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CONFIRMATION OF AMENDMENTS TO STAFF RULES 

Report by the Director-General 

Attached as Annex A are the Amendments to the Staff Rules which the 

Director-General has made since the thirty-fifth session of the Executive Board. 

These are submitted for confirmation of the Board, in accordance with Staff 

Regulation 12.2» The reasons for the changes are reflected in the Annex. 

2, Annex В contains a proposed amendment to Staff Rule 255 concerning the 

Education Grant, This proposed increase in the maximum amount of the grant is 

the result of a study made by the Administrative Committee on Co-ordination (ACC), 

the results of which appear as Annex C. As of the date this document was prepared 

the ACC proposal was under consideration by the General Assembly of the United 

Nations. 

Annex D contains the amendments to the Staff Rules necessary to give effect 

to the proposed revisions in salaries and allowances of the professional and 

ungraded categories as contained in document EB37/8 

4» The budgetary implications of the changes proposed in Annexes В and D are 

being reported to the Executive Board under provisional agenda items >̂.2 and W 
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ANNEX A 

AMENDMENTS TO THE STAFF RULES (continued) 

No. 

38О 

38О.2 

Present Text 

INTER-ORGANIZATION TRANSFERS 

Within limits otherwise established by 
these rules, a staff member accepted for 
appointment by transfer from another 
United Nations organization: 

(a) may be appointed at an advanced 
step in the grade of the post to which 
he is being assigned if necessary to 
maintain his existing salary level; 

(b) shall be credited on transfer 
with accumulated annual leave and 
earned service time towards the next 
within-grade increase, home leave and 
repatriation grant; 

(c) shall transfer his pension fund 
credit if a participant in the United 
Nations Joint Staff Pension Fund; 

(d) shall serve the same probationary 
period as any other staff member but 
upon confirmation shall have the same 
seniority status as if all prior unin-
terrupted service with United Nations 
organizations had been with the 
World Health Organization. 

New Text 

INTER-ORGANIZATION TRANSFERS 

38ОЛ Within limits otherwise established 
by these rules, a staff member accepted for 
appointment by transfer from another United 
Nations organization; 

(a) may be appointed at an advanced 
step in the grade of the post to which 
he is being assigned if necessary to 
maintain his existing salary level; 

(b) shall be credited on transfer 
with accumulated annual leave and 
earned service time towards the next 
within-grade increase, home leave and 
repatriation grant; 

(c) shall transfer his pension fund 
credit if a participant in the United 
Nations Joint Staff Pension Fund; 

(d) shall serve the same probationary 
period as any other staff member but 
upon confirmation shall have the same 
seniority status as if all prior unin-
terrupted service with United Nations 
organizations had been with the 
World Health Organization• 

A staff member who is transferred to 
another organization in the United 
Nations system of organizations shall 
not be paid repatriation grant or any-
other terminal benefit, but his credit 
for all entitlements will be passed to 
the receiving organization• The 
subsequent entitlements of the staff 
member will be according to the rules 
of the receiving organization. 

Comments 

Staff Regulation 4#4 provides a preference 
to encourage interchange of staff between 
the Organization, the United Nations, the 
specialized agencies and the IAEA, To 
further encourage this interchange, during 
1963/1964 the organizations in the United 
Nations system arrived at an Understanding 
embodying terms under which transfers 
might take place• At the time of transfer 
the Understanding calls for the passing of 
a staff member

1

 s entitlements to the 
"receiving" organization. The new Staff 
Rule is designed to provide that this be 
done. 
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No. Present Text 

450.3 Service time shall date from the latest of 

the following actions: 

(a) entrance on duty; 

(b) the last within-grade increase; 

(c) a promotion to a higher grade• 

67O.7 

970 UNSATISFACTORY SERVICE 

970-1 A staff member
1

 s appointment may 
be tenninated if his performance is 
unsatisfactory or if he proves unsuited to 
his work or to international service. It 
shall be considered unsatisfactory service 
if the staff member does not or cannot 
perform the functions of the position to 
which he is assigned, or if he fails to 
establish satisfactory working relation-
ships with other staff members or with 
nationals of other nations with whom he 
is working• 

970*2 Prior to termination action, a 
staff member shall be given warning and 
a reasonable time to improve• If there 
is reason to believe that unsatisfactory 
service results from assignment to duties 
and racponsibilities beyond the capacity 
of the staff member, consideration shall 
be given to reassignment to a post suited 
to the abilities which the staff member 
has shown. 

