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1. The Board wishes to consider 

(a) the establishment of a policy to provide a special annual retirement 
benefit for the Director-General of the World Health Organization to supplament 
the benefit which he would receive^ on retirement, from the United Nations Joint 
Staff Pension Fund; and 

(b) what might be done to extend the benefits of such a policy to the 
retiring Director-General； 

(c) the arrangements made by the United Nations vdth regard to a pension for 
the Secretary General, Annex 工 provides a summary statement of the consideration 
and decision of the United Nations General “ssembly. 

2. Discussion 

If the Director-General leaves the Organization before he reaches the age of 
sixty, he would be entitled, if he had less than five years of contributory 
service, to the repayment of his own contributions to the Pension Fund with com-
pound interest at 2^/2 per cent per annum» If he has five years or more of con-
tributory service， he would bo entitled to a lump-sum payment which is the actuarial 
equivalentд at the date of his withdrawal from the Fund,, of his retirement benefit 
that would be payable at the age of sixty• If his years of contributory sorvice, 
when added to his age at withdrawal^ equal sixty or more years, he may elect to 
receive, in lieu of the lump-sum a retirement benefit (pension) which is the 
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actuarial equivalent of the lump-sum. 

If he leaves the Organization after reaching the age of sixty^ he would be 
entitled to a,retirement benefit (pension) which is one sixtieth of his final average 
remuneration multiplied by the number of years of his contributory service, not 
exceeding thirty years• The important limiting factor is therefore the years of 
service, and the contracts of Directors-General are for only five years• Even if 
a Director-General serves for ten years, his pension is not substantial* 

There would seem to be two ways in iwhich a reasonable pension could be provided, 
of which the second would seem preferable• 

a ) An annuity could be bought by the payment by the Organization of a 
lump-sum into the United Nations Joint Staff Pension Fund. Without consulting the 
Secretaiy of the Pension Fund it would not be possible to estimate the exact amount 
required .for this purpose, but based on available information the amount would be 
substantial. 

(2) Provision could be made in each regular annual budget of the Organization 
of a sim equal to the difference betwesn the amount of ф and the annual 
pension (or its equivalent) which the Direсtor—General would receive under the 
United Nations Joint Staff Rsnsion Fund, one twelfth of this sum to be paid to the 
beneficiary monthly, in arrear, during his lifetime. Such provision would properly 
be made under the Appropriation Section for Administrative Services, where salaries, 
allowances, etc., of the Director-General are included. 

The best way in which the Sixth World Health Assembly could act on the second 
alternative above would seem to be through the adoption of a resolution to this 
effect, providing also for an authorization to the Executive Board to decide at a 
later session how the cost in respect of the years 1953 and 1954 could be met out 
of the budgets for those years. Provisions for 1955 and subsequent years would be 
made in the annual budgets. 

For the Board's information, the amount of Dr. Chisholm's annual pension, under 
the Pension Fund (after seven years of service) has been calculated to be 雜1,650 and 
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therefore the sum to be included in each regular budget, should $ be con-
sidered as a reasonable annual pension, would amount to $ . . . . . per annum* 

3» If the Board agrees on the second alternative^ it might wish to consider a 
resolution along the following lines : 

The Executive Board 

RSCOriviENDS to the Sixth World Health Assembly the adoption of the following 
resolution: 

"Whereas the Director-General of the World Health Organization must 
relinquish a post i/riiich normally provides a longer period of service than 
can be provided by the Organization^ 

1/ïhereas a Director-General is a confidant of many government s, it is 
desirable that no Member should offer him, at any rate immediately on his 
retirement, any governmental position in which his confidential information 
might be a source of embarrassment to other Members, and that on his part 
a Director-General should refrain from accepting such a position. 

l/Vhereas under certain circumstances a Director-General of "WHO might 
have to fore go the benefits of a national pension scheme which would be 
more generous than those to which he aould become entitled during his 
term of office as a member of the Joint Staff Pension Fund of the United 
Nations, and 5 

Whereas the United Nations has made special provision for providing 
an annual retirement allowance for the Secretary-General of that Organization, 

