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 Educating and training health professionals is one of WHO’s major strategies for 

improving health care through strengthening of country capacity.  Training and skill building 

form an essential component of health manpower development, which plays a pivotal role 

for effective functioning of the health system. 

 

 WHO’s fellowship programme over the decades has provided valuable training and 

experience to health personnel of countries in this Region.  Fellowship opportunities have 

facilitated international understanding and communication and strengthened collaborative 

endeavours.  Fellowships have broadened the outlook of fellows towards new approaches 

to solving health problems, clarified their role as change agents in their countries and 

supported their participation in international settings.   It has significantly influenced the 

professional and personal growth of the fellows.   

 

 Training through fellowships has been a useful mechanism in the South-East Asia 

Region for the development of skills and knowledge among fellows.  While WHO 

essentially facilitates the arrangements of the fellowship through placement in the right 

institutions, the Government concerned is responsible for selection of the trainee and field 

of study.  Currently, the selection practices vary from country to country.  The selection of 
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the right candidate through a mechanism with the right criteria is of paramount importance, 

especially since the utilization of the skills and knowledge gained in the training is key to 

the country’s capacity building.  It is important to coordinate the selection with the priority 

health programmes, with emphasis on public health-related areas.  Therefore, it is 

important that selections are done in a transparent manner at the country level with a 

National Fellowship Selection Committee in place, and with the WHO Representative or his 

representative as a member during selection.  On an average, around 15% of the activity 

budget of the countries are spent on fellowships/training in each biennium.  To make it 

worthwhile, it is imperative to get the right candidate who will contribute to capacity building 

of health systems. 

 

 The WHO fellowship programme focuses on the training needs of Member States 

and arranges, through collaboration with training institutions across the world, suitable 

study/training programmes based on the varying requirements of the health personnel in 

the  South-East Asia Region.   The WHO Regional Office for South-East Asia awards and 

administers around 1000 fellowships in each biennium. 

 

 During the last biennium, a large number of fellowships were awarded towards the 

goal of institutional and country capacity building in public health.  

 

 It cannot be denied that the fellowship programme management also faces problems 

at various stages, from initiation to evaluation.  Some of these include, improper planning 

and budgeting of fellowships in country workplans, and delays in selection, nomination and 

submission of Fellowship Application Forms to the Regional Office.  The forms are 

sometimes not properly filled in with learning objectives, which hinders WHO’s ability to 
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make a suitable placement for the fellow.   Some of these issues will be discussed at length 

during the course of this consultation.  

 

 There is also a need to focus on the use of WHO fellowship resources so that their 

impact and usefulness are felt.    We should make optimal use of training resources in 

countries, in particular the WHO Collaborating Centres in the Region.  Training of more 

female candidates should be encouraged.  Similarly, we should continue to focus on 

training more health professionals in public health disciplines.   

 

 It is important to strengthen the impact and evaluation process by intensifying 

submission of Fellowship Termination of Studies Reports and Utilization of Fellows’ 

Services Reports.   The cooperation of the Member States is needed in this regard.  It is 

hoped that this meeting will take forward this agenda.  