AMENDMENTS TO THE STAFF RULES (continued) 

New Text 

Service time shall date from the latest of 

the following actions: 

(a) entrance on duty; 

(b) the last within-grade increase; 

(c) a promotion to a higher grade, 
except when the promotion is a return 

^¡шж лг* я . .Mf^i^* 狐•!!•，_ -г.-* • : xvao-^A лг -г* 气-чь. » ’ 言 Гт "^m^JÊ-г^тЁшщтвя^ЁШятлшляяшт^т/шяШШШЯШ 

to '¿к çtvjcle 1 Ъ.г-14, 

Comments 

This change eliminates an anomaly which 
lanwarrantedly retards the wi thin-grade 
increment of a staff member promoted back 
to a grade formerly held. 

Upon the recommendation of the Staff 
mar*- - , Ш" K—WVW^AM'v чт^-^ляи l. тш HMMBIBIM _' -r “ i * ..г^тляяяяк^тташЁШктктйвг^ягшГФ 

Pb.v3.lci an, t>.\o D.lrootor-G？iW-tv^l may 
^•НВВГ • хлт-拿》WI ж тт'шяшк^кгтгл -*"�•.ARII_ —Г_Ц. -тщллтл N 風 x. тлтшлшл-'-^г.ыаигжг^ш ——— rcqelre a stavf mombc-:r to absent 
Я Н Ш ‘ I__ _ _ »•__•••" 丨 • — — — — — И — — — — 

hiiTioelf on sick leave. 

This change is designed to make clear the 
Director-General

1

 s authority to place on 
sick leave any staff member whose presence 
at work might be a hazard to his colleagues 
or to himself. 

UNSATISFACTORY SERVICE OR UNSUITABILITY 

970*1 A staff member
1

 f¿ appointment may 
be terminated if his performance is 
unsatisfactory or if Ь.э proves unsuited to 
his work or to interj^atioaal service. It 
shall be considered unsatisfactory service 
if the staff member does not or cannot 
perform the functions of the position to 
which he is a^cignfd, or if he fails to 
establish satisfactory working relation-
ships with other staff members or with 
nationals of other nations with whom he 
is working. 

97O-.2 Prior to termination action, a 
staff member shall be given warning and 
a reasonable time to improve* If there 
is reason to believe that unsatisfactory 
service results from assignment to duties 
and responsibilities beyond the capacity 
of the staff member, consideration shall 
be given to reassignment to a post suited 
to the abilities which the staff member 
has shown• 

This is an editorial change to make clear 
that all the conditions specified in Staff 
Rule 970Л are covered by the title of the 
Rule. 
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AMENDMENTS TO THE STAFF RULES (continued) 

No. Present Text New Text Comments 

97О.3 Termination under this rule shall 
require the giving of three months' notice 
to a staff member holding a career-service 
appointment and one month

1

 s notice to any 
other staff member• 

970,3 Termination under this rule shall 
require the giving of three months' notice 
to a staff member holding a career-service 
appointment and one month

1

 s notice to any 
other staff member. 

97O.4 Staff members whose appointments are 
terminated under this rule shall be paid an 
indemnity equivalent to that under Rule 
950.4 up to a maximum of three months

1

 pay. 

970.4 Staff members whose appointments are 
terminated under this rule shall be paid an 
indemnity equivalent to that under Rule 
950,4 up to a maximum of three months

1

 pay. 

1110.4 Persons whom it is necessary to recruit 
outside the local area for such posts shall 
be appointed under the conditions of employ-
ment established for persons locally recruited. 
In addition, any such staff members recruited 
outside the local area and outside the country 
of the official station may be granted an 
annual non-residence allowance in an amount 
to be fixed by the Director-General for each 
area, and any such other entitlements as 
required to meet extra costs of non-resident 
status or accepted practices for non-residents 
employed in the locality• 

Persons whom it is necessary to recruit 
outside the local area for such posts shall 
be appointed under the conditions of employ-
ment established for persons locally recruited. 
In addition, any such staff members recruited 
outside the local area and outside the country 
of the official station may be granted an 
annual non-residence allowance in an amount 
to be fixed by the Director-General for each 
area, and any such other entitlements as 
required to meet extra costs of non-resident 
status or accepted practices for non-residents 
employed in the locality. This allowance 
and these entitlements may cease upon 
determination by the Director-General that a 
resident status within the country of duty-
station has been acquired by the staff member• 

