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By decision EB89(19), the Board established in 1992 the Working Group on the WHO Response to 

Global Change. The report of the Working Group (EB92/1993/REC/1, Annex 1，paragraph 4.2.2.4) 

recommended to "consider options for nomination and terms of office of the Director-General and Regional 

Directors, including the use of search committees and [to] report thereon to the Executive Board in January 

1994". The World Health Assembly adopted resolution WHA46.16, which "requests the Executive Board 

...to examine all recommendations and requests for action outlined in the Working Group's report and 

establish priorities among them". 

The following Board adopted resolution EB92.R2, which "endorses the concepts and principles of the 

Working Group [and] ... requests the Director-General ... to report on progress in implementing the 

Working Group's recommendations to the Board at its ninety-third session". At its eighteenth session, the 

Programme Committee established priorities for implementation and specified which recommendations 

should be submitted to the Board at its January 1994 session. The recommendation related to the 

nomination of the Director-General and the Regional Directors, known at present as Recommendation 13， 

is one of the recommendations so specified. 

In order to permit the consideration by the Board of this recommendation, document EB93/11 Add.7 

was prepared. In the context of this document, the Chairman circulated a questionnaire to each member 

of the i^rogramme Committee, the response to which was intended to serve as a basis for a report of the 

Committee to the Board. 

In order to complement the information already provided to the Board, this Note has been prepared 

at the request of the Chairman. It describes in concise form the competence of the respective constitutional 

bodies involved in the selection process of the Regional Directors and the Director-General. It also 

describes the possible actions which could be taken if the Board wishes to adopt some of the options 

presented to it on this subject. 

COMPETENCE 

Í
 

The selection process is done in two different stages involving two different bodies. The first stage 

is the nomination and the second stage is the appointment，which exist for both the Regional Directors and 

the Director-General. 
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Regional Director 

Nomination: The competent bodies are the regional committees, which make the nomination by 

secret ballot in accordance with their own rules of procedure. In addition, the regional committees 

recommend to the Board the duration of the contract. 

Appointment: The competent body is the Board, which appoints the regional director by secret ballot 

in accordance with its own rules of procedure (EB Rule 48). In addition, the Board decides upon the 

duration of the contract, subject to the Staff Regulations and Rules. 

Director-General 

Nomination: The competent body is the Board (Constitution, Article 31), which nominates the 

Director-General by secret ballot in accordance with it own rules of procedure (EB Rule 52). In addition, 

the Board prepares a draft contract of appointment for submission to the Assembly (WHA Rule of 

Procedure 109). 

Appointment: The competent body is the Assembly (Constitution, Article 31)，which appoints the 

Director-General by secret ballot in accordance with its own rules of procedure (WHA Rule 110). In 

addition, the Assembly approves the contract of appointment (WHA Rule 112). 

POSSIBLE ACTION 

The document contains three options. Two of them relate to the nomination (qualifications, search 

committee) and one relates to the appointment (term of office). If the Board wishes to adopt any of the 

three options, the following actions could be taken. 

Regional Directors 

Nomination: 

Qualifications: In order to promote uniformity between the regions, the Board could adopt a 

resolution recommending to the regional committees a set of appropriate qualifications for their 

consideration. 

Search Committee: In order to promote uniformity between the regions, the Board could 

adopt a resolution recommending to the regional committees to incorporate such a mechanism 

into their respective rules of procedure based on the proposal contained in paragraph 20 of the 

document. 

Appointment: 

Term of Office: The Board could decide upon the term of office by amending its rules of 
procedure. A possible text is as follows: 

New Rule to be inserted after Rule 51: 

"When considering the appointment of a Regional Director, the Board shall fix the term 

of office. The term of office of a Regional Director shall not exceed five years, renewable 

[...]only." 

According to the past practice, such an amendment should be adopted by a resolution of the 

Board. This resolution could also contain a paragraph in which the Board would "recommend 
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to the regional committees to take into account the above limitation when they consider the 

nomination of regional directors." 

Director-General 

Nomination: 

Qualifications: The Board could adopt a resolution establishing a set of appropriate 

qualifications which could be based on the proposal contained in paragraph 5 of the document. 

Search Committee: The Board could amend Rule 52 of its rules of procedure by adopting a 

resolution incorporating such a mechanism, based on the proposal contained in paragraphs 7 

and 8 of the document. 

Appointment: 

Term of Office: The Board could adopt a resolution recommending that the Assembly amend 

its own rules of procedure on the term of office of the Director-General. Such a new rule could 

be inserted after WHA Rule 111 and read as follows: 

The term of office of the Director-General shall not exceed five years, renewable [...] 

only." 




