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UNITED NATIONS JOINT STAFF PENSION FUND

Annual Report of the United Nations Joint 
Staff Pension Board for 1975

1. The Regulations of the United Nations Joint Staff Pension Fund provide that:

"The Board shall present annually to the General Assembly and to the member organizations 
a report, including a balance-sheet, on the operation of the Fund, and shall inform each 
member organization of any action taken by the General Assembly upon the report."

2. The annual report of the Joint Staff Pension Board was accordingly submitted to the 
thirty-first session of the General Assembly of the United Nations as document a/31/9. It 
has thus been made available to governments, and in view of its size is not reproduced here. 
Copies are available should any delegation wish to examine it.

3. The report may be briefly summarized as follows: the principal of the Fund, which is designed 
to cover actuarial liabilities, as at 31 December 1975 stood at us$ 1 079 391 114 (in 1974:
$ 918 392 713). Participants in the Pension Fund at the same date numbered 42 592 (in 1974:
39 451), of which the WHO participants numbered 5511 (in 1974: 5081). At 31 December 1975, there 
were 9070 beneficiaries of the Fund, including pensioners, widows and children (in 1974: 8155).

4. During its twenty-first session, held in the summer of 1976 in New York, the United 
Nations Joint Staff Pension Board devoted once more much time to the question of ad^stment of 
pensions in payment designed to compensate in part for the deterioration in the financial 
situation of certain groups of pensioners which had occurred as a result of currency realign- 
ments and inflation in recent years. The Board was responding to the request made by the 
General Assembly of the United Nations that it should propose "a unified and durable system 
f i t  ad^stment of pension^7 which responds as equitably as possible to the needs of retired 
persons and which does not require an increase in the present or future responsibilities of 
Member States" to replace the dual system of pensions adjustment approved by the General 
Assembly in 1974 as a temporary measure for three years. This dual system enables a pensioner 
to choose between adjustment of his pension according to the movement of an index of the 
weighted average of post adjustments or according to the consumer price index of the country
in which he resides. It thus offers a measure of protection (varying according to which 
option is chosen) against depreciation of the purchasing power of the pension due either to 
currency fluctuations or to cost-of-living increases. It does not, however, redress 
inequalities of purchasing power of the base pension as between pensioners of the same status 
residing in different countries. In other words, for an equivalent final average pensionable 
remuneration and length of service, the base pension is uniform regardless of differences in 
cost of living or currency exchange values in different countries in which the pensioners may 
reside, and is only adjusted specifically to compensate, in varying degrees, for the possible 
loss of purchasing power of the pension in relation to its initial value.

5. The majority of the Board reached the conclusion that, for the question of adjustment of 
pensions to be effectively approached, a method must first be sought of establishing the 
purchasing power of the base pension in such a way that it will not vary unduly from country 
to country. It is only when this initial equality has been obtained that further steps can 
be taken to ensure, by an appropriate method of selective adjustment, that the needs of 
retired persons are met as equitably as possible. The Board accordingly proposed a system 
whereby the base pension would be initially adjusted on the basis of a comparison of the 
amounts of the overall remuneration paid at different duty stations to active staff in the 
professional category.
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6. The proposal was not, however, unanimous, the six members of the Board representing the 
United Nations (Member States, Executive Head and participants) dissenting from it. The 
General Assembly decided that the whole question should be deferred for two years and 
instructed the United Nations Joint Staff Pension Board to continue its study of the adjust- 
ment system and, in the light of the next actuarial valuation of the Fund, to submit new 
proposals to the General Assembly in 1978. The General Assembly also decided that in the 
meantime the present dual system of pensions adjustment, which was due to expire on
31 December 1976, should remain in force until 31 December 1978.

7. A proposal to extend, for purposes of benefit computation, the maximum number of years 
of contributory service to 32 was adopted by the General Assembly.

8. The report of the Joint Staff Pension Board does not require a decision by the Health 
Assembly, which may therefore wish to adopt a resolution on the following lines:

"The Thirtieth World Health Assembly

NOTES the status of the operation of the Joint Staff Pension Fund, as indicated 
by its annual report for the year 1975 and as reported by the Director-General."