This is essentially an editorial correction 
to make clear that non-resident entitlements 
may be withdrawn should the residence status 
of the staff member change. 
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AMENDMENTS TO THE STAFF RULES 

No. Present Text New Text Comments 

255-1 For full-time attendance at an educational 
institution outside the country or area of 
the duty station, the amount of the grant 
shall be: 

For full-time attendance at an educational 
institution outside the country or area of 
the duty station, the amount of the grant 
shall be: 

See Annex С 

(a) where the institution provides 
board for the student, 75 per cent, 
of the cost of attendance and board 
up to a maximum grant of US$ 600 a 
year; 

(b) where the institution does not 
provide board, US$ 400 plus 75 per 
cent, of the cost of attendance up 
to a maximum grant of US$ 600 a 
year. 

(a) where the institution provides 
board for the student, 75 per cent, 
of the cost of attendance and board 
up to a maximum grant of US$ 1000 a 
year; 

(b) where the institution does not 
provide board, US$ 500 plus 75 per 
cent, of the cost of attendance up 
to a maximum grant of US$ 1000 a 
year. 

255*2 For full-time attendance at an 
educational institution in the country 
or area of the duty station, the amount 
of the grant shall be equal to 75 per 
cent, of the cost of attendance, up to 
a maximum of US$ 600 a year. 

For full-time attendance at an 
educational institution in the country 
or area of the duty station, the amount 
of the grant shall be equal to 75 per 
cent, of the cost of attendance, up to 
a maximum of US$ 1000 a year. 
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AMENDMENTS TO THE STAFF RULES (continued) 

ACC STATEMENT ON INCREASE OF IHE MAXIMUM AMOUNT 
OF THE EDUCATION GRANT 

1. Before 1962, the education grant was payable at a flat rate in respect of 

attendance at schools in the home country but (with minor exceptions) at 5〇 per cent, 

of cost, subject to a maximum, in respect of attendance at schools outside the home 

country. 

2. Owing to the wide variations in education costs in different countries this 

system gave rise to difficulties and anomalies." In 196l, therefore, following a 

study made by the Administrative Committee on Co-ordination, the Secretary-General^ 

in agreement with ACC, proposed to the General Assembly that the principle for 

establishing the amount of the grant should be changed so that the organization 

would pay 75 per cent, of the cost incurred by the staff member subject to a specified 

maximum. He proposed, in particular> that as from 1 January 1962 the amount of the 

grant should be, in the case of attendance at a school outside the country of the 

duty station: 

(a) Where the school provided both board and tuition - 75 per cent, of the 

cost up to a maximum of $ 800; 

(b) Where the school did not provide board - $ 400 plus 75 per cent, of the 

cost of attendance up to a maximum grant of $ 800 a year. 

In the case of schools in the country of the duty station, it was proposed that the 

grant should be 75 per cent, of the cost of attendance up to a maximum grant of $ 800. 

5 . The Advisory Committee on Administrative and Budgetary Questions, in its report 

on the subject, welcomed the proposal for a consistent application of the principle 

of partial compensation. It pointed out that, depending on the amount of the 
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maximum, staff incurring particularly high education expenses would receive less 

than 75 per cent, compensation, and then concluded: 

"(the Committee) would accept a 75 per cent, compensation in as many cases 
as possible, but there is no evidence that, in present circumstances, an 
unduly high proportion of staff would be affected if the proposed ceiling 
were fixed at a lower level. Accordingly, the Committee recommends that 
the maximum amount of the grant should be $ 600." 

4, . Although ACC felt that its proposal was justifiable, it decided, in the 

circumstances of September/October 19б1, not to contest the Advisory Committee's 

recommendation. This was approved by the General Assembly in resolution 1730 (XVT). 

Since 1962, therefore, the amount of education grant has been: 

(a) In the case of attendance at schools outside the country of the duty-

station: 

(i) where both board and tuition are provided - 75 per. cent, of 
cost up to a maximum grant of $ 600; 

(ii) where board is not provided - $ 400 plus 75 per cent, of； the 
cost of attendance up to a maximum grant of $ 6OO; 

• . . '•’ ‘ • » � . I . . . 

