offices, supported the proposal that the next 

session be held in Brazzaville. He considered that the advantages - in terms of direct 

experience of the health problems of the region - more than balanced any additional expenditure 

involved. 

Dr DLAMINI said that he understood that the Director-General had considered the various 

aspects of the matter and that the findings were in favour of holding the January session of the 

Board in Brazzaville, It would indeed be an honour to countries of the African Region. 



Professor REID supported the suggestion that the matter be further studied by the ad hoc 

committee on methods of work. Meanwhile, the fact that the working group on the organizational 

study was to meet in Brazzaville might be regarded as a precedent for the holding of future 

sessions of the Board at regional offices. 

Professor JAKOVLJEVIC agreed. Meanwhile, the Board should decide to hold its next 
session in Geneva. 

The DIRECTOR-GENERAL said that an invitation by a Member country to host an Executive 

Board session would be a valid alternative to the suggestion under consideration, especially 

in view of the concern for economy expressed in decisions of the Twenty-ninth World Health 

Assembly. The sum of about US$ 400 000 thus saved would be valuable for the programme of WHO. 

Dr MUKHTA.R said that indeed such a sum would support an important project for a year. 

He agreed that a study of the matter should be made and that the next session of the Board 

should be held in Geneva. 

In reply to a question by Dr LEPPO, Mr FURTH (Assistant Director-General) said that the 

saving in travel costs that would result from Board members travelling economy class would be 

approximately US$ 20 000. 

Sir Harold WALTER said that a country he knew well would happily play host to an Executive 

Board session if the cost of accommodating it was not found to be too high for such a small 

country, and if the arrangements could be worked out satisfactorily between his advisers and 

the Director-General. Considerable economies would be made by arranging a charter flight• 

For reasons of climate the invitation would have to be for a summer session of the Board. 

The C H A I R M N said that the Board might wish to agree to hold its next session in Geneva 

and to ask the ad hoc committee on methods of work to study the question of holding future 

sessions at regional offices. 

It was so agreed. 

Dr CUMMING (Rapporteur) read out the following draft resolution: 

The Executive Board 

DECIDES that its fifty-ninth session shall be convened on Wednesday, 12 January 1977, 

at the headquarters of the Organization, Geneva, Switzerland. 

Decision: The resolution was adopted. 

5. STATEMENT BY THE CHAIRMAN OF THE HEADQUARTERS STAFF COMMITTEE 

Mr LHOEST (Chairman, Headquarters Staff Committee) informed the Board that representatives 

of all the WHO staff associations had had the opportunity to compare their views during a 

meeting at headquarters on 28-30 April 1976. 

Recalling the statement by the representative of the staff on staff policy matters at the 

last session of the Board, he noted that the comments made at that time were still valid, and 

solutions to the problems posed should be found. 

During the discussions in Committee В of the Twenty-ninth World Health Assembly, which had 

been followed closely by WHO staff, many references had been made to their responsible attitude 

at the time of the strike at the United Nations, which they had not followed, confident in the 

Director-General and in the possibility of a compromise. He was proud to say that the 

general service staff had been able to accept the level set to take into account budgetary 

constraints. The staff approved the full and objective presentation of the question of 

salaries and allowances for general service staff in Geneva by the Director-General 1 s 

representative in Committee B. 



When the Health Assembly, in its resolution WHA29.25, had requested the Director-General 

to make economies at headquarters the Director-General had referred to the serious attitude of 

the staff and the effort they would make to apply the measures decided upon; the Headquarters 

Staff Committee had informed him that it wished to be associated in the measures in areas for 

which it was competent in the hope of being able to make useful suggestions in good time in 

a spirit of objectivity and realism. The economies already made had increased the work load 

for staff as posts becoming vacant were left unfilled. 

On item 16 of the Board's agenda (Recruitment of international staff in WHO), he said that 

the staff was aware of the need for competence in international service to fulfil the 

Organization 1 s universal vocation; that concern should be combined with that of obtaining 

the best staff with a view to the attainment of the aims set for WHO. 

He expressed the staff 1 s satisfaction with the Health Assembly f s decision to nominate a 

person for three years to represent it on the WHO Staff Pension Committee whether or not that 

person continued to be a member of the Executive Board； that would enable the representative 

of Member States in the Committee to use the valuable experience he had acquired. 

Referring to the unanimous decision of representatives of Member States, of the Director-

General and of participants in the Joint Staff Pension Fund in favour of a single "selective" 

system of pensions, he said that the Standing Committee of the WHO Staff Pension Committee had 

considered that it would provide a more just solution to problems posed by the uneven develop-

ment of the cost of living and by changes in currency value in different places of retirement, 

and by the anomaly that a P5 official in Geneva drew a pension no higher than that of a G7 

official for an equal period of service； while the pensionable remuneration of a general 

service staff member developed parallel with net salary, that of a professional developed 

according to world developments in the cost of living reflected in weighted average post 

adjustments. The WHO staff hoped that the General Assembly of the United Nations would in 

1976 adopt a just and equitable pension system enabling the serious problems that had arisen 

in recent years to be solved. 

Finally, over and above purely contractual arrangements, he referred to the importance of 

good relations between the Director-General and his staff. It was important that the staff 

should have a feeling of contributing effectively to the Organization's work, and they must be 

given the opportunity to understand the decisions of governing bodies if morale and efficiency, 

as well as identification with WHO fs role, were not to suffer. 

The CHAIRMAN thanked the Chairman of the Headquarters Staff Committee for his statement, 

assured him that the voice of WHO staff associations would be heeded, and referred to the close 

relations which the administration, the governing bodies, the Secretariat and the staff must 

continue to enjoy. 

6. CLOSURE OF THE SESSION 

The CHAIRMAN declared the session closed. 

The meeting rose at 4.30 


