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CONFIRMATION OF AMENDMENTS TO THE STAFF RULES 

Report by the Director-General 

Amendments to the Staff Rules made by the Director-General are submitted 
for confirmation by the Board in accordance with Staff Regulation 12.2.1 

The amendments result from decisions taken by the United Nations General 
Assembly at its forty-fifth and forty-sixth sessions on the basis of recommendations 
made by the International Civil Service Commission. 

Document EB89/INF.DOC./12 gives the text of the amended Staff Rules, the 
purpose of which is briefly explained below. The effective dates of these changes are 
1 July 1990, 1 January 1992 and 1 March 1992, as appropriate. 

The budgetary implications of the amendments in 1992-1993 include an 
additional estimated cost of US$ 900 000 under the regular budget, which will have 
to be met from the appropriate allocations established for each of the regions and 
for global and interregional activities. 

The Board is invited to consider (in section 3 of the document) two draft 
resolutions. The first confirms the amendments reproduced in document 
EB89/INF.DOC./12; the second recommends to the Forty-fifth World Health 
Assembly the modification of remuneration of staff in the ungraded posts and of the 
Director-General. 

1. AMENDMENTS CONSIDERED NECESSARY IN THE UGHT OF DECISIONS TAKEN BY THE 
UNITED NATIONS GENERAL ASSEMBLY AT ITS FORTY-FIFTH AND FORTY-SIXTH SESSIONS 
ON THE BASIS OF RECOMMENDATIONS OF THE INTERNATIONAL CIVIL SERVICE 
COMMISSION 

1.1 Non-locally recruited general service staff 

Consequent to a decision taken by the General Assembly at its forty-fifth session, the Executive Board, at 
its eighty-seventh session, amended Rule 1310.5 to introduce the mobility and hardship scheme for non-locally 
recruited general service staff and abolish, concurrently, other entitlements with effect from 1 July 1990. 

1 WHO Basic Documents, 38th ed., 1990, p. 97. 
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Rule 1310.6 has now also been amended to delete a reference to the entitlement of a financial incentive which 
no longer exists. 

Document EB89/40 stated that the Commission had recommended an increase of 8.6% in the current 
base/floor salary scale through the consolidation of post adjustment classes. The General Assembly approved, 
with effect from 1 March 1992, a revised base/floor salary scale for the professional and higher categories 
incorporating an increase of 6% through the consolidation of post adjustment classes into net base salary, on 
the basis of the "no loss - no gain" formula. As a consequence, there will be adjustments in the post 
adjustment indices and multipliers at all duty stations, effective 1 March 1992. The increase is intended to 
reduce the gap between the comparator's current net base salary and the present United Nations scale. As a 
consequence, changes are also required to the schedule of staff assessment rates for professional and higher 
graded staff without dependants, effective 1 March 1992. Staff Rules 330.1.1 and 330.2 have been amended 
accordingly. 

1.3 Salaries of ungraded posts and of the Director-General 

Following the action by the General Assembly to revise the base/floor salary scale for the professional 
and higher categories by 6% through the consolidation of post adjustment classes, the Director-General further 
proposes, in accordance with Staff Regulation 3.11 that the Executive Board recommend to the Health 
Assembly modifications in the salaries of the Deputy Director-General, the Assistant Directors-General and 
the Regional Directors. Thus the net salary of the Deputy Director-General would be revised from 
US$ 77 639 to US$ 82 297 per annum with dependants and from US$ 69 628 to US$ 73 824 per annum 
without dependants; the net salaries of the Assistant Directors-General and the Regional Directors from 
US$ 70 350 to US$ 74 571 per annum with dependants and from US$ 63 600 to US$ 67 436 per annum 
without dependants. 

The adjustments to salaries described in section 1.2 above call for similar adjustments to the salary of the 
Director-General, bearing in mind the terms of paragraph Ш of his present contract.2 The modification in net 
salary to be authorized by the Health Assembly would be from US$ 92 749 to US$ 98 314 per annum with 
dependants and from US$ 82 122 to US$ 87 069 per annum without dependants. 

The above changes are also on the basis of the "no loss - no gain" formula. 

1.4 Staff assessment rates for the general service category 

Pending completion of the comprehensive review of pensionable remuneration and consequent pensions 
of the general service and related categories of staff, the General Assembly has approved a revised scale of 
staff assessment for this category of staff with effect from 1 January 1992. Rule 330.1.2 has been amended 
accordingly. 

2. Budgetary implications 

The budgetary implications of the above changes in 1991-1992 are additional estimated costs of 
US$ 1 300 000 in funds from all sources, and of US$ 900 000 under the regular budget. This is due to the 
impact of the higher base salary scale on the mobility and hardship scheme and on terminal payments. These 
additional costs will have to be met during 1992-1993 from the allocations established for each of the regions 
and for global and interregional activities. 

3. Draft resolutions 

In consequence of these revisions the Board may wish to consider the following draft resolutions, which 
would (i) confirm the amendments to the Staff Rules as reproduced in document EB89/INF.DOC./12 and 

1 WHO Basic Documents, 38th ed., 1990, p. 94. 

2 Document WHA41/1988/REC/1, p. 42. 
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(ii) recommend the Health Assembly a consequential modification in the gross and net salaries for the 
ungraded posts anJ for the Director-General. 

Resolution 1 

The Executive Board 

CONFIRMS in accordance with Staff Regulation 12.21 the amendments to the Staff Rules which 
have been made by the Director-General with effect from 1 July 1990 concerning the elimination of the 
financial incentive for non-locally recruited general service staff, with effect from 1 January 1992 
concerning the staff assessment rates for the general service category, and with effect from 1 March 1992 
concerning the salary scale applicable to staff in the professional category and directors' posts and the 
rates of staff assessment for the professional and higher-graded staff without dependants. 

Resolution 2 

The Executive Board 

RECOMMENDS to the Forty-fifth World Health Assembly the adoption of the following 
resolution regarding salaries of staff in the ungraded posts and of the Director-General: 

The Forty-fifth World Health Assembly, 

Noting the recommendations of the Executive Board with regard to remuneration of staff in 
the ungraded posts and of the Director-General; 

1. ESTABLISHES the salary for the posts of Assistant Directors-General and Regional 
Directors at US$ 124 560 per annum before staff assessment, resulting in a modified net salary of 
US$ 74 571 (dependency rate) or US$ 67 436 (single rate); 

2. ESTABLISHES the salary for the post of Deputy Director-General at US$ 139 417 per 
annum before staff assessment, resulting in a modified net salary of US$ 82 297 (dependency rate) 
or US$ 73 824 (single rate); 

3. ESTABLISHES the salary for the Director-General at US$ 170 219 per annum before staff 
assessment, resulting in a modified net salary of US$ 98 314 (dependency rate) or US$ 87 069 
(single rate); 

4. DECIDES that these adjustments in remuneration shall be effective from 1 March 1992. 

1 WHO Basic Documents, 38th ed., 1990, p. 97. 