(b) In the case of attendance at schools in the country of the duty station; 

75 per cent, of the cost of attendance up to a maximum grant 
of $ 600, 

* • ； • •. • • ：,' 

5. In view of the continuing rise in costs of education, and the importance of the 

problem of children's education as a factor in recruitment of staff and experts for 

expatriate service, ACC has recently made a new study both of actual costs of schools 

in various countries and of the practice of certain national governments with respect 

to the payment of education grant. Its conclusion is that the present United Nations 

maximum is inadequate and far short of the amounts paid by the governments examined. 

1 

The Secretary-General, therefore, in agreement with ACC, proposed that the maximum 

grant in respect of any scholastic year ending after 1 January 1966 should be increased 

to $ 1000, and that the lump sum payable-where the school does not provide board 

1

 The Secretary-General of the International Civil Aviation Organization 
reserved his position on the proposal. 
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should be increased from $ 400 to $ 500, The actual grant payable would not, 

however, exceed 75 per cent, of the cost incurred by the staff member (or, outside 

the country of the duty station in cases where board is not provided, $ 500 plus 

75 per cent, of the cost of attendance). Nor would there be any change in the 

definition of the costs to be reimbursed. 

6. The increase in the maximum will not affect the grant payable unless the full 

cost of attendance exceeds $ 800* The scale of the grant may be assessed from the 

following table: 

Cost of Attendance Grant 

$ $ 

6 0 0 斗 5 0 

800 600 

1 200 900 

1 533 or more 1 000 

On this basis, it is estimated that the increased cost under the 1966 regular budget 

of the United Nations will be approximately $ 120 000. 

7. The evidence justifying the proposal is as follows : 

(a) Typical cost of education, 1964/1965 

On the basis of published information and/or of bills submitted by staff 

members typical costs are; 

(i) Full board and tuition 

International School, Geneva 

Priva ce schools and colleges in the 
United States 

Schools in the United. Kingdom 

Schools in Australia 

Schools in Canada 

Schools in Canada maintained by the 
Roman Catholic Church 

Schools in New Zealand 

2 340 - 2 460 

2 300 - 3 000 

1 100 - 1 500 

800 - 1 100 

around 2 000 

700 

5 0 0 - 1 000 

Schools in the Netherlands 740 
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Алпех 0 

Tuition (with, in sçme cases, lunches and 
transportation) $ 

International School, New York 800 - ： I. 250 
1 

Ir^ernatipnal School, Geneva 
:
4 2 5 - 760 

Lycée française, New York 750 - ： L 075 

Private schools in the United States 900 - ： L 200 

St George
1

 s School, Rome 8OO 

Day schools in France ë00 

Day schools in India 70 - 700 

Day schools in Egypt 80 - 600 

(b) National government practice 

(i) Country A 

Members of the foreign service of country A who send their children 

back to a boarding school in the home country receive an education grant 

of up to $ Д050, plus ti?avel costs for one return journey a year between 

school and duty station. 

(ii) Country В 

“ “ — ‘ . ' • ,� . • , • . • ‘ '• ••• • • • -'• 

Civil servants of country В serving overseas who send their children 

home to school are entitled to education grants as follows: 

Children up to approximately 13-1/2 years of age. 

Approximately $ 850 per annum for the first child and $ 1150 for 
each subsequent child.* — -

' Г . � ' . ‘ V . , 

Children over approximately 13-1/2 years of age 

Between $ 96O and $ 1020 for the first child and between $ 1210 
and $ 1260 for each subsequent child. 

Country В also bears the cost of two return journeys each year between 

school axid duty station. 

1 
It is expected that there will be a further increase of fees in 1965. 
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(iii) Country С 

Country С provides шалу "national schools" in various parts of the 

world which may be used by the children of its public servants overseas. 

The education grant conditions are framed pa the. assumption that the 

children will attend the nearest available suitable school. If there is 

such a school at the duty station the amount of the grant is based on the 

cost of attendance at that school; it is a flat ratç per annum, usually 

depending also on the school grade of the child. If the parents choose 

to send the child to a school other than the approved local school they 

may do so, but the grant is then normally the same as the amount for the 

approved local school.
1 

If there is no suitable local school， the amount of the grant is 

related to the cost of fees and boarding at the nearest and least expensive 

(taking transportation costs also into account) suitable school away from 
2 

the duty station. 

