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Dear Guests, Colleagues and Participants, Ladies and Gentlemen, 

Let me first say how pleased I am to welcome you to this important workshop with 

international participation to address human resources for health as one of the most critical 

functions of the health system. I would like to take this opportunity to express my special 

gratitude to the Global Health Workforce Alliance for choosing to hold the workshop in the 

Regional Office for the Eastern Mediterranean. We are honoured to host this strategic 

consultation and would like to welcome you to Cairo and to the Regional Office. I want to thank 

the Alliance for its cooperation and support in tackling pressing challenges facing the health 

workforce, globally, and particularly in this Region, which hosts eight countries with a human 

resources crisis. 

The timing of this workshop is perfect as the preparation for the Second Global Human 

Resources for Health Forum, due next January, gets under way. Both the Alliance and WHO are 

working together to ensure the event will be as successful and effective as the first forum held in 

March 2008 in Kampala, Uganda. 
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Ladies and Gentlemen,  

It is widely acknowledged that an insufficient and imbalanced health workforce will 

continue to be a major constraint in attaining the Millennium Development Goals and national 

health targets. Experience to date has highlighted the need for urgent action to scale up human 

resources for health. This will require well functioning and coherent coordinated mechanisms 

among stakeholders at the country level. Health workers continue to constitute a key input to any 

health system, and thus to the performance in delivering health care services to the population. In 

spite of this, today the area of human resources for health still does not receive the attention it 

needs as a priority for strategic investment. Accordingly, WHO as a technical agency with a 

global mandate to improve the health of populations, views the Global Health Workforce 

Alliance as playing a critical role as global advocate for human resources for health, raising 

awareness of the challenges and harmonizing the actions of stakeholders around the world. We 

must all come together with one consolidated voice to take the necessary actions  to address the 

health workforce challenges, so that populations have equitable access to skilled, motivated and 

supported health workers.  

Recently, during the remarkable process of adoption of the Global Code of Practice on the 

International Recruitment of Health Personnel, the WHO partnership between the Alliance shone 

at its best. The Alliance seeded the idea, bringing to the fore a need long-felt by many constituent 

partners. It convened the Migration Initiative, bringing together a full range of stakeholders 

including WHO, and with evidence it advocated for policy change. Member States brought it to 

the World Health Assembly and WHO coordinated the worldwide consultations, and the 

spellbinding process of the end-stage negotiations between countries, resulting in its final 

unanimous passing as World Health Assembly resolution WHA63.16. 

The World Health Organization is pleased to provide support to the critical process 

initiated and debated today by the Alliance, namely Country Coordination and Facilitation (in 

short CCF). Despite the fact that WHO has supported countries in establishing a number of 

national human resources for health coordination mechanisms, The current CCF framework is 

expected to  lead and strengthen policy change in countries through coordinated action among 

diverse sectors in a more structured, systematic and sustainable approach. WHO therefore looks 
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to the Alliance and its wide network of influential partners and members to lead the process of 

concrete change in countries, with tangible results.  

Ladies and Gentlemen, 

In the Eastern Mediterranean Region, interest in human resources development has been a 

priority for the past several decades. One of the major obstacles towards improving this 

development process at national level is the lack of coordination among stakeholders to 

collectively address and solve issues pertaining to human resources for health. I want to remind 

all of us that eventually the world will judge our actions by the results we achieve. The 

expectations are high, the challenges are significant. But our combined expertise, power and 

commitment is substantial and can have a huge impact on the health of populations and well- 

being of people around the world. This important meeting will pave the way for life-saving 

change in people’s lives, when universal access to skilled and supported health workers becomes 

a reality. 

I am sure that all of you, as participants in this meeting, with your insight and field 

experience in this regard, will be able to produce the necessary action plans to make coordination 

systems as effective and as sustainable as possible 

I take this opportunity to thank you all for accepting this responsibility and look forward to 

receiving the outcome of your deliberations and recommendations. I hope this meeting will result 

in plans and road maps for you to take home to your countries and to engage with partners in 

implementing the necessary actions.  

Finally, I wish you good luck with your meeting. I am sure you will come up with 

innovative approaches to overcoming the challenges and meeting priorities. I wish you every 

success in achieving the objectives of the workshop and a pleasant stay in Cairo. 