The Sixth World Health Assembly 

L RESOLVES 

(1) that the Director-General of Ш 0 9 upon relinquishing his 
post at the expiration of his contract^ shall be entitled during 
the remainder of his life to a special annual retirement benefit, 
in addition to that provided under the Joint Staff Pension Fund, 
payable monthly» The benefits payable under this resolution and 
those payable under the Joint Staff Pension Fund shall together 
equal $ (US) annuallyс 
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' ( 2 ) t h a t i n t h e e v e n t o f t h e death of the beneficiaiy, his widow 
shall receive one half the benefits provided under this resolution 
subject to the same conditions as are laid do而 for widows' • 
benefits in Article 7 of the Regulations for the United Nations 
Joint Staff I^nsion Fund. 

(3) that in the event the beneficiaiy resumes employment in a 
regular established post of the United Nations or any of Its 
specialized agencies, this special annual retirement benefit 
shall be suspended during such period of employment. Should he, 
a S t h e r e s u l t o f s u c h employment, become eligible for a pension 
benefit which will exceed the total amount provided for herein, 
this special annual retirement benefit shall cease to be paid ! 

to him; 

2* A U T H 0 R I Z E S t h e Director-General to make provision in each regular 
budget, starting in 1955, for the special retirement benefit to be provided 
for such person or persons as are eligible 

3 ' D S C I D E S t h a t t h i s provision for a special retii^ment benefit shall 
C O m m e n C e W l t h t h e r e t i r i ng Director-General, Dr. Brock Chisholm5 and 

4, REQUESTS the Executive Board to take the necessazy action to provide 
t h e f U n d S ° U t 0 f w h i c h t h i s fecial retirement benefit in respect of 1 9 5 3 
and 1954 should be paid. 
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ANNEX I 

RETIREMENT ALLOWANCE OF SECRETAEÏ-ŒNERAL OF THE UNITED NATIONS 

1. The Preparatory Commission of the UN in its report on the administrative 
organization of the Secretariat recommended (without specific mention of the 
Secretary-General) that an adequate staff retirement system should be established. 
The Commission asked the Advisory Group of experts (set up by the Executive 
Secretary) to study this question, and to submit to the first session of the General 
Assembly recommendations for the establishment of a provisional scheme. (See 
Chapter VIII, paragraph 72, on page 94 of the Report of the Preparatory Commission)• 
The Advisory Group of experts, in its report to the Fifth Committee of the first 
General Assembly (see Summary Record, Fifth Committee, annex 3, Appendix I, on 
page 66) recommended that： 

"The Secretary-General should not contribute either to the Provident Fund 
or to a retirement fund. Special arrangements should be made to provide him 
with an annual retiring allowance of one-half of his salary (excluding 
allowances) on his retirement, provided that he has completed his term of 
service with the Organization"• 

2 . According to the Summary Record of the Fifth Committee, an amendment was 
presented by the delegate for the USA to the effect that the proposal concerning the 
Secretary-General丨s retirement allowance should apply for the time being only to the 
first Secretary-General. The resolution which the Fifth Committee accordingly 
submitted to the General Assembly, and which the latter approved, reads as followsj 

"The Secretary-General appointed at the first session of the General Assembly 
shall be provided with an annual retirement allowance of one-half of his 
salary (excluding allowances) on his retirement, provided that he has 
completed his term of service with the United Nations, as set out in 
Chapter VIII, section 2, paragraph 18 of the Report of the Preparatory 

Commission". 
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3. Paragraph 18 of Chapter VIII, section 2 of the Report of the Preparatory 
Commission states that the first Secretary-General should be appointed for five 
y e a r S' t h e 3 p p 0 i n t n l e n t b e i ng to renewal at the end of that period for a further 
five-year term. 

4. The first General Assembly also approved the following observation contained 
1 П ^ 6 R e p 0 r t °f t h e ^eparàtory Commission (paragraph 19 of section 2, Chapter VIII)t 

" B e C a U S e a Se^etary-General is a confidant of many governments, it is 
desirable that no №mber should offer him, at any rate immediately on 
retirement, any governmental position in which his confidential information 
might be a source of embarassment to other Members, and on his part a 
Secretary-General should refrain from accepting any such position"；� 