In fixing the rates of allowance there is deducted from the costs of 

the approved school concerned an amount of $ which is deemed to be the 

average direct costs which the parents would bear if they were in the 

home country and utilizing the public schools system for the childс 

There are some exceptions to this s for example, in most tropical African 
countries, the “away-from-post" grant is $ 1100-$ 1500 but there is a small "at-post" 
alternative of $ 50-$ 15〇. If the parents prefer to send the child to the home 
country for secondary or higher education, return travel expenses are paid once a year 
but no grant as such is payable. 

2 
Though there are special provisions applicable in the case of (a) handicapped 

children, (b) children who require supplementary instruction or home instruction^ 
(c) children left at a school when the official is transferred to another post. 



The rates of grant thus vary with the duty station, but the following 

table gives a fair idea of the maximum grants payable in 1963s 

Duty stations 

Africa 

Canada (main cities) 

Europe 

Middle East 

South and South-East Asia 

South America 

At-post rates 

(maxima) 
$ 

600 

nil 

800 

700 

700 

800 

Away-from-post 
rates (maxima) 

$ 

1 400 

nil 

1 200 

1 400 

1 550 

1 100 

(iv) Country D 

Members of the foreign service of country D who send their children 

to the home country to school receive a grant which depends on rank, but 

with a minimum of approximately $ 1150 per year. However, return travel 

costs are paid only once in three years. 



EB37/24 
page 13 

First US$ 1000 per year . . . 
Next US$ 1000 per year . . . 
Next US$ 1000 per year . . . 
Next US$ 1000 per year . . . 
Next US$ 6000 per year . . . 
Next US$ 6000 per year . . . 
Next US$ 8000 per year . . . 
Next US$ 8000 per year . . . 
Next US$ 8000 per year . . . 
Remaining assessable payments 

First US$ 1000 per year ..... 
Next US$ 2000 per year . . . 
Next US$ 3000 per year . . • 
Next US$ 000 per year . . . 
Next US$ 3000 per year . . . 
Next US$ 3000 per year . . . 
Next US$ 4000 per year . . « 
Next US$ 4000 per year . . . 
Remaining assessable payments 

For General Service and custodial level posts, the dates from which these 

amounts supersede existing assessment rates will be determined by the Director-General 

in concert with the Executive Heads of the United Nations and specialized agencies. 

PROPOSED STAFF
1

 RULE 

230.2 The amounts to be assessed against all salaries, and all terminal payments 

computed under Staff Rule 280.2, are: 

Assessment 
Total assessable payments 

per cent. 

ANNEX D 

AMENDMENTS TO THE STAFF RULES 

STAFF RULE NO. 230.2 

PRESENT STAFF RULE 

250.2 The amounts to be assessed against all salaries, and all terminal payments 

computed under Staff Rule 280.2, are: 

Assessment 
Total assessable payments 

per cent. 
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STAFF RULE N0^ 2^0J 

PRESENT STAFF RULE 

2)0.4 The following 

professional category 

Level 

schedule of annual salaries and of annual net salaries shall apply to all 

posts and to directors s 

P-X 
(net) 

Step Step Step Step Step Step Step Step Step Step Step Step 

I II III IV V VI VII VIII IX X XI XII 
US$ US$ US$ US$ us$ US$ US$ ‘ us$ US$ us$ us$ US$ 
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PROPOSED STAFF RULE 

11 6)0 1 1 990 12 350 12 710 13 070 13 430 13 790 14 150 14 510 14 870 15 2)0 15 590 
9 l 4 l 9 395 9 645 9 897 Ю 1^9 10 401 10 653 Ю 905 11 157 11 409 1 1 66l 11 913 
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230.4 The following schedule of annual salaries and of annual net salaries shall apply to all 

professional category posts and to directors: 

Level 
Step 
I 

US$ 

Step Step Step Step 
II III IV V 

US$ US$ US$ US$ 

Step Step Step Step Step 
VI VII VIII IX X 
US$ US$ US$ US$ US$ 
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STAFF RULE NO 2^5 

PRESENT STAFF RULE 

235- POST ADJUSTMENT 

235*1 The salaries of staff in the professional category and above are considered 

to be established in relation to a cost of living of 110/100 of that existing at the 

headquarters in Geneva on 1 January 1956• This shall be the base level for purposes 

of the system of post adjustments. 

