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It is often a cause of dissatisfaction among WHO Fellows that they are not 

clearly a-ware what programme can be arranged for them until after their arrival 

in the host country. They assume that what they have asked for in their 

Fellowship application will be arranged and they do not know that their requests 

may have been modified^ sometimes considerably, by 

(1) their own government or the selection committee recommending 

an award; 

(2) the Regional Office of WHO; 

(3) WHO Headquarters in Geneva ； 

(4) the authorities in the host country after consultation with 

the person who is to receive the Fellow, • •. 
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Under present arrangements enquiries for additional information or about changes 

•of programme have to go back and forward through the above-mentioned channels• 

It would be a great advantage if, when the general lines of a programme have been 

agreed between Geneva and the host country, the latter and ,the prospective Fellow 

could be allowed to write direct to one another for any further information or 

explanation• Copies of such correspondence could be sent by the host country to 

the Regional Office and/or Geneva for information• Direct correspondence of 

this kind would facilitate the clearing up of points such as the linguistic 
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standard obtained by the Fellow, the need for accommodation, thë date of hié arrival 

and mode of travel, as well as further points about the professional programme. This 

arrangement would eliminate many of the difficulties at present experienced by the host 

countries and would, it is suggested, be much more satisfactory to the Fellow. Further-
i 

more, the host country would welcome at the time the Fellowship application is first 

submitted, a clear and signed statement .from the Body responsible for the prospective 

Fellow's proposed programme, whether it be his employer, his government, the Regional 

Office or WHO Headquarters. Such a statement should indicate fully and precisely what 

it is hoped that the host country will be able to provide in the way of training, 

experience and practical work and thus obviate the difficulty which arises when a Fellow 

at his first interview egresses a wish for substantial changes in what the host country 

believed to be a course agreed by the government concerned and the Regional Office of 

W H O . 

•> • • • ' . . 

As regards the length of the Fellowship, it would be a great advantage for some 

Fellows to be given the opportunity of taking a course of instruction for as long as 

two years in certain subjects, e.g. thoracic surgery and some laboratory courses. Such 

a period is essential if the required knowledge is to be gained, even though the 

requisite previous training has been received. 

The following are notes, set out from the point of view of a receiving country, 

on document EBll/19: 

Page 1$, lines 3 - 6 

Fellows often do not have the requisite background to enable them to benefit 

by further training. The instruction given must necessarily be of the standard 

of the receiving country. 

Page 16, lines 13 - 18 

The length of a Fellowship should be a matter for settlement between the 

authorities of the host country (after consultation with the appropriate experts) 

and Geneva. Only senior people in key positioas should be sent for short-term 

Fellowships. There are many practical difficulties in making arrangements for 



accepting medical "undergraduates as Fellows • 

Page 18, lines 7 . - 8 

Hiere is little difficulty in placing. Fellows if their previous training is 

satisfactory by the standards of the host country» There is however, great 

resistance to the acceptance of the inadequately trained or persons of in-

sufficient linguistic qualifications, and this.increases the difficulty of per-

suading institutions to accept further Fellows• • • • 

Page 24, lines 6 一 ,7 

The information given in the Fellowship applieation is often insufficient to 

decide the previous experience and training of the applieant• 

The names of the Chiefs under whom the Fellow is working, or has recently 

worked, should be given. These Chiefs may be known to the person who is asked 

to receive the Fellow. 

It is very important to know to precisely what duty the Fellow will. be re-

turning • This is sometimes quite different from his "present position"• 

An official body, i.e# WHO Headquarters, the Regional Office or the F e l l o w、 

own government, should inform the host country exactly what type of training it 

is hoped can be provided and a copy of the statement should be sent to the Fellow. 

Pá.ge 259 line 1 

Direct approach by WHO Headquarters or the Regional Office to individual 

institutions in the host country is very mdesirable# The Central Health 

Authority of the host country is in the best position to make the necessary 

arrangements to meet the F e l l o w ^ needs• Moreover, if a Fellow has been refused 

by an institution to which direct application has been made, it is very difficult 

to secure a reversal of the decision• 



F^ge 2$з lines 4 - 6 

In a country where academic courses begin at the end of September or early 

October the list of applicants is not considered until the previous March or • 

April. All WHO applications should be in the hands of the. host country by 

December of the previous year to give time' for any necessary enquiries to be made» 

Page 2$^ 4«4»3 Supervision 

Such supervision as can be exercised by the Health Authorities of the host 

country is necessarily slight and there is no means of dealing effectively with 

Fellows who take unauthorized leave, change their programme, do not keep appoint— 

ments, etc. Before leaving his own country the Fellow should be explicitly in-

formed as to the real purpose, of his. journey and as to the diligence and serious 

application to study expected of him. 