235*2 For each five per cent, by which the cost of living in Geneva or at any other 

official station, exceeds the base level; the staff of the professional category and 

above at that official station shall be paid a post adjustment allowance as follows: 

Step Step Step Step Step Step Step Step Step Step Step Step 
Level I II III IV V VI VII VIII DC X XI XII 

US $ US $ US $ US $ US $ US $ US $ US $ US $ US $ US $ US $ 

P-l 216 228 240 252 252 252 264 276 288 

P-2 276 288 300 Я2 )12 312 324 336 348 36О 

P-3 348 56O 372 372 372 З96 408 420 432 444 

P-4 З96 408 420 4)2 432 432 444 456 468 480 492 

P-5 468 480 492 504 504 504 516 528 540 552 

'-6/D-l 504 516 528 540 552 564 576 

D-2 576 600 624 

UG 720 

The adjustment for staff without dependants as defined in Rule 210.3 (a) and 

(b) is two-thirds of the above. 

235-3 Assessment of the cost of living at each official station in relation to 

the base level and measurement of the movement of the cost of living at each 

station shall be made on the basis of statistical procedures agreed among the inter-

national organizations concerned. 
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Step Step Step 
IX X XI 

US $ US $ US $ 

Step Step Step 

IV V VI 
US $ US $ us $ 

Step Step 
Level I II 

US $ US $ 
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PROPOSED STAFF RULE 

235- POST ADJUSTMENT 

235.1 For each five per cent, by which the cost of living in Geneva or at any 

other official station exceeds the base level to which the salary scale of staff 

in the professional category and above is related, such staff at that official 

station shall be paid, a post adjustment as follows: 

p-1 252 264 264 276 288 300 300 312 324 336 

P-2 324 336 336 348 360 372 372 384 З96 408 420 

P-3 384 З96 408 420 432 444 456 468 480 492 504 516 

P-4 468 480 492 504 516 528 540 552 564 576 588 600 

P-5 564 576 588 600 612 624 6)6 648 660 672 

-6/D-l 624 6)6 648 660 672 684 696 

D-2 696 708 720 732 

528 

The adjustment for staff without dependants as defined in Rule 210.3 (a) and 

(b) is two-thirds of the above. 

Step 

US $ 

Step 

US $ 

Step 

US $ 
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235.2 (The present Staff Rule 235О shall be numbered 2)5.2.) 
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STAFF RULE NOг 450.2 (b) 

PRESENT STAFF RULE 

450. WITHIN-GRADE INCREASE 

45O.2 

(b) two years of full-time service in levels P-6/D-1 Step IV through D-2 

Step II of the schedule in Staff Rule 230.4; 

PROPOSED STAFF RULE 

450. WITHIN-GRADE INCREASE 

45Q.2 

(b) two years of full-time service in levels P-6/D-1 Step IV through D-2 

Step III of the schedule in Staff Rule 2)0Л; 
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STAFF RULE NO; 730-3 (b) 

PRESENT STAFF RULE 

7 3 0 . 3 

(b) for staff entitled to post adjustment, the base pensionable reumuneration 

is adjusted in multiples of five per cent, whenever the.weighted 

the post adjustments of the headquarters and regional offices of 

organizations of the Joint Pension Fund varies by five per cent, 

from 1 January 1962； 

PROPOSED STAFF RULE 

7ЗОО 

(b) for staff entitled to post adjustment, the base pensionable remuneration 

is adjusted in multiples of five per cent, whenever the weighted average of 

the post adjustments of the headquarters and regional offices of the member 

organizations of the Joint Pension Fund varies by five per cent” measured 

from 1 January 1966; 

average of 

the member 

,measured 
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ORIGINAL: ENGLISH 

CONFIRMATION OF AMENDMENTS TO STAFF RULES 

Report by the Director-General 

1. In Annex В to document EB37/24, the Director-General reported a proposed 

amendment to Staff Rule 255 concerning the Education Grant. Since that document 

was prepared, the General Assembly of the United Nations has decided only to 

increase the maximum amount of the Education Grant to US$ 700 and to request the 

Secretary-General of the United Nations through the Administrative Committee on 

Co-ordination to request the International Civil Service Advisory Board to under-

take a review of the Education Grant in 19Ó6 and to report at the earliest 

opportunity. 

2, The Director-General therefore alters Annex В to document EB37/24, to 

indicate : 

(a) a change in the maximum Education Grant from US$ 1000 to US$ 700; and 

(b) the suppression of the proposed increase from US$ 400 to US$ 500 

referred to in Staff Rule 255.1(b). 


